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Mr. Harold J. Gibbons, Executive Assistant 
to the General President 
International Brotherhood of Teamsters 
25 Loulslane Avenue, N. W. 

Washington 1, D. C. 

Dear Sir and Brother: 


jd rrw ^ 


In reference to your communication of August 19 with enclosures regarding 
proposed conditions for affiliation with our organization by the Bartenders, 
Maids and Culinary Workers Union Local 598 of Oakland, California, I spoke 
on Tuesday, August 18 with a Mr. Harper who Identified himself as a 
public relations man and executive manager of this particular Local. 

I would like to point out that this is strictly a colored Local of maids, 
bartenders and culinary workers, with a membership of approximately 
275 people. My advice to Mr. Harper was that this organization should 
properly be affiliated with the International Culinary Workers Union. 

I then spoke with Tony Ariselmo, Secretary of the Local Joint Executive Board 
of the Culinary Workers. Tony Informed me that this group has given the 
Board considerable trouble by submitting contracts and letters, stating that 
they are In a position to supply maids, bartenders and culinary workers. 

The most recent Instance was a large hotel now under construction In 
San Francisco, named the Jack Tarr. They communicated with this outfit, 
advising them that they were In a position to supply the culinary help. 

I also told M’. Harper of our close relations with the International Culinary 
Workers Union and that we were not In a position to Issue a charter to any 
organization In that line of business. 

Fraternally yours, » * 


JJD:r 


Joseph ff Divlny 
Vice President 









August 21, 19S9 


Mr. frank . 7 . firewater, President 
Joint Council of Teamster* No. 28 
553 John rtroet 
Saattla 9. -ashington 

Daar 'lr and Brother; 

1 hava racalvad official notification from Harold J. Glbbona, 
Exacutlva Aaslatant to the G-neral President, to be present and 
chair tha na:ct me.obershlp maating of Local ’Jnion No. 130 on 
Tuesday, September first. 

1 will arrive Monday evening, "ugust 31 at approximately 7:00 p. 
via United ’lrilnar "light SB?. T would, therafora, appreciate 
your making a slngla rasarvatlon for na at tha Olympic Hotal for 
tha nlghta of August 31 and "aptenber first and forwarding ma 
written confirmation of sane. 

Fratarnally yours, 


ft Joseph J. Dlviny 

Vica Praaldant 



cc: Mr. Harold J. Gibbons 
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Au|utt 19. 1959 


Mr. Joitph Olviay, Vic* Praaidaat 
latornatioaal Brothorhood of Teamatars 

25 Taylor Street 

S** Fraoclsco. Califoraia 

Dear air **d Brother: 

Attached la a copy of a "Proposed Coeditioas for Affiliation 
Mbnittsd by tbo California Bartaadars. Maids aad Culiaary 
Worbors Uaioa Local 598 To tba lotsrnaatioaal Brotherhood 
of Toamstors. 

May w* have your coaomaats aad edvics oa this? 


Frsiaraally yours. 


H. J. Qihboaa 
Executive Assistant to tha 
Oaasral Prasidoat 

HJO/yh 

Cac. 





LOCAL 89* 


faliforaia Itarlemlers, Maids & foliaarj Workers i'aioa 

5978 SHATTUCK AVENUE • OAKLAND 9. CALIFORNIA 

Olympic 3 7081 


August 16, 1959 




Nr. Jeasa R. Hoff*, President 
Intarnation Brotherhood of 

Taaaatara 

26 Louiaiana Avenue I. V. 
Washington, D. C. 


Daar Brothar Hoffaj 


Regarding tha proposed conditiona for affiliation 
eubaittsd by tha California Bartenders, Raida and 
(Xilinary Workers Uhion, Local 596 to tha International 
Brotherhood of Taaaatara. By thia communication we 
ara Booking yonr personal consideration in tha way of 
aaaiatanca in recognising tha full impact of tha survey 
and conditiona. Tha proposed submitted for affiliation 
contain tha aoat huabla and eiaply language. 

The conditions of tha survey actnal reveal long unwantad 
suffering and lack of representation that unioniaa seek 
to aarva. 


is resourceful as tha International Brotherhood of Taaaatara 
ara; tha unorganised workers ha.a every reason to balieve 
with aoaa aaanrancs that the brotherhood of Teoasiere will 
give every itaa its deserved evaluation. It will alfeo 
find it poaaibla to support thia cry of tha crying thousands 
of working people who wo have identified and brought ta 
yoar attention their condition of wolfaro and existence. 



Brother Aden McThddin, Jr,, (president) 





PBOPQSaL OUILITIOIS YOU AfiiLlATIOI SUBMITTAL BY TKJt CALlfOBIlA 
aaBTBILaBS. MAILS All CULIHABY VGtOiikS UllOI LOCAL 598 y*i 

10 Urn UToBIaTIOIAL aBOTH BHOOD Of TkAMSTSES. 

i. The California her ten-ier*, Maid* and Culinary Worker* Union It 
• bonafida end lndtptndtnt Ubion at pratant operating in Alanada a.d 
San frnnciaeo County. 

Tha Union hna an aatabliahad aaabarahip in tha a dot* araaa staled. 

269 worker* of which aona 116 la rapraaantad by propoaad contract* now 
being negotiated. Thua owing aatabliahad aa an indapandant Union on 
tha praniaaa of tha abort activities and tha foilowingei 

(a) Banner tha naad for union rapraaantatlon daairad. 

(b) B>* potential unorganised workara in tha field of culinary work. 

In thla proposal tha California Bartandara, Malda and Culinary Workara 
'Jbion aaak affiliation with tha International Brotherhood of Taaaatera. 

Sarvay 

(n) Tha Union la aatabliahad and deaicated to carry out tha wiahaa 
of tha workara it now rapraaant, and organise tha potential unorganized 
workara aa tha raaulta of a raqueated survey oy different group* in 
various locatlena. Tha survey waa aada by tha Praaident, Mr. Adna 
Mcfaddia, Jr. ana tha Vice Praaident, Mr. Laroy eaahington. Tha facts 
tha survey reveals* era Uha following*i 

(n) In lorthern California 4,500 workara in tha culinary field are 
unorganized. In Alanada and San Pranciaca County where tha Union 
la aatabliahad tha potential unorganised are i,600 

(b) in Southern California tha unorganised era approximately $ 000. 

Tha total la 11,000 auch workara. 

(c) Tha Unlox. vna in coapllanca with the requirement* section 9 (f) 
and (0) of tha Motional inbor Balatlona Act on Juno 10, 1959. Proa 
that tin* until praaontly the Uhl on maintains a bargaining position 
with norm than twa-thirds of the workara whoa it rapraaanta. 

(d) Si* attached document* nay be considered as a part of this 
proposal. 

1. A propose 

2. A constitution 

Union Policy 

(1) To organise any nad all unorganised workara in tha culinary field 
having na regards of raco or national origin. 

(2) Maintain a position of representation in tha institution of Unions. 
Prograa To Organise 

(1) With tha advice and support of tha Union which wa aaak affiliation 
or ns an indapandant union reach tha potential unorganised worker 

in their entirety for naabarshlp. 

(2) Iquip tha union with tha necessary facilities and rsaourcas requiasd. 

(3) latablish local* in aach coaaunity where the need aay exslst. 

(4) To establish a Union in keeping with lntra Union working relations 
with oth<.r Uhl one in aach location wheroin a local aay bs aatabliahad. 

(5) To equip the bar at tha union headquarters for training and brush 
up activities. 


f 




1 laaldiata aaalataaca oaacad. 

1. Soaa aaoataatlal aid to aalatala tha oaioa praaant poaltioa, in 
oolioctlna oar gala lag which la a ataadard aa f .a daaoau aad poor 
worciag coaditioaa. 

2. Hrpara ta do what a ay oacoaa aacaaaary to gala racogaltloa 
with tha aaplayara wha hava aot yat raqaoatad a bargalalag poaltioa 
with. 

Tha caaaa for tha uaioa praaaat aoad la tha raault of a plckat 
liaa for two wooka to gat racogaltloa. 

4. Coat for perparatloa for collactiva tergal a lag aad oargaialng. 

B. Tha raqalrad aad aacaaaary aappllaa aaa coatacta for organirlag. 

6. Ma latalag a tlaloa offlca haadqoartara. 

7. Xha ovarall objactlva la ta briag iato tha fold 52,000 culinary 
warkara aaorgaalaad rapraaaatad by tha Califorala Bartaadara, Maiaa 

aad Oaiiaary Vorkara Uaioa affiliatad with tha lataraatloaal hrotharhood 

of foaaatara 




THE CCNoTITUTIU* i 

OF 

CALIFORNIA B«aXEN E.~ , KaIIw k CU^1N;.UY „OKK-.iU» UNloN 


Purpose: (a Represent working condition. 

(b ..age* 

(c Employment benefits of said members of 
Local #598. 

The officer, of siad organization will be: 

President (e) Business Agent k Grg. Director 

Vice President (f) Business Agent k Assist. Direc. 

Secretary (g) Field Coordinator 

Treasury (h) Corresponding Secretary 

(1/ iergeant-of-..rms 

Duties of ofiicers as uefined in "hobert Rules and Oraers 
To be amemded by choice of organization, 
a) Board of Directors 
(b) Board of Directors outles: 

(1) Policy Making. 

(2) Carry out saiu policy. 

(•) Any and all officers may be recalled for failure 
to carry out duties of their respective office by a 
majority of members present at a regular meeting. 

Term of office: 

President and Vice President--Four ( 4 ) ye«rs, 

All other such office--two (2} years. 

Membership by application only: 

(a) Register voter 

(b) Engaged or have been engaged in the positions 
represented by Local #598. 

Membership fees and aues: 

(a) Joining fee—#90.00; Ma.*ium;mlnimin *35.00 

(b) Due s: 

Minlmun .4.-5 
Kaxium #6.00 

M. . - -.sment hi.. y tot, exceea Jiuu.uu pur y*. .r, per raemoer. 

To be levied only by unanimous approval of the member¬ 
ship of Local 596. 

(a) Fines for not attending regular meeting may be 
levied not to exceea *2.00 per meeting. Depending 
upon cause. 

Authorls ■ 11 on for bargaining □►'mun is shall be made by the 
members, such demands shall be e^ciajd, by the board of 
Dir ctors. 

Katiflcatlon of contract terms will be decided by the 
majority. 

Salary and compensation of said officers; namely. 
President, Vice President, Secretary, Treisury, Org. 
Director, k Assist. Director, Field Coordinator and 
Corresponding Secretary shall be determined by the 
Board of Directors. 

By-laws and rules for said Local 596 shall be adopted 
in the form of resolutions by the majority of its 
members at a meeting to be called by the President 
within sixty (60) days following adoption of this 
constitution. 

(a) The by-law which maybe adopted shall be in keeping 
with each article so stipulated in this constitution. 
Each member of the union shall be entitled to vote at 
each election of the officers of the union. 

Authorization for strikes shall be by majority of 
membership; voted by ballot. 

Authorization for disbursement of union finds shall be 
in the authority of the President, Becretary and 
Treasury. 

Meeting will be held monthly by the majority of members 
which are in attendunt ana in regular standing. 





Par* <■ 


Constitution 


(8) Special nesting nay be called by President 
and Vice President when th«ir opinion is such 
th t it is in the best interest of the union. 


DATED 


AND SIGNED BY: 






mi pukkjsi oy 

tt* CALIFChBlA £AHTOri!£h5, MAILS aD 
CULlBAlY WCHXrJ-.S UBIQB, 

LOCAL b9« 

In the interest of giving etrvioe to the anployed and unemployed, 
who now do atrva and have served in tha Jobs, designated by crafta 
that thia onion repraaanta; wa tha onion have baan proaptad to ao 
organise ao an independent body, ao a union, to bacona a part of 
tha iaatltutioa of uniona under tha prenlaae of what wa repreaent 
aa a union, which heretofore haa not bean repreeentad, but apall 
oat tha cauaa and repreaent tha cauaa of truo union 1 , aa. 

A fair appraiaal haa not oaen evaluated in caeping with tha acononical 
condition and appraiaal of tha wants and neade of thoaa who era 
primarily affected in tha identity of our repreeentation. 

Aaong raaaon which have proaptad, the enployaa and unaaployad, tha 
people of tha coaaunity and tha nonbera of certain coanunitiee 
ta praiar an independent local organisation to that of a national 
organisation of a union hAa baan reepacted and treated aa a aeeire 

Ita further purpoaa ia ta deal with local conditione on coaaunity 
level*. Conditione that tha great natiinal body eey not reach in 
dua tiaa to prevent welfare hare ta the individual worker in aattera 
af griavancaa and diaaiaaala. In auch nattere atated in tha latter 
and all athara in purpoaa, tha bale and ground root ropraaontatian 
la a nacaaalty in tha functlona of true unionise. 

In eoapllanca with "Katlonal Labor halation* Act" 

I resident t ^ .... 
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International Brotherrnxxi <>/ 

EAST COAST DISTRICT 

wo. t-im 

132 Nasanu St* 

York * ‘W v ork 


Aun.at 12, 1 


International rrctharhood of Teamsters 
Louisiana Avenue 
. Hashl-gton 1, D.C. 

Dear Hr. Hof fa i 

Wa are a rscwtly forawd Seamen's Ikiion namn? a member- 
ahip at preaent of about 300 full hook raenrers and 1,000 
art.laxiy oaid ■ia"'fr'* 

Our Union was or-an” ed in April of this yo ir for purpose 

attin.- Jobs 'md "Seamen's Papers" for those peonle int*rested 
in employment .n tha Haritiar field as crewmerobera, on ships or 
harbor craft* 

Aa you know aost of the American flax shipping companies 
have contracts with either the P.I.U. or the N.H.I’. However we 
find there are two fields open to ua with a very lar e potential 
■awherehip that do not have contracts with either of the above 
Mona* Theaa are th« Hilitary Sea Transportation Service, a 
xovemmant operated o tfit and the so called runaway Foreign 
Flap <Der*tors. 

He have contacted tha i'.S.T.S. and have an arrangement with 
them where by they call us wnen they have a shortage of rce-i to 
rvar. their ahipn* Ae have placed a out 30 of our members aboard 
theaa ahipa in tha past thrue weeks. As to the Foreign Flag 
Ships we haw seen a f w of tre lar er fleet operators and find 
them very much intere ted in signing contracts with our Wnion. 

At preaent t ay hava contracts with seme Sreok T 'nion but want to 
make a change. He are goinK to ft together a*'*; n and werk out 
tha detaila on thia in the near future. These operators also 
operate American Flag ahipa which are manned by S.I.L*. or N.V.r. 
but they asked ua if we would contract aome future American 
Flag Shipa thay are in the process of building. 




4 



P*ge 2 


•nd h. idrlUJ'" r * r ° k " * f^.on.t" v H:£ 1 S' ft ' rth * r - 

«fasjs smtsHS?- 


Aw«ltlru' t r enrly re- 


U,5T * t ^Jjr your 3 . 


John «?. Price, 
International 


sec-trea. 

Brotherhood of Seamen 





wtsTR&ny^ru, 
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Juna 30. 1959 


Mias Anas Balia Hakes 

11956 McDonald Street 
Culvar City. C-Ulornia 

Mia a Hakesi 

Wa hava racaivad your communication of June 25 and 
Juna 27 (with ths ancloauraa) in which you ara raquaating 
organisational asaistaaca on bahalf of tha ampioysas of 
tha Ganaral Talaphona Syatam to Join tha Teamsters Union. 

1 hava diacuasad thia with Praaidsnt Hoffs and ha has again 
raitaratad our firm policy of not participating in any raids 
on astabiishad bargaining units of any othar Union. I am, 
tharafora, writing to adviaa you that we are uneble to be 
of any assistance to you and cannot admit the people you 
represent into mambarship in our organisation. 


Fraternally youra. 


H. J. Gibbons 
Executive Aaaiatant to the 
Genarel President 


HJG/yk 

























INDEX TO AGREEMENT—(Continued) 



Article 

Section 

I'age 

Employees _ 

XV 


81 

. Discharge...... 

XV 

S 

81 

Occssionsl __ 

VIII 


IS 

Probationary.... 

XV 

2 

81 


VIII 


15 

Regular_ 

XV 

1 

81 


VIII 


IS 

Regular Part-time _ 

XV 

1 

81 


VIII 


10 

Temporary...... 

XV 

1 

81 

Espouses... 

XXV 


43 

Car Pare Allowance 


_ 

59 

General Practice - 

XXV 

1 

43 

Mileage Allowance 

XXVII 

1 

46 

Means of Transportation 

XXVII 

1 

40 

Subsistence Allowance. 

XXV 

2 

43,44 

Absence from Boarding 




Place. 

XXV 

2.8 

44 

Establishing Bona-flde 




Residence .. 

XXV 

2.4 

44 

In Lieu of Board and Lodging 

XXV 

2.2 

44 

Allowance Table _ 

XXV 

2 B 

44 

Distance from 




Normal Headquarters 

XXV 

21 

44 

Meal Allowance-- 

XXV 

2.0 

4K 

Transportation Allowance 

XXVII 

1 

40 

Travel on Company Tims 

XXVII 

2 

47 

Transfer 




(See Transfer Allowance) 




Pores Realignments. 

IX 

1 

10 

Grievance Procedure 

XI 


19 

Definition of Grievance 

XI 

1 

19,20 

Initial Presentation 

XI 

1 1 

80 

Second Level 

XI 

IX 

21 

Third Iwvel 

XI 

1.8 

21 















INDEX TO AGREEMENT—(( ontisned) 

Article Section 

Injury XXXII IS (4 

Occupational Injury_ XXXII 1.4 U 

• Payment XXXII S 

Death in family.. XXXII S.t 

Eligibility. XXXII ll.S (4. 

Eiresa of benefit* 

over Compenaatinn XXXII SI 

Sick Leave 

Accumulation_ _ XXXII t 

Deduction* XXXII St 

Subro (ration ___XXXII I.S 

Terminatal Employees_XXXII I 

Subaiatance Allowance 
(See Expenses) 

Temporary Aanignment* _ XVI 

Tools, Equipment and Glove* XXXI 

.. XXXI 14 U. 

Furnished by company_ XXXI I 

Standard anti on XXXI 1 

Replacement of XXXI IX 

Loet or matron Lad. XXXI IJ 

Uaa of tool* not faruiahod_ XXXI I 

Tranafeeu - XIV 

(See 

Transfer Alloaraaeel 

At employees ronaast XIV 1 

At -—— iwpiest XIV I 

Proeodure ... XIV 4 

Transfer of Union odeera XIV I 

Seniority Pr ec i sian* _ XIII t 

Transfer Allowances _ XXVI 

I* XXVI 4 

I an a a»'ra XXVI I 

• 


333 3 3323 2 33 33333 3 83 23 333 




INDEX TO AGREEMENT—<< *ntin**d) 



A rticl* 

Section 

Page 

Moving expenses 

XXVI 

1 

46 

Packing expenses 

XXVI 

1 

45 

Prraonal transportation 

XXVI 

2 

46 

Tim* on 

XXVI 

2 

46. 46 

Transfer at employee 
request 

XXVI 

S 

46 


Transportation 

(8a* eipenaea) 


Vacation* 


XXII U 


Adjnatmenta to XXII 

Part tini« employee* XXII 

XXII 


2 » 

3 Sf 

1 », 3f 


H 


XXIII 6 41 


Normal Work Dm)a 

Schedule* 

Com* niUn 
Kiraaod 

tplittiag racati'tn 


XXII I » 


XXII 4 S» 

XXII fi s*. 40 

XIII I tt 

XXII 4 SO 


__ _ 

XXVIII 

OuLfiM at >1— iflnti rr 

XXVIII 

for np»ris«w- 


XXVIII 

fuAt for tlDrrMMr 

ntWr flaMiArtliDni 

XXVIII 

*«- - -f 11 ■■■■! 

XXVIII 

Iloltof «• kirk*f vftfr 


XXVIII 

Starting »ag* 

XXVIII 


HaafcilMv — - 

XXVIII 

Tiwtifif) - 

XXVIII 


47 

S 4». 4t 
i 47.4* 

I 47 

4 M 

M 

i 47 

1 S 4» 

>5 M 


J 


* 




IMiKX TO AGREEMENT—(C«ntiHed) 


Transfer to higher 
classifications 
Transfer to lower 
classifications 


Article 

Section 

Page 

_XXVIII 

3.1 

48. 49 

. .. XXVIII 

3.2 

49 







S I X I 


notie* and aaid 41-day bargaining period may ba 
waived Thia Agraameat may be auppiemented from 
time to tint* by a* pa rat* agreement* covering apeciflc 
pmviaiona motoally agreed to through negotiation* 

ARTICLI I 

BARGAINING AND GRIEVANCE MEETINGS 

I. Collective bargaining meeting* ahail ba attended by not 
mora than aia repreaeatativea of the Union and not 
more than an equal number of Management repreaenta 
tlvaa. Such meeting* ahall be bald at the reqaeet of 
either party and the aubjeet matter* to be taken up in 
aueh meeting* by either party ahall be outlined in a 
written notice given to the other party at leaat fourteen 
(14) daya prier to aacb maatlag; provided, hoemver, that 
aaid foartaea (14) daya’ written notice may be waived 
by ■Buteal eonaeat of tha partiaa. lnaofar aa the nego 
tlation of grievance* ia concerned tha Union ahall have 
not mora than twa employee repreaeatativea and Man 
agemaait ahail have net more than two repreaentativea 
Both part lee ahall hava tha right ta auch technical 
aaamtaace aa they deem neceaaary to adviae them during 
the negotiation of any apaeille grievaaco. In the event 
that nay Initial meeting, which haa been arranged for in 
accordance with the foregoing, doea not reach a satia 
factary ooaclualoa, by mutual conaant, future meeting! 
ahall ba acheduled immediately and without further writ 
taa notice. Tha grievance repreaeatativea of tha Union 
and Management ahall meat together aa required by 
tha grievance procedure outlined heraiafaalow in Article 
XI 

X RapraaaatatJvea of tha Uaiea covarad by thia contract 
may attend gnevaace caafareacea with repreaentativea 
nf Management ia accordance with tha following provi 
aiaaa of thia aactian without ioaa of pay at atraight time 
aabjaet ta tha fall* wing coaditiaaa 
XI Pay ahall be allowed aaiy if aueh maatiaga are held 
dartag aaah am pie yarn’ acheduled working haara aad 

14 



9 









V-I VI-1 


L Daring Um Ufa of thla Agreement, tha Union nnd ita 
main bora will not engaga in any nnn, walkout or other 
work Btoouage of any natura whataoever m a yin path y 
with any labor dlapute not directly involving tha Com 
pony or bacnaaa of nay diapute which ia aubjaet to arbl 
trntioa haraandar, and in tha event nay each atrike. 
walkout, or work atoppnga or threat thereof ahould 
occnr, the Union nnd ita ofllrera will do everything with 
ia thair power to end or avert tha anme. Nothing con 
tninod in thia Section I ah nil ha eonatrued ao ni to 
raqnira any member of the bargaining unit to go through 
any legal picket line but ft in agreed that the failure of 
membora of the bargaining nnit to go through a picket 
line oatabliahed by any iabor organization contenting the 
right or juriediction of the Union or the membera of the 
bargaining nnit to perform the Compony'a normal work 
ia a work atoppngo within the meaning of thin Section t. 

A STIC LI VI 

CONTRACTING OP WORK 

I. Tha Company will not enter into a contract or contraeta 
for tha conatruction of telephone plant or tha inatalln 
tion of telephone equipment either at premiaee owned, 
control lad or operated by tha Company, or at any other 
place which ahall require or contemplate tha performance 
of telephone work by peraona not in the regular employ¬ 
ment of the Company without I rat having obtained in 
each inatance tha conoent of tha Union to tha letting of 
tha particalnr contract; aaeept that where tha number 
of amplovean to be uoad at any one time by a contractor 
or coatroetora will not eaenad an aggregate of IH of 
tha total of tha Compony'a wage-earnmg employaea, 
and ia not coincident with or will not reault in any layoff 
of amployeea who roatd perform the contracted work, 
the conaent of the Union need not be obtained. The Com 
pony will not contract work under tha above IH provi 
ana without conaont of the Union la order to avoid pay 
ing aiapioyaaa overtime on a ala-day weak h nn i n AH 
ouch contraeta will provide that all work to be performed 

IS 







viimi a 1.1 


11. Short Hear Tear a—TriHc—An uai(M^ tour af duty 
of I ana than eight hoara for which eight hoara pay la 

. P«H- • 

14. Teaiperery Kmpleyee —ia a peraon who la employed for 
a eontiauoua worh period, not to exceed aim moatha. 
whan additional work af any natare requiroa a tarn 
pararily augmented force, or when replneamcnta are 
required far regular employeoa who are afaaaat. 

<1. War* Barniar Km ptayeaa--Shall mean all pare one en 
the Company*! payroll whaaa rewianeratiaa ia expreaaed 
la the form of hourly wagaa. 


A1TICIJ IX 

nHNU BKAMCNMRNTH 

1. Whenever candMona in nay aaaierKy area are aaah that 
Management daterminaa that tt la aoaa n aary ta raduce 
the farce In one ar more claaalWrauana, anrh radactioaa 
ahall he made la arconiihee with the fallawlag: 

1.1 The paiaana la that elaaaWratlaa ar alaaaiKaaWaaa 
will ha adored traaafara ta other areaa where *a- 
ca nri aa la the aama e aamicattaa ar rlaaaihcatiaaa 
ariat The ahalca la the tiling af anrh eacaaciaa ahall 

ha la ardor of arnlorlty 

1.1 If farther reductloa la the affected rlaaatlaatien ar 
claaallratiana atHI la ta he awde, the eaeaaa farce 
thoiala will ha aaaAdored ia ha thaaa paraaaa with 
the laaat Company aaafcortty la the alaaaMeatioa 
affected la order af their Malailtf, the paraaaa ta 
the aaaaaa form will ha entitled ta nay reran doe la 
poattlaaa Involving eieelar waeh either la thai or 
any other aaaiorlty a ran which they are qaalMod 
ta IB 

l« 
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7 years but laaa than 8 years 10 

8 years bat lesa than 9 years -- It 

9 years bat lesa than 10 years IB 

10 years but leas than 11 years to 

11 years but leas than It yaara _ t4 

It year* bat lesa than It yaara ... tR 

18 yaara bat leas than 14 yaara St 

14 years but leas than IB yaara SB 

IB yeara bat lesa than It yaara.40 

IB yeara bat leaa than 17 yaara. 44 

17 yeara bat leaa than 18 yeara. ._. 48 

18 yeara but leaa than 19 yaara. Bt 

19 yeara bat leaa than SO yeara. BO 

SO yeara bat lesa than tl yeara ... 00 


For employees with tl or more yeara of net credited 
service, an additional four weeks' pay at current wage 
rate will be made for each additional completed yaar of 
service 

8. Any vacation payment for which the employee la eligible 
will be made in addition to the layoff allowance. 



4. If an employee who has received a layoff allowance ia 
reengaged, and the number of weaha ainca the affective 
data of leaving ia laaa than the number of weeks' pay 
upon which the layoff allowance was based, esdaaiva of 
any payment ia lion of vacation, the amount paid ta the 
employee for the escoaa number of waeka shall ha ooa 
a adored as an advance to the employee by Qs Company 
and repayment of this amount shall be made at the time 
of re employment. =r through payroll dedeetioaa each 
payroll period at tha rate of at leant ton (ivy per cast 
of the omployee’a basic wage rata until the amount is 
fally repaid 


B. If aa employee who has boon laid off and given a layoff 
allnaraaea ia subsequently ra employed and again laid 
* tha layoff ailowanca ia the case of the second layoff 
or af any aabaeqaant layoff shall ha hnaad epos the 
length of oontiaaoua service aiaea the date af last re- 




/ 
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employment, plus any portion of the prior layoff allow 
anea which haa been refunded to tha Company. 

In rehiring former regular amployeaa laid off under the 
proriaiona of Section 1 above, tha Company ahall offer 
re employment In tha order of net credited aerviea to 
auch former amployeaa who at the time of layoff were 
performing aerrice eaaentielly tha aame as required for 
tha vacancy; provided, however, that the period of layoff 
of auch former employee doea not exceed one year, and 
that his net credited service ia in exreaa of one year. 
Such rehiring ahall be subject to the following condi¬ 
tions: 

6 1 Such former employee muat meet the requirements 
of tha availabla Job, as detarmlned by the Company. 
U Such former employaa muat hasp the Company in 
formed of tha addreaa at which he can be reached 
and afiy offer of aoch re-employment ahall be made 
In peraoa, or by registered mail sddraaaad to the 
latees addreaa ao famished by the former employee. 
When an offer of employment haa been ao made, the 
former employes ahall inform the Company of his 
acceptance within a period not to exceed tan days 
and ahall report for duty within one month from the 
date aoch re-eraploymaat was offered. 

I If each former employee, upon re-employment, ia 
assigned to saaeatially the aame typa of worh aa at 
the time he was laid off, he ahall be paid at the rate 
curraatiy la effact for that aaaignment. sad for the 
period of aerviee which was credited to him for wage 
pur p oses at the time of hia layoff. 

T Nothing In Section I abova shall limit the temporary 
employment of former employees la tha event of an 
emergency nr ta mot peak load situations 


ANTICll ffl 

» ANTE PEOt F.DI KF 

I The term griei ence" a* uw t In th « • ••ntriwt »‘>el 
mean Aa> complaint medr either by an Individual am 
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ployee or a group of employee! contending that he or 
they are being prejudiced as a reault of miainterprata 
tion or misapplication of any of the terms of thia con 
tract, or discrimination in the application of any of the 
terma of this contract or the wage schedules from time 
to time in effect, or discrimination in the application of 
any of the Company a policies, practices, routines or 
rales. Any request for a change in the provisions of this 
contract shall be an item for collective bargaining. Noth 
ing contained in the above deftnitioa of the term “griev 
a nee" shall be construed to prevent the presentation of 
complaints by or on behalf of any employee or group of 
employees through the same steps as in the grievance 
procedure relative to any circumstances not falling with 
in said definition and which affect any employee or group 
of employeaa. Complaints of thia nature aha!! not be 
considered as grievances subject to arbitration. 

Grievancas of any employes or group of employees shall 
receive fair, just and speedy consideration and shall be 
handled a ithout prejudice or discrimination. Grievances 
shall be preechted only in the folloaring manner: 

1.1 Grievances shall be presented in writing normally 
at least twenty-four hours prior to the first laval 
grievance meeting. The report of grievance shall be 
presented to tbs Immediate sepervtaor by the am 
pieyee cuwc« rood, or by one e/ the group of em¬ 
ploy sea enneernad, or by the duly appointed local 
representative of the Unioa. If tha employee, at hia 
option, baa the griavance presented by his local 
Unioa representation, tha Company shall not there 
after deal directly with the aaipieyae c oncerning 
said grievance, but shall daal only through appro 
priate Union rspnaaaatativea. la the event that aay 
individaal employee or any group of employees 
chooses to present a grievance far themselves rather 
than through the Unioa, Management repraaaata 
tivra will advise tha loeal Union repraaantativaa of 
tha fact that aark grievance is baiag praam tad aad 
will giva aach loeal Uaioa repraaantativaa apper 
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aentative. No grievance ahall be preaented or con 
aidered under thia aub-aection l.t unleaa it haa 
previoualy been preaented through the appropriate 
atepe outlined above, without a mutually aatiafaetory 
eoqcluaion having been reached, except aa to griev- 
ancea affecting the entire Company. 

t. With the conaent of any two of the Management level* 
repreaented in the reapective ate pa of the grievance pro 
cedure deaeribed above in aub-aeetiona 1 1, l.t and l.t, 
thoae two levela may be combined for the purpoaea of 
aettling any particular grievance. At each atep in the 
grievance procedure outlined hereinabove, the following 
Information ahall be recorded on a form to be agreed to 
between the Union and the Company: 

t.I Hie facta involved in the grievance 

t.t Either the aolution arrived at in the grievance meet¬ 
ing or if no agreement ia reached, a atatement of 
each party of ita own poaition in that meeting. 

Thia form ahall be initialled by the repreaentativea of 
each party in each grievance meeting and in the event 
that no agreement ia reached, the fact that the form haa 
been initialled by both partiea ahall not be eonatrued es 
a waiver of their poaition. Delivery of a copy of the com 
pleted form referred to above ahall be deemed adequate 
written preaentation at any aubasquent atep in the griev¬ 
ance procedure 

I. In the event any grievance involvea a queation of wage 
atatua, any wage adjuatment which ariaea out of the Anal 
eolation of the grievance ahall be made retroactive to 
the date on which the grievance waa A rat praaented to 
the immediate euperrieor of the employee or employeea 
affected; provided, however, that if the proposed wage 
adjuatment involvea a queation of Judgment aa to the 
application of appropriate wage in the caae of a tranafer 
from one occupation to another or where other dreum 
ataneea make the determination of an appropriate wage 



■ matter of judgment, retroactive adjustment shall not 
bo for more than three (t| months prior to the initial 
presentation of the grievance under sub-section 1.1 of 
thia Article and provided further, that if the wife ad 
jwstnient involved has resulted from the correction of. a 
mechanical or clerical error, the adjustment shall he 
ma<le retroactive to the time the error commenced. 

4. In the event any grievance involves a question of rein 
statement of a released or discharged employee and it is 
determined that aaid employee ia to he reinstated, the 
amount of back pay which can he awarded shall he de 
termined by the Union and the Management grievance 
representatives, subject to the limitation that hack pay 
will not he awarded for a period starting more than ten 
(11) work days before the initial presentation under 
aub-aectien 1.1 of thia Article. 

AITICU III 
ARBITRATION 

I. In the event of any difference arising between the Union 
and Management with respect te a question of the ia 
terpretation and/or application of the terms of thia 
Agreement or the settlement ef any grievance arising 
hereunder which cannot he resolved through negotiations 
between the parties hereto under the procedures herein 
above set forth, the matter shall he submitted to arhltra 
tien et the request of either party and In accordance 
with the following procedures: 

In the event either petty deeiree te submit a question 
te arbitration, that party shall notify the other in writ 
ing ef Ita desire to ao do. The parties shall then jointly 
request the A merle an Arbitration Association te name a 
panel ef Res arbltreb m. The arbitrator shall he selected 
front said panel by the parties In the following manner 
(Nets: It la agreed that the abjective ia for either party 
to notify the other of ita intaatioa to arbitrate within a 
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reaaonable time, not to exceed 90 daya, following the 
third atep of the grievance procedure.! 

One party ah all atrike one name from amid panel. The 
other party ahall then atrike two namea from aaid panel 
and the ft rat ahall then atrike one name from aaid panel 
The peraon whoea name la not atricken from the panel 
ahall be the arbitrator. The party who atrikea the Aral 
name from the panel ahall be determined by lot 

The party who haa originated the arbitration proceed 
Inga ahall aubmit to the arbitrator, who haa been aelected 
in accordance with the above, in writing a atatement of 
the queation to be arbitrated and of ita poeitlon with 
reapect thereto, and of ita reaaona in aupport of aaid 
poaition 

A copy of the foregoing ahall alao be delivered to the 
other party to thia contract who ahall, within aeven (7) 
daya thereafter, flie wltk the arbitrator a atatement of 
Ita poaition and reaaona in aupport thereof. A copy of 
thia atatement ahall alao be delivered to the other party 
te thia Agreement. Within fifteen (lft) daya thereafter, 
the arbitrator will hold an informal hearing on the 
queation to be arbitrated at which time each party ta the 
Agreement may aubmit to him aueh evidence and/or 
argumenta aa it deairea relative tc the queation being 
arbitrated. !■ th» connection the arbitrator will receive 
and conaider any evidence which ia relative to the diapute 
being arbitrated and will not be bound by any legal rule* 
of evidence. Within fifteen (lft) daya after the aonduaion 
of auch hearing the arbitrator ahall make hia findinga in 
writing and aauae the aame to be delivered by mail to 
each ef the partiea heruta. Hia Andiaga, when no made, 
ahall be final and binding npan both partiea. Any ef the 
time proviaioaa pr tided ia thia paragraph may be ex 
teaded by aautaal aonaent ef the partiea h ereto 

The arbitrator ahall have ae authority ta change, add te, 
ar aubtraet from thia Agreement. 


S4 
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remit of having applied for a posted job vacancy shall 
tsko their seniority with them for all parpoasa. 

2i F.mployees tranaferring into a new seniority area as a 
reault of an adjuatment of force to meet the available 
work load shall take their seniority with them for all 

parpoaea 

I. At the time a transfer becomes effective, an oflcer of 
the Union of the ranh of Chief Steward or higher, in the 
area to which an employee is being transferred, will be 
notified of the employee’s seniority date. 

4. Through regular lines of organization employees may 
request transfers to other exchanges. Such request shall 
be in writing and will be acknowledged in writing within 
ten days of its receipt. Such request for transfers will be 
considered where demands of the service permit before 
hiring any outside Isbor. If the transfer is not effected 
within a period of six months from the date the request 
ia filed by an employee, such request shall be considered 
aa having expired. Thereafter a new request must be 
filed for consideration if the employee atill desires a 
transfer to another location. When a vacancy ia to he 
filled by transfer, employees with application on lie shall 
bs considered in the order of their company-wide senior¬ 
ity, except that eases of reque^ for transfer baaed spon 
health raasons doe to the employee s ilinen or illness 
in his immediate family shall take precedence over other 
requests for transfers 

i. "Immediate family" for the parpoaea of this Section 
shall mean parents, parents-ln-law, wife and/or haaband 
and children, brothers snd sisters or any other persons 
substantially dependant upon the employee either for 
financial aid or physical rare and, "illness” as it relates 
to other thaa the empieyae himaeif, shall be deinrd as 
meaning any condition of health reqalring a substantial 
dagrue of financial aid for treatment or a substantial 
degree ef physical case. 
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1 S HolMtri not worked for which wi|N are paid will 

ha eoaaidared aa a part of the normal work week for 

all pu rpwee s 

2 4 In a weak in which payment ia ma<ie under the 

claaaiflcation of "BW" (bad weather) aa provided 
in Article XX, only the houra between the time of 
reporting for work and the time of releaee from 
work will bo considered aa a part of the normal 
work weak 

L Subject to each changes aa the needa of the service re 
qaire aa determined by Management, work eehedalee 
shall be poeted in advance, and In general on a four 
calendar-weak haaia, one woek in advance. In the event 
eaeh ehangeo are noceeeary, Management will make 
every effort to note in writing on poeted achedulea each 
changoe, hot there will ho no penalty for failure to do 
aa in the form of payment of premium overtime or in 
any other pay proviaione, provided that notice of eueh 
change of aehadule is otherwise properly given to the 
employes affected. 

4. An employee's schedule of houra of work and days off 
may ha changed at tho initiative of the employee for 
personal reaaeaa without 24 houra’ notice, providing 
proper arrangements aatiafsctory to the ; seper 
visor are made 

ft. Whoa ampleyaaa are working tho normal forty hour 
work week, every effort coasietoat with the needs of the 
earvica will ho made to schedule them so that thair days 
off will ha consecutive 

* Operators who era changed from night ahifta (begin 
nmg at or after ia p.m.) to day ahifta, will not be re¬ 
quired to repost for wash on the day following the leal 
night worked prior ta such change of houra hut will 
receive eight hoars' pay at straight time for such day 
TMe day will ha known aa a "sleep day" and will aot 
be considered aa ana af the two regalarly scheduled 

B4 
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i.S If any amployaa worka mora than four hours and la 
thaa forced to discontinue work bacaaaa of weather 
conditions, be will ba paid for a fall day. 

1.4 To tha fraataat exteat feasible, time during which 
employee* are not able to perform their normal work 
because of inclamaat weather will ba aaed for ragu 
lariy acbodulad instruction aad for the maiatenaaea 
of eqaipment and tool* and warehooaea 


Aancu XXI 

TIME ARSENT FOR ELECTIONS 

I. Employooa who aro regiatarad aad aatitled to rot* at 
aay election arid ba granted time off with pay to vota, 
not exceeding two conaecutive boaia between tbo time 
of opening and cloaiag tbo polia. Pam iaaioa for aurh 
abaenca will ba granted only on a pacific naquaat pre 
•anted to tbo amployaa a Immediate supervisor who will 
designate tbo period of each ab a enca 


AffTICU XXII 
VACATIONS 

I. A regular employ** will ba aatitled to Rea normal work 
day* of vacation with pay aftor ba has completed t wale a 
moaths of credited Barries. Thereafter ba ad 11 ba an 
titled to tan normal work days of vacation with pay 
after ha baa completed each aocceaalra twelve moatha 
of cfoditod aarrica aatil such amployaa baa compiotod 
foartaaa years of credited service. Upon tha oomplatiea 
•f fourteen yaara of credited aarrloo aad after aacb 
twalra moatha of credited service thereafter ha will ba 
entitled to Aftaan normal work days af vacation. Upon 
ihe compl et ion of farty yaara af rrodltod aarviea aad 
after sack twelve moatha af credited a ar v i t a tboraaftor. 
ba will bo aatitiod ta twenty normal work days af vaca 
Man. Vaeatiaaa meat ba tabm within tha twelve months 
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inmediataly preceding or following kia vacation, pro 
vlded that aack oxcuaed abaance dm a not interfere with 
tka aaada of tka uervice and doaa not alTact tka ached 
aline of vacation af any otkar anployaa or anployaa. 

ArricLi xxiii 

HOLIDAYS 

1. Subject to tka following provialona tka local holiday* 
tinted ha low or tka day apon which they ara obaarv a 1 
• will ka racocniaad hy tka Company: 

Now Yoar’a Day 

Waahiagton’B Birthday 
Manorial Day 
Fourth of Jaly 
I .a her Day 

Vataran'a Day 
Thanhagiving Day 
Chrlatmaa Day 

t. Unlaaa otkarwiaa pro<Idad karaia, a ragelar anployaa 
not working oa a holiday will receive ona day* pay at 
hta normal atrolght tino rata, exdaaive of ahlft or tan - 
porary or roliof aupervlaory dilTarantlala, If ko worka 
kia laat awaa c aaa d aekadalad aooaioa niaaading tka holi 
day and kia trot unaxcoaad aekadalad aaaaion following 
tka holiday, provided, however. that ao holiday pay will 
ha paid for a holiday which fall* oa a Satarday on which 
tka anployaa doaa not work, and provided. farther, that 
an anployaa ahall ka aekadalad daring a weak la which 
than la a Satarday holiday an that ho win oat bora an 
opportunity to teaalaa Son daya* pay in that week. (Saa 
Article XXIV for maximum aacuoad akaaaca.l 

■ U n laaa atkorwlao provided heroin, a regular part-tina 
awiplayaa, not working oa a holiday, will receive pay 
far tka nan hoc of heara far which ha weald have boon 
aekadalad to work had tka day not boea a holiday, if ka 
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work* lb* last tinexcuaed aehadulad ahlft preceding; the 
holiday and worka hia A rat unexcumd aehadulad ahlft 
fallowing the holiday. 

4. Aa employee who la aekadaled to work on a holiday but 
faila to report for work and la unexcuaed will not receive 
payment for the holiday. 

I. If a holiday faila on a normal work day which la a 
vacation day, the employee will be given an additional 
day of vacation at the beginning or end of hia vacation 
or a day'* pay in Ilea thereof at hia option. Holiday* 
whieh fall within a period of abaence for sickneaa will 
be treated in the aame manner aa any other day in that 
period and will not be given any extra recognition. Holl 
daya whieh fall either on aa employee’a iaat acheduled 
work day before or hia A rat acheduled work day follow 
Ing a period of abaence for aickneaa will be daemed to 
be a part of auch abaence. Holidays which fall on normal 
working daya within a leave of abaence will be counted 
aa work daya and will not be recognixed for pay par 
poaea. 

I. When a Sleep Day and a holiday coincide, only holiday 
pay will apply. 

T. Kmployeea who work aa kolidaya will receive, in addi 
ties to tka holiday pay provided for la thia Article 
XXIII, tka pay provided for applicable w»rk in Article* 
XVIII. XIX, and XX above 


AtTlCUl XXIV 
LAC A V KM OF ABSENCE 

L Regular ampleyaaa may ba permitted to take ieavaa af 
ahaenoa from active aaapieymaat for peraonal raaaana. 
bat a laava of ahaaaca ia a provlalea which may bo 
granted to aaiptoyeea aad not a right to which they era 
entitled Tka granting of a leave af ahaanaa will not bo 
daemed to imply aay guarantee of relaalateawat to 

4i 


r 





XXIV 2 XXV I 


ployment. The Company mijr, within ita discretion, pay 
to any employee at the Inception of hia leave of absence, 
the computed pay for any vacation which such em 
ployaa haa accrued 

1. At the request of the Union, not more than four em- 
ployeao may he granted leave or leaves of absence at 
one time for official Union huaineas but such leave of 
absence ahail not be granted to one employee for an 
■gCegate of more than four years in any ton years of 
active employment. An employee who la granted aueh 
leave of absence for Union business wfli be treated in 
the aame manner aa any other employee to whom a 
leave of ahaence Is granted eicept that he aha 11 have an 
aboolute right to reemployment. 

No vacation or aick benefits shall be paid for by the 
Company during auch leava of ahaence and such am 
ployaa or employees shall not he entitled to any vacation 
until after he haa met the requirements of Article XXII 

AKTICll XXV 

EXPENSES 

I. It ia the intont of this Agreement that employees will ha 
reimbursed for reasonable out-of-pocket eapanaa only 
which they incur by reason of duties assigned to thorn 
by Management. Under no circumstances win the Com 
pany he eipectsd or called upon to pay to an employee 
any amount greater than the eipenae act sally incurred 
by him and in all caaoa, request for payment of aach 
oat-of-pochet eipenae (other than eipenae of meaia) 
must be supported by receipts from bona Ada huaineas 
concer ns 

S. The payment of sabsiateneo allowance for employeaa 
who ars assigned to worh which requires their eontinu 
oaa absence from their normal place of work for a 
period of aot longer than aii months will be made la 
acesfdance with the follow!ag 




t 
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1.6 Reimbursement for meals eaten pursuant to sub 
section S.l or incidental meals whi h are purchased 
because of an employee's absence from his normal 
place of worh, will be aa follows: 

Breakfast - 61 -00 

Lunch - 26 

Dinner..... 2.40 

Mania which are paid for by the Company will be 
eaten on the employee's own tlmo. 

2.7 Under no circumataace will the allowance aet forth 
In aab-aectioa 2.6 and the eipeaae for mania aad/or 
lodyinf be paid for the aame calendar day or any 

portion thereof 


a met* *mn 

TRANSFER ALLOWANCES 

When aa employee ia transferred pernwnentiy from one 
headquarters to another tan milaa or mere distant, or ia 
connection with aach transfer ha ia required by the Cam 
paay ta chance hie residence, ha will travel on Company 
tlaw, and eipenae incident to aach transfer, aach aa the 
coat af moving furaltera and peraoaal belongings end 
the coat af personal transportation for tha employes and 
hia family, will ho paid by the Company, together with 
a lac at lag allowance af 2t0.60 The coat af paeUng 
beweehald gsoda In an amowat not 6a airaed 116.60 in 
any one neva aan ha iocladed aa aa additianai Inrldanta! 
expense of aach mooa. In every ease, however, tha Cam 
paay will reaarve tha right to aaam tha agency which 
ah ail bo aaad to move the employee's faneRwre and par 
aanoi belongings, and ta prnocrlbo the farm af traaapnr 
tation which shall bo aaad far the employee a ad hia liw 
liy. if tha Company ia eapeetad ta pay each coala 

Aa ampicpai who le aalarted far traaafoc 6a another 
headquarters wfll bo g r anlad Mma of net to aaaaad 

62 
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two fall day* with pay, if nitdid to maha necessary ar 
rangementa of hia personal affairs. Any transportation, 
othar than In tha final nova to tka naw headquarters, 
ahall ha at tha employee's own espenae aa it ia intends I 
that aneh coata are includad In tha $20.00 relocating 
allowance provided for in Section I above. 

I. The Company will not pay any expenses incident to the 
transfer of employees who have requested transfer be¬ 
cause of health, personal affairs or other reasons. Em 
ployeea who have filed applications for transfer to 
another location or to a different type of worh, however, 
and who are selected by the Company for transfer purely 
on merit or because of thair ability to fill a vecsjtey, will 
he entitled to racaiva transfer allowances 

4. Employaaa who have been released or laid off or who 
have boon notified that they ars to be released or to he 
laid off, will not be entitled ta receive any transfer allow 
aaca If they are selected to fill a vacancy at another 
headquarters later, but will ho eeneidered aa new am 
ployeea for tha par pose of this article when they report 
at tha new location This provision, however, will not 
bo used to discriminate against an.plnreaa by laying 
them otf In contemplation of thair transfers. 

AITMU XXVII 

TKANSroETATION ALLOWANCES 

t. Tha (am pan y will either fa re I ah all mesne af traaapnr 
tat tea aa opacify wbat transportation ahall ha aoad for 
< am puny hunt aesa. and will furnish ar reim hares eve 

playaaa for actaal travel e a pa n es, or will pay far the 

oataal aas af paraoaaUy-awaad ears at the rate of I 
rente par veils aaaopt whoa aa allowance is made hi 
liaa af heard sad lodging and the employee pays hia 
awa travetteg aapeaaaa ea provided shave 

Whether or eat aa employee ahall am hia car on Cam 
paay baamaoo paraaant ta this section la entirely ap- 
ttaaai wtth tha amplayea 

4d 
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>.4 An employs* on a relief basis who performs the 
duties of a higher wage-paying classification for 
one week or more shall receive a differential equal 
to the difference between his step on his own wage 
schedule and the corresponding step on the higher 
wage schedule, the duties of which he is temporarily 
performing. 

Nothing in this 8ection S is to be construed ss re 
stricting Management's right to place temporarily 
disabled employees in jobs which they can handle 
during their temporary disability. 

4. The progressive wage increases provided under the wage 
schedules will bs awarded automatically to ail employees 
except occasional employees upon completion of the 
periods of active employment specified in the wsge 
schedules. The wages of occasional employees will be 
adjusted on an individual basis in recognition of their 
increased employment. 

ARTIClf XXIX 
Dl FFFR ENTIA 1.8 

I. A relief super* isory differential will be paid to em 
ployees, other than operators, who are deaignsted st the 
discretion of Management to relieve regular supervisors 
during the vacation or other absence of such supervisor 
or supervisors, for a period of fear or more consecutive 
work hoars in ona day. 

1.1 Any operator who is required to substitute tor a 
supervisor for a full session or more will receive 
the differential prescribed for Operator-in-Charge 

>. Shift differentials will be paid to employees who are 
required to work sneeMed hours sa s part of scheduled 
shifts as set forth in the wage schedules. Shift differ 
ential will ha included as a part of the employees rata 
for the purpose of ealcalating overtime. Shift differen 

SO 
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held to an accounting of all tools, equipment and 
glovoa at the time of replacement thereof, or upon 
termination of employment with the Company. 

AfiTICLI XXXII 

SICKNESS AND ACCIDENT BENEFITS 

1. Active employee* who, during their active employment, 
arc forced to be absent from work because of thair own 
illness or their own injury, or death in their immediate 
families, will receive the benefits described in the fol 
lowing paragraphs. Employee* whose services with the 
Company ars terminated for any reaaon whatever shell 
have no claim againat the Company for any benefits 
provided in the following paragraphs and the accumu 
lated aick leave described hereinafter shall not be con 
sidered to constitute any liability on the pan of the 
Company, to aach employees, provided, however, that 
thia rale will not be used to discriminate againat em¬ 
ploy sea to the extent that they might be dismissed et a 
time when they might be eligible to apply for each 
benefits. 

1 1 The term “benefits” aboil mean seventy-five per 
coat of the employee's stated wage in all eaaaa where 
the employee dosa not receive campeaaatioa ae de 
fined in sub se c t ion 14 below and shall mesa ana 
huadrsd par cent of the empievee's stated wag* In 
all eaaaa where ha does receive compensation, a* 
defined ia said sub-sectiaa IX 

14 "Cem pease Hon “ shall mean the payments made ts 
aa employee from aay source aader the provisions 
at the Workmen's Com pe n sation Insurance aad 
Safety Act, er aay other Federal or State Law er 
ragaiatioa aew ia effect ar hereinafter enacted, ptw 
vided. however, that if aay anch law er rsgalatlon 
shall roqaire the eoDectioa of tarns er contributions 
from the employe* aad the Company, oaly that per 
ties af each paymeata as ia repsaseated by the Cam 


M 
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pany’a tax nr contr'njtion will be conaidered aa 
compenaation. 

1.3 "Injury" ahall moan an injury not ariaing out of 
and during the eourae of an employee’a occupation 

1.4 "Occupational injury” ahall mean an injury ariaing 
out of and during the eourae of an employee’a occu 
pation. 

1.5 In the event an employee ahall experience an injury 
or an occupational injury on which the employee 
niakea a recovery from a third party (other than the 
compensation inaurance carrier of the Company) 
for damagra reaulting from the injury, it ia agreed 
that the employee will reimhurae the Company to 
the extent of the amount of auch recovery for any 
aick benefit payment a received from tha Company 
In connection with auch injury and an appropriate 
reatoration of time ahall be made to the employee’a 
aick leave entitlement. 

2. Kmployeea will accumulate aick leave at the rate of 
one and one-quarter work daya for each month of 
credited aervice up to a maximum of one hundred eighty 
work daya, provided, however, that after twaive yoara 
of credited aervice auch portiona of thia aick laave aa 
may have been expended by abaencea for which beneflta 
have been paid, will be reatored at the rate of one and 

ne-quarter work daya for each additioaai month of 
credited aervice until the maximum of one hundred 
eighty work daya ia accumulated again. 

2 t After they have completed twelve montha of credited 
aervice, regular employeea will be eligible to aick 
leave with beneflta aa provided hereinafter if the) 
ara forced to be abaent from work becawae of their 
own illneaa, their own injury, their own occupational 
injury or death ia their immediate familiaa. Km 
ployeea who have not completed twelve montha of 
credited aervice will be eligible to aick leave with 
beneflta aa provided hereinafter oniy whan they are 
forced to be aboent from work berauae of oorupa 
ttonal injury, but all work daya for which beaoflta 
ara paid to auch employeea wilt be traated aa dodac¬ 
tio aa from their preaent and future accumulatioaa 
of aick leave within the limlta of aob-aoction 11 
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1.2 Each wark day for which beneAta ara paid will 
ha deducted from the arrumulatad airk leave. 

9. Regular employees who have received no lieneflta due 
to illneaa during their leat te-clve montha of credited 
aervice will be eligible to receive beneflia beginning with 
the A rat day of abaence due to illneaa or injury. Regular 
employeea who have received beneflta due to illnaae dur 
ing the post twalva montha of credited aervice will not 
be eligible to receive beneflta until they have been ab 
sent two work daya without pay, unleaa at the a tart of 
thair abaence they have an accumulated balance of 1M0 
daya af aick leava. I .oat time due to occupational injury 
will not be conaidrred in determining a waiting period 
for subsequent abaencee due to illneaa. A second period 
of two work daya* abaence will not be required if a 
regular oaaployee ia again forced because of illneaa or 
injury to leava work on or before hla tenth normal work 
d-y following the end of a prior sliarnre for which 
b en ef lta were paid. 

9.1 All regular employees will be eligible Is receive the 
exeaaa of beneflta over compensation for each work 
day abaont become of occupational Injary, beginning 
with the first work day of abaence, to the extent of 
thair accamulated sick leave, or for the A ret five 
work daya of abaeace, whichever la the greater 
Temporary employeea will be eligible to receive the 
exooaa af benefits ever compoaaatiea for only the 
drat tva wark daya of ahaenca due ta occapatleaal 
■a*M7- 

9.9 Regular empieyaea who ara eligible far beneflta and 
are tv paired ta be ohasnt from work beraeao of 
death In thair Immediate famlltoa will be eligible ta 
ruralva boaaflta (without u wuitiag period) fur three 
do ye Thu aee af bmelta h a c a u a e af death hr the 
iaoaediete family will act effect the wattiag parted 
far aay eabaequeat lllaeee beoadta 
4. Em pi ■ yam wha ara required ta ha a burnt from work 
or who lad it aaoaaaary to leave thair work sad who 
aaataaaplats applyuig far aicheiaa sad aecideat kiailta 
wtf ha t una I r ad ta report ta thair Immediate auporvlaora 
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■t the hifinniai of ouch ibwnci. BeneAta will not be 
granted to employeea after they hare commenced a 
vacation or a leave of abaance and for thia purpoaa a 
vacation or a laava of abaance will be conaadered to have 
commenced immediately after tka cloaa of buainaaa on 
tka laat dap actually worked, or immediately after the 
end of the laat ahlft actually worked. An employee who 
haa returned ta active employment after a laava of 
abaance or who haa returned to work after a vacation 
will not be permitted to apply for beaeftta for an lllneaa 
or injury occurring during ouch leave of abaence or dur 
ing auch vacation, except that an employee who ia ua 
able ta return ta work becauee of an illneaa or an injury 
Buffered during hia vacation will be eligible te apply 
for beneAta beginning after hia vacation, eubjeet to the 
twa-day waiting period deacribed above. 

4.1 If an employee ia required to leave work during tka 
ft rat aeaaioa of a regularly aaaigaod ehift becaaae 
of illaeaa or injury, he will be paid kia regular wage 
far that aeaaioa and will be eligible to receive bene 
fita after obeervance of tka two-day waiting period 
deecribed above. If an employee haa worked all af 
tka A rat a eaaioa and ia required to leave work at ear 
tiaoe duriaa tk. secand iiisiue of a regularly ae- 
argaed ahift due to illaeaa or injury, ho will receive 
the regular wage which ke woaid have raaaived bad 
he worked hia antire ahift. and will be eligible ta 
receive beneAta after obeervance af the two day 
waiting period deacribed above. If an employee la 
required ta laava work becaaae of occupational la 
Jory ke will be paid ia accordance with the fare going 
aacept that the two-day waiting period will he 
waived. 

4 J Fmpieyeea wfl not be pormittod to eachaage daya 
foe which they would bo eligib l e la t aealva beaeAle 
far daya when they are achadaiad la be abaeat fr om 

week aer « bemadta and » ig « pane ' ■ - 
than a tatal af Ave daya ia any arm week week. 
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RELIEF SUPERVISORY DIFFERENTIALS 

Operator in Chare* Differential ... $1.50 

Employe** in Ware Schedule* 12. 14. 16, Id. 17, 18. 
who act in * relief supervisory capacity over more 

than fifteen employee* ...—.1-80 

Employee* in Wage Schedule* 12, 14, 16, 16. 17, 18, 
who act in a relief *upervi*ory rapacity over nin* 

to fifteen employee*, inclusive . —.— LOO 

Employee* in Wage Schedule* 12. 14, 16, 16, 17, 18, 
who *ct in ■ relief aupervioory capacity ov*r five 

to eight employee*, inclusive... .—.— 1.30 

Employee* In Wage Schedule* 12, 14, 16, 16, 17, 18, 
who act in a relief *upervi*ory capacity over lea* 

than ffva *mploy**a--9° 

All other employee*, other than Traffic Depart¬ 
ment, who act in a relief supervisory capacity over 

five or more employee* . . .90 

All ether employees, other than Traffic Depart 
ment, who act in ■ relief supervisory capacity over 
two !*** than ftv* employee* . SO 

SHIFT DIFFERENTIALS (S-e Article XXIX) 

Operator*. Traffic Clerh*. Clerical Ascstant*. Service 
Observers, Matron* In Traffic Department. 

Ttn— INCh 

9m g AMM Vm* Ph i bA Vmrnmm 

0:30 P M. and after to BM P M. 0 3 SO 

841 P M. end after to 949 PM • SO 

0 40 PJf. a ad after to 10:69 P-M» 7 .40 

1140 PM and aftar, bat net all night .90 

All night toara . 7 

All night towra._ - • 

OTHER DEPARTMENTS 

9 ho Cn8lir» Voot hrloi o a « ii l 

I’ M »iw1 aft^r to n on PM $ 

Mil I'M aad after to 9:90 P M «n 

9 i' M. and after, hut not *11 ragM I 4n 

All night l/o 

ON-CALL DIFFERENTIALS 

Fer *ach eight-hear peried darlag which aa mm- 
pleyee i* *ah)*et U sail ... I 00 

CAR FARE ALLOWANCE 

A car fare payment of 40 cast* ihail he ma<)e to an 
employee (In ■sportive of mode of transportation I for 
■web day ea which *he werh* at laaat part of hath see- 
me* of ■ mnmtsg sad evewlwg tnar I split tour I 
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AgTICLI III 

BENEFIT COMMITTEE 


1. The Company and tha Union will mutually select ona 
person who will bo appointed aa a representative of the 
Union to memberahip on tha Benefit Committee aa that 
. Committee ia provided for in tha Plan for Employeaa' 
Penai on a. 

The term for tha Union ropreaantativo of the Benefit 
Committee will ha for three yearn unleaa ended by 
termination of atatua aa a wage-earner or unleaa re¬ 
lieved by the Board of Directora of the Company at the 
request of the Union. During the life of thia Agreement 
ne change will be made in the benefita aa provided for 
in the Pian for Employees’ Pension* without ita having 
been bargained between the parties hereto Insofar aa the 
plan affects employees who are covered by this Agree 
ment. 


Amcta iv 

NON-DISCRIMINATION CLAUSE 

I. Management will not discriminate directly or Indirectly 
againat any employee becaeae of hia memberahip or 
non-membership in the Union or because of any Union 
activity Is which be properly eatgages. Neither the Man 
agement nor the Union nor any employes in tha bargain 
ing an it will discriminate againat er exert either meats 1 
or physical duress upon any employee of the Company 
because of hia memberahip ar nen-memberabip in the 
Union ar any other unioa; provided, however, that the 
Union will not be liable for the act of any emplayee who 
violates this Article and who ia not a representative af 
tha Unioa. 

AgTICLI V 

NO LOCROUT—NO STRIKE CLAUSE 

I. Daring the life af thia Agreement, the Company wSl aot 
•■adact aay lockout which will affect the Untew ar miy 
employees aabject ta thia Agreement. 


12 
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1 Paring tha llfa af thin A (ramant. tka Uaian and Ita 
rrtnaba ra will aat n|ap la any strike, walkaat ar otkar 
work stoppage af aay netorr whataoavar la sympathy 
with aay labor diaputa aat directly involving tka Cans 
paay or because of aay dispute wklek la aabjact ta arbi 
t ratios bar under, and la tka a rant aay sack atrika. 
walkout, ar work atoppage or tkraat tkaraaf shaaid 
occur, the Union and Ita officers will do everything with¬ 
in tkair power ta and or overt tka name. Nothin* coo 
tainrd la thla Section t shall be coaatruad aa aa to 
require aay member of tka bar*aiaia* salt ta ga through 
any legal picket line bat it la ag r e ed that tka failure of 
members “f the be training aalt to ga through a picket 
line eatabllahed by any lobar organization coataatiag the 
right ar jurladleliea of tka Untea or tka maaibara of tka 
bargaiaiag aait to perform the Company a normal work 
la a wars stoppage within the maaaing of thia Sectioa S 


Agncia vi 

CONTI ACTING OP WDIR 

I. The Company will not aatar Into a contract or coatrarta 
for the cuaatroctam af taiaphaaa piaat or the l am e l la 
tlao af telaphoaa equipment either at premiam owaad. 
caotrollad or operated by the Company, ar at aay other 
pi are which ehall require as caatam plots tka porformnnee 
af taiaphaaa work by por a o a a aat la tka regal a r employ 
amat of tka Company wttkoat ft rat having kt ai n od ia 
sack iaataaaa tka coaoaat of tka Union ta tka Mtiag of 
tka partwalar contrast; aooapt that wkara tka asmhar 
af amployaaa to be oaad at aay ana tiaaa by a rant met nr 
ar cnatractasa will not aocaad ssi aggrogata af ■% af 
tka total af tka Company's wage-earning amployaaa. 
and la aat coiaeMaot with or wfll aat reoolt la aay Ityaf 
af amployaaa who coaid perform the cont r a ct ed work, 
tha a ana aat of tka Uaaa aaad aat ha obtained. Tka Gam 
paay will aat eeatmet work aader tka ebova r» previ 
ssoa wttkaat eeaaaat af tha Uaiaa In ardas la aeatd pay 
lag amployaaa aeosthao aa a aic-day aoah heals. Al 
aaak aoairaata will peat ids that all week la ha pirfaamsd 

II 
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thereunder which la of tha same Datura aa work normally 
performed by tka Company*! amployeaa aba 11 bo paid for 
at not iooa than tha rata which the Company paya ita 
regular amployaaa for aimilar work. Anything to the 
contrary boron notwithatanding, tbo proviaiona of Urn 
Article VI aha 11 not apply to tka ronat ruction of build 
inga, underground telephone conduit, tree trimming or 
other work not normally performed by the Company** 
amplayaoa, nor ahall It apply to contract* and/or ar¬ 
rangements with other public utilities and''or wire 
communication operator* for the construction and/or 
maintenance of Jointly-owned plant facilitiea or for the 
installation and smintenanee of equipment and/or fseil 
itiaa by a connecting telephono company. In the avant 
that It becomes necessary for tha Company to adopt any 
program of layoff* which srould affect awn capable r>f 
doing tree trimming work, the prevision* herein con 
ta m ed above regarding tree trimming ahall he subject 
to reopening for furthar negotiation* In ao far a* it re¬ 
lates to tree trimming. 
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AffTICUl VII 

DUrntlBimoN OP AGRREMKNT 

Company and the Union will Jointly hev- cwysas of 
Agreement and tha attaahod n«s achadulm printed 
hoand into psskei dm pamphtsta Tha Company 
4eS*vr a oopy af this pamphlet Is each employee 
isdnint additional aopiaa will ba printed ta provide 
i tha Union and tka Company with saffkient copiea 
mat thair administrative needs The ensta of priatiar 
contrast will bo divided eqsally between tha Um.e 
tka Compaay 


AffTICUl fflff 

MEPIKITtOK* 


dv Rales, Wagon Pay—Tha hanriy raise of pay 
iaal ia af aff differentials, peamtnma. or other eatra 


Id 
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t. Calendar Wrtk —A consecutive period of ••••■ (7) 
day*, the first day of which ia Sunday. 

S. Credited Servira—ia the aggregat* of yaara aad month* 
of active employment racogniaad by the Company aah 
Ject to the proviaiona of thia contract. 

4. Emergency ( all Oat -Whea an employee ia eallad out 
for emergency work that aeeda Immediate attaatioa 
and ia not foreseeable. 

I Employee--aa uaed ia thia agreement refera to any 
employae, male or female. 

I. Normal Work Week—will conalat of 40 hoara of work 
or Ova (6) fall toara during the calendar week begin 
ning with Sunday. 

7. Occasional Employee la a person who performa work 
wherein there ia ao regaiar erhadala of work aad who 
plaeea himaelf at the eall of the Company for occaaioas! 

work la moating anuaual aerviea demands 

4. On-Call Employees who n»!S themaelvee aabject to 
call by Management daring epoeifle off daty hoara will 
be on-call 

• iiegular Bmpiayae—ia aa ompioyee who haa earn pi at ad 
the three men!ha' probationary period aad haa boaa 
ac. epted by tha Company for oaatiaaed empioymeot 

• Regaiar Part-Time Employee -ia aa emp loy ee who haa 
ompMed the threo moo tha probationary period aad 
wboee normal aaaigamoat of work ia loan than tha nor 
mal basic work weak, or egaivaloat thereof 

Beoelaw -shall mean either portion at a shift *r tear 
that ia not in terra pled by a break for luack or tormina 
ties of a work day. 

Shift or Toor -shall moan any eight-bear work period 
or fall towr la aa* m 14-h ow day. Each shift or tsar 
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18. Short Hoar Toar»--Tra®c—An assigned tour of duty 
of l«aa than eight houra for which eight hours pay ia 
paid. 

44. TesiVorary Employee-la a peraon who ia employed for 
a eoatinuoua work period, not to exceed six month*, 
when additional work of anv nature require* a tern 
porarily augmented fore#, or when replacement* are 
required for regular employee* who are abaent. 

<5. Wage Faming Employee*—Shall mean all peraona on 
the Company’* payroll whoae remuneration 1* expreaied 
in the form of hourly wage*. 

ARTIClf IX 

FORCE RE ALIGNMENTS 

1. Whenever condition* In any aeniority area are aueh that 
Management determine* that it ia neceaaary to reduce 
tha forca in one or more elaaaifieationa. *uch reduction* 
ahall he made in accordance with the following: 

I I Tha parson* in that classification or elaaaifieationa 
will ha offered transfers to other areas where va 
fancies In the same classification ar elaaaifieationa 
axiat. Tha choice in tha Riling of such vacaaciaa ahall 
ba ia order of seniority. 

I 1 If further reduction in tha affected classification or 
elaaaiflcationa atill ia to be mada. the excess fnf« 
therein will be considered to he those peraona with 
tha laaat Company aeniority In tha elaaaiAeation 
affected. In order of their seniority, the persona ia 
tha axaaaa forca will ba antitiad to aay vacancies in 
poaitiana involving similar work afthar ia that or 
aay other ssaiarity area which they are qaatifled 
U RIL 
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ployee or a group of employees contending that he or 
they are being prejudiced aa a result of misinterprets 
tion or miaapplication of any of the terms of this con¬ 
tract, or discrimination in the application of any of the 
• terms of this contract or the wage schedules from time 
. to tima in effect, or discrimination in the application of 
any of the Company’s policies, practices, routines or 
rules. Any request for a change in the provisions of this 
contract shall be an item for collective bargaining. Noth 
Ing contained in the above definition of the term ’’griev¬ 
ance" shall be construed to prevent the presentation of 
complaints by or on behalf of any employee or group of 
employees through the same steps aa in the grievance 
procedure relative to any circumstances not falling with¬ 
in aaid definition and which affect any employee or group 
of employees. Complaints of this nature shall not be 
considered aa grievances suhjert to arbitration. 

Grievances of any employee or group of employees shall 
receive fair, juat and speedy consideration and shall be 
handled without prejudice or discrimination. Grievances 
shall be presented only in the following manner: 

1.1 Grievances shall be presented In writing normally 
at least twsrity-four hours prior to the first level 
grievance meeting. The report of grievance shall be 
presented to the immediate supervisor by the em 
ployee concerned, nr by one of the group of em 
ployees concerned, or by the duly appointed local 
representative of the Union. If the employee, at his 
option, has the grievance presented by his local 
Union representative, the Company shall not there 
after deal directly with the employee concerning 
said grievance, bat shall deal, only through appro 
priate Union representatives/I n the event that an y 
mdiv-dusl employee or an^ group of axDPiayese 


rnnoaes Id present a grievance for tnemselvee rather 
than through the Union j Management represents 
lives will advise the locdl Union representatives of 
the fact that each grievance la being presented and 
will giva such local Union representatives oppor 
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tunity to bo preaent during th* preaentatinn of auch 
grievance. Representative* of th* Union or of any 
loyal thereof may confer with repreaentativea of 
Management during working hour* without loaa of 
pay, providing the conference haa previoualy boon 
abroad to by thy Division Manager, or hia designated 
representative. All grievances muat be preaented 
initially, aa aoon aa reasonably poaaibly after the 
rauae thereof become* known to the loyal Union or 
area officers or to the Chief {steward who ia normally 
assigned to th# employee or group of employee* 
affected 

1.1 In th* event the procedure outlined under aub-arction 
1.1 ahoee fail* to produy* a eolation of th* grievance 
aatiafartory to the Union within four (4) work day* 
from th* date of original preaentation. the griev 
anye, together with a review of efforts which have 
beea iv.id- to reaolve it, ahall be preaented In writing 
within ten not work day* of the conclusion of the 
procedure outlined In sub-section 1.1 abov* to the 
Division Manager if division employee* are Involved 
or th* General Office Department Head If general 
offle* employee* are Involved by th* duly appoint* 1 
loral repreaentativ* of th* Union. 

1J If th* procedure outlined herataahov* under auh 
aectioaa 1 1 and 1.1 doea not reauit in a aatiafartory 
aolutio* of th* grievance within live (i) work day* 
of th* date it ia preaented to the Diviaion Manager 
or General Office Department Head, aa the raae may 
he, th* grievaar* will ha preaented by th* Unioa to 
th* repreaentativ* of Management deaigaatod for 
tha nettlemeat of grievaaraa withia tea (iff) work 
day* of the eonriauton of tha procedure oatMaad in 
aah-aartioa li. Thia pieaeatatio* will roaaist of a 
written notification addrvaaed to aurh Maaagement 
repreaaatative to h* followod by a meetiag between 
Union r*pr*aantaUvaa aad aaid Managemeat repre 
aeatative ta be held withia tea (10) work dava of 
tha receipt of aaid aotfcr* hy th* Maaagement repre 

11 


♦ 



XI-1.I XII 


■entative. No (rieviim ahall be presented or con¬ 
sidered under thin aub-aection 1.1 unloaa it hoo 
previously boon preoontod through tbo appropriate 
■topa outlined above, without a mutually aatiafactory 
aoncluaion bavins been reached, except aa to griev- 
aacea affecting the entire Company 

t With the conaent of any two of the Management level* 
represented In the reapectiva atepa of the grievance pro 
eedure deecnbed above In aub-aectiona 1.1, 1.2 and 1J, 
thoae two levela may be combined for the purpnaea of 
aettling any particular grievance. At each step in the 
grievance procedure outlined hereinabove, the following 
information ahall be recorded on a form to be agreed to 
between the Union and the Company: 

11 The facta involved in the grievance 

XX Either the aolution arrived at in the grievance meet 
ing or if no agreement ie reached, a statement of 
each party of ita own position in that ameting 

This form ahall bo initialled by the repreaentativea af 
each party in each grievance meeting and in the event 
that no agreement ia reached, the fact that the form has 
beea initialled by both parties ahall not be construed aa 
a waiver of their position. Delivery of a copy of the com 
piotod form referred to above ahall be deemed adequate 
written presentation at any eobeoquant ate a Is the griav 
anev procedure 

t. In the event any grievance Involvea a qaeation of wage 
statue, any wage adjustment which ariaea osK of the Anal 
■elution of the grievance ahall be made retroactive to 
the data on which tha grievance waa trot praaantod ta 
the Immediate aapervinor of tha employee eg employeoa 
affect ad; provided, however, that if the propeaad wage 
adjuetmant Invalvaa a question of Judgment aa to tha 
application ef appropriate wage ia the eaae of a trenafor 
from earn or rape ties ta anothar or whera other nr cum 
stances mahe tha determination ef aa appropriate wage 
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a natter of jaiimut, retroactive xljaatncnl ahail not 
ba for aiora tbaa three ibi non the prior to the iaitial 
praaantation of tka prieveaca uadrr aub-aertion 1.1 of 
tkio Artiela aad pniaM fartbar, that if tba aafa ad 
jaatmaat laroiraf baa naalM froai tka corrartioa of a 
nechaaicel or ciaricaJ arror, tka adjuetment a hail ba 
anda retroactive to tka tin a tka arror comm raced. 


la tka event aajr prievaaee Involvaa a queetion of raia 
aiitsooat of a ralaaaad or dlar harped rnployee aad it ia 
datarmiaao that aaid enployee la la be reinatatod, tba 
aawaat of back pay »*b<ck raa ba awarded ekall ba da 
tarnmad by tka I'aioa aad tne It a aa go ait nt rriaraaca 
repraeaatativaa, eahject to the IlnitaOof. that back pay 
will aat ba awarded for a period atari lap more tu: tan 
fid) work daya before tba iaitial preaaatatioD uador 
oak eeetioa l.l of tkia Articio. 


Atncu ui 

ABimtATION 


I. la tka a root of aay difTerearo a rioter between tka Uotaa 
aad Maaapanoai witk r aa pari to a qwaatloa of tka la 
tarpaatatiaa aad or appilaatl>n of tka tanaa of tkia 
Apveoneat or Ike aattiamoat of aay prn raara eriaiep 
karawadar which caaaot bo reaelved throapk aopatiatioaa 
WtVMi tlk pavtiM kwrvttf tto pfocvdafu lwf>H> 
i aat forth, tka natter ahall ha aaknitted to arkMra 
at tka ngaaat of allkor party aad la 
with the fella a tap piacadafaa 


la tka eeaart either party koine to eahodt a qwaaUea 
i a’Mtrattaa, that y ahail n.tifr the ether in writ 

lap of Me kdw U aa da. Tka yartiea aM tkaa faintly 

•e^.eet the > nerteaa Arbitral!* a An it r ' wane i 

pan • • Altar 01 The n dt r We m acted 
}>aia aU panel bp tka parthw hi I' - • taeaear 

(Mata: It la a praad that tka ehfaeUee la hi aMher party 

aetif t na atom n i » tr t • 
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reasonable time, not to eieaed 90 days, following the 
third step of the grievance procedure.) 

One party ahall atrika oar same from said panel. Thr 
• other' party ahall then strike two names from said panel 
aad the Aral shall then strike one name from said panel 
Tha person whose name la not strfrkea from thr panel 
ahall be the arbitrator. The party who atnkca the Aral 
name from the panel ahall ha determined by lot. 

The party who has originated the arbitration proceed 
tnga shall aabmit to tha arbitrator, who has baen selected 
ia accordance with thr above, ia writing a statement of 
tha question to be arbitrated and of its position with 
reaped tha re to, and of its reasons ia support of aai<i 
position. 

A copy of the foregoing ahall also be delivered to thr 
othar party to thin contract who ahall, within seven (7) 
days thereafter, file with the arbitrator a statement of 
its position aad reasons ia aapport thereof. A copy »f 
this statement ahall also ha delivered to the .Hear party 
to this Agreement. Within Aft saw (U| <laya thereafter, 
tha arbitrator w<!! hold an informal hearing an the 
ta be arbitrated at a iueb lima each party to th> 
Agreement may aabmit to him each evidence aad or 
arguments aa it damrea relative to the T|matinn being 
arbitrated, la this connection the arbitrator will receive 
and consider any avideaca which la relative to tha dispute 
being arbitrated and will sot be bound by any legal rulaa 
af evidence. Within fifteen (U) days after the aoaclaaion 
of each hearing tha arbitrator ahail mabe hie An dings in 
writing and enuaa tha same ta ba delivered by mni to 
each af tbs parties berate. Hia lading a. whan aa mads 
•hail ha Anal and hiadiag upaa both parties. Aay af the 
bn* provbnaaa provided la this paragraph mar he aa 
tended by auitnal i*na< at af tha part 1 m have to 

Tha arbitrator ahall have aa aalhority la change, add la. 
or subtract frwm Una Agiaeiaaat 
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2.6 Alignments to higher wsgr-paying classifications 
for training will be made within each work location 
on the basin of seniority of thoae having the neren 
aary qualifications and fitness. provided that there 
ii sufficient time for Ailing the aaaignment to permit 
oalerly acheduling. 

2.7 Nothing in thia Section 2 ahall prevent the aaaign¬ 
ment of temporarily diaabled employees to joba 
which tbe> can handle. 


S. Assignments to poaitiona covered by thla contract for 
general training purpoaea ahall be Ailed at the diaere 
tion of Management. No more than 125 job vacanciea in 
poaitiona covered by thia contract ahall be Ailed under 
the proviaiona of thia aection relating to general train 
Ing purpoaea daring any one year 


4. Nothing contained In thia Article XIII ahall ba conatrued 
aa reatricting Management'a right to mahe transfer* of 
employees of idaatieal job title between areas aa It May 
aee At, except that such traaafera ara net ia be made 
when ao doing will prevent a man .iready In the senior 
ity area involved who has tha neceaaary qualifications 
and Atnaaa and more seniority, from receiving an up¬ 
grade or promotion. 


A. All service by a salaried employee during the time which 
ha ia oa salary shall be counted in determining hla 
aaaiority under any of the proviaiona of thia Article XIII 
ia tha event that such employee la raturaed to aa hoariy 

wage. 

Seniority, aa in this Article XIII. shall mean the 
total elapsed time since the employee s date of last em 
ploymeat. plus any credited aerviee which la bridged ia 
accordance with Article XVII of thia Agreement, or 
which ia rangniaad ia accordance with Section S- Article 
WII at thia Agreement Seniority. aa uaad in this 
Article XIII for part-time employees, will Inriade only 
that time for which they actually receive wagaa. 
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ARTIClf XV 


EMPLOTEES 

I. The Company will not UN temporary, occasional or 
part-time employees to avoid tho employment of regular 
fall-time employee!. 

t All new employees shall be considered probationary em 
pioyees until completion of three months of continuous 
aerriee. Probationary employees may be terminated 
during this period at the discretion of Management. 

1 No discharge of a regular employee shall be considered 
as final until seven calendar days after notification there 
of Is gfvsn to a Union representative of the Chief Stew 
ard level or higher. Any grievance that la to be presented 
by the Union over a discharge must be presented Initially 
within said seven day period of time. 


Amen xvi 

TEMPORARY ASSIGNMENTS 

1. Where aa employee la assigned to a higher wage daaai 
Scat ion for a period of two wee ha or longer on a tom 
porary basis, the Company wiii originate the necessary 
forma to re tost In hla personnel records hla temporary 
a i parlance In thnt Job. 

Perioda of one week (live conaocutlve work days) of 
auch aaaignment to a higher wage-paying classification 
will nlno be ao reflected If within two weeha of the aom 
plat ion of anch two separate oae-weah perioda oecarriag 
within twatve conaacatlvs calendar months of assign- 
mant the employee requaata the origination of appropr! 
ate forma. 


ao 
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ARTICll ivn 


CREDITED SERVICE 

I- Tka tarn “Credited Barrier" will be need to ezpraaa tbe 
af rraf ata of tka yeara aad moo tka of aetira employment 
wkiek will ba rneogniaad by tka Company with ran part 
to aaek employee. Aetira amploymant will incleda aaly 
tkat time far wkiek tka amployaa actually raealraa wages 
or Workman'! Companaatlon benaflta aad will not la 
elude tima for wkiek tka amployaa race Iran alek baaaflta. 
aaeapt tkat active amploymant will ba reduced only by 
tkat portion af a banner la eaeaaa of tan aoneeeatlra worb 
days. Aetira amploymant will ba aompatad In tenna of 
whoia work day a. 

Pr-'fiasairr waga ineraaaaa will take effect at tka ka- 
glnnlng of tka pay period aeereat ia tka eaalearner) 
data af tka ampio?aa. 

t. Credited aai • lea will laelada active amploymant ia tarn 
porary or occoaiaaal atatua af temporary or occasional 
amployoaa wko baanma ragalar amployoaa wltiwat In 
tarruption la tbair employment. At tkalr req u e s t credited 
aareica witk raspect ta former rmployoaa of tka Com 
paay trill Inc fade leeof nitiea of all of tMr prior periods 
af aetira amptaymaat aaly aftar tkay kara camplatad 
tea eoatlaueaa yaara af aetira amploymaat fallowing 
tkalr r aawiplaymaat. ssaapt tkat pe ri ods af prior aetira 
employment of loan tkan di ft) mnatka duration will 
not ka rai nQTilaad Back iN<tiittloe will incloda aetira 
am play mail ritk any of tka pridaesaaara af tka Cam 
an i L» rtaa aai i m wiii aa com pat ad ta ta# nan c as t 
half maatk. 

1 If aa amployaa la laid off daa la farm rad action pa manat 
ta Bortiea I, A rtieia X aad ka la re-am ployed aa a roan It 
Bar m: meat mi | wa aa aa 

aactiaa. ka wGB ka (iraa fall laaeguKlee far sack credited 
tarriaa aa aalatad witk me part ta Mai aa tka data af kla 
iayadf 
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Akneia iviii 

REGULAR HOURS 

f. Hii aormal work day will eoaalat of eight hoara. Normal 
worfclag hoara for all depertmoata othar thaa tha Traffic 
Department ahall ha 8 a.m. to It noon, aad I p.m. to 
B p.m.; however, rogelarty aaalgaad ahlfta may ha aay 
rifht hoara that tha demeada of tha aervlre may raqolrc 
and may ha divided late aarh aaaaloaa that eervice de- 
maada raqalr». With reeprct to vacatioae. drk laave aad 
laavaa of ahaaaca, aormal work daya will ha roaaldrrad 
to ho tha Rto daya, Moadoy to Friday, iarloalve. For all 
parpoooa rath ahfft will ho coaaldrrad to have haaa 
worked oa tha ealeadar day whoa M aaa atarted 

S. Tha aaratal work weak will eoaalat of 40 hoara af work 
aad any ho aay 40 haara dariag the ealeadar weak ho- 
f leaf ay with Saaday. la the Traffic Dopartmrat tha pro 
aerlhad eight hoara or toari may ho hrokaa let* aay 
two aaaalo aa whoa eiieeeeery to amet aar rl r . eoaditloaa 

XI Hoara worhad oa flandaya or halidaya aa part of a 
negator! jr aaalgaad ahlft will ha rnaaldrrtri aa a part 
of tha aonaal work weak 

XX TIbm worked la eacaaa af eight hoara la aay oae 
day or eh I ft. aad thaa worhad oa flaadaya hy rai a 
af call-aat or margaary will aot ha r aaa idea id aa 
a part af tha aonaal work weak; provided, however 
that pe n tode of ttaar af faar haara bat aot to eaaaad 
eight hoara to owe day (laeladla g aorwally oehodalad 
tiaee) which are aaalgaad a advaar-. ahall ho aaa 
aider ad aa part af tha aormal work weak 

U Halidaya Bet worhad tor which wagea are paid wttl 
be coaaldered aa a part af tha aonaal work weak tor 
all parpoooa 

14 la a week la whleh pa y oat h made aadar the 
daaafficattoa of *RW (tod weather! m poaotoed 
la Artlcto XX, aaly tha hoara he t weea tha ttom af 
reporting for work aad the time af reliaan (tom 


A 




XVIII .1 XV11I t, 

work will be conaiderrd aa a part of the normal 
work week. 


X Subject to eueh chancre aa tkt aaafa of the aen ice re¬ 
quire aa determined by Management, work achedulea 
ahull be pouted in advance, and la general on a four 
raleadar-weeb baaia, one week in advance. In the event 
each ehaagea are neceenory, Management will make 
every effort te note In writing ea pooled achedulea auch 
ehaagea, but thare will be no penalty for failure to do 
aa in the fena ad pay moot ef premium overtime or in 
aay other pay pceviaioaa, provided that notice of auch 
change of aehedule ia otherwise property given to the 
employee affected. 

4 An employee'a aehedule ef hmire of work and daya off 
may be changed at the initiative if the employee for 
peraeaal raaaeaa without (4 houra’ notice, providing 
proper arraagementa ant i Wart or y to the local wiper 

viaer are mada 

k Whoa amplajeee are working the normal forty hoar 
. work week, every effort cenaiekeat with the erode of the 

aarvire will ha mada te arhadeie them ao that their daya 
off win be roaaaeative 

t Operatoea who ara changed from night ahtfta (begin 
alag at ac often it pja.i te day ahifla. will oat be re 
gal rad te rap art fur work aa the day feOowiag the loot 
eight ■ orhad prior to each rhanga nt hoara bat will 
recalve eigba howra pay at atraight tiaie far aarb day 
Thla dap will be bm>wa aa a "Bleep day" aad will ant 
bm m mm Um Mt fifiliity irW^vM 

daya eff curb waeh. aad will aat be inrladrt aa part ef 
Urn mnaal work week Pay far a "aleep day" will ant 
ka g ra nted wbaa aarb deep day eaiacidaa with a hniidei 
m vimUm. 
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Atmctl XXI 

TIME ABSENT FOR ELECTIONS 

i. Employee* who are registered and entitled to vote at 
any election will be granted time off with pay to vote, 
not exceeding two consecutive hours between the time 
of opening and closing the polla. Permission for such 
absence will be granted only on specific request pre 
sen tod to the employee's immediate supervisor who will 
designate the period of such abeenre. 


AmcLi xxii 
VACATIONS 

I. A regular employee will be entitled to five normal work 
days of vacation with pay aftar he has completed twelve 
months of credited service. Thereafter he will be en 
titled to ton normal work days of vacation with pay 
after he has completed each successive twelve month* 
of credited service until such employee has completed 
fourteen years of craditad service. Upon the completion 
of fourteen years of craditad service and after each 
twolv* months of credited service thereafter ho will be 
entitled to fifteen normal work days of vacation. Upon 
the completion of thirty years of credited service and 
after each twolv* months of craditad service thereafter, 
bo will bs antitlad to twenty normal work days of vacs 
Una. Vorations must bo taken within the twalva months 
following tha date on which the right thereto has ac¬ 
crued. A period of at least thirty days must elapse 
between successive vacations. For tha purpose of this 
Section I, after January ], 1962 each employs* who baa 
completed flva (i) years or more of credited service 
sines hie employment shall ha deemed to have bean am 
ployed on January I of the year in width the credited 
aarvic* began 

L Aa employee with mors than fiva year* of credited 
service, who la absent beeauaa of ax cased abaeace or 

9T 
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leave of absence for more than forty-four work day* 
dunnf any twelve conaecutive calendar montha, will 
have hia vacation eligibility date adjasted from January 
1 the same as his credited service ia adjusted as a result 
thereof; provided, that he will return to the regular 
status covered in the last sentence above on the first 
January 1 date following the completion of one year of 
credited service after returning to work following that 
leave. Bridging of service in accordance with the pro¬ 
visions of Article XVII hereinabove will not in any way 
affect an employee's annual vsration accrual date; such 
employee will be given credit for such bridged service 
in determining the amount of vacation for which he is 
eligible on the first vacation accrual date following the 
date of bridging. 

S. Part-time employnea will not be eligibie for vacations 
until they have worked the equivalent in work days of 
twelve normal work months. 

4. Vacations will comprise consecutive days except that 
an employee who ia entitled to more than one normal 
work week will be permitted to split hia vacation into 
units of weeks subject to the demands of the service. 

h. Within the limita of service requirements, vacations will 
be scheduled during the more desirable vacation period 
and on the basis of employees' seniority. 

• On hia own request any employee shall be granted sn 
excused ahaence without pay of not more thee tea days 
immediately preceding or following his vacation, pro 
vided that seek excused absence does not Interfere with 
the needs of the service and doea not affect the sched 
uling of vacation of any other employee or employees 

AITICU mil 
HOLIDAYS 

1. 8abject to the following provisions the legal holidays 
listed below or the day spes which they are observe*! 
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locally will be reeognixed by tbe Company: 

New Tear'a Day 
Waahlngton'a Birthday 
Memorial Day 
Fourth of July 
Labor Day 
Votoran'a Day 
Thenkagiving Day 
Chriatmaa Day 

Unleaa otherwiae provided herein, a regular or tempo¬ 
rary employee not working on a holiday will receive 
one day a pay at hia normal straight time rate, eselnaive 
of ahift or temporary or relief ruperviaory differential*, 
if he worka hia laat nnearnard achednled aeaaion pieced 
ing the holiday and hia firet annxruaed achednled aea 
aioa following the holiday, provided, howover. that no 
holiday pa* will be paid for a holiday which falla on a 
Saturday on which the employee doea not work, and 
provided, farther, that no employee ahall be ackedaled 
daring a week in which there fa a Saturday holiday ao 
that ho will not have an opportunity to receive live day*' 
pay in that week. (Sea Article XXIV for maximum ea 
ruaed a baa ace.) 

1 Ualaaa atharwiaa provided korola, a regular part-Uma 
employee, aot working oa a holiday, will receive pay 
for the aember of hoara for which ha weald have been 
achednled to work had the day aot boea a holiday. If bo 
worka tlm laat aaexeaaed achednled ahift preceding the 
holiday aad worka hia ft ret aaaaceaod achednled ahift 
following tha holiday. 

4. Aa employee who la achednled to work oa a holiday bat 
faile to report for work aad in aaexeaaed will aot receive 
payment for the holiday 

h. if a holiday falla aa a normal work day which la a 
vacation day, tha employee will ha given aa additional 
day of veootioe at the begiaaiag or end of hia vacation 
or a doya pay la lion thereed at hia option. Hoiidaya 
which fall within a period of abaeaca far akkneaa will 
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be treated in tk* Mine manner ae any other day in that 
period and will not be given any extra recognition. Iloli 
daya which fall either on an employee's laat scheduled 
work day before or hla firet scheduled work ilay follow 
ing a period of absence for sickness will be deemed to 
be a part of such absence. Holidays which fall on normal 
working daya within a leave of absence will be counted 
aa work daya and will not be recognized for psv pur 
poaea. 

C. When a Sleep Day and a holiday coincide, only holiday 
pay will apply. 

7. Employees who work on holidays will receive, in addi 
tion to the holiday pay provided for in this Article 
XXIII, the pay provided for applicable work in Article* 
XVIII, XIX, and XX above. 


ABTICMI XXIV 

LEAVES OF ABSENCE 

I. Regular employees may be permitted to take leaves of 
absence from active employment for personal reasons, 
but a leave of absence is a provision which may be 
granted to employees and not a right to which they are 
entitled. The granting of a leave of a>>t» ars will not be 
deemed to Imp*? »> guarantee of reinstatement to 
active employment, provided, however, that after the 
employee on leave of absence haa notified the Company 
in writing of hm raadineaa to ratarn to work immedi 
ately In his previous work locatioa and classification, 
no additional help will be placed In that classification 
until that employee haa been offerad re-employment 
Any excused absence of more than tarenty consecutive 
work daya for which wages, benefits or Workmen's Com 
penaattan are not paid will be deemed ta be a leave of 
ahaenoe, and employees will be repaired to request and 
resolve approval of it aa such in advance. When granted 
iaavea of absence will ha Hfnitod to the following maxi 
m um periods: 
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(a) Employees who have completed at leaat twenty- 
four montha of credited service-—182 work da\s 

(b) Employees who have completed twelve month* but 
ieaa than twenty-four montha of credited aervice— 
66 work daya. 

(c| Employees who have completed Ieaa than twelve 
montha of credited aervice—22 work daya. 

(d) An employee who haa been granted a leave of ab 
so ace and ia unable to return to work becauae of 
reaaona of health, including pregnancy, at the end 
of the periods deaignated above, ahall be entitled to 
one renewal of the leave of absence for the appro 
priate period indicated above under Paragraphs 
(a), (b) or (c). 

2. Aa employee who accepts regular employment with an 
other employer or who engages in a business for profit 
during a leave of absence will he considered to have 
terminated hia employment with the Company. An em¬ 
ployee whose absence exceeds the leave of absence 
granted to him by the Company will be considered to 
have terminated hia employment. An employee on leave 
of absence who applies for unemployment insurance 
benefits will be considered to have terminated hia em 
pioyasaat. The Company may, within its discretion, pay 
to any employee at the inception of his leave of ikws, 
the computed pay for any vacation which auch em 
piovee haa accrued 

3. At tha request of the Union, not more than four em 
ployeaa may be granted leave or leaves of absence at 
one time for official Union business but auch leave of 
absence ahall not be granted to one employee for an 
aggregnte of more than four years hi any ten years of 
active employment An employee who la granted such 
lenve of absence for Union business will be treated in 
tha same manner aa any other employee to whom a 
leave of absence la granted eacapt that he shall have an 
ahaolate right tn reemployment 
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No vacation or aieli beneAta ahail ba paid for by the 
Coapony daring sorb leave of abaonco and aach em¬ 
ployee or employee! ahail not ba entitled to any vacation 
until after ho haa met the requirements of Article XXII 


AXTICLI XXV 
EXPENSES 

1. The payment of allowance! for employees who are aa 
aignrd to work which requlrea their contlnwowe aboenre 
from their normal place of work for a period of no long 
or than aix montha will be marie ia accordance with the 

following 

1.1 If the temporary work location to which an em¬ 
ployee ia assigned ia ZZ.t mllre or more from hie 
normal place of work, he will be paid an allowance 
■f 910.00 per day for each day of that temporary 

assignment 

If the temporary work location ta which an em 
ployee ia aaaigned ia tea ml lea or over and lean than 
miioa from hia normal place of work, he will he 
paid :s aaaarilaace with the allowance table under 
aahewtn m 1.4 b»lc« far each day ba travel*. 

1.9 Employeea who are receiving aliowaacoe as ad farth 
ia subsection 1.1 will receive aach allowancoa on 
daya they report to work and regularly scheduled 

days df 


1.4 Allawanca table: 

One-way highway diataace bet ween 
normal place of work and 

temporary aaalgamaat tNawaace 

leader le leiiaa - - Naae 

M niilea, net era It aalaa MiD 

Over It milaa. ao4 over » milm_ IN 

Over M miles. bat imdee Bi adiaa . 4Jt 
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* Reimbursement for incidental meals which arc par 
b^caaar of an emp\oyr^a ■ ha ro cr from his nor- 
mat place of work will be as followa: 

Breakfast_$1.00 

Lanch ..._ i ts 

Dinner _ 2.40 

Meala which are paid for by the Company will he eaten 
■a» the employees own time. 

3. I ndrr no rlrcamatanrra will the allowances aet forth In 
subsections 1.1 and 1.4 and the expenses for meala he 
paM far the same calendar day or any portion thereof 


A me if mn 

TRANffFRR ALLOWANCES 

* employee la traaaferied permanently from eae 
keidqairtMi to another ten milos or more diatant. ee la 
r *** p rtion with aorh transfer ho la required hy the Com¬ 
pany to change hla residence, he will trarel oa Company 
time, and expense incident to each transfer, aorh aa the 
coat of moving f omit are and personal belongings and 
the mo -/ pa -sal Uunapo nation for the employee and 
hla family, wfll ha paid hy the Company, together with 
a locating allowance of 120.00 The seat af packing 
hoaaehoW gomla la aa amount not to exceed |l|J0 la 
any ana move aan ha iacladed aa an additional incidaataJ 
aaah move. la avary eons, howovoe. tha Cam 
paay will raaarso the right to name tha agency which 
shall he aaad to move the employee a furniture and par 
■anal hehmgtaga. and to prescribe tha form of traaapar 
fatten which shall bo need for the employes and hfc fam 
lly. If the Company la expected to pay nark canto 

'■ •mp , »ree wko h selected for transfer to another 
"■■•“tore wttl ho granted thno o* not to enoeod 
» «1th pay. If needed to make -eeeemry ar 

rsSwimeala of Ida permaal affairs Any traaaportattou 
than W the avtore 

•* employee's ews eapeame an It la totoaded 
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pitted will return to their normal place of work on Com 
pany time and at Company expense. This will apply also 
when they are rcqucxti-d by Management to return over 
a week end ->r at any other time. The provision* of this 
paragraph will not apply to employees who receive the 
allowance pr-v. ided for under subsection 1.4, Article 
XXV. to th* extent that no mileage will be paid in addi¬ 
tion to the allowance. 

Employee* who are working away from their normal 
place of work and who are dlamiiaed or laid off will be 
provided transportation or transportation expenae back 
to thoir normal place of work. Employees who resign 
while they are away from their normal place of work, 
however, will not be entitled to receive transportation or 
transportation expenae. 


AITICLI XXVIII 

WAGES 

I. New employees who have had no previous experience 
and who require complete training In the class of work 
for which they are being employed will be started at 
the lowest wage for their respective occupation as pre 
scribed in the wage schedules. New employees who 
can verify previous experience to the satisfaction of 
Management, however, w»ii be given a starting wage 
commensurate with the value of such experience to the 
Company provided their ability and proficiency warrant 
such treatment in the opinion of Management 

X. The starting wage for operators with previous verified 
operating experience will be determined as follows: 

t.I Previous verified experience with the Company or 
ita p rede feasors will he recognised in total, subject 
only to deductions to be made for periods during 
which they are not entirely engaged as operators 
for such periods, deductions will be made in accord 
Mil.- with the fntib follow tin' 
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to a lower wage paying classification will ba carried 
across money-wiae to the new acheduie and held 
off acheduie until the new acheduie catches up to 
them or they return to their normal job or for three 
calendar montha, whichever ia aooner, except that 
where the employee who ia being transferred ia re¬ 
ceiving wages above the top of the new acheduie, his 
pay ahall be reduced to the top of the new schedaie 
An employee who is unable to return to bia normal 
job by the end of three calendar months will be 
placed on the step of the new schedule which corre 
spends to hia length of wage service and will re 
main on that new acheduie until ha ia able to, and 
does, return to hia normal job. Employees who are 
being tranaferrad to lower wage-paying classifica¬ 
tions for reasons other than health, permanent 
phyaical disability or auperannuation will be placed 
on the atep of the new acheduie which corresponds 
to their length of wage service. Anything to the 
contrary herein notwithstanding an employee tarn 
porarily disabled dua to occupational injury will be 
compensated at his normal basic rata if placed in 
another job claaaiflcation during the period of such 
diaahility. 

S.S If an employee, by reason of auperannuation or par 
manent phyaical diaahility, ia transferred te aa occu 
pation for which there ia provided a acheduie of 
wages lower than tha acheduie under which hia cur 
rent occupation ia carriad, the initial decrease in hia 
wags will be limited to a maximum of 6 cents per 
hour and succeeding decrsaaea will be limited to the 
earns amount and will be made only at aix months 
intervals until tha apprapriate wage has baea at 
tained uader tha new achadula. 

1.4 An employee on a relief basis who performs tha 
itatiea of a higher wage-paying claaaiflcation for 
one week «r mora ahall receive a differential eqaal 
to the difference between his atep on hia own wage 
acheduie and tha eorraapondiag step on tha higher 


47 
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wage schedule, the duties of which he is temporarily- 
performing. 

3.5 Nothing in this Section 8 le to be construed aa re 
etricting Menagement's right to place temporaril) 
disabled employees in Jobs which they can handle 
during their temporary disability. 

4. The progressive wage increases provided under the wage 
schedules will be awarded automatically to all employees 
eicept occasional employees upon completion of the 
periods of active employment specified in the wsge 
schedules. The wages of occasions! employees will be 
adjusted on an individual bssis in recognition of their 
increased employment 


AITIC18 XXIX 
DIFFERENTIALS 

I. A relief supervisory differential will be paid to em 
ploveea, other than operators, who are designated at the 
discretion of Management to relieve regular supervisors 
during the vacation or other ahaence of such supervisor 
or supervisors, for a period of four or more consecutive 
work hours in one day. 

Any operator who is required to substitute for s 
supervisor for a full session or more will receive 
the differential prescribed for Operator-in-Chsrge 

t. Shift differentials will be paid to employees who are 
required to work specified hours sa a part of scheduled 
shifts as set forth in the wage schedules. Shift differ 
ential will be included aa a psrt of the employees rate 
for the purpose of calculsting overtime. Shift dilferen 
tial will not be prorated. Shift differential will not be 
peid on holidays not worked, nor during vacations, nor 
during periods coiered by sick benefits, nor will it be 
paid for work falling within the specified hours aa s 
result of overtime which is a continuance af a regularly 
assigned shift or if it is a result of an esnargenry 
call-out. 


4ft 
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bav* n* claim againat Um Company (or any bonaflta 
provided in tha following paragraph* and tha accumu- 
latad nek leave daacnbad hereinafter ihall not bo eon 
aid*rad to eonatituta any liability on tha part of tha 
Company, ta auch employ***, provided, howavar, that 
tbia rata will not ba uaad to diacrimiaata againat am 
playaaa to Urn catant that tbay might ba dlam i aaad at a 
Uma whan tbay might ba aligibla to apply for aach 
benefit*. 

1.1 Tb* tarm “ban*fit*" ahail maaa aavanty-Ava par 
cant of tha ampiayea a atatrd wag* ia all c aaa a whara 
tha amplaya* doaa aot racaiva eampanaatiua aa da 
finad ia aab aaction IA balow and aball maan aa* 
handrad par eaat of tb* amployaaa atatad wag* in 
all caaaa whara ha doaa racaiva companaation, aa 
daftaad ia aaid ssh-aactioa li 
IA “Campanaatiaa" aball maaa the payment* aiada ta 
aa amploya* fram aay aaarc a under tb* prsvtoiona 
af tb* Workman'* Campanaatian laauraaaa and 
Safaty Act, ar aay otbar Padaral ar Slat* Law ar 
ragalatiaa aaw m affect ar baralaaftar ana ft ad. pra- 
vidad, bawaaar, that If aay aach law ar ragalatian 
aball raguir* tba eallactiaa af taxaa ar eentributtoaa 
fram tb* employee aad tb* C a m p an y, only that par 
tiaa af aach payamnta aa la rapraaa a tad by tba Cam 
paay'a tax ar eoatribatbm will ba eaaaidara d aa 
eampanaaUaa. 

"Iajary" aball maaa aa Iajary aat aria tag aat of 
aad dariag tb* caama af an amplaya* a occapatiea. 

I t “OrrapaHanai iajary" aball maan aa lajary anaiag 
*ot af aad dariag tba eaora* af aa employee a aaaa 
pa tiaa 

li la tba aaaal aa amplaya* aball aapariaat* aa iajary 
ar aa naeapatloaal iajary aa wbkb tba a m playa* 
mabaa a maeaary fram a third party |atb*r tbaa tba 
ram pan aa tiaa iaaaraaca aarrmr af tba Caanpaay) 
far damaaaa rawakiag fram tba iajary. It to agraad 
that tba amplaya* will n ha bora* tba Campaay U 
tba aataat af tba amaaat af aaab laaavary far aay 


t 



XXXII-1S XXXH 8 

benefit payment* received from the Company 
la connection with such Injury and an appropriate 
restoration of time aha II he made to the employee's 
sick laave entitlement 

2. Employees will accumulate sick leave at the rate of 
one and one-quarter work days for each month of 
credited service up to a maximum of one hundred eighty 
work days, provided, however, that after twelve years 
of credited service such portions of this aick leave as 
may have been expended by abeencea for which heneflta 
h-T * been paid, will be reatored at the rate of one and 
one-quarter work days for each additional month of 
credited service until the maximum of one hundred 
eighty work days Is accumulated again. 

2.1 After they have completed twelve month* of credited 
service, regular employeel will he eligible to sick 
leave with benefits aa provided hereinafter If they 
are forced to he absent from work because of their 
own lllneaa. their owa injury, their own occupational 
injury or death in their immediate families. Em 
ployeao who have not completed twelve months of 
credited service .in k- -•*-«:* wll h 

benefits aa provided hereinafter only when they are 
fsvvod to he absent from work because of oceupa 
tlonal injury, hot all work days for which beneflta 
are paid to such employees will ho treated aa dodac 
tioaa from their present and future accamalations 
ef aick laave within tha limita of sab section at. 

21 Kach work day for which henedta are paid will 
he dedaetad from the arcamalatod sick laave. 

*• Regular employees who have received ae heaeita doe 
to lllneaa daring their last twelve man tha of credited 
service will he eigible ta receive heaedta beginning with 
the flrrt day at absence dae ta lllneaa or la jury. Regular 
employrea who have received bearfHa dae to IHasaa dar 
the past twelve awartha of credited service will not 
he etigitde ta reeelva hewed ta aatll they have keen ab¬ 
sent turn work days without pay, anbas at the start of 
their ahaaare they have an s ramalatod halaswo of |Pa 
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days of aick loivr. I .oat tima due to occupational injur) 
ail) not be mneidrrrd In determining a waiting parted 
for eubix-qurnt abarncea due to illneaa. A second period 
«f two work days' absence will not ba required if a 
r>cular employee ia ag iin forced becauae of illneaa or 
• ’-jury to tej»v« work on or before hia tenth normal work 
day following the end of a prior abac net for which 
U oefita were paid 

AU regular employees will be eligible to receive the 
a nee as ef benefits ever compensation for each work 
day abaont be ca uae ef occupational injury, beginning 
with the first werk day of abaeace, ta tbs extent of 
their accumulated sick leave, or for the Aral five 
work days of absence, whichever ia the greater 
Temporary employees will be eligible to receive the 
exreaa ef be Befits aver cam pease ties for ealy the 
first five wark days af ahaaacs due te occupational 
injury 

S 2 Regular employees wkc sre eligible for benefits and 
are required to be absent from —erk becaaae ef 
death in tbsir Immediate families will be eligible t" 
receive beaefita (withoat a waiting period) for three 
days. The use ef benefits becauae of death in the 
lauaedmte family will net a IT act the waitieg period 
far any eubeeqaaat liiaeaa benefits 

4 Employees whe are required to ba a beset frecn werk 
er whe find K aereassry to leave their werk a ad whe 
rest am plate apptyiag far elckasaa aad accideat beaefita 
will be rvqalrad ta repart te tbair Im m ediat e aapervieere 
at the becbetaig ef each abaea c e. Bceafita will sot be 
graated ta eiaptaysea after they have eaaaaemesd a 
vacatiea ar a leave af sksiacii aad far thla parpoee a 
vacaltoa ar a leave ef starves will ba coastderod ta have 
eseinteaced muaedlately after the etcae mi haam eee ea 
the leal day mtaaliy worked, or Immediately after the 
sad af the last shift a rt sally worked As employee whe 
baa retarwad ta active mapleyuaal after a leave ef 
aheamaa ar whs baa retaraed ta wark after a vara tier 
will eel he psewutted la apply far beaefita far aa lUaeae 
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in writing to the effect that such nervous disorder 
ia sufficiently aerioua to make it essential that the 
employe* be relieved from work for a definite period 
of time. Benefits will not be paid for more than 
ten work daya of absence due to pregnancy and 
Management will reserve the right to require preg 
nant employees to commence such absences. 

In any event the determination of the payment of 
benefits shall rest solely with Management which 
fairly shall consider, but shall not necessarily he 
bound by, doctors' reports and all other pertinent 
information. 

Kmployees who are found to be guilty of abusing the 
foregoing provisions for sickness and accident benefits 
mat be subject to diamiaaal or to forfeiture of ant 
pri-. lieges relating thereto. 

The parties hereto have caused this Agreement to i* 
ecuted in their names by their duly authorised oBrera 
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TELEPHONE COMPANY OF CALIFORNIA 
* * Car! Von Hake 
CARL VOX HAKE 


s'* Otis \V C/or.ph.'ll 

OTIS W. CAMRREI I 
s s Herbert W K ra!* 

HERBERT \V ERAHM 
s'* Roberta Tnirrinn 
ROBERTA TRIMAN 

'NIC ATION's WORKERS OR AMERK \ 

s Jure. < B' 

JAMES BOOF 

1 

- ■ F (roo-d R, t ip 

EDMOND BISHOP 

a s Ri« li»( : Tr-.i! » 

RICHARD TROTTER 

» * Betty S.vith 


By 


BETTY SMITH 



RELIEF SUPERVISORY DIFFERENTIALS 

Operator in Charge Differential....— 11.60 

Ernployeea in Wage Sehedulea 12, 14, 16, 16, 17, 18, 
who act in a relief auperviaory capacity over more 

than fifteen ernployeea_______— 1.80 

Ernployeea in Wage Sehedulea 12, 14, 16, 16, 17, 18, 
who act in a relief auperviaory capacity over nine 

to fifteen ernployeea, incluaive____ 1-80 

Ernployeea in Wage Sehedulea 12, 14, 16, 16, 17, 18, 
who act in a relief auperviaory capacity over five 

to eight ernployeea, mclnaiva....... — 1.80 

Ernployeea in Wage Sehedulea 12, 14, 16, 16, 17, 18, 
who act in a relief auperviaory capacity over leaa 

than five ernployeea. .. _ .80 

All other ernployeea, other than Traffic Depart¬ 
ment, who act in a relief auperviaory capacity ovar 

five or more employoea .. .80 

Ail other ernployeea, other than Traffic Depart¬ 
ment. who act in a relief auperviaory capacity over 

two but leaa than five ernployeea____ 60 

SHIFT DIFFERENTIALS (See Article XXIX) 

Oueralora, Traffic Cierka. Clerical Asaiatanta. Service 
Ohaerrera, Dining Sen-ice Women, Natrona in Traffic 

I>« partaient .. 

r— DH u h irf w.it r«>w4i haw '■ 

6:80 P.M. and aftar to • ; ou P.Jf 8 » .60 

8:01 P.M end after to 8:2* P.M. 8 .60 

i:M P.M. and after to 10:68 PH- ... 7 40 

11.-U0 P.M. and after, but not all night 6H .80 

All night touira- -- 7 .70 

All night toura—— --- 8 I Jtt 

OTHER DEPARTMENTS w ,„ 

Far l«cilMlr Brbfclii NrM » 

1:80 P.M. and after to 8:00 I’.M- t .60 

8-01 P.M. and after to 8:80 P.M . .60 

8-81 P.M. and after, but not all night- . 1.40 

All night (for regularly scheduled wnrh period* 
beginning at or after >0:00 P.M. and befora 

6:00 A M.) _ _1.60 

ON-CALL DIFFERENTIALS 

For each eight-hoar period during which aa m 

pioyea ia subject to —II ... 11.00 

CAR FARE ALLOWANCE 

A ear fare pavment of 40 centa ahall be made to aa 
employee (irreapertiva of mode of traaaportatkoa) for 
each day on which ahe worha at least part of both ssa- 
i of a morning and evening tour (apllt tour) 
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I warJL l liJr to tak'' thLs 
t nit to >m*^n r~. the ■>■ .oerc 
V ( w ^.-1 anil • Vuai. i in- 
ci j#. V'c, W 0 fljo'r 3 ol" 

•or . st.*1 r\ to build our L > d 
it ■-j a •norun rurnin’ orran nation 
teat c ui bv. oi u-3'oti ce i «v^ry 
' .'dor tc V 1 ~ H p‘. h 
nly tak. a a 1 ! cun-.’.i h ip fr >n 
♦he no’ob vrsh* n but -d xj - >j-j r. icy 
diar- wo • w *. .vo ♦ „ r'r .. wi 

I ai. v that we vc .11 ’war: of 
the o- >- iw need foi raanni."* fr 
c^nt'-iU d ^ .ar io 
Schcmo X’’i ’•.inlv. I j „rdc* to 
.cc-imoiish aid of these thii^G wo 
ni’St uao ird r.t this ti-.o we 

car. r it nT-*r to >:ivo oar Vic - 
1 -nt arid Chief Steward tho 
nwonita they nuot hav. in order to 
do tfk. ^ab right. 

It ia also our desire to -00 that 
tioh iiuroor bo notified r -iilarly £ 
all m>ntJdy •notin , 'a and cund out 
our N rvsmpcr. a-d a~aln I can only 
r noat th..t thia not nly r quiro3 
t.Lno but noncy, 

Ao hav--' not ft d a Duos Incrn.aae 
alico 1951 and vf all knai that 
lLvlrv: expenses lave ris.:n to an 
al tine hi*' . Rentals, Ways and 
Of i Leo Erpnijo havo ii.cr. as.d to the 
i.at that 'A”' Local does not feel 
that wo nan afford t .Derate on 
thu nrca .nt Duj Suusturc so that 
'Ivr.i us nly .me "aolce tj point 
ut to tii m*. .ours .r^th.t in. ’dr 
for 'ur Officers t . ~ ,ore * a j 

rl"ht i j to ask f . .... . . ,ney. 


V™D K DUES lUCkii' .* 

Tor C:nit. E-ti/ata to Council 
Sr.’ ry to UiLicars 
S .ry 1 -r -.arvavtiono 
S' ' -ry f :r .erixro to St ward 
chocl 

Oi ’amcinr. rravfl & R ">atod 
Kx-v_ 

raaol A r elated Eitrenses f t 
Me-1..vy Sterrr ’ 1) 

lax - ra . 

Ren re,Mi. dill 

Post \’L 
Sur’ Li. s 

Cor m utions "t Donation: 

Soci al .utivity 

Welfare 

Mioo —laneoua 

TOr.J* ‘ ° ' \ \ 

AVSuQB MONTHLY INCOME 


TIME TO WAKE UP 

Just boc.auco Dar-aining is ever does 
not neon that we should let up on our 
Or.'anlzini'« 

Ronenber twelve nontiis io not "or:. - 1 rc; 
to build our Local up so we can a-k 1 ‘a* 
b :ttor *nfo3 ar.d w(rki; " conditions,. 
Lets not wait until the first of 
1?' 0 to "o ill out, lets pull t'.’gnt.irr 
an'- -.in our 3tr.,n^th n <w and nb.w tht 
Li-Lie Hmerol we niaa uhat wi .. v 
wa nuv-t on tho r ar air.inc lablo iii_xt 
yoar. 


RI^JtDCO'T, S 
VLcc-Proaii^iit, 


Vttend y^ur Local Moctiaf r>n Jure 6th 
at th- Moose i,. dl ’.nl lot us Jicar 
^iur views cn this and taka a vote 
to r:H3u aui’ dues* 

vi RuiM a sra.E 

President 

h-ld lilt 

WE WEED MEM. ERS TO ViXUNTESR FfR 
COHKinESS SO LETS ALL rCLP GUILD 


TURD W.Jd.HJG 

We art still having ITop pr blems I 
an sure. Your L-cal is hen. to 3 
you. If you or anyone you kn ;w ri- 
ceivar r ■rre’aa'.is tnat se an unfair ’n- 
fom your ax.ow.ard iruiediatoly. 

When in trouble call Sta* ]L6)i art*, ark 
jr Chief Steward he is there lor y.iur 
V sistanca, 

DILL LUM f** 
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v.,’,. 13 Friday, March 27. 1959 No. 3 

SIX NEW a 7 r--;>'npnts— three Bell and three Independent— have been settled In recent weeks. 
Together, they cover 79,366 workers. The three Bell contracts, two ot then settled just too 
late *■ *>• covered in the last lonue ol CWA NEWS, follow the wage and vacation pattern set by 
CWA In Wis onnin earlier this year. Here are details of the six new contracts: 

PACIFIC TEL. & TEL.— Northern Cal. & Nevada— This new contract, covering 17,756 plant 
ind traff ■ workers, gives wage boost, ranging iron $1 to SS a week to plant, SI to S3 for traffic . 
effective Mar. 15. An additional S9-cent a week increase is effective in November for top 
rate >p*. fa tors and Group 4 clerks in 19 town-., and for those getting top rate in the two top 
plant craft groups in 29 towns. Other gains include some town upgrading, a boost of 10 cents a 
al for dining service workers, all—night traffic tours cut from 8 to 7 hours, four-woek vacations 
aft 3 .--ar«, the right to arbitrate discharge:: of plant workers after six months, instead of the 

for- ->t two y«? us . 

THWESFERN BELL — This contract covers 47,156 workers. It provides wage increases 
zt 12 to S5 a week for plant craft and related jobs, $2 to $3 a week for traffic operating and 
c!»ml worVon. In addition, the frameman maximum rate was upped by $4 a week, stockmen 
a-: f t; ...'X drivers were upped ar. additional SI a week at all teps on the schedule. A total ol 
24 town «i?re upgraded, affecting 1930 workers. As a result of a combination of basic wage 
i rr.r. :e, and job and town reclaF.difications some individual workers receive pay hikes up to 
35 cent" in be ir. Commission rates for directory salesmen were increased. 

r t, OE VIRGINIA— This ill-department contract covers 6743 workers throughout the state. 
Pa. H;,.. ranged from XI to SS in plant, SI to S3 in traffic and clerical. Commercial workers 
;af SI to S4.50. ~'ther gaina. Two town near Washington, Fairfax and Herndon, get a $2 in— 
ci:.a aft-rr 90 lays and anolh-ir S2 in an additional 90 days. These increar.es are on top of the 
hr ; pay ink they received. Fairfax wa: in schedule 1 and jot a S5 top increase, in basic 

pay, Herrdcn got S4. Seven other towns were upgraded by one schedule. 

AN : ' Ii; h r AF- TH INDEPENDENT SETTLEMENTS: 

ELYRIA TkL. r 0.— A two-year agr»“ .ent Involving 120 employes in this Ohio independent 
■ rovided or a a oer 'vnt increase for all employei (5 cent" an hour minimum for operators) 
effective February 25, 1959 and another 3‘A per cent hike effective February 25, 1960. This 
year traffic employes receive 5 cents an hour up to the top rate, slightly over 5 cents it the 

- .urn. PI jot boost ra" je from 5.25 cents to 9 cents an hour. Increases nr-xt year will be 

fro 5 win is to i! cents an hour. Other contract gains include a reduction from 15 to 12 years 
of si»rvi~for eligiDiiity to three weeks vacation, an increase in the night differential from 5 to 
6 cent: an nour and establishment of a title of working foreman for the switchman and combi — 
atioh 'an classifications. 

KANSAS STATE TEL. CO.— Wage boosts of 10 cents an hour across-the-board for plant 
e ;.p!oye», 4 cents to 5i cents an h >ur for traffic effective March 1, 1959, with additional hikes 
of 2 ceot; an hour in plant and 2 cents in traffic effective March 1, 1959 are contained in a 
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28.9 

.8 

80.9 
19.1 
19*2 

3.7 

19.8 


146.7 


2J 

1.8 

3.9 
7.6 
9*1 

2.9 

2.2 

1.9 


216.9 


Monthly Quota Carda rac’d. Local 
Drope piue 2 & March % F"b « 


97.1 
69.6 

39.3 

79.6 
60.8 

94.1 

96.6 

68.7 

63.3 


37.7 
24.2 

48.9 
4 

39.9 

31.1 

22.2 

6.7 

28.8 


263.7 

39.4 

11.3 

6.8 


219.2 


479.9 


Tha a y a nl a la g 

oar la i fin aw 


perfana 
a in tha 


for tha aoath 
ah af Pobraarjr 


aoath of Ifcreh ah 


lepro 


61.0 

82.1 

76.0 

43.4 
77.0 
73.2 
73.0 
70.9 
80.0 
98.7 

60.4 


96.7 

100.0 


Ion aill aata that deapdta tha layoff af 99 eaahara in Fatoraery la tha 
Waatam Haatria Inatallatloa, thara warn aaeu g h aarda al^Md in Marah ta aff- 
aat tha laaa aad a till riwa a lain far tha Araa. 




tool 9903 aad 9910 aero I ho anlj Loonla that did not alga any aw 
tha aoath, at a tiaa ahia iataraat aaa tha hlghaat daa y aapetli 

[ V. M. Oawall, Anting Oiraaloi 


V. M. Oawall. 


* * • *-* - kmmm 
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new paci: with this Kansas Indepen tent covering 38 employes, Also, termination allowance 
pay ments trftsr els rears ot service were Increased hy one week's pay. An Aqeney—Shop,clause 
was substituted tor the former Union-Shop provision recently outlawed by a so-called "right- 
to-work" law enaaled by the state oi Kansas. The Agency-Shop provision does net require 
nemberehtp in the union but does require the payment oi the amount oi Ihs union's regular 
monthly dues and assessments by all employes eligible tor membership. 

GENERAL TEL. OP CALIFORNIA-- Wage hikes ranging trom^pcents to 11 cents an hour 
ls« 7SS3 ewoioyee ot this independent are contained in a one-year contract etiective March 20. 
Ornei game include upgrading ol tour job classifications, additional increases going to 760 
employes, as increase is the man iu.d daily allowance tor temporary assignments located more 
tnsn im mine iron the regular assignment from S4.25 to S10. tour-weeks vacation after 30 
yeare of service (iorierly 40 yeore), pension pion changed to conform to the Bell System plan 
esoept tnat preeent penslonere will not be affected, te nporary employes to receive same holiday 
treatment accorded rejular employes and job bidding clause improved, requiring the company to 
aotrly the employe in writm] why he wae not selected to fill a job vacancy for which he sub- 
a bid—cosy ol notification to lie sent the union., v*^**** 1 ** 

MEANWHILE CWA negotiations ooetinue with the Bell System in the PT&T Co.- Waeb.-Idano 
ond So. Calil. areos and in the Mountain Statee Co., and in 13 independent company units. 

A NUMBER of CWA locale hove increased dues in anticipation of possible convention action 
approving the esecutive hoard recommendation to up per capi ta dues by 50 cents a month. 
Areoeg those locale which are in the process oi increasing dues Is Menphis Local 300b. At a 
recent membership ’seeling, with mors than 400 of the Local's 797 members present, the local 
voted to hike dkiee fio’n S4 to S5 a month. By the time another month had passed 625 new dues 
check oft carde were already in the local office and more were on the way in. Said the local 
eeecutive board: "CWA members may be las in participating in local programs and attending 
anion meetings, but when given the facts and ms is aware ot the needs, they can be counted on." 
Spaakina for the board. Local President M. 0. Wiiliame.said: "Stewarde and otticers, who have 
oo much oi their time to the progrese oi the union teel fully rewarded by this most heart- 


sing response. 




*. 
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COMMICATiaS WORKKRS CP AMERICA, AFUOIO 
Southern California Aran, Diet. 9 
606 So. Hobart Blvd., Loo Angel*a 5, Chlif. 

February 2, 1959 

Toi Local Qffloere, Chief Stowarde k Stovardo, PT&T k General Taloo (hi to. 


frnaalalM Report for week *«»dli» January 30. 1959. 


Looal 

Dooaab *r 

Dropo 

- k 

Moa-aeabere 

Dooaaber 

8 

2of non- Mo. Quota 
Maabere Drape pluo 

2 {ft of noa 

aoaboro 

_C_D_ 

Card* Reo'd Looal Per- 
Januery oentngj 

- Deoeaber 

_ 1 _£_ 

9501 

25 

831 

20.8 

45.8 

20 

55.7 

9502 

27 

506 

12.6 

39.6 

16 

67a 

9i03 

16 

1239 

31.0 

47.0 

21 

37.9 

9504 

4 

20 

.5 

4.5 

0 

82.5 

9505 

23 

838 

20.9 

43.9 

14 

59.3 

9506 

25 

771 

19.3 

44.3 

1 

52.6 

9507 

18 

, 614 

15.3 

33.3 

13 

54.9 

9508 

5 

174 

4.3 

9.3 

1 

64.4 

9509 

22 

489 

12.2 

34.2 

13 

69.2 

9510 

_8 


.12*1 

..20.1 

-fl 

JShl 

(hit 

173 

5965 

149.0 

322.0 

99 

56.7 

9571 

29 

512 

12.8 

41.8 

22 

63.5 

9572 

8 

94 

2.4 

10.4 

26 

81.6 

9573 

2 

84 

2.1 

4.1 

9 

71.4 

221 

_ 

1060 

26.5 

68.5 

0 

44.7 



75 

1.9 

9.9 

32 

72.3 

9576 

8 

104 

2.6 

10.6 

3 

72.3 

9577 

1 

79 

2.0 

3.0 

0 

62.7 

9578 

25 

323 

8.1 

33.1 

12 

71a 

9579 

12 

236 

5.9 

17.9 

23 

66.9 

9580 

26 

95 

2.4 

28.4 

3 

81. 

9581 

5 

65 

1.6 

6.6 

2 

57. 

9406 

-1 

_24 

.8 

-J *3 

-fl 

-Sit- 

(hit 

168 

2761 

"69.1 

237.1 

132 

63.4 

9590 

0 

50 

1.3 

1.3 

9 

96a 

9595 

-fl 

2 

- - 


an 

99.7 

Total 

341 

0778 

219.3 

560.3 

240 



The above aethod baa been developed to determine eaoh Looale 1 Monthly quota. 

A.. The oolten "Baoenber drop** refleote the mnber of a*ab*re who have oanoellLed 
due a daduotioaa, or left the aaploy of the ocapany, 

I. The noa-aeaber ooluan refare to the nuwber of noaHaaabere la yoir Local. 

C. :■?! of ooleaa *BF. 

D. Refleote the aoathly quota which ie ooluan "A.* plua ooluan *9. 

1. luabar of aardo eignad during the aMath of January 

F. Thle oo]lean rafleote the Looal aeaberehip peroeatege. 14 

It ehould be apparent to anyone looking at thle report, that if wa are 
golrg to attain any of our bargaining goale ia the upooalng nogotlatloae we are 
£ 0 \i g to have to get off of the dine and do eaaethlng about the nca-eieaber 
prollaa, 

Tou will note that we did not eign enough aardo in January to offeot our 
Looaaber loeeaa. Ihle tre nfl gyg^ atop. 

Make argaaieiag our nuebar sq g projeot. 

Siaoorely k fraternally, 

Li/ 'iTL __ 

W. H. Crowell, Aoting Direotor 
Southern California Area 


JCif 

oelu 30 afl-oio 



COMMUNICATIONS V0RKER8 CJT AMERICA, AFL-CIO 
80U1HERR CALIFORNIA ARIA, DISTRICT • 

•OH Satth H«b«rt Batlitard 
Uii Aaitlu t. Calttarala 
Pakraary i, 1HI 

KILL. I I A I & fi ZfiU ft ft tt 1 

KII.ZttH.flfl OUT OF A UUNDRXD PI NS I ON PLANS COFIR I NO 
t.l MILLION WORKERS, RECENTLY STUDIED BY TIB BURIAU 
OF LABOR STATISTICS, HAD NO DEDUCTION FOR SOCIAL 
SICUMITY. 

BUT THI OlfCRAL T1B.IEBOW PINS I ON PIAN STILL CONTI NUBS 
TO DIDUCT ONB-BUJP OF YOUR SOCIAL SECURITY. 

f* T1B8I 100 Hie PROVIDED LARGER PENSION PAYMXNTS 
(INCLUDING SOCIAL 8ICURITY) TO EMPLOYEES IARWINO 14,>00 
PER YEAR AM) RETIRING AFTER SO YEARS THAN DOES THE 
GEJSRAL PLAN (INCIBD1NG SOCIAL 8ECURITY). 

S 

0 

TELEPHOM WORKERS <|B ENTITLED TO PENSION IMPROVEMENTS! ' 

Os - - /--Ur, 

^JTr ° o 0 

C.1A.-AFL4I0 









I-tew ml tkr MMf Auhtnalu 
Tkr lailAng Miuptti war 


AUTOMATIC ELECTRIC 


In Automation 


At rowaw Klictwc ( mmut. the 
farlarmp arm af (ieorral Tele 
Svalaoi. w known lo mat of 
m for ita high quality Irlrplmnr 
aw Mr king rqwipmnat for Ik* Indr 
probal Trlapkoar Induat Mf. From 
1 1 for lo limr or kave mentioned Auto 
mkltr Fkrtrir artivitiaa la tkia map 
amr. In tkia wane nr are featariag 
Automata- Qtrlrir Iwraoae nr want 
Too lo knon morr a Root ika very 
a apart ant part of tkr General Trlr 

|i>>. .»*r >> «lr til 

Aa moot of yon knon. Automatic 
FWlrw la tkr outgrowth of tkr in 
Trot ton of automatic tek-pbowe equip¬ 
ment In Atman Bronn Strowper. In 
■amr rraprrti Strowper a invention 
ana quite m remarkable aa tkr iavrn 
Ikon of tkr trlrpkonr itarif 


Baairallv. tkr invention of tkr trie 
pkonr involved a ilrvirr rapahlr of 
Irawamilling a voire over a pair of 
oirra to a timilar device at the otkrr 
end of Ike aamr oirea. Thia oaa 
aati*fai ton aa long aa there orrr only 
Ion telephone*. But Ike telephone in- 
duatrv could never have grown to ila 
prevent alula oithout a rapid and 
arrarale method of connecting a 
given telephone to any one of mil 
liona of otlirra 

Automaiir Flertrir Company oaa 
originallv urganiaed in itwi aa The 
Stronger Automatic Telephone F* 
change. Tkr prrarnt corporate organi- 
aation oaa evtahliahed in 1901 when 
a ati-alorv manufai luring plant oaa 
ernied in Ckkago 

Aa the Company a huainraa greo. 


additional apace had to hr lound to 
kouar ila manufacturing ma> hinrrv 
and equipment. At one lime Auto 
malic Fin trie oaa located in arven 
tern large and arparale huildinga in 
the city of Chicago. 

Laal year Automatic Fleclric 
moved into a brand new plant at 
Norlhlake. Illinoia. The plant itarif ia 
a aliuclurr of brick, aleel, glam and 
aluminum located on a 167-acre tract 
of land about fifteen milra from 
downtown Chicago. The aite waa 
formerly the Wralward-Ho Country 
Club, and the landacapinp relaina 
much of ila original country almoa- 
phere. There'a freah air lo breathe, 
room lo grow in, and mi parking 
problema for emplovera. 

The building alone occupies an 






•tr* of otrr lkirtt-h«« arm. It» lmo 
hkh ptrinif Iota hair a < ma- 
kanad area of anotkrr thirttr arm 
Tha Mam ralrun c. iHoatralril on 
nor roirr. ia mpnwitrlr hirhliphtrd 
hi aluminum am) plaaa. A lirautifoi 
Occam wiwh arrna. ihr front of thr 
proper!* and thr entire plant ia »»r 
loandrd bar roflmp preen I anna ami 
•ourr lardrna 

Thr nra plant at Northlake h«m«r» 
out oad) thr farton and thr rtnu 
and adminiatratiir officer of 
Automatic IJrdrk. but alao thoar of 
Automatic tlcriru "'aIra (k>r|Mtration, 
Automatic Flrrtrir International, 
lnr_ and (•anrial Telephone Ijihora 
toriaa. Thr numlui of rmplotrea, aa 
of )oK. uaa IUV2D- nmrr tlian trn 
prr cent hipher than a rear apo. 


oooait . ««m 




I Brilliantly llghtrrl, rlram, rimirra rariorv ajtir array ml 4u l ommlH' IJrrlrrc !'! • • 

mrrtm m|igirt ram/ecl mml nirnir u ark r(/limrv. i rnimi arc I« ourlual u/e: floors 
ara ciajrJ, /.ilaraffjr aaiJai of fluormirmml I uMnc arm urad in ihm halldlmg. 

Bwiam . 1'tia u mm uuaal, ladr/uJJi del orulrtl J'mtdrai a eavre al the \wlMufai plant. 
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Thr maim II* MM rifxnli Mi Hi w^irili roualm lihr ifciJ. 4 lecom I 

rmblmm waling "* •• Imilnl on a aniwiat in thr fmi uilr tif I hr rariurv a(aa 


h year the McOraw-Hill map Icnw. circuit analvtt-r*. data transmi* 
aiinr / arlory Management a nil uni) ilitrmi. Irlriin lrnii)( n(ui|)inrnl. 

Wamienam r nrlnli the "Top Trn high i}rrd printer*. medical ami 

Plant**' built durinp the preceding denial equipment 

year. Prom amonp thr morr than Remote control produitiou *va 

yt») ikk plants romplrtrd in I‘).i7. term. rrmotr control station* in the 

/ actor * iho*r thr Automate f'lntrit chemical ami piprlinr industry, logis- 

piant a* onr of thr top trn this year tin planninp equipment, power di* 
Making Mrowger Automatic trlr triliatlon systems, ami e\en race track 

phone equipment u still thr main totaliarr Isiards are operated hv A.K 

stay of A h.'i husinraa. Vet thr Com equipment. Almost every day new 

pant today is arrvinp an ever-inerra* useti are found for thr industrial print 

inp numlirr «n other imlustries out uctri develo|irii and manufactured hy 
side the telephone held. The develop the Company. 

mrnt of thr automatic Irlrpltonr and Such ri|uipment. although it usu- 

the dial system hy Automatic Elect m ally i* yital to Ihr end product in 

rnpineer* formed the hasis for much which it is used, is seldom known to 

of todays automation. Their contri- the iavman. Yet Automatic Eleilric 

hution* were amonp the very first equipment ia in use aboard atomu 

prat tit al application* of thr electro submarines such a* the Nautilus. It 

Mechanical brain principles is used in puidrd missiles like thr 

The lonp list of the Company's MACE. Redstone and piant Jupiter, 

repular customer*-emhrai inp every It played an impoitant role in the 

industry and field of interest in auto *iHve**ful launc hing of the first I'.S. 

main- controls- testifies to it* ability spur satellite. Thr crucial count 

to make products of thr hiphest down in missile launchinps often rrlv 

quality. up in circuit analyters including 

h produit* are used in sjiace Automatic Electric products, 
satellites, military and civilian air In thr Department of Defenses 

craft, lire control system*, stock quo plohal communications network, A.E 
tation hoard*. Traftc control systems products play leadinp role* in com 
from the *kvwaya to the nations pie* teletypewriter switchinp system* 

freight yard* to thr boulevards of the In million dollar elei Ironic brain* 

city depend on them. Automatic ina they help perform such diverse func- 

ahinr operations, warning and pro lions as rnakulating tlie siie and 

twtion systems, and computer* of *ha|>e of the earth, and forecasting 

all kinds < oritain A. E. product*. They the results of presidential election*, 

are < nmponent* of audio and video They are part of thr brain of auto- 

squipmrnt of great variety malic pin spotters in howling alleys 

They are also used in radar sys- arm** thr land ami they are used in 

■ eMiialin* til hr i rrmmrr aw mail 
t afar rrrminl h\ hi itlrruig • 

af ihr** M«*f k b+mthr\. 


4 



graphic pam I system* from whirh 
ine man can operate a production 
prnceas requiring control of more 
than a hundred vaiiahles, without 
leaving his desk. 

You can find the Company s equifi 
men! used in fabulous automation 
systems almost ini apahle of a mathe 
inatical error. Theae systems handle 
till hanking fum lions for up to fill.lMN) 
individual chei king amounts, includ¬ 
ing the preparation and printing of 
i ustomers’ monthly statements at a 
rate of up to wo per minute. 

Our diverse family of industrial 
control device* and equipment in- 
i ludrs relay* and stepping swilihes 








Ceiieral News Visits 


The Legal 




PHUl 


M m ill nl h l.MruiHia arr |n rha|« uni) vafurlv awarr 
that Mr ha\ r a l-ryal lliparlmml. Situated on thr *ixlh floor 
in ^.rnrral Ofl&tr. il ban an almmphrrr (omplilrly different 
from any nihrr nffiir you miphi wander into in ihr mmpany. 
Hrir ia I hr land of Ian hinik* and lawyrra. and >urh word* 
a* firm, in/ringemrml% and lilfri. Thr l^raal department ha* 
a twofold purpoar: lo m*urr that this rompan\ art* lawfully 
in r>*|iril lo il* Iranwn lion* with olhrra, and lo lakr lejfal 
ai l ion nhrnr\rr immary In prolni ihr inlrrr»l* of ihr 10m 
pany, \mnng olhrr dulir*. ihr drparlmrnl rrprr*rnl* ihr 
rompanr hrfnrr ihr I'ulilir I lililir* l.ommia*ion. *urh a* in 
a ralr raw. and rnordinalr* all work rarrird on in lhal rrwjirii 
and makr* whatever prrw nlalion ia nrn-a*arv lirforr ihr 
rommi«*inn. 


Fliarlan dimg laifiifMin fitted 

■ill a ftme nJIarH** mf law raf- 
aan g lw a fawl ate a/ ^Mtarliwa 
a* ll* Mkwn. Hi ia Iuhimi t$- 
Hmtpk %mydet afuala** a law 
A**A fee l*fIfi w* ^ mmimrud *a a 
tmeml yri Mem 


liaffi^ wtr^Aww ^riifwn arr Lar^ 

■ -il . ■ Inna, rlaliwa aWfaalrra. win arr 

rlrrlwf ml liia i mf afa^Aaa* raUf dmmamged ley 
If mmy rwailarawaal fa ll* fmrm mf a (ana 
fmr dan ■**■ a indtrmmmd, wary laeaaalfaa* awd f f w wi 
Hr rime mm llafaar Idfmmiot tmml Mmmtm ■ a waaf ili a*. 


Srrarily raW Ini '■llialton la 
llr aurl <■/ I. ia/ lyanal 
Ifral Hotter i I irarr f anal 
rd), and ill aaaoi lair, iifrnaf 
Ifral /ula f>arafc. Tkete 

. aurliai will law a/- 

/Iran, larraflfalr alf rrlaara 
ruaumllrW agamal llr niaf- 
jyaai aarfc aa rullrrjr tar llr/l. 
riai * 4 aii iarr*liaair aky riu 
tail iaa n/ llr tertery of 
rum aaaairaljna ■ 


■■M 


_ 


■J 




RigKi, ilar«arf "TiNRmr 
T iiMiaa. rfaaiaa a«rai, ia ia 
^frrianf /fir I A# Hinmi iaW 
/lilari, irnrJki Hinirfy arilib 
friil^ »■ likp Maav riNN- 
aira ^rnJklaan a-AirA arlap ia 
rB»iais#rlln« aril A rfiaaifprf 
y rn ^ p rfp. 


CAUPOANIA OINKRAL NfWS 









































\N l\\l>\ U li>\ |\ I I I M'llllM M H\It I t 
ol thr nr» < aprhart hoiiuini itrir ki|>mrnt uliarml li> Vantlrnhrrf Air 
IVn* B»-r m I iKil|*M . I all! Arthur V. Nhr» I Irfl 1, ■•him* Mr* Run m 
I. E»m. Imilrrl. anil Antonin Amlrrtta. airman •mind daw al lh< 
ln», ihr wnlr .unorlmrnl of Irlrphonr inutrummln in all color* avail 
al-i- to •nlwritirr* arhuh arrrr di*|ilayril on a •prcull; convrrtril Irlr 
jiluiu* Irnrli 


Business Office on Wheels 

B» Irnirp A. Ilritipri 


% 1 ^ 1911 . “VMiaiLl MIIMM orniE 
(he feml na ihr rnlirr lirarral Trlr 
i4m. » olrrin) ihr uhmatr in 
our rHalomrr« ihrar da) * in 
ihr art* (laprharl H uaaini l)rtrlo|iwnl 
al Yandrnbrrg Air Forrr Baar in 
par. Cakforuia. Thin ia dur lo an in 
praioaa plan drtrloprd hr I ran Brabo. 
riaaawn ial aiafl rrprrarnlalitr. and Roh- 
rrl Moran, nab* mpm imr. who work 
in ihr I>mrral I xunmrrrial Drjiartmrnt 
in Ninla Monira. Toarlhrr. ihrv drram 
rd up ihr idra of bringing ihr buainrw 
nkr. rrpVtr wilh trtirk and naira rrp- 
rrarnlalivr. lo ihr honir ralhrr lhan in 
lootrmrn inp ihr i lialiinarr« hr having 
ihria liatrl 21 aaiira 4o Sinta Maria 


or IU nilra lo l.omoor to apply (nr 
arrvicr 

Rraliiinv that 1.1(11) Air Forcr (ami 
lira alationrd al \ anrirnhrrg Air Forcr 
Baar would hr mot tup into ihr Oaprhart 
Housing Projrrt. arhrdulid (or com 
plrtuin rarlv rtr*t irar. and that mam 
o( ihr Caprhart rraidrnlu Mould In- nrw 
lo California. il arrmrd conrricablr lo 
Brabo and Moran lhal ihry would buy 
morr aarvire through |>rrannal attrntion 
With ihr (ull aup|>orl o( lop inanagriurnl 
and thr hrlp and rooprration of I .rorgr 
Rlakr. grttrral alation inalall ilion auprr 
xiaor: V illiam Oarn, Northern llmaion 
manager; Rolirrt l-amlirrtoii, Norlhrrn 
Division plant ■uprrintrnilrnl: Hrnry 


I’irraott. Santa Maria managrr; Sid 
Harrison. Norlhrrn Div inion supply au 
|irrinlrndrnl; Ron V ilaon. Santa Bar 
hara utility ahop (orrman; and Klton 
(dark. Santa Barbara utility man. tbr 
propram waa pul into action. 

Rv outfitting an Sll) I’BX telephone 
Inn k with a 1 omplrtr diaplay of trlr 
phonr inalrumrnta tlmth handset* and 
wall tmxlrla), aprakrr phonr. Iranaiator 
amplilirr draf art and rlrrtronir arerr- 
larv. Onrral waa ablr to drive right to 
thr tract ailr and conduct a "door-to- 
door* »alr* campaign, displaying thrir 
mrrrhattdiv to proa|M'i tivr ■ ualomera. 
Thr truck waa not initially rotialrtK Ird 
(or Irlrphonr diaplavs. no a|irrial com 


CAMSOINIA OtNIHAl NiWI 


I 




partmrnt* had to lie huill. Through thr 
initiative of two Santa Harhara rm 
pltivrrs, Hon ttihm and fJlcin (dark, 
a sliding display at thr ha< k of thr truck 
waa rfenatrurtrd on whiih udorrd Irlr 
phono arr mounted set urrly. tt hrn this 
displav slides out. it* outer edge rests 
«hv a flat lird. Bins on each aide of thr 
trixk also display additional inatru 
mrnt*. iiu lulling thr tranaiator amplifier 
draf art. colored instrument*. extension 
ringing rrlava and thr ele< ironic *e« • 
retary. To gain attention, a large aign 
Mating: “I II Take Anur Telephone Or 
ifer," waa mounted on (op of thr truck. 

To condui I thr “door to-door a a lea 
campaign. Arthur V. Shea from thr 
Santa Monica exchange waa chosen 
Equipped with thr forma neieuarv to 
e|«wr each male, including rn eipta. Shea 
eo»nn»n«-ed hi* intensive aalra drive 
He waa ahir to <onduct a <oinplefe 
tranaaOion right in the home ao that 
no further effort on the part of thr cua 
turner waa nneaaary. By |>arking hia 
truck at the end of everv «iv houaea. h< 
found that while aoliciting a aalr from 
the aivth huwie. tnvanaldr houarwivra 
from sonar of thr hrM five houaea would 
come out and aak him to lie aure and 
take their ordera before he left. Shea 
found thia not only thr raairat way of 
promoting aalr*. but thr quiikrat. I)ur 
mg Shea ■ firal week on thia project he 
contacted aeventy homrownrra and madr 
arvrnty aalea. of which included ex 
tenaiona. Hr found that having ralorrd 
telephones aceeaaiblr waa partii uUrly 
advantagroua because many houarwivra 
wanted to ape how these telephone* 
wiMild blend with thrir color a< n.-me* 

"There are many rraaona lirhind this 
door-to-door i ampaign," said Tran 
Braho. when asked whv the company 
went to all this effort. “Aside from 
building up good public relations by 
providing our potential customers with 
thr moat rnnvrnirnt method of applying 
for service, it aremrd plausible to ua 
that thr sooner we installed telephones. 


even on a cold install' program, the 
tooner We would lie re<riving revenue. 
In setting up the new Surf irntral of 
ficr to serve the Tapchart housing area, 
which was cut into service on August 
29 of this year. (General invested Ire 
inrndous amounts of money in tele 
phone (Miles, table, switi hllig equife 
menl and plant. The company would get 
this bat k eventually by jieople applying 
lor service in the lx>m|MM- or Santa 
Maria business ofhi e*. but by going to 


the (MMiple tliret ||y so that every resi¬ 
dent e waa sold maximum telephone 
service, the company would immediately 
hegiu to olitain a maximum return on 
its investment when the new eentral 
offite was tut into xrrviir,” he con 
tinutxi. 

“If the prest nt sut t.rss of the mobile 
Inisineas office' is anv indication of fu 
lure sut t esses, we will have o|M*ned up 
new vistas in the salt's field.” Brain) 
stated in conclusion. 


Score Sheet 

Auguat provad to bo a good month for many of our oxchongoa, but Covina 
did tho boat buainoaa with 157 tolophonoa oddod for tho month. Following 
with o cloaa aocond woa Whittior (S44). Othor top apota wont to Santa Monica 
(691), Dow nay (5t2) and Long Boach (470). Grand total of tolophonoa in 
aorvlco climbad to 950,779 

urosAoa compiiiions 

Ytat la Daw 41,40# 
loliil f#r Aw tv • I 4.4*7 
HUD APPLICATION! 70* 
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EDPM 

Has a Home 

i I « n« tiHMHH «UI rt «U THE 

■ tiNilMHiM. Pi ar l trail mrrniphl r>rrythin* *an nw»rd 
and thr k«p man on nr main Atatr at liar l>r« ral < HI 

•an if|aval. Thra tW rrmmWin* bman Tltio naa 
la lir thr fatarr Iuoth- of MlPM. and Ihrrr «a* a ln| lo 
Dlnafli I hr moailh> tllr worn pnifiraad. and thm aN naa in 
rradmrw tor I hr artiaal »l ihr IBM rlrrtrnnir martrl 



I ini' Til V|M| AI.IZK. hn«r it would all look nrrr Vlarir 
furaki anil Judy Holronb oi lienrral AnoaMmi, who haok 
ikniaah window in ihr olnrnalion room. 



'Nil I bdm hr I bTIR. HUM liPBl'in IMBKITNIN. A PAINTfcR ADDS KIMSIIIM. tourhr- 

n In ririn lakra ikanr liar trill, rod tkr room aa II Imiknl a irw wrmr ifu. Air 

aiarhiawa liahlma nwn air addrd lo ihr rrllina. nmdilnninf rt|tii|>inrnl war ihrn inrlallril. 


RL'T 11mPtl.TK lrai|>rraliirr l.l>b OF (IHK.KS atamb rcaiii (or orcn 
pawrl >hwwr •iii’idr lrwi|irraliirr anil huandilj |air'y. Tbu arra war lalrr oreupird by «y«imi» 
Linxhll awil Irarpraalarr abotr floor, a> wrll analrrlv i»|irm<o|i rmru rrtlioii all 

irady iwr ihr In a 


CAIIIOBNIA OfNItAk NIWS 



I 





news 


In brief 

Davis Appoiotod to Phot 
Position for Corporation 


raaw dim tor of *afrty. and ha* worked 
(lorn thr <tr|>arlnirnl a iniepllnn toward 
an rftrclixe and u*eful *afrly program 
for our <om|>an\. 

Prior to lurlil Uar II. Ilatit wa* a 
firwi aid instructor at l.aguna Heat h high 
• knl and drxnlrd all of hi* rtrninp 
timing the hr*I two year* of the war to 
training < i\iliao defen*r worker* in fir*t 
aid 

k native of twirdon. Nebraska. It.ni* 
melted hi* college training in that ritv. 
In l**M hr married thr former Kuth 
halliard* in \rntnra. I taxi* ha* a 
daanhter. Itorolhy Moore. Mr. 
and hi* family «urreiitlv re*ide in 

and will make their home in 
thr New York (litv vicinity. 


Hon/of to Mow York for 
MlW CoMMVlicofiOflS Post 



( arl ( Han*, director of »afrtx. ha* 
hern appointed la the of plant 

roall« adminmtralor tor the I .rixrral 
Trlr|>hoaar Vrt»r (jirporalwwi in ' 
York hilt, it wa* annowiwrd 
h« Iknwald I Power, president of the 
t.rarral >rMem 

I tat r* will report to Pawl N Malm 
grew. |4anl director for the t nrporalion 
■a New Y >rk t in. on Novrmbrr I Hr 
wiN he wanrdid hr K. K. Yalantinr. 
Pwawnna dalrai |4anl •upennlrmlrnl. a* 
director of ulnt 

% ith 2H tear* of lelephome erperi 
rare, litta bring* a raal 
knowledge with him when he aaawme* 
hat new p***iliMa. la 1hr gnnrd thr 
*lafl of Northwewtern Hrll Trlrplnwir 
( away ana bidding pamilmwa in Inlrrn 
Nebraska awd 'wwrth llakota Hr pnnrd 
tonerni m I'AMi aa an inMrwnarnl re 
pnirmnn in I krtarm Hr wah*e*|urnllx 
hrhl pwMlnwr* ai lnaraaan. raatatter. I’K\ 
•an inmallatiow uipmiaH. station 
e^aipwarnl wapemwir ami general pl-ant 
aawtnirliun awpert i*or working in 
I miaa. Krdiwtdo Heath. laguna Hraeh. 

Heath and at the (.enrral ftffnr in 
Naiata M'«» a 

k ith the *atahli*hwwnl of thr ^aletv 
Iteparlmrnl la*t rear. Mr. Hart* I* 



* 3 


H. It. “Bra** H. 


Annottm rmenl of the promottoo anti 
traa*fer of II. It Harm, employee tom 
miarinalion* coordinator. to the |M>*itiori 
of nnplorre ttimmuiiii alion* supervisor 
for General Telephone 'service (xirpora 
I tow in New York I ily. wa* made re 
• enth I't Itonald I.. Power. pre*n|rltl of 
the IteiM-ral ^v»leni 

Harter will rr|>ort to Mar*hall h 
larUor. dirnlor of |>rr*ottnrl for iht 
System in New York f.itv on Ntitrndwr 
I. Hr will he *uci erded In Ihivb 
Itanieron. etlilor of the f.enertW 
a* rmplotre eorninunit at ion* triordina 


i ■ ti 


Himttred la«l rrar hv the I'aeifie t.oa*t 
Industrial fditor* Y**ta iation for the 



|te»l human inlrre«l »ltirt |>ntdi*hfd in a 
Paeiht <joa*t iutlu*trial magazine ith* 
•petlat ular Malihu lire I, Harter take* 
with him a wealth of rx|ieririne in in¬ 
dustrial inagarine editing 

Prior to joining (nnrral* *tulf a* 
editor of tlte Genera/ Neua in 1951, hi 
workt-ti for tariou* new*nai»er» in Ninth 
rrn (California 

\ natite 4 alifornian. he attended 
U i 1*1 an High St htMil in 
Heath, later matriculating at I St; anti 
*an Hicgti State f.tdlege. where he re 
teitetl a II. Y. tlegree with honor* anti 
tlislini lion in jmirnali*in 

A teleran of Unrlil Uar II. Harvey 
enli*lt-il in the Ylarine (Corps in I.o* An 
gele* in iva.t and served oter Iwo years 
in the South Pacific seeing ait ion in 
Okinawa anti l hina. He ret eited his 
iKHMirahlr discharge in 

(Currently resitting in (Canoga Park, 
hi* wife anti (wo children will join M 
Harm' to makr their home in Nrw 
York after the first of the year. 

New Policy for Generof Newt 
Mailing lo Employes Hornet 

Helen 4C. f aeon. (General KCngineering 
elerk. ha* eomr up with what we con- 
sitler an rxeellent money-sax ing sugges¬ 
tion for the Genera/ .Yeiii. 

hath printed topy of the magu/ine 
represent* a *uli*laiilial inxe«tment on 
the part of the company. and anx tlnp 
In ahtm result* in unnccr*sarv waste. In 
many ia*e* there are two nr three em 
ploxee* in one family resitling at the 
*ame adtlres*. \t Helen'* suggestion, we 
are rrxi*ing our mailing list so that only 
one magazine will lie mailed In eaeh 
atldrewx 

In such t «*e» a* thi*. therefore, the 
new mailing liat will prevail unirss the 
Genero/ Yeai office i» notifird Is-fore 
Noxendwr CM). that lwt» or more members 
of a family who are rmployee* resitling 
at the *amr address wish to continue re 
ceixing individual copies of the maga 
nine. Such notification should he made 
to the Genero/ .Near* office in the General 
Personnel Ihpartmeiil hy calling ex 
tension (Ml 

In Memoriam 

MXKYIIN IIRRN RH tliMlRtl. (ornitt 
assignatt nl t lerk m Sasts Monica Plant anti 
n|M-T*lnr in Sanla Moaie* Tiilttc. tiirtl Augu*l 
10 in Mrllenry. Illinni*. Burial «er*irr» were 
held St-plrndter 2 . *ntl inlrrmenl w»* it the 
VGtodlawn I einetrry in Mi Henry Thr ilauidi 
Irr ol M»rx K. loomn. t I V «rr»«r rrprr 
•eolalivr *ii|trrvi*nr. Mr*. Biadford I* •united 
It* her mttlhrr. her husband. I’aul. altd her 
on, Kunald. 

It 
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Hr wimi t ju»t anoihrr tlticr 
--lh«» oor «a* working with 
i'-l* I t ahlt* utwfrr wairr for 

Operation 

Submarine 

Cable 

Rt * alter 1. (jm 



H AB».fc 1.41 I'M, I.K1KR.U. HUBMARIM CAHI .1 mew* .. miil-.hannrl ahelr elrr.lgn 
ara xU ifrAkfT wlian at pipe la ■alrr wl u*eet lo I . il Irrm h in ImXIoiti nl l«n« Hrarh 
Harhat Fiitratv# rkanarl 


(Mr morning last month a barge I war 
■ag a hugr rerf at submarine cable 
weighing almaat *r»ra thousand pound* 
up lo ihr aaat hank of I hr rn 




rUKPMOM WAUr- Pratr-e*anal etlv.c 
Art tiBMn at Imu Heart* sortar*» waara 
Unit la* aaalhrr l aan ilatia* larina at lint 
■almanar riklr 


tram r rhannrl lo Ixmft Brai h Harlan 
al a pKiH by ihr pontoon bridge at Sea- 
>t<lr lloulrvard. Now. aftrr month* of 
painMaking rm arrh and planning, thi 

1 of laving ftWl frrl of *uhmarinr lelr 
phonr i ablr arroaa thr rhannrl floor was 
undrr way. 

Thr projrtl. though not an expensive 
onr compared lo thr rant of olhrr major 
telephone installation* 918.000 in* Inal 
ing labor and materials had |aaird un 
inual problems for (General Telephone 
• ngineer*. It had Iwromr rradilv ap 
parrnl that spatial skills and nervier* 
would Iw required to romplrle thr krv 
link in the projret — thr rhannrl rroas 
ing. Finally aonlractrd to do the job 
wa» Franks Dredging (Company of 
Brai h, who in turn required the servic es 
of KtX Broman, a professional undersea 
diver 

tin thr atlual dav the rahlr wa* lo 
laid a two and a half hour traflie dear 
am r from thr harlior commission was 
allowed, and after the barge and motor 
launch wrrr safrlv moored to the hank. 


thr drrdgermrn quit klv set about se¬ 
curing the cahlr in thr manhole on thr 
raal hank. 'I hey walked off several fret 
of < able from the lug reel on thr barge 
and threaded thr had end aarrfully 
through thr api rture that had hern 
drilird in thr tonirete embankment 
alaivr the waterline, f^arr was taken 
that the* nuh end was kept clean and 
airy. *1 he a able was pulled through on 
thr land side, four big men hraving and 
straining to inch the a ablr along the 
ten fool diti h and into thr vault. 

IHvrr Hroman. already suited, watch 
rd thr proceedings with professional in 
trrrsl. ft hrn al length the cahlr was sr 
cured in thr vault, hr donned his mas 
sive. glolie-like hi Imrl and stepped off 
thr hargr, sinking in the turbid waters 
in a swirl of bubbles. Down on thr 
laottom hr lashed thr cable lo a piling 
to hold it in position for the clamping 
operation hr had to |ierform. Then he 
inspected thr slrrl sheet piling and ral 
ciliated the spacing for thr clamps. 

“Looks okay.” his voice announced 


caitroaNia oinhai niwi 


t« 





from brln« ovrr thr loudspeaker that 
mi a* connected via telephone to thr mi 
irophunr in hi* helmet. “Have thr first 
i lamp ready. I m coming up.' 

Mr ro*r to thr surfair Mhrrr hi* 
trader hanilrd him thr ftrat of thr *rv 
rral < lamp* that Mere to hind thr cahlr 
to thr Nrrl «hrrt pilinpt like Riant staplrs 
lk>Mn hr Mrnt again, fastened thr damp 
ia position, and aurfarrd to hr hanilrd 
anothrr. After a arrira of trip* to thr 
laittom and hark, thr rlamp* Mrrr all 
ia position. Thrn hi* trndrr lit thr 
arrtilrnr torch and hanilrd him thr 
m riding gear 

I haring thr ptrrrding day* thr 
drrdgrr* hail madr try rral paaar* acroa* 
thr channel Mith drag* to < Irar a path 
on thr Imttom for thr i ahlr. No* thr 
divrr. having Mrldrd thr la*t ilamp to 
thr *hrrt piling, checked thr Mart of 
thr roulr thr i ahlr aai to folio* ami 
lallrtl inMrui lions topside. Thrn hr 
rhri kril thr prruanrr of thr Matrr jrt, 
Mhiih Mould forrr thr lahlr ilrrp into 
thr holtom mud. V hm rvrrything »aa 
rrady to go hr surfaced and ilimhril 
hai k on (ward thr hargr, hi* part of 
thr props t ovrr 

A frM minutr* latrr thr rnginra of 
thr motor launch roarrd and thr barge 
rrpt arrow thr channel playing thr 
■-ahlr off thr hig rrrl. out arrow thr 
prow and dnMn itmirr thr hull of thr 
hargr into thr muddy Matrr*. 

Thr crowing Ma* romplrtnl in lr** 
than an hour, thr cahlr laid, and thr 
olhrr rnd Ird into thr vault undrr thr 
manholr on thr MrM hank and srrurrd. 
Thrrr Onrral Trlrphonr i rmmrn took 


ovrr anil prrparrd to *plirr in thr rahk 
to i omplrtr thr job. 

(1. K. Human, managrr of (General 
Trlrph our* l>mg Hrarh exchange arra. 
pointrd nut that thr nrM submarine 
rahlr mu rrplaring a formrr one that 
Ma* Mrainrd almost to thr hrraking 
(mint oning to sulvsidcncc in thr harhor 
arra. “Thr nrM tahlr also ha* thrrr 
time* thr rapacity of thr old rahlr and 
Mill raaily ai• oiitlnoilatr futurr rxpau 
■ion of farilitir* on Terminal Island," 
hr nntrd 

Marine jack* to provide trlrphom 
mmmunii atinn* Mith thr mainland for 
aircraft carrier* dorkril in Ixmg Hrarh 
Harl*>i are one of thr «rrvicr* provided 
hv thr luhmarinr rahlr installation 

G«n«ral Laboratories Develop 
New, Improved Speakerphone 

(»rm ral Trliphonr l.ahoratorir*. 
Northla.kr. Ilfinoia. ha* transistorized its 
loud*|iraking trlrphonr to mmplrtrly 
rliininatr thr rontrol box and thr I |0V 
|M>Mrr requirement of formrr loudspeak 
ing trlrphonr installations. < ailed thi 
Type 38 T Spi aki rphonr, it Mill lie 
manufactured hy Automatic Kleclric 
Company, also of Northlakr. thr major 
manufacturing sulmidiary of (icnrral 
Trlrphonr Corporation. Thr nrM Iran 
sistoriird Speakerphone Mai on di* 
play it thr l T SITA (invention in 
(hiiago rnrntly. 

Thr Sprakrrphonr consists of a modi 
lied Type 80 trlrphonr connected to a 
miniature loudspeaker lahinrt hy a 
thrrr-iondui tor cord. Because thrrr is 
no nn-d for a control lahinrt. and thi 
unit in poMi-rrd hy lurrrnl taken from 
thr trlrphonr line itself, installation is 
identical to that of a standard telephone 


phone plug. (Mimitting thr instrument a 
use as a portable trlrphom 

Thr trlrphonr itself houses thr usual 
Tyi ir 80 i ompoiirnt*. in addition to thr 
transmission rli mrnt* of thr amplifier 
circuits. These elements, ini orporating 
printed circuitry, consist of a small mi¬ 
crophone, transistor amplifirr and a 
balancing nrtMork. A push-and-turn but 
ton, for “on-off" operation, is loiatrd 
in the loMrr lift of thr housing. A 
volume lontrol knob is at thr upper 
right, and a neon pilot lamp at thr left. 
The sfiraker rabinrt contains a transistor 
amplifier and louds|Makrr. 

To originate a < all on thr nrM trie 
phone, thr usi r move* thr push-anil 
turn button to the “on" position, thrn 
dials in thr normal manner, Milhout 
lifting thr handset from its cradle. hilt 
the button i* turned “on," the neon 
signal lamp Hashes to indicate thr loud 
speaker and iniernphnnr are “live." 
Depressing the push-and-turn button rn 
able* the user to cut off thr microphone 
Mhen desired. 

.At the end of a call, thr push-and-turn 
button i* moved bark to thr “oil" |voli¬ 
tion. If the usrr should fail to do this, 
thr signal lamp continues to Hash, indi¬ 
cating a “receiver off hook" condition. 

To ansMer an inmming call, the usrr 
simply SMitihrs the louds|>raking tele 
phone “on," and hr is able to converse 
Mith both hands free. Removing the 
handset and moving the push-and-turn 
button to "off" restores the telephone to 
normal ofieration. 

In addition, a Type 88-AT kit i* 
available for converting a multi-line kev 
telephone into a Speakerphone. (Con¬ 
version equipment, also transistorized 
und incorporating printed circuitry, con 
siats of the same miniature speaker 
cabinet used Mith the 88 T. plus an 
adaptor unit Mhieh contains those ampli 


MIIV, INtl> IWp aw direr prrparrs lo 
rtpUrr rti*nsrl Moor brfnrr taring telephone 
raMe 






Thr ford from I hr S|H*ake rphonr ran hr her element* I<m ateci within the houninpt 
terminated in a Mandard extension tele of the 88*T. 
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M 4I\K SAlMtKRS. 'i-ni-rat . lark in 
Hnrihrrn IHn»in prrmnnrl idhrr in Santa 
Barlwra, la -ho»n In lh>- riMuinr »h>- miir 
luring Ihr Cilya ■ ■■lorful annual IV«ta 
ia «ith Four young Flanrr (irk 


KOI k III !»-aO\ 

Naln Saying- rnmiM arc inia nl hia 
Imt Inv • ■ la. and rrminik all nf u> 

tn imnl in ll» lulurr through | ay roll 
Irdurtwna 


lOVlil!^ ala fit mg an all-oat Imnei In the 
Ilia fan|ri. rkann l>y Itjiaralnr I ami Jnnaa. 
»|«'ratom. Ihaiinr Tnrrea ami Ioanna Krwr 
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mm Tkn«fi. -noma -mmm 


A IkKI.f T1 HNIH T of (mlrol IKtUwn lrirn<l» 
nalhririf foi on nrnini >linnrr in Ykiltirr rrcrntly 
lu ritrn.l arnrlingn In Mian f». I nolry. an tkr me* 
■mil til hi* lran>fri •• lilt itxtn managri I mm thr 
< rntral In tkr kaalnn Dm-nin. f'liim Irfl: Mr*. 
I aalry. Allan al ikr mirropknnr. Mra. I. H. Hal Inin 
anal Mra. K. I.. Tkorlmrn 


t WH».R> “PfcAKi."— Ifnn «. llaMrl. naki 
larroiau far ikr laguna Brack ufhrr of 
ikr I-cnrral Trlr|4tonr I nm|iany, prmrnt* Mr*. Paul 
'B iarr. a aalitr oil Tahiti anil rg|irrt prarl ilnrr wk.i 
irarnlh nmanl In iafaaa Brack, a ilk ikr UlINlin 
»lr|Amiir in ikr Lapina arra. Tom Muhry, wkn 
nUallnl ikr pkonr, i- ahosn in ikr rrntrr. 


it m \ i. w \ Mi.m ,it. . 

• fnnrr in * irla Monica kanunng F. !„ Rakdrrl. Innas ckirf rnitinrrr, mi* 
■priilini tier (irraiffrnl far Onrrai Irlrpkonr al Pnin>vhrasia. From Irfl: Mali 
I'll. Ptr*i4rr| L I.. I allin. Oprrating \ irr Prmnlrnt Dran M. Barnr* anil 
I kirf tnrnrr' Han* Krarprlirn 
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> * "" »m >» •**? Ul ' « |\\»a tm Imi B aa i„arr«J. | <fr ,.,. t 

'•"W taMr* I'm Iwk h w M a * i a nn nr rlnar tanl 

* »*» ——. <h fail alinw un ntirm nn*rw M Ar iwiirk 
l-ahad PMm « kr tM« uJ < ami pa i.wm » Ar Kni iiil 
. H •» M**r» I link, KWyd llilmkar, larraiar Minn. Prut Hmai 
Utrlu •- 7 


M HINH. naa promotril mniltf bj oui 

1 »ai(lint whrit thr "Bark lo Vhnil M<1 vcmrnI got 
uH'krwar with thr roonrrauon i»l out S|lrl| Dr 
ptrtnrni Hmaprr riirkrra arr portnl aa all i<MH|ian> 
aulnaailnlm. ranumlina mi.tori»U id ilmr wilh aorrial 
rarr. inrurrliii* ibr rtirkrrr arr I lr» >mrlorr, Harlan 
1. Hnlmwooif. rirr ulivr »n-r prranlml, Vmm anil 
1'innj Vrll> 1 1 Nairn Twin*" foi Santa Manna 
i hamln-T ol t nmmrri r I, t.n>r*r llarrmuii anil Malm 
' MirrwiNwI. \fnntra inalallrr 


L4M PI^NT S t| ft ■ iNina mr ral ly wan l.inmiaa Fir 

ka inna*4 nankb anla 4 raimaiaan antb a rparklina 
•k»M barn An a <■ |4aU 4ilrl la n«bl W kh Briar Ha Mian 


• ha war rrwantnf 
liarbn ur. Kraal a 
R ll. I alliaa. far an > 


M ' I I I f f^TR 1ST' “ up (irri ruifr 
lornirr Ian* Nraih imira irprnarnta 
liar who rrtirml rrrrnthr. M*r raaaparr* our 
am moilrl HI in«trumrnt with thr can.Hr 
■Ink modrl nhirh war u*ril whm ahr ramr 
to firarral .10 pan aao. >hr’a now in Kuropr 
on a lour-month raration. 
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H II IRS ml trk«W WOlff »flf 
lit ihto mmrmmmr ml m iwfwl rrtiww'ni parti 
i 'nil Vmvi Operator Imiw 
Mind tlln ahaaal M mr> w nrurr Iran Irlr 

■id J. I*. Krrrnbrnn 


(iris ( OIPRKI I , t rwrn tnviMon ntnain. rrcrntly n« prrarnted 
a .ht-yrar arnricr pin by I’rrudrnt I.. K. I attin. t rrrmonr an par 
Inrninl at rntranrr to thr t.rnrral Ottrr building, and an altrndrd by 
l»l> rxn utnra, drpartmrnt hraria and dixiainn managrra. 


HtilHH.toRnlllt! The girl* III thr t*rarral IHhi 
ah aflotrd a <Ma*labir array a( laorl In rmployrra 
Narldi yawaniaid. Urnimn* thr operation wrn 
Maria roaadiaalor. aad Bra 1 illiaiaa, auprmaing 


AT HM KYT BITIRF.AII NT IIINNI.H 

givrn In hia honor, Kalph 1> fallma, (ortarr 
V r-irrn Dinaion managrr. chatted with war 
aid [rirnda I ram lr(t, I'.dain M. Hlakealer, 
chairman ol thr board and chirf rircnthrr; 
t allin* t harlra I'. Moon, honorary chairman 
thr hoard; and L. K. I attin, prraidrnt. 




Pigskin Play 


B kk — i A . L u flk all B _ __ . . , __ 
» "wtO* oy ™wti 


1 > NtrnM* IX I HITtl til's P«LM P«au on a rrrrnt Sun 
da» a < Inarlv iougbt ■ laab (or nmmoown and la< klr Ularrn 
tbr l<rnrral I Mm p and Onlral Dmaion football tram* The 
bnal arorr aaa 6 lo 0 in (a«or of tbr G. 0. tram, but ail 
agfrrd ll aaa a arfl-piavrd and rtriting pamr Tbr pirnir 
• bull lulkiard tbr pamr aaa rnjovrd by iW ptridmrn and 
tbrtf faaiibra 


I hi- inn- a pprmr |» or a rmmxrm aaa •ruiHB, 
fcrl or I a al It u ■ I hr R. It. Irmm lafcma a irril- 
JrxrrtrJ rex I ml ihr hmtf. Jtihn Hull hrmdrd I hr 




Ifmt to §N mmm m I *mirm Ihti 
larM#« • #». O. mo (A«i didn’t ch 


»fcf i«om pr+pmr* ut romM> NivJoa 

ftrando loro Min «w MiMpJ 4t /lorn Hot (rr«|pr), 

•/ (pfllrif If' > !•<••«• 


ffcf rntm /firm an lalarpilpj grttmp of *id*4imr i pe* 
lolura, lalpr aal mp ft hi d for in* picmic. trkirk wo* 
roj» y*d ky prprrnaa. 


NlLfttjA iWv did hi m i*cr. ifc# I oofrof b«f •nil 
mmnmpt*d m kip mh4p /or tko r mmormmmn . Ilill W 4lfr« 
mi raOaiN *•/ ik+ tomm. 




The New Social Security 


' JM. I95H, Hr* Milrti Kiarn 

knn tffmird rhangr* in ihr >trial 
• hull frm idr for an 
inirav tn oU air. wnimr and 
ability tnaaramr hrnrhi* for all non 
rrrrn ii| hrnrhi* and lho*r In rrrriyr 
l hr hi m i hr fnlnrr. Snial >n arity ia 
a ffnlrrlMi In ihr uorkrr and hi* family 
hi froiidi*| an im<«nr in raar ram 
inga arr rarlaibrd hy old afr. diaahiliiy 
M dralh 

I hrn ihr rhangr* gu inlo rflrel on 
January I. 1*5*. coat rihul ton* (la«rn 
na nagra I af al royrrrd rafkrrn nill 
af a* prr rrnl on ihr brat SIH>N> 
ul raramg* af a matimum af 9120 a 
vrac. Thr naapaay • paymrnl a alru 
■arrraard la prr rrul. titter oar 

roaifany arakr* an equal lonlrihaliaa lu 
ynar -anrial Vranh. Thr prmral ralr 
ia prr rrnl na ihr brat ll^ni or 
a iNaiimnai af 9*1.50 a yrar. This 
urnaa yna miyhl nay a taaximam ia 
irrar of 125 M* far iit* or a lillhr 
naarr than um a month nntrr than al 
prrarnl 

lurlhri, ihr iaa pray mW* lor an in 
i rr a ar ia falarr yrara, aa oalhnrd hr 
hrn. anil I 11M. ahrn ihr prnrnlagr 
ail rrarh ihr lap hgurr of |t j prr rrnl 
■ATI 09 TAX 

(h aiouiafaii 


itH 

JW 

aw 

• 640-47 
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Indiiiduala rm riling hrnrhi* non 
nil hayr ihrir hrnrfita im rraanl by 
ahoal 7 prr rrnl uyrr ihr prrarnl 
Iryrl. Thr faianaam im rraar in ihr 
hrnrhi of a uorkrr nho rrlirrd al 
or afirr agr 65 nill hr 
Thr airnp im rraar for uorkrr* non 
rrlirrd nill l>r alaynl 1175 prr monlh 
Our lo an im rraar in llir uagr haar 
ilUKHll <m Soi ial Srrurilv lam il 
nill hr pnaaiblr for prraona making 
IIHII a yrar or morr lo rmriir a m«*i 
man monlhly lirnrhl of 9I27.INI inalrad 
of ihr prrarnl lop of IIIIH.SO. Thr maii- 
mum monthly family lirnrhl nill hr in 
< rraard lo 9251.1III oirr ihr prr*enl lop 
of |2INMN> 

If you arr 65 yr*r« of ap anil an in 
aurml norkrr. you arr mtitlni lo hrnr 
fila. Il ia mil nmraary lhal you rrtirr 
omphlrlv lo rrrrivr lirnrht* ainrr you 
y an ram aa mmh aa ti^» a yrar with 
out haw of any Sorial Sr< urily In you 
or your family, tl nill hr (Miaaihlr for 
yiai lo rmriir full lirnrfila for any onr 
monlh lhal yoar rarning* do not p 
oyrr IIIK). rim though ihr 91200 limit 
ia rrarhrd. V hrn »mi rra« b ihr ap of 
72 ihrrr ia no limit lo ihr amounl you 
ran rarn and atill rrrriyr full lirnrht* 

Thr nrn Ian niahr> no change in ihr 
ap al nhnh nnmrn i an Iwi oinr rlipihla 
for Na ial Sm urily. VI nmrii norkrr* 
mar rim I lo irtirr al ihr ap of 62. 
bul ihrv rrrriyr only Wl prr rrnl of tin 
hrnrhi ihry uuuld lw rnlilhd lo al 65 
Il ia imporlanl lo irmnnlirr lhal a lonrr 
pritamn omr Mirptrd ronlinura for lifr 


Il dori run p up lo a highrr amounl 
afirr ap 65 ia rrarhrd. 

If, al ihr agr of 50 or oldrr, you 
•houlil Iaa omr < omplrlrly diaablrd and 
■inahlr lo nork. you may atari drauing 
ihr full amounl of lirnrfita lo nhirh you 
nould lw rnlillrd al ap 65. Thr (.ali- 
fornia Slalr Burr an of Niaalional llr- 
hahililalion dm idr* nhrthrr an appli- 
rani ia diaaldrd. on ihr haaia of nirib 
iral rridrnrr from a din'lor nr hoapilai. 

of ihr requirement* ia lhal you 
mual ha\r Itern diaablrd for al lra»l *i* 
monlh* Itrforr diaahilily inauranrr hrnr 
lila ran atari. Thr nrn Ian rlintinalr* 
ihr off** I prnyiainna that rrdui r or alop 
Security pavmrnla according lo 
lh«* amounl of olhrr • oni|trnaalion. I'rr 
ytounly. Sorial Sn-urily di*ahililv lirnr 
lila had lo Itr onam again*! paymrnl* 
Ironi other Krdrral wturrr* or W • >rk 
inrn'a < <iin|trnaalion. Non ihr Sim ial 
Sm urilv disability U nrfil* may hr rr 
i-riyrd in full 

Hrnrhi* arr noi paid aulomalirally 
lo thr uorkrr uhen hr rrachra 65. Il 
ia ihr individual'^ rraponailiilily lo file 
a ilaim and only then nill any brnrfila 
Itr paid. Whrlhrr nr nol you inlrnd 

10 quit uorking uhrn you rrarh 65. 

11 i* im|torlanl for you lo call your liM'al 

ial Security oilier to chrek on lirnr 
hi right* 

Thr *'orial S > urilv Board in rompul 
ing your lirnrliia u«r* all formula* lo 
inaurr lhal lln* rrlirrd |tr rain rrrriyr* 
ihr highrat amounl |io**ihlr in lirnrhl 
paymrnl*. 
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\e\* Associate Editor for Eastern 
Division-- Stires Succeeds Schey 


f m ihr <nhrr 

nttha an hi* |h>Mr - • 


M. M. Slirra. I'oniona jirr«Mincl *u- 
|rmwr. ha* lirrn apjaiinlrd aiwociatr 
rdilor for ihr “In-nrral New*" for ihr 
Kaalrrn l)i\i*ion, Hr aurrmda l/ii* 
N hry, PHX arnicr adyiwir in Pomona, 
uho ha* arryrd a* an aamieialr rdilor on 
ihr magazinr «lalf for ihr pa*l aryrral 
yrar*. 

Mr*. Srhry ia urll-knnun lo haalrrn 
hit i«ion rmployrr* for her conlribiiliona 
lo ihr "Nrn*." and il i* with *imrrr 
rrgrrl lhal ihr magazine rrrriyrd her 
rr*ignalinn. 


OCiOaaa 



Promotions to Management 




Day la ron'a 


editor's notes 

Ivor ••• • telephone next 
la a traaf Soaa 5.600.000 
paopla aho gat The Saturday 
■vanlog r«J.t of Octobar 25 
atll aaa a full paga color 
advartisaaant of a pink 
talaphona nast to a grow¬ 
ing. firmly rooted traa. 

Thia ayaboliaaa tha fact 
that Qanarai Talaphona ia 
wall-groundad in araas that 
ara growing and hava growing 
naada. Tna aaaa ad will run 
la aavaral athar national 
publleatlana. Suoh affactlwa 
adwartlaaaanta aa thia hava 
proaptad Editor and Publish¬ 
er. a national trada publl- 
eatlon af graat ranown. to 
award Canaral Talaphona 
thalr altatlon for affactiva 
naaapapar advartlalng. Thay 
glwa ahat alght ba tarmad a 
rava rawiaw af our praaant 
national advartlalng pro¬ 


gram, and ralata how Donald 
C. Powar. presldant of tha 
General System, works close¬ 
ly with our advertising 
agency in planning this 
successful program. 

• • • 

Talaphony ia racaiving 
recognition more and more in 
our educational system. A 
eerlan of adult aducatlon 
couraea offered by tha Re¬ 
dondo Union High School fea¬ 
tures a basic talaphona 
course, according to John 
Booth of Canerai Merchan¬ 
dising. 

• • * 

Because of a tremendous re¬ 
sponse from our employees to 
Mrs. William L. Clark con¬ 
cerning the tragic death of 
har husband recently, we are 
deviating from our policy of 
not printing announcements 
for this month only, and 
call your attention to the 
following: 

•We wish to expresa our 
thanks itnd appreciation to 
Ganaral and its amployaas 
for their many kind deeds 
and expressions of sym¬ 
pathy received by us since 
tha death of our husband 
and father, William L. 
Clark. 

(algnad) 

Joy Clark and family* 

* * * 

How's your bridge game? 
Santa Monica's Bridge Club, 
sponsored by tha ATOM Club, 
has soma real sharpies who 


are playing their cards 
closa to tha chest in their 
battle to gain the club tro¬ 
phy. Leading in points at 
tha moment are Les Garret- 
son. Ed Gordon. Pete Buwman, 
Mr. and Mrs. Glenn McCrumb 
and Mrs. Warren Androus. 


The Santa Monica Toast; 
mast er's Club recently 
elected new officers and 
climaxed what has been a 
most successful first year 
with a gala installation 
dinner. New officers are: 

Jack Corrodi. president; 
Robert McGill, educational 
vice president; Robe rt Pear- 
son, administrative vice 
president; Fred Van Valken- 
burgh, secretary; Norman 
Montgomery, treasurer; and 
James Casa , sergeant-at- 
arms. 

John A. Scott, marketing 
and development engineer in 
General Commercial, has been 
elected chairman of the 
Board of Governors of the 
American Statistical Asso¬ 
ciation of Southern Cali¬ 
fornia. He has served as 
president of the Associa¬ 
tion, America's oldest pro¬ 
fessional society, for the 
past two years. 

• • • 

Several of our Lindsay em¬ 
ployees were honored by the 
Air Force recently for their 
participation in the Ground 
Observer Corps. A special 
award went to William Jar- 
boe, district engineer, and 
recognition was given to 
Grayce Rush, chief operator, 
and Wilma Wilson, service 
representative. These Lind¬ 
say employees are to be com¬ 
mended for their many hours 
of service in our country's 
vital aerial defense organi¬ 
sation. 

• • • 

Gary Mattlla. San Bernar¬ 
dino commercial representa¬ 
tive, has taken an active 
part in that city's Junior 
Chamber or Commerce for sev¬ 
eral years, and is presently 
serving as secretary for the 
organisation. Gary, or "High 
Pockets* as ha is known, has 
the distinction of being the 


» 
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group's tallest member— 
standing 6 ' 7 m . He recently 
received n very favorable 
profile write-up in the Jay- 
eee's monthly sagasine. 

w • m 

Fred Fletcher. Redondo 
epllclng foreman, would like 
te see a General Telephone 
Company Hasketbail League 
become a reality. Any 
basketball groups in ex¬ 
changes who feel the saae 
eay should oontact Fred by 
phone ae seen as peselbie 
at FR 61*014 or FR 21944. 



n 
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Mystery Sign 

If thi- above picture is 
puesllng te you, it is no 
less se to us. The pleture 
war. t-iken by an eaployee who 
aalled it a.ong with a note 
that hw had run across the 
sign in a reaote part of the 
MojiiVi* desert, near 29 
?nlss. The eaployee failed 
te sign his naae, se we 
can't give any further in- 
foraatlon on what is some¬ 
thin* ef a aystery. Perhaps 
ww have? a desert hiking 
•iub, er then again it aay 
he that we have a conscien¬ 
tious eaployee who has de- 

to further the naae of 
Gsnwrwi—both in and out of 
our operating territory. 
Auvway, here is the picture 
— r.- that you can write your 
own solution. 

Geo rge Janealck, San Joa¬ 
quin division manager, sent 


us a clipping from the Lind¬ 
say Gazette recently which 
reads more like fiction than 
fact. Fantastic as it may 
seea, the following is a 
list of employee rules and 
regulations which was set 
forth in 18S6 by the Carson, 
Plrle and Scott department 
store in Chicago. 

REGULATIONS TO EMPLOYEES: 

1. Store must be open from 
6 a.a. to 9 p.m. 

2. Store must be swept, 
counters and base shelves 
dusted, lnaps trlmaed, 
filled and chimneys 
cleaned, a pail of 
water, also a bucket of 
coal brought in before 
breakfast, and attend to 
customers who will call. 

3. Store must not be open 

cn the Sabbath Day unless 
necessary and then only 
for a few minutes. 

4. The employee, who is in 
the habit of smoking 
Spanish cigars, being 
shaved at the barber 
3hop. going to dances and 
other places of amuse¬ 
ment. will surely give 
hill employer reason to be 
suspicious of his honesty 
and integrity. 

5: Each employee must not 
pay less than so per year 
to the church and must 
attend Sunday School 
regularly. 

6. Men employees are given 
one evening a week for 
courting and two if they 
go to prayer meeting. 

7. After 14 hours of work in 
the store, the leisure 
time should be spent 
mostly in reading. 

Signed: The Management 


Donald P. Belli ng, engi¬ 
neering assistant in General 
Engineering, has entered the 
private asi well as the pub¬ 
lic utility field. He has 
been re-elected secretary- 
treasurer and member of the 
board of directors of the 
Monte Nldo Community Asso¬ 
ciation at Malibu. And what 
is that 9 Why a private water 
association, of course! 



Trophy Winner 

George Chip pendale, dis¬ 
patcher at our General 
Office garage, has reason to 
be proud of his prowess at 
the wheel—steering wheel 
that is. He has won a covey 
of cups in week-end drag 
races, and is aiming for the 
sweepstake cup if ail goes 
well. 

* * * 

You might not ordinarily 
think of an engineering 
fleldman as being a singer 
of popular ballads on tele¬ 
vision, but that is the case 
of Santa Monica's Mario 
Llzarraga. "Marty* recently 
oiled his pipes 
and gave forth 
with song on a 
whole series 
of appearances 
on KRKD's 
"Search for a 
Star" program. 

Marty "Marty's" 

style kept him in competi¬ 
tion through the preliminar¬ 
ies right up to the finals, 
and although he didn't win 
that grand prize, he feels 
he gained some valuable ex¬ 
perience, He doesn't plan to 
desert telephony for the 
stage, but if the boys in 
Santa Monica's engineering 
office start hearing some 
melodic crooning, they'll 
know where to look. 

• * * 

Don't look for meanings 
in words, but in the person 
who is using them. 


Classified Ads 

11 IK ^ \ l ^ > i ^ •.«• < rofiweftihl* * !i 11 ■ 

heater, continental kit, wire wheel*. 
HV<) t all <;H 2-1025 afar 

FOR *57 I entail rron 

win M.ition wagon. I7lh.ll. < all <»K "442h 
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Service Anniversaries 
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Industrial Editors ond the $©» 
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W.lldSi A Uabctt 
Slotion fnsScMotion and 
Ropoir Supervisor 
20 yaors 


Arthur B Duncan 

Wfcr# Chief (C 1 
Huntington Baoch Plant 
20 yaort 


S Mstogr apha r 

Ottiotd Plont 

25 yoors 


Ado R |ro*d. Watt Las Angsts*, plant 
Ruth B Cum»nehom. Ganoroi Office, octg 


Mory J. Loripn. W«t loi Angssi, trot 
tor* M O'Bnsn. Rsdondo Bsoch. plont 


S-Yaar Emblem 


’0-Tsor fmblam 


Esther H. BashIsr. Santa Monica, plont 
Dorii A Ban ton. Ganarol Off tea, ray. octg 
Billia N. Bstsart. Whitiiar. sng 


William “ Suds. Ganarol Office 


H o ms 0 (iiaaofld. Santo Monico, plan* 
Barton |. Cottar Jr 

‘I- t ~ e 

I i f it *VS*Qkt < •* ••o‘ " Sv 

Mmu. A C«,n*i Son to Monro o'onl 


Wilty T. Brunson. Jr., Long aoocti, c o. momt 
Edward C. Buffington. Long Booch, plant 


Potnek J. Dslohunty. Ganarol Offict 
ou v igos ■ • v 

Ronald W. Elvidgo. long Beach. sng 
Dorothy M Erickson. Long Booch. irqf 


■Whard MU Omni Aiks M Janat 

Combinofton Mon Sorv«o Rapes san tot I vs 

Lasnorttr Plant 

20 vaors 


Oso J- Gront. Ganarol Office, sng. 
Jamsi W 'aglici/s. Long ooocn, ang 
Robert I Moll. Son Bornardmo. plont 
Iron* Mom. Ganarol Offtes, equip 
Harold J .lohnson, Santa Monica, plant 
Orvilla l .somon Whittiar, plant 
Dov d M l.ibbv. Santo Monico, plant 
I. Millar. Lompoc, c. a. momt 
Edward V Munisr. Ganarol Office, ang 


Joasph A Fsrnondsz, Ganarol Of lies, equip 
Virginia M Gaikv. Ganarol Otfica. rav octg 

Alphsui L. Gillian. Covina, plant 
Dolors* A. G'Ustt*. Long Booch, com I 
Roas V Goniolai, Watt Las Aflot ti trof 
Joy W Groan Sonto Monaco, plant 
1 ■ ocf 


T h oma s I. Sobol. Pomona, ang. 
lomoi A Shoorar. Ganarol Offko, 


Winifred I. Hill, Pomona, plant 


ICamo kks*l 


Ivola I. Ir»ck. Ganarol Office, rav octg 
libell. Pomona, ang. 

■ tf H • 


I G. Vor* Boom#I. Downey, 

Son Barnordino. c a. momt 
Marion H Wilson. Pomona. plont 


CommortioJ Office 


Super voor 
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CAN YOU PICK THE FIRE-SAFE HOUSE? 


It' T« THIN* TIM CAN, you rr aiuny! 
Vo* I«■ I tell if ■ lioiiar a hre safe 
>•> hv hmkinp at it Old or nrw; 
Mimt, brick or wood, ihr greatrsl 
d**ftr of hrr in a hosar nxnr* from 
ihr proplr who lllf la it 

Thr Mill wav lo prevent hrr la In 
know a hal raum firr 

Many bosur hre* *tarl ia trash 
pika, rubbish. or stored odd* and 
rada that an umulatr ia and around 
ihr howar. UmMi. allHo and rrllar* 
arr thr main starting pi am for homr 
hrra aad plain, ordinary pond housr 
heaping ia oar of thr hrut way* to 
prrvral holh thr dart of a hrr and it* 
rapid iprrail 

‘I pkr loi everything-aad every 
thing ia il* plarr," ia a slogan mod 
r aupl n y r r have heard on thr job. But 
M applies squally In their homr*. too 
Thai s why it's surh a pond idea to 
roaa*der a real clean up for hre 
safety aach fall and spriap 

lew hrr* dart by rhance. M 
hrra arr rauaed hy lark of knowlrdpr 
at hy ea*i h sane** 

A family that ia hrr safely 


m-ious doesn't take chatters. Material 
that ia tomludillr ia dispnaed of 
completely or dorrd safely. 

W ith this in mind, look over the 
ihinps you hme pul away in garages, 
outhuildinps. attic*, cloarls and liaar 
mrnla. These items will burn fast: old 
limns and clothing, mattresses, wood 
furniture, curtains, draprrira, lamp 
shades, may aiines. newspapers, lino 
hum, and rleaning cloths. Baps used 
for painlin|i and |»olishing are rspe 
cially dangerous since they often con 
tain residin'* of flammable liquids. 

Moat of these thing* are usually 
only ruhbith. But they i an easily be 
come the fuel that make* the differ¬ 
ences hrtwern a small. < ■ mtrollahle 
fire ami one whiih completely de- 
stroya yoitr home 

IWl stop when you'ye cleaned out 
the inside of your house, lio after 
rubbish in your haik yard, in alleys, 
or in yaranl lots near your home. 
Dead leaves, especially at this time of 
yrar. can < onstitute a major hre hai 
ard unless the* are disposed of in a 
proper manner. They should never be 


burned when the wind may carry 
plowing rmliers to other spots. Nor 
should leaf hrra ever he left unat 
tended until thr aahrs have hern thor 
ouphly quenched with water 

Home safely is just a* important 
as on the joh safety. Herr are trn 
rules which everyone should practice: 

1. Don't smoke in hrd. 

2. Far only non-inflammable 
cleaning fluids. 

I. Keep matches away from 
young children 

l. Dispose of trash regularly and 
often — don't let it pile up 

5. Make sure your electrical wir¬ 
ing ia not over-loaded. 

6. Don't us- ordinary extension 
cords on heaters or iron*. 

7. Be careful with lighted riga- 
r rites 

8. Make sure your heating plant 
ia in good o|ierating condi 
tion 

9. Watch nut for sparking chim 
ney*. 

Ill Most of all, ihm t g«te fire a 

ptmee to start! 


rtm 
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This ’'secretary" works 
overtime and loves it 


Nighttime. daytime. til around the clock — thiv 
Flee Ironic Secretary veev Ihtl you never miw ■ 
phone c»l| when vou re away from your office 


Automatically, il promptly anva-erv every call 
with a courlcouv recorded voice - advivcv the 
caller* Ihal you re not available al prevent 
them to vpeak ihe menage which will he 
recorded It« av vimplc av that! 

All you do i» play hack the message* when you 
return In fact, with a remote call hack attach 
rnenl you can nnimr tour own office and hear Ihe 
playback of mewagev wherever you arc. 

Mondrrful. tan I A’ And nv«l wonderful of all, 
you can have thlv dependable vcrvicc. free of 
human errorv. al a vurprtvmgly low eovl. For full 
detailv phone our Buvjncu Office 


GENERAL W 
TELEPHONE 


Amficc % m<dd 4 lofMii T»i»pl>on# SvWi 
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June IS 


■r tmia tilth 

Iat*l. -reeidwnt 
WIST* ( 0*1-1! O-fLO) 
60 * JntaiM 
Ohioego, II U*oi • 


At its ’ley *5 mwetin’;, the Looal H Rreoutire Beard aot up 
a oomlttwe to lcreatirets nunnsr o? -r«M of gaining auuport nrtJ 
strength for the IulimiMenfl 7ilon, nafl to oake a report to you. I 
*aa alaatad to tha Board on June 1. but a* not a naabar of that ooa- 
altte*. Hooathalaoa, I heps be in » otlpe In that flald. 


•a you trill no.o froa Bhe ornlonei Titartal, l hara vrlttnn to 
v sreld J. Olhbaaa. a* old friead fron T, atall marks* days, aad ashed 
ahathar Hoffa woald ba interested It aet-.ir/j up a "Ooac*raaloatloiia 
Mrla1 oh“ aa a unit of tha **aaatara. a oopy of hla reply bee been 
laoladed la tha anolosed aataalal. 


At -.hr Jura 16th mating of tha Loaal K Board I lntand to ant a 
Faaalution on the floor a alder th«t the offielal noaltion af the Looal 
ba 'a tab you to deal ^lradtly with tha "’eeuatere. ""hla latter la to 
put »oa aa n.ttoa af *-bet haa baan happening hara, aad to giro you an 
adras^' opportunity to oenteot Oibbonn or Hof^n. 


I eoll you? particular attaatloa to the aootloa aa ay report to 
tha Looal 1 Board In ahloh I explain tba paat ralatlono botwoen Hoffa 
aad aye elf, whluh lei to ay teatlrsony In Vhshlngton. This la o true 
•ad ooorelata *eport of the lnoieente taotlflod about. 7hla al 11 aloo 
airs you personal Information to met ahatorer objeotlono Hoffa nay 
hare toward me, or it my re let a to our own TTnlon. 

I oaa tall you (aa you trobobly alr»e<iy Vnoe ) that 8o0 oaa toon 
aavlUK a aeaarraaga srwr wises eord oaa dallbarataly leaked that oa 
aara talking to tha Yeuaetera, and that thara la a llcallhood of thoir 
eaeiag up a bit, in a heletad effort to away the am aa tfcoir aide. I 
aa lonrlnoed, heweper, that otror » sontiasnt for Hoffa la running hero. 

3aroly saaethlnj Ilka thl« auet here ooraa up et the Tfiu aeetin*, 
aeu it ji-ht he Helpful If you *rmla paae tha information alee* to 
aaela .tUo. "aadlag nation of the Loeal » Board, Atlas la lnUioating 
aa paaitlaa or opinion, either way, am thla la quite aorraot 'or hla. 

If It lotar dove lope that I nan do anythin,' personally to aaalat 
you in thla aattar. It goes slthout a eying that you oa n oall on ao. 

1 aholl taka ae further a tens. exaept to buil3 looal Bintimont 
toward o strong aad fairly-baaed elllaaoe with tno Taaaetera. Tuturo 
dlroat ootion will root In year handa. 

1th kindest personal regards, l am 

7raternally your*. 


VZIL HOLLAR 




Juns 13, 1959 

!!r Harold J Oibbona 
Int'l Brotherhood of Teamsters 
26 Louiaiana tvenue 
/aahington 1, D. C. 

Dear Sir and Brother: 

Your letter of June 9th has been 
reaeived and transmitted to Howard T. itlaa. President of 
Looal ;11, a ~opy wes ^orwnruwa to vi u nra» _ai.cn. 

International president of ”13ET. 

The Sxeoutive Board of Looal -11 will aot on June 18 
on a Resolution sailing upon Smith to meet with you or such 
other offioera of the Teanaters aa may be proper, in further 
exploration of the matter we hare discussed informally. 

T^nleaa further assigned in the matter by I51315T, my 
part in the aituation ia now finished. I oan advise you, 
however, that strong sentiment for the Teamstere is running 
through the looal m«nborehip, and it is our information that 
similar sentiment ia developing elsewhere. 

I am enclosing ay report to the Looal ^Executive «oard, 
and call particular attention to my explanation of the 
testimony I gave before the Senate Committee, an 1 : a je own 
understanding of what happened and why. I trust this will 
suffice, for the moment, to alleviate any pain whioh has 
been occasioned by that aation. 

hould there be any further effort on my part whioh 
would assist either party in any subsequent negotiations, 

I stand ready and willing to do whatever I can. 

rlth kindest personal regards, I am 



Copy: HTI 





■alaaal Inn^U to i itdtta atif af a lattav aalraaaal tj ■ 
■mU J OIMmi, Alalalatratlaa am lataat II Jam V* naff a 


la la af aa«Mlalaiaa aUk Mr* Olkbaaa, X aal aal aortal with 
him tail* X na aa araaalaar far tta 0X0 Olarta' niin, aal kaaa hiaa 
m a mb af varf aaaailaolla aagaalaatlaa alllilf aal gnat paraaaal 
latagrltf* I aaall Inal hla, aal X laa'% aap tala af aaay aaa. 

XI la if paraaaal aaaauiaalatlaa that aa parataa tkla nat tar la 
lha aarly fatmra, aaklig aar laaa' paaltlafc qalta a la or, aal ilalflaf 
oar i»««t ^fforln la via proapt lata nat lo aal aatlaa, If taraa aaa ta 


ah aarar 100|( aa aflfthli 

K$ af oar laa lark aa 


kla rotana fra^tha XiO aaatla*, 
aarl af thic alt aatlaa haa haaa 
tta faaaml aftItala af tta aaa at 
a gallai aa ta tta taat approach ta 


alt lac vltk Mr* 01hb< 
ta Mr* Olttana. 
r rat anally yanra. 


HEXl BOLL AIT 




40 40 V?th Street 
Elmhurst ~3. New York 


User K'r. Holland: 

I have your latter of June 3rd, and while not in a position 
to glva you positive answer to the posslbla affiliation of 
your gronp with Our International, nevertheless, 1 would 
ha happy to pursue it further with you 

Naadlaas to say, unless this could ba accomplished on a 
vary close to a 100% basis. It would be rathar foolhardy 
to attempt It. I assume whan you discuss affiliation, you 
ara thinking in terms of your entire national union, and 
not Just your New York group. If the above is sufficient 
to continue discussing this matter, please let me know 

With hast personal regards, I am 


l ratsmallv yours. 


H J Gibbons 
Luacutive Assistant to the 
General President 




roil Holland 
*0-40 79th street 
Elmhurst T? 

June 3 . 1969 

Ur. Harold Cibbona 
International Headquarters 
International Tammatera Union 
aahington, D. C. 

Dear Harold: 

In view of ay testimony before tha senate Committee, you 
and Jimmy may feel that I here a hell of a nerve to write to you, but 
I think: tha purpoaa ia important enough to Justify the action. I make 
no apology for the testimony, for it haa no bearing on what I write of, 
at thia time. Other mattera are far more important, in my view. 

Ton are aurely aware that I am a member of the rational Assoc¬ 
iation ef Broadcast employees and Technicians (5A35T) APL-CIO-CLC, and 
that our Union Just took a beating at the hands of HBC. I have Just 
been alooted a member of the Looal Sxeoutive Board, but am not writing 
in that oapaolty 

Hire it la, in brief. The IkTSS haa always felt that we have no 
rights aa a Union of broadoast employees. They feel we ought to join 
their Union, but th» general feeling among the Hew Tork members is that 
Blok ealah la far more interested in our Jobs, than in the men who now 
belong to our Union. They also feel that affiliation with A?L-CI0 has 
not brought tha support and brotherhood which it waa meant to bring. 

Partly in Jeat, but also partly in sincerity, I mentioned that we 
might interest Jimmy Hoffs in forming a Communications Division of the 
Taaaatera Union. The ilea haa taken taanendoua hold on the members of 
9135? in Haw Tork, and it haa alnoe oocurred to me that the Teamsters 
might really ba lnteraated in auoh an undertaking. I was asked by a 
number of the men here to oontaot you and see what you thought of the 
Idas. I do not pretend to be able to swing any "deal". I have been a 
rank and file member, e:coept for brief aeesions as member of the local 
Qrlavanoe Committee, and most of tha tima alnoe 1951 have been a Shop 
Steward for ona or another of the orewa at H30. However, these men are 
looking for a home, and for strong leadership, and the Senate Committee 
hma shown Jimmy to be one of the strongest leaders in American Labor. 

I do not fool myself into thinking that would be the enc of our 
troubles, but word came to me today that the Company was having a fit 
(to uaa a polite term) at the very thought of the Teamsters coming into 
their eeored preoinote. m would be subject to "raids" by Heany and 
several of tha A7L-CI0 Unions, if we moved in with you, but I know of 
no stronger hand wa ooula grace than the Teamsters. 

If you are interested, and the men are sincere about wanting to 
go "Temmater", I shall be happy to work with both groups toward making 
the transition a real auoceaa. I shall ask nothing for myself, except 
that my Job at 9BC shall not be sacrificed to anyone's anrer over .ast 
lnoidsnta. 



Compered to the preeent strength of the ITU, our group would 
bo a drop in tho buoket, but it has interesting potentials. 

I have writton directly to you, beoause of our ola nasooiation 
in the 'Retail Clerks’ Union, and beoauae I felt that you grew to know 
aa well enough in that fight to know that I hare some integrity about, 
trsde unionis-. Hot too smart, politically, maybe, but oertainly I 
oanaake olaia to baaio honesty in trade union matters. 

Tour early reply would be much appreciated, 
ith kindest porsonal regards, I am. 



PS: I will be hone most evenings, next week, after 6:00 ft!. V.y 
phone is Twining 6-6125 

!7H 





liras TO AFT HI ATI (W 0 011 ITT S3 
by lill Holland, 1. lft« unit #5, 1B0 

iatln* at tha Aim■ ion or aeabara of tha ooalttoa, I troia to 
Hamid J. Olbbane, AdainiatratiTO *aeietent to Praoldxnt Jaoa l Hoff* 
of tha International Brotherhood of Teaaotero, to enquire nhathor that 
Union noula baa intwraataa In eetebliehlng a "Ooaannloetioee Flvleion"* 
Tha liaa behind thie epprteoh vaa that onr aaabare hare bean ooklng for 
a aav avaraaah to the prat la a af negotiating eith Manege Bent, and 'or 
an affiliation Mhlah would fire na tha otieagth no need to proteat onr 
eoaditleafe and onr Jobe* 

Mr* Oibboaa la an old frlaod of nine, fron tha daya nhan na both 
narked far tha 010 letell olerke 1 Union, la nea International Tloa* 
Proaid eat, and Beglonel eiraoeer in and aronnd it* Lonia. Moat of hla 
aaabare nora aaploynd in natrehoueea, and nhan tha 010 apllntored tha 
■ptail Olorka* union, llbbona nant into tha Taanotara Union to protaot 
and lanrora tha lot of hie naribara. Gradually, ha hao prograeeed up 
tha ladder of Taaaotar laodarahlp, nntil today ha la ohlof eaalatent 
ta Proaidant laffa. 

Iona of ron mil raonll that I teetlfled bofora tha MoOlallon 
Oonadtteo of the innate, wltth rnnpeot to certain note of Mr* loffa* 1 
non daalra to onplaln that altnotlon, both to ay fellon IffilT aeabara 
and to Mr* loffa. 1 nlll da ao aa briefly ao pooalbla and a till giro 
a roaoonably oonploto plotnra. I ball are thlo io naoooaory, in order 
that another aide of Mr* loffa be node knonn to onr aeabara* 

In IMS, I non Praaidant of Loool 841 of tha AFL Hetail Clarke 
Union, and looinaoa Manager of a aeell loaal union of Jukebox paoplo* 
Tha onnaro of the aaahinao nora aaabara af "Tha Mlohlgon Phonograph 
Onnaia meoelotlon" (MPOl), and ao anah algnad a aaotar agreeaent nlth 
tha loaal nnlen nhiah I headed* Onnaro of laoa than 1C aaahinao nora 
ealf-eaployed, and ao anah nara alao aeabara of tha union* Thane nan 
paid a fan of 15/ par nonth onaaah aaohlna oparatod to MOPA, and tha 
Union aan paid a nominal dnaa to the Union* 

MOPA iaanad a etaap for oaoh aaohlna, nhiah gore the lapreeaion 
it non a Unloa label, but aataally tha Union had no aontrol over theeo 
ateapo* MOPA alao had 1 aan on their payroll, aa organlaore, but thee a 
aan nora frequently lnatmotad by tha head of MOPA to ooniuot plokat 
liaa a and generally aat aa "Union orgonleere"* I protected thla aotlon 
and laoietod that ao of Ootobor 1, 1143, all ataapa need in aaohlnee be 
logltiaata Union labolo* Tha fee nee to bo 16/ par aaohlna, aa in tha 
neat, bat tha Union nonld aontrol than and all plokat llnaa* I alao 
learned that tha "Oonal 11 at or" of MOPA noa odplolng hla nlfa, whonever 
a loeatleu noa found in violation, and nhan plokate appeared, hla wife 
naold iuotall one af her naohinaa* 

Mr attitude aenatitntod a throat to tha Oonolliator, and to hla 
nlfa'a tricky bnolnaaa nothoda, aa ho ongagod in a ooapalgn to dootray 
■a* la attempted to rigp a "frame" nlth the Oonnty Prooooutor, in 
Fotrait, and naa thrown ont of the aan'a offlao* la than armngad hia 
plan in Pontloa. in a neighboring oonnty, and odrlood aa that an owner 
in Pentlee who had withhold dnaa deduotlone naa ready to pay np. whan 
I aa lleotod tka dnaa, I ana ploood nnder arroot by tha Prooaontor and 
a datoatlra far "artortlon"* I woe held "lnoonannloado" in jail for 
fire daya* lot oven «y nlfa or lawyer oonld got to aoo aa, but Jlvqr 
laffa naa allowed to rlalt na tnloa, in thoae fire daya* 

aero 
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loffa told mo that tha ?roa«outor «•• "a hungry boaterd", ond 
that ha aaa going to aond mt to jail for tan yaara nnlaaa 1 paid him 
$S,000 ooah. I tald loffa I didn't haro that hind of aonoy and nalthar 
did tha Onion. la tald m I didn't raafclaa ahat I nod ay hand a on. If 
an didn't hara a Mg bankroll. la rapoatad thla an hla aaoond alalt. 

On aobar roflaatlon, I oan ran 11 an ahat happanad. Thara hara baan 
nanj aaoaalana In Michigan ahan ahat Organlaad Labor faala to bo qulta 
logitlnata and naaaooary aata hara land ad an organlaar or othar offlolal 
In Jail, and It hoa boon two aaa ary ito pay off" pub11a offlolala to gat 
thoa ant. lorlng a bnay and offaotlra Union, I foal oartoln loffa had 
froqaantly doalt alth thla Proaaoutor, ond opprooahad hla aa to ahat It 
would aoot ta got aa ant of tha oan. Tha prloa aaa $6,000, and I an 
qalt a oartain noaa of that non ay aaa to go to loffa. 1 aa aqually an 
oartoln that loffa*a prlaary pnrpoaa aaa to got oo out of a Jan — BUT, 

I aloa aoapoat that ho thoaght I would bora baan aorally obllgotod to 
pat ay Juhabox laaol Into tha Taaaotara Union. That aaa tha a ay aa all 
hod ta protaat au"*oolraa and our aaaboro. In thooo daara In Michigan, 
aad tha ootian of tha MOM ahlaf ana olao typloal of tha tlaoo. 

Partunatoly, a nojorlty of tha Juhabox oanara aara on ay aldo In 
tha a Itoatlan, and thay arantually forood a dropnlng of tha ohargaa,' 
ahloh aara fhlaa, to bogln alth. Tou oan aaa that balng on organlaar 
In that parlad aaa not llhaly arar to baooaa dull. 

fa, that la tha atory bahlnd ay rlait to Woahlngton, In April. 

It aaa talatad by tha proaa, and I an aura MaGlallan alll talat la to 
oult hla parpoaao, aa aall. Tha Labor altaatlon la no aora daoant or 
aorol today than It oaor aaa. la hara laarhod that, at IBO. 

■aa. to got to tha prablaa of tha aaaant. I don't know anathar 
ar not laffo alll aoaaat ay oxplanotlon and gat owar balng aora at aa, 
bat I dan't thlnh it'a partlnant to our praaant problaa. 

I aaa any thla, howarar, and I aald It in ay lattar to Olbbonax 
dftar tha baatlnx wa tooh at tha hando of IBO, and oftar tha fallura 
of IFL-010 to halp or adrlaa aa In on* tlaa of worot troubla, nenbara 
of thla Union hara bom loohlag far a atroagar arn to loan on. That 
la arldanaad by tha foot that our Looal Ixaouklra Board hoa aat up on 
•fflllatlan aannlttaa. Iran our loonh offloara raoognlaa our noad. 

Tha altoatlan aa faaa la Tory raal, and wary dangaroua. I«S* 
hna Iona aagnd a anr that la all but opanagalnot ua. Thara la good 
ronaaa ta ballara that MBQ top nanagonant la playing f aotay alth tham, 
and hoana araatually to dollrar ho to I *TflB, loa.c, atooh ond barral. 
IMII, In ay opinion, la aora intaaaatad In tha IBO joba aa hara than 
In tha aaaharohlp aa hara. I ballara daeply that oony of ua aould ba 
ont aa our aona. In a aattor of aontha, or at boat in too yooro, and 
"farorad aona” of IITSS aould ba ahora aa ara today. 

_ Iona of tha othar (FL*0I0 Unlona In our lnduatry oan halp ua, 

MOB WILL TIIT, for faor af IMffI ond tha logal ooaplloatioao of any 
aaoh altaatlon. doorga Moony, In tha ana tlaa ha lntarranad In our 
lntoraol offolra. rulod ogolnot ua. la hapt atrlot a llano a, during 
aur roaont troublao. aa hara no atroag frlanda at court. In CPL-OIO. 

I ballara ua faaa tha dongor of rolda, ahloh alll groa aoroa aa long 
aa aa ronalo thara. That la tha nature ond tte polltloo of tha ao» 
aallad "haaa af Labor". Wa oannat fight It euooaaafully, frqa lnaldo. 
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fit, X raotgalN that aony of oar pa op la boro not laomi froa 
oar roooat arporlonooo that «• ooimot ha "gantloaaa" and ala a fight 
with flO* lowrar, X ballarv that aoat of oar aaabara, bora la lav 
York, aa* la aaaj othar aaatlona af tha aoaatrj, ara praiarad to taka 
tha oaa a tap that aan giro m bargad alas pcaor on a larol with 710 sad 
tha athar aaplorara aa hara to daal with* Yhaj raaognlaa nothing bat 
naaod poaar. Thay aoah oar offorto to doal aith oar problaaa in any 
apirit af falrnaaa* Yhay apanly braggad to oar plokat liaaa how thay 
vanld aaka aa «oaa oravling book* X annt that lahalaaaa oorrootad, 
and X ball ara a najorlty or oar iiaabora a gra a with aa. In thla* 

Tha aaa la Par laadar la th La Vat ion who hao ba aa aiaglad oat for 
a raaalng attaah la tha lalla of Ooagraaa la Jlaay loffa. Yoaaatara' 
thalaa laaaav. tha aaa aa with gata aa8 ability to fight than aa thalr 
aaa taraa la Jaiagp loffa* Tha oaa aaa DO foaro la Jlaay loffa* 

X aa no aorallot, laaofar aa ohoylag anti-labor lava gooo* ity 
raaard la latralt aaa an» or flagrant dloobodionaa of "aotlaoo” and 
athar lagal rogalrvaanta vhlah gpva tha aaployaro of ay neobora a good 
ahaaoa to dolay laag aaoagh to via* My aoral obligation haa alvaya 
baaa ta via aa aaay labor flghta aa X aoald, aad to taka any lloklng 
aa a taaporary dafoat* X think ay raaord at DC baara that oat* my 
atbar naaiar vaald bara qalt fighting long ago* My ova aabltlna la 
ta aaa tha day vhaa DO aad ABO bara to daal abora-boari and on taraa 
af agaallty la atrangth aith air Onion* 

Lot aa aaka ova alaar dlatlnotlon, howarar* X baliars abaolataly 
that a Uhlan haa to lliw np to lta agraoaonta vlth oaployora* lay tlaa 
aa bar a tha a a par hand, va aapoot than to do It vlth aa* If vo loao 
oaa raand af tha fight, va haw to Xlok oar toando and grow atrong, oo 
va oaa «da, naxt tlaa* Right aoa, va'ra llaklng ooaa Tory daap woaada, 
aad aa aaad aoa atrangth qalakiy, ar tha aoaada will gat daapor* 

X thlah that va la lav York aaa prorldo laadorohlp for tha root 
• of aar Oaloa, aad that if vo shov raal laadarohlp thay will fbllov aa 
la aoy raaaoaablo oonraa. boot laforaatlon la that othar aaatlona 
of tha oo an try ara alraadr thinking aa vo ara, bvt ora aoltlng to aaa 
hav tha ball bouaaaa, X ballora va oaa dlraot how it vlll boaaoo, IOT 
ton XI AIT BOMUrailO *AY| rathor, tfaroagh ofibotiro laadarohlp* 

1 hara kaovkad oa a door of a frlaadly Union, aad thay ladloota 
tha door oaa ba opanad to aa* X vlll giadly aad prondly ooalot la tha 
•or a ta o*aa that door farthsr, aad aooaxv for aa a nav aad bat tar hdao 
la tha lobar lawn ant. Tha raal daalaloa la ap to aa aad oar aaabara* 

X aoald Ilka to day, at thla tlaa, that X don't taka lightly tha 
raopoaalbllltlaa vfcloh bora Allan apaa a aa a rooalt of ay olaotlon 
to tho Looal Rraaatlro toard* Oar paoplo vaat laadarohlp aad aoaad 
adrlao, vhlah X hapa thay vlll gat froa tbalr looal offlooro* if thay 
do not, X aa oartala that thoaa vho vlll not load vlll not hold offlao 
for vary long* That la not a throat; it la aa laptaaoioa X got of tha 
tanpar of oar aaabara, at thla tlaa* X think tLoy aaan It* 

X think oo oaa aagotlata a aqaaro daal vlth Jlmy loffa, and that 
aar aaabara vlll ba lanaaaarobly battor off for haring takan hla of far 
of a halplag hand* Inrald Olbboao aakaa oao thing alaar, hovarar* va 
vlll bora ta ba pratty naarly 1001C la foror of tin nor a, or it won't 
ba vartbahlla for than ta aaka tho affrot to oako a boaa for iv* That 
la jaat plain gaad aaaaa, an X'a oara yoa'll approalata. 

a a r a 






8 *. bar* oa a tend at a oroaaroada of oar hletory aa a union. 
JalilBs the Twaatara aa a unit eoa't aatoaitloally eolve our probleaa, 
tat It oartalaly ought to aaka tha Job aaa lor. 

Let'a aat nek# an} aletaka, however. va aran't going to ba able 
ta alt baak and taka It way, aa.i oxpoet tha Taanatara ta do tha Job. 
a'?a aat ta iree np and vet are, aa trede«unlonlete, and raallaa that 
■an fat oat or thalr Union onl^ Aat thay oat into It. Tha Taaaetora 
■an ballt oa blaoA and gtta af tha firat ordor. Thay'va fought Iona 
and daapaiata battlee. over alaoa they vara foaaad aa a Union. Thalr 
praaaat atrangth oaatlnaoa baoaaaa thalr aaahara raallaa thay aaad aaa 
of ratroordlnary rata and detenei nation, and tha average aaabar won't 
fold ap baaaaaa af the pabllo attaokn agalnat thalr Union and landara. 

Toa araa't going to gat alang In tha Beeaatera' Union with anj 
a mm aaa a aboat balag "profaned onale", or ahlte*oollar aorkere. Toa'ra 
vorklna for vagaa. «d flghtlag with a dirty and trloky employer, aa 
aalflaa abaat giving yoa any ooadltloaa aa any traak oanar ever aaa. 

Ton'll have to ba vaeey, at any given tine, to aaka tha aort of 
fight roa did Aaa aa aara cat at IBO, BUT YOU'LL IAVT5 ALL IBS AID TST 
I7FY0TXT" MBI at yoar a Ida, aorklng and fighting In your bahalf. 

I think thay'll aoka tha dlffaranoa, la oar fight far a atrong 
aaa effaatlve Qnlea aad a daeant oaatraot vhloh ffiOTBOTS aa. 

X think thla io tha type of Unlonlaa yoa non a ant, and I want 
ta help yaa raallaa yaar hepeo and naada. I pledge yaa ay vary beat 
af forte toward that aad. 

Lat aa aaka this laat otatoneat, and I'll ahat ap. X vaa never 
oo prond to ba part of a groap aa I aaa daring oar IBC fight. I juet 
hope aa learned oar leeeone nail eneagh that aa can fight through to a 
laglonl oonelnelen and raaalt. -A GAB do it. 

Fraternally 7 oara. 


JTIL HULL AID. 
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June 9. l°59 


Mr. Joaaph Diviny, Vica Praaidant 
Intarnatlonal Brotharhood of Taamatara 
29 Taylor Straat 
San Franclaco, Caiiforola 

Daar Sir aod Brothar: 

Attachad communication from Phil H. Walr 
aalf-axplanatory, and la balng forwardad to you 
for your Information. 


Fratarnally youra. 


Jama a R. Hof fa 
Canaral Praaidant 

JRH/yk 

Cac 




1 


Juna 9. 1959 


Mr. Phil Jf Walr 
P. O. Boa 116 
Hayward. California 

Ooar Mr. Wair: 

Thanh yon for your lattar of Juno 6th la ragarda to poaalbla 
affiliation of your organlaation with tha Taamatara Union. 

I ha va forwardod thia conn unication to our Vlca Pra aidant 
in your araa, Joaaph Oiviny. 29 Taylor Straat. San Franclaco. 
Oalifornla. who wilt In ail ovanta ba in touch with you. 


Vary truly youra. 


Jama a R. Hoffa 
Ganaral Praaidant 

JRM/yh 

cct Joaoph Diviay 







TOOL AND DIE CRAFTSMEN 

»'• * • WITH NATIONAL INOIAINOINT UNION COUNC 

3124 EAST 14th STREET 
TRUtTVALC PHOFKtlONAL BUILDING 

OAKLAND. CALIFORNIA 
Phone KElloq 4-6918 


June 6, 1959 


Jams R.Hoffa,General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, ! . 

(sshlngton 1, J.C. 

>ear Brother Hoffa: 

Several business agents f your locals here in the 
San Francisco Bay Area have su*nested that a letter be written 
to you personally, and because of their suggestions, I have been 
authorised by the Executive Board of the Tool and die Craftsmen 
to contact you with reference to the tremenious possibilities of 
an organisation strictly for Tool and Jiemakers within your organ¬ 
isation. I an at the present tine a Member of the Executive Board, 
have served two terms as Presilant of the Union, and am Chief Shop 
Steward at Friden Calculators Inc, of San teiniro, California. 

Our union is 5 years old having broken off fro* the Inter¬ 
national Association of Machnists with which group set-upwe had 
no recognition. We are interested in a complete division for tool 
and die»akers within your organisation, and this would be on a 
national scope as there are men of the iniependent groups of Tool 
and Diemakers in Los Angiles, Jetroit and Chicago and many eastern 
cities whose names were given to us and which could be supplie 1 to 
you. You will note in the folders accompanying this letter the 
interest of skilled croups such ss ours within the iniependent type 
unions. More details about our own union are also enclosed. (I 
should appreciate the return of these folders with your reply.) 

Although powerful, our small group recognized the need of 
affiliition with a large organisation such as yours in order to be 
able to cope > ith the tactics an’, pressures exerted against us by 
the emdoyer groups, Fri'en’s and Marchant ? s in particular, in the 
San Francisco-East Bay Area. Hoping to hear from you in the very 
near future, I remain, 


fraternally yours, 

'Pr'lU 



Phil H, weir 
P 0 Box 116 
Hayward, California 


PHWrjr 



I 


I 


LOCAL UNION 866 



JO«SI»H CORSI 


PUEL, OIL, TRUCK DRIVERS AND HELPERS, OIL BURNER SERVICE, 

ALLIED EMPLOYEES 

Affiliated with 

•i« # ”>' • ml TMMtltrt. Ckaaffaart WartboaMoica 6 Htlpan ml Ant«rici 

A f. ml L 

743 MAIN AVENUE . PASSAIC, N. J. 

PRetcott 8-1341 PRescott 8-3462 


A. C. CONTALDI. 


Gibbons, Vice Pres. 




Ml STRATI’ FILE 


-V Q 

— 


Dear Brother Harold: 


V ^ *V y 


d rother Zwolinski and Gus Bohlo'R oe the Gule Union wer* Trr- 

-ENDOUSLY IMPRESSED BY THE EACT THAT YOU AND JlMMY TOOK TIME 
OUT FROM YOUR BUSY SCHEDULE TO DISCUSS THEIR PROBLEMS. THEY 
WERE ALSO IMPRESSED WITH THE INTERNATIONAL HEADQUARTERS AND 
ITS EUNCTIONS, THEY ARE CONEIENCED THAT ONLY THE TEAMSTERS 

Union could oiee them the type of representation they ne*-d 

TO COMBAT THE GULE OlL CoRP. 

INEITED M* TO ADDRESS TH^IR UNION MEMBERSHIP AT 
ITS NEXT MEETING WHICH WILL BE IN TWO OR THREE WEEKS. THEY 
HAEr ALSO INSTRUCTED ME TO BRING MEMBERSHIP CARDS BECAUSE THEY 

EEEL that their members will want to sign up as soon as possible. 

I HAVE INFORMED THEM THAT WE WOULD HAVE NO OBJECTION TO THEM 
SIGNING CARDS NOW IE IT CAN Be DONE FROM A LEGAL STANDPOINT IN 
VIEW OE THEIR PRESENT AGR**MENT AND THE EACT THAT THEIR UNION 

is Inc. under Pew York j*ate law. as soon as we are advis-d 

BY OUR RESEARCH AND LEGAL DEPARTMENT AS TO WHAT MOVES WE CAN 
TAKr TO BRING THESE PEOPLE INTO THE TEAMSTERS UNION WE 
FOLLOW THIS COURSE. 

I MENTIONED IN WASHINGTON WE WILL HAVE A MEETING WITH THE 

Board as soon as the Pres, of this union is released 
from the Hospital. We hope to have this meeting before the 

MEMBERSHIP 

I WILL KEEP YOU INFORMED OE THE NEW DEVELOPMENTS IN THIS 
SITUTION. 

Fraternally yours 


T 


A.G. CONTALDI 
Sec ’y-Treas. 






I 



or r 'i *r 'G - 

LOCAL UNION 866 * c~&\ ^ \ • 

FUEL, OIL, TRUCK DRIVERS AND HELPERS, OIL BURNER SERVICE, 


joscph com 


ALLIED EMPLOYEES 

AHitittad with 

UiwurwaaJ ItftfMrkti at Tamitan. CkiaHtni. WwthMMmo b H ilwn of Antnci 

A F ill 

743 MAIN AVENUE • PASSAIC, N. J. 

PRescott 8-1341 PRescott 8-3462 


A. C. CONTALOI. 


Mr. H. Gibbons , Vick President 
International Brotherhood of Teamsters 
25 Louisiana Ave. N.V. 
l t D. C. 

Preliminary Report or the Gulf Oil Co. 

Petroleum Trade's Employees Union Inc. 

Brother Harold: 

I HAVE MET WITH OrEICERS OE THE ABOVE UNION. THIS 

Union has 550 members located in 17 Bulk Terminals 
in Hew Jersey and New York. They control the Gule 

GASOLINE AND OlL IN THE NORTH EASTERN PART OE THE 

Country. In eact during the recent tug boat strike 
the Gule Co. had drivers come in erom Maryland to pick 

UP OIL AT THESE PLANTS AND DELIVERED IT TO NEW YORK. 

These people are very interested in joining our Union. 
They would like to have a meeting with you and Jim*y. 
They are sending me copies of thfir constitution and 
Agreement. There will be some problem with their 
CONSTITUTION BECAUSE THEY ARE INC. I WILL MAIL THIS 
MATERIAL TO YOU AS SOON AS J RECEIVE IT. 

Kindly let me know when it will be convient to have 

TWO OE THESE OFFICERS MET YOU AND JlMMY. 

Fraternally yours. 


A.C. Contaldi 
'y-Treas. 




i 


I 












Va.'. KiVj 


Mr. Nicholas Morrimiy, Can. Org. 
latarnallonal Brotharhood of Tsamatars 
450 Baacoa Straat 
Bostoo, Maaaachusaatts 

Daar Sir and Brothari 

AUachad commuslcatloa la saif-explanatory. 

U might ha worth year sitting dews with this 
fallow at your first opportunity. I thought that you 

caa give him soma aacouragamaet. 


Fratareally yoars. 


H. J. Glhhons 
Executive Assistant to the 
Gaosral President 

HJG/yh 

Eac. 
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irmJ4TU WTTH THE 

International Hod Cerrirr* . Building and Common 

FIFTH *AVM DISTRUT METAI 1RADESC0I 


virunia federation of i.abor 
An 


W«vV uiVjl 


KZ 73094 


May 7,1959 
Perteaouth,Te, 


Mr, S.J.Olbbone 

Aaaiataat ta tha 'lower *1 Praaldaat 
I Laoiaiaaa Ara M.V. 

■aehlegtae 1,0.C. 

Oaar Sir 

1 aa Baaiaaaa kapraeoatetiva far aararal Laoal Dalana la thia araa,whoa ara 
lataraatad la affiliating with yaur lataraatiaaal Helen, 

All Offiaara af thaaa Laaala will aaat Monday eight May 11,1989 at tha 
Carpaatara Building,Rt 88,Partaaauth,Ta,,ta diaauaa aaaa. 

It la raqaaatad that yaa aaka arraagawaata ta hawa aaaa ona ta attaad thia 
aaatlag fr “ your International Onion, whiah would ba appraicatad. 


Fretareally Tour'a 

?/)4*L4>1 

Marian K Tuttla B.R. 
P.O.Box 3087 
Partaaouth,Va, 


P.S. Sao ay lottar ta Praaldaat Haffa Daa.31,1958 



MJNISTRATIVC Fi!_^_y 

/ Vw \L 

W>>>»■ »> — 

• X v» WX »is^ r»Ut» ^—•- 

% »^-wi \«»-ieJUk 

^ 4 , 3 


Hay 7, 1099 


Mr. John T. C'lourk* 

Sixth Vic* Praaidant 
2S5 M. 14th Straat 
Maw York, Km York 

Daar John: 

Incloaad fiad a copy of a couuaication racaivad 
froa Frank Tortorici of Local 222 raqueating 
affiliation. 

1 would appraciata your looking into thia sattar 
ao that wa can diacuaa It on Monday whan I ahall 
aaw you. 

Baat aiahaa, 1 raaain 


Fratarnally youra, 


Jamaa R. Boffa 
Ganaral Praaidant 


JMB/ja 

Inc. 


International Production, Service and Sales Employees Union 

55 FLATBUSH AVENUE 
BROOKLYN 17 N Y 

IRVINO M. HOROWITZ. Ocncnal Rncsiocnt UUITIK 8-4000-01-02-03-04-03-06 

MURRAY ROSTMAN. Ocncnal Scc^-Tnca 


May 6, 1^59 


Kir. J .mes R. I of fa 
President 

International Brotherhood of Tearasters 
Washington, D. C. 

Dear Brother Hoff,* j 

Ihe undersigned, an officer of the International 
Production, Service and Sales Employees Union, 
represents aprroxlmntely 2,500 workers in Local 222 
of the above International Union, who desire to be 
part of tie International Brotherhood of Teamsters. 
Formerly, th’s Local Uhion was cart of the Inter¬ 
national Jewelry Workers* Union, AFL-CIO. 

rhe workers in question are engaged in manuf .cturing, 
processing and d 1 stribut’ng, in a vast variety of 
Industres. 


I can safely guarantee you, Erother ! offa, that I 
have discussed this move with every member of the 
Executive Boarl of the Internation>1 Production, 
Service and Sales Employees Union and have been 
assured of the unanimous and unqualified endorsement 
of the Board. 


Needless to say, the 2,500 workers too, areiunanimous 
and unequivocal J n the’r desire to be part T»f the 
Internet* on;. 1 Brotherhood of Teamsters. 




F ,, :et 


Tortori cl 

director of Organ!ration 



April 17, 1959 
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Mr. M. W. Millar, Chairman 
Southern Confaranca of Taamatara 
1330 N. Industrial Blvd. 

Dallas, Texas 

Daar Sir and Brother: 

Attachad is a copy of a communication wa racaivad from 
John H. tfarran, which is salf-axplanatory. 

In tha avant you ara abla to usa Mr. Warren's sarvicas, 
you should contact him diractly. 


Fraternally yours. 


H. J. Gibbons 
Executive Assistant to tha 
General President 


HJG/yk 

Enc. 




April 17, 1959 


Mr. Joba H. Warraa 
172 Palmatto Or. 

Miaani Spriaga, Via. 

Oaar Mr. Warraa: 

Attacbad ia a copy of a lattar which 1 bava today aant 
oar Soutbara Olractor, Murray W. Millar. 

la tba avaat Mr. Millar ia iotaraatad in tba poaaibla 
aaa of yoar aarvicaa, ba will contact yoa diroctly. 


Vary truly youra. 


H. J. Gibbona 
Exacutiva Aaaiatant to tba 
Ganaral Praaidant 


HJG/ybEac. 


f 



Na t ion al Aliociation 

% 

Q \ 0 4 fltau* ul Oumasu Qeneoolent Society 

Moiling AddfMi Phono TU 8-8319 

P. O. So a 313. Miomi Spring,, Florldo Officoi 380 Eott 14lh Slrool 

Hiolooh, Florida 

iiprll 15, 1959 



!!r. Harold Gibbon* 

Int*rnatlonal 'roth^rhood Of Te makers, 

Chtuffeura, Varehousemen A Help-: rr> of America 
25 Louisiana . v nua, N. 
w_ ahlr“tor , ", D.C. 

Dear Kr. Gittons: 

I rfoalvod a copy of your letter dated March 26 , 1959 
addressed to Kr. i.lbrrt Goldman regarding ch rtor apnlic-tlona 
for the National Oreyhound Owners-breeders, : nd National Grey- 
.ound Tr'lrara and Handlers. 

I was vary aorry to hear that these charters could not 
'e fr nted. If ever a gnup of men needed some form of organ¬ 
isation such ae a union, these men aura need It. 

In January of this year their lenevolent Association was 
■lsaolved. --a tl nlr Executive Secretary Treasurer, I performed 
all organisational activities. Also v/l lie employed by the New 
York Central A.A. Co., I was puat president and organiser of 
Local #1244 I'oston, Macs. I majored lr. Labor Relations at 
Boston University \ here I received my iiSSA degree. 

I • ould like very much to stay In this field. V.’ould you 
please advise me who to contact In this area so that I may make 
application for employment as sr. or-anlrer with the Teamsters, 
or If you desire, forward my letter to the Interested parties. 

Ttv nk you again for vour past cooperation. 


Very truly yours 


Cohn H. V.arren 
172 Pl lmetto Dr., 

Ml .uni Springe, Fla. 


/ 



U.rch 2i - w ” 


Mr. Albert Goldman 
44 School Straat 
Bottom, 

Dear Mr. Goldman: 

Eacloaed I am raturniag chach for $48. 00 made out In your name 
which haa been aubmitted to ua aa charter fee on behalf of the two 
bodiea requoatiag char ter a . National Greyhound Trainera It 
Handlera aad the National Greyhound Ownera It Breedera. 

Thia ia beiag returned to you, at thia time, becauae of the deciaion 
made here at our laternational office that wa ara in no poaition to 
grant ouch a charter. If the aituation changea in the future, we will 
be very happy to got in touch with you. 


Very truly youra, 


H. J. Gibbona 
Executive Aaaiatant to the 
General Preaident 


HJG/yh 

Etc. 



Grant. Angoff. Goldman & manning 

COUNSELLORS AT LAW 

■IDNCV m. OBANT l — - 

RAMUIL r ANOOrr 
At MB? L OOl OMAN 

BOBBBT D. MANNINO 

JAMKB McCONNIlL HABBLCBB 

BOBBBT WUMBAUCM 


Hr, Harold Gibbons 

International Brotherhood of Teamsters, 

Chauffeurs, Warehousemen & Helpers of America 
Louisiana Avenue, N,W, 

Washington, 1, D. C, 

Hr, Gibbons: 

There are enclosed two sets of documents. 
First, a form on which the name of the organization 

AND THE NAMES OF THE TEMPORARY PRESIDENT AND TEMPORARY 
SECRETARY—TREASURER OF THE PROPOSED ORGANIZATION 

(National Greyhound Trainers — Handlers) are listed; 

SECOND, THE SAME INFORMATION FOR THE PROPOSED ORGANI¬ 
ZATION of the National Greyhound Owners — Breeders, 

In addition, the second document contains the signa¬ 
tures OF THE APPLICANTS, SINCE THE APPLICANTS ARE 
FROM MANY SECTIONS OF THE COUNTRY, THE FORM WAS PHOTO¬ 
STATED AND SEPARATE FORMS SENT TO EACH APPLICANT IN 
THE INTEREST OF CONSERVING TIME, 

I DISCUSSED WITH YOU, THERE IS A NEED 
FOR FINANCIAL ASSISTANCE TO HR• JOHN H, WARREN, WHILE 
HE CONTINUES HIS ORGANIZATIONAL ACTIVITIES, I HOPE 
THAT AN ARRANGEMENT CAN BE MADE WHEREBY MR, WARREN IS 
ADDED TO THE STAFF OF ONE OF YOUR REGIONAL CONFERENCES 
UNTIL THE OROANIZATION IS SUFFICIENTLY DEVELOPED SO 

that Hr, Warren can be removed from your payroll and 

PLACED ON THE PAYROLL OF THE ORGANIZATIONS WHICH ARE 
PETITIONING FOR CHARTERS, WHETHER OR NOT THIS CAN BE 
ARRANGED, THERE WILL BE EXPENSES INCURRED WHICH ARE 
ESSENTIAL TO CONTINUING ORGANIZATION, THESE EXPENSES 
CEASE ONCE THE ORGANIZATIONS FOR WHICH CHAR¬ 
TERS ARE BEING PROPOSED ARE ABLE TO STAND FINANCIALLY 
ON THEIR OWN FEET, THIS SHOULD TAKE SUBSTANTIALLY 
LESS THAN A YEAR, THIS PERIOD OF TIME CAME BE SHOR¬ 
TENED insofar as Hr, Warren receives effective or¬ 
ganizational ASSISTANCE IN THE VARIOUS LOCATIONS 


Parkcm House Orrice Buildino 
44 School SrnecT 
BOSTON 8. MASeACHUSCTTB 

CAPITOL T-JIS1 



/ 


□ rant & Anqqff 


Hr. Harold Gibbons 


WHERE QrEYHOUND TRACKS ARE SITUATED THROUGHOUT THIS 
COUNTRY. 

Mill you please advise ne as to the status 

OF THE TWO CHARTER APPLICATIONS AS WELL AS THE ACTIONON 
THE REQUEST CONTAINED IN THIS LETTER. / UNDERSTAND FROM 
OUR PRIOR CONFERENCES THAT IF THE ASSISTANCE WHICH WE 
REQUEST HEREIN IS TO BE GIVEN, IT WILL BE ACHIEVED 
THROUGH RECOMMENDATIONS MADE FROM THE INTERNATIONAL 
QUARTERS TO THE HEADS OF THE VARIOUS CONFERENCES INVOLVED. 


Cordially, 









APPLICATION FOR CHARTER 

International Jlrotljerboob of <£eam*ttrtf, Cfjauffturg, 
^arrfjousemen anb helper* of America 

HIADQUAKTKM 

» l^euiaians Atm., N. W. Weshiafioa 1, D. C. 

JOHN F. ENGLISH. General Secretary-Treasurer 
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iuaii nn oa rainr uqrlt mans* or ArriJCAMTs, 


H*n<l MUBriif all charter BMBibari with this Iffllnlloa 


(ovaai 


Wa, tha uadaralfDod Wage-Workers, believing It to ba weil calculated to improve our economic and 
aocial condition and promote oar industrial well being and advancement, respectfully petition the Interna 
tlonal Brotherhood of Teamsters, Chauffeurs, V. arehoasemen and Helpers of America to grant a Charter to us 

as fspraeantativea of: 

Proposed Naaae of Organisation^ _JI*iXQDll. Cnsvhound Tralnara <1 Handlara._ 

>■•■ aauM terte te ITH •* craft wmt wnrhi lo ha aoaafaS.i 


Address 


We hereby pledge ourselves, individually and collectively, to be governed by the Constitution. Rules and 
Usages of the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of Amorica, 
with the reserved right to preserve the autonomy or self-government of our own organization, subject to such 
ruiaa and regulations as may be made, or are now eatsbiished in our organization as above named. 


JuHn^hitnw _ 

CMyarOMMi Si.i, 

■oalneen Address._J80„E ..-Street. _Hl®l®»hi F lorida, _ 

<atr mm4 Statal 

Anticipated number of members in Local Union. Business Phone Nn. TO 5-16*»l 


Name of Prentdent 


Nsbh of Secretary-Treasurer 


City Hlalaah. Florida. 


Data. 


' of Organiser. 


Address 



rNnVIlCTIOXS TO OftGAMZLKt 


luntvui *n* 


V IN 


r if tha aroffi at whtah ifia aw a maamit application ara anplnyed. 


' mi « a# Iriat ■"■wirtl m ana and whether notittad af tha application 


This ixgaailati- n haa partadictimi over all teamatora, chauffeurs. warahauaamen and halpcra, all who ara emplaysd on or anund 
a. hum*. carranaa, awWt.-hi/aa tricu traliara. and all »thar vahkloa hauling, carrying, or conveying freight, merchandtae, or 
' i rviit aukaMtita salaa, sirvisa and ma.elananea ampluyaaa, garaga worhara and asrvicc atation amplayaos. warehousemen af all 

• I em played la waBak uW mm a. aia an waana raoei amplayaao, und loaders, that la peraona engagad in loading or unloading 
froagRA naiaI , aa ethaa aaluaa an ta ar naan any typo of vehicle, all classes of dairy amployeei. Inalde and outalde, Includ- 

ewwjr and soft drmh worbera. worhara employed in lew cream plenta: all other workera employed In the manufac- 
IMO. pwMdM wte and diatrrtyiti.fi of food. milk, dairy, and other products. all truck tirmlnal employed; cannery workrra: and 
»ur%#r* «Imn Um sr hiIi at the bargaining paaiimna of the atiova clamlftcatlona requirea the organization of auch other 

• orb t« 

•m - atm 11 ha entitled to membarahtp m thia organization who la a member of the Communlat Party or a rimllar rubver- 

• • ii£Kii«i:.pa ■> C'WntH ar land* i'ipp«rl to their doctrinaa Nor ahall any peraon be eligible to mem be rah Ip who, being a reai- 

i r* of the traded Ium ■■r Canada, ia not a citiaan thereof or haa failed to dec lira hia wtaatlnn to ao berome, or whu. having de- 
tUred auah mtanlmn, haa sarauttad ■ .n* to lapm Peraens who own. lanae ar operate a alngla team or vehicle and perform work 
■lodrf the nirmli. 'i.— .if tbs fnlern atean al Un.on, Including "vandera" Iparsons who purchaae pruducta and aell theaame on their own 
L*.lult< an mn>" r-j iiperwot drivera" ■ psrv-rj who in eannectlon with their employment uae equipment told or leaaed by their 
•mpteyer. e* equip wit |oanhnasd IngaptadeDtly but which le ueed In whole or in part in the aarvlee of their emptorrr), are eligible 
ta a I mborehip unleae the irri.w. :an prs.vi- to the aatiafaction of the General Preaident that admlmlon of luch individual to 

awmterah.a would be detrimental to th<? welfare of the local union. Peieuna who own mare than oca team or vehicle may, upon 
le* aa m of (he teeel union be penntttcd by the General Preaident to hold membership, provided inch oeraona hire and em- 
ph*y aawe boa memhara of the International and drive e vehaela thanunlvaa In cenformltv with the prevailing rate ef wegee. houra and 
worhmn mnrui na ef the loan! UQiflflf in tils toe a at/ 

Aw ahnrpa far eherter iael and itamp it }IS M Atl other (upp.lea neceaaarv to the operation of the local union can be obtained 

at the pncaa hated an tha Its mat lance Statanrmt and Supply Order furnished by tha Inter¬ 
national OfSoe. 

aa then UN a charged each applicant for membarahtp in thla International. When the Fee ia in exceaa 
i PI • enl ilgh) of tha total faa la paysMo to Um lnternntlunai Office. Tha umi or the IK of tha total fee paid by each 

t aeeempaay tha Appiicattoa for Charter Thereafter. Initiation Feea are paid on to the International Office on 
tha MMM taSif, aithsr II aa or 19% of the total tea if it ta in escaae of *33 00 

A par capita faa of forty eonta i tOi per mouth an aaah mem ter paying duea muat be paid by the Sccratary-Treaairer ta the 
h tana lliJal Office by the 10th of the month following 

To ba ra/riad aa an active local union an tha record! of tha International Office a minimum of aeven per capita per month muat 
ba paid by tha Loan! Union 

Ptnanetal eaelitance will not ba given to any local union which la not in ronllnuoua good atanding fof a period of at leaat 
m n-nntha 

flk Initiation fee charged appllranta for memberahlp to a I.ocal Union muat be NOT LESS than S3.0g. and the Local Union Duea 
ha NOT LESS than KM par awaith for the Arat year following laauanee of the rh.irtar and tharaaftar NOT LESS than *3 00 per 
wvwitn Ail mrtwtmn faoa and criei muat be receipted for by the L'leal Union Secretary-Treasurer Inserting the Official Initiation and 
am pa in tha Duos Boob Local Union duea are payable by tha members on or before the Arat of the month In advance 

ta pay partteatar a Hen Nan ta tae uwatracUana aa tha Ramlllanaa Staiesiral aw Sapply Ovdsr and alaa 



La cities 

natlca of thia cl 


whara there Is alrandy aatabllshed a Joint Council of thia International, auch Council muat be given written 
r ^plication 


■ aaalcalla 


JOHN t. ENGLISH, General Secretary-Treasurer 
I antatai Aveaae. N W. • Washington 1. D. C. 


■US ARttn 
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APPLICATION FOR CHARTER 


International jirotljerfjoob of Xtamrttrfi, Chauffeurs, 
l#are housemen anb helpers; of America 


m 

Lm 


HIADQU AKTBBfl 

21 Louisiana At*., N. W. Washington I. D. C 
JOHN F. ENGLISH, (iniril Secretary-Treasurer 


City_ Hlalaah , F lorida. 

Date- - __ _ 

We, the undersigned Wage-Workera, believing it to be well calculated to improve our economic and 
social condition and promote our industrial well being and advancement, respectfully petition the Interna¬ 
tional Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America to grant a Charter to us 

as representatives of: 

Proposed Nama of < >rg*n»aatl—-jBLlQMLl (irtyllPUfld BrMders_ 

Ne^» riMul I lnli 4 B ina mi craft sad arorkaia to In lo iaii i 


City ar CMM< 

Business Addrae- iWt-h 

Anticipated number of membare in Local Union 


stre et, Hlpleuh, Florida. i 

<QI)r asd MmT 

tt&T ' Bueioess Phone No. 5"16 l tl 


We hereby pledge ouraelvea. Individually and collectively, to be governed by the Constitution, Rules and 
Uaagee of the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America, 
with the reserved right to preserve the autonomy or self-government of our own organisation, subject to such 
rules aad regulations as may be made, or are now established In our organization as above named 


Name of Organiser. 


Addrc 


Ns ms of Secretary-Treasurer 

Adfceat 





MAMBS SB APTVJCAMTI 

IDDNNII 

|. 

Jaek Roche 

5025 W. Mackenzie 01<»nd«le, Ariz. 

A 

Adolph Bushier 

5025 W. Mackenzie Olendale, Ariz. 

A 

George Wood 

4935 V. Pierson Olendale, Ariz. 

4. 

Bernard J. Frisch 

2616 V. 3rd Ave., Hialeah. Fla. 

A 

Barney NullIn 

4458 Melalenca Trail W. Palm Beach, F 

■ 

Chariea Kirk 

P.0. Box 1003 W. Palm Beach. Fla, 

f. 

Henry ’lartley 

Rt. 1, sox 141 W. Palm Beach, Fla. 

• 

Clinton Blair 

431 Momln^Bide Dr.. Miami 3ps. Fla, 


ruses tin os reorr uoiblt mams* or applicants) 
rrim »hfn i»*. nor) srnd wish sf sll ckirtn sesben with this sppllastk 


7 
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□WTltDCTiaXl TO «GAKBfcJ<9 


ttMi CAurwii Ad rm 


V Ik* ikmr <4 Ita VO HI hi which Ikiiiwi an 


ill ja i 1.1 1 Li u n;ii, inill'trillflllVtL'iU 

IV " T IVf II II II ft IV MM! I I IN ■ AJ 


af Joint Comb all la ana and whether noli dad at thla application' 


It UUiHTHIN 


>f 1 1• 1111 i>rt« IMI Millin’) larm 

’•) booriv»r ■ M I 


(‘ Jurtadieta w oaar all laaBUtora. chauflrur*. warahouaaman and helpera; all who ara employed on or around 

trucks. Irallora. and all other vehicle! hauling, carrying, or conveying freight, merchandise, or 
motor*.*. eutaWMAJve aaiaa, an nca and matntaoariea amp iopaea garage workara aad aafvlaa itatlon amplapeoa. warehousemen of all 
waeaha week dodaai «b I ng roam a opnaa. and loadara, that li paraona engaged In loading or unloading 
aa la or from any typa tif vahlcla. all daaaca of dairy employeea, tnalde and outaida. lnclud- 
aaft drlah workara, workara employed la Ice cream planta; all other worker* employed In the manufac- 
aad dMrihnlliin at food. milk, dairy, md other product*; all truck terminal employeea; cannery workara; and 
Ike aacurlly af Ike bargaining poailioaa cf the above claaatflcationa requtrea the organization of auch other 

writon 

- be entitled le awmborakip la thla organisation who la a member of tha Communiat Party or a ilmllar aubver- 
■unport to tkelr doctrine* Nor ahall any peraon be eligible to memberahip who. being a real- 
ar Canada, la net a cituan thereof or haa failed to declare hla lataidion to ao banome, or who, having de- 
apae. Paraona wka awn. leaae or operate a a Ingle team or vehicle and perform work 
at tha IntemaUonil Union. Including "vimdera" > peraon a who purchaaa producta and aell the aame on their own 
w w aea equipment driver*” iperaona who m aono n otio n with tbalr employment uae equipment (old or leaaed by their 
>'.<W( ally but which ki uead In whole or in paid In the aarvlce of tkair employer), aae eligible 
1 the loeal union can prova to tha aatlafacdlon of tha General President that admiaaton of auen individual* to 


ito* of the oral union he permitted by the General Prealdent to hold memberahip. provided each permni hire and em- 
iMoy neaae I at neb" • f Ike tManmUaaai and drlva a rakwla tkeaaaalaaa la con formky with Ike prevalllag rate af wagea, hour* and 

• ”( kina cuftOiUo i ad Ike lazal union in tka lac a till. 

"*■ “ >' - for rtiarlar aaal and stamp H tIJ M All other fuDDltea neceaaarv to the ooeration of the local union can be obtained 


■ “ >' - for rtiarlar. aaal and damp M tlS M All other fuoplira neceaaary to the operation of the local union can be obtained 

M ■■» at la prtcaa bated an the Raauttaaee Btatameal aad Supply Order furntabed ky tka later* 


lion Paa of i 


la charged each applicant for memberahip in thla International. When the Pea i* in excezs 


parw » of tka total faa a payaMa to the Internatioual Ofltca. Tha (100 or tha tax of the total faa paid bv aaak 
■tor ambo I aeroaipany Ike Application (or Charter. Thereafter. Initiation Peea are paid on to the International Office on 
tm. efthar liHor M% at tka total faa tf It la In ancaaa of $23 00 

A par aaaila faa of forty centa i «ai par m<xitk aa aaak member paying duel muat be paid by tha Sccretary-Treamrar to tha 
lernatkxaal Office ky the IHh of tka aiunth following 

T* ka lartiad a* ■■ active leral unloe on the recorda at the International Office a minimum of aavan par capita par month muat 

pan! by Ike Leeal Union. 

Fmanrial aaamlaece will not be given la any iffih imicw which la not in continuoua good atanding tor a period of at lent 

W* Initia tion fee charged applicant! for membefahip to a Loeal Union muat bo NOT LESS than $3.00. and the Local Union Duea 
he NOT IJESS than $3Ji aar aaoath far the drat year following laauance of the charier and tberaafter NOT LESS than $300 per 
duea muat ha raeaiptad for by tha Loeal Union Secretary-Treaaurer Inafrtlng the Official Ivttlatlon and 
■ Laaal Unaa duea ara payuble by tha member* on or before the drat of the month in advance 

• > . (a pap partteatar attant|aa la Ike laatraetiona aa tka Remittance Statement end Sapply Order and aim 

* (Mffital Dw* Rook 

there la alraady aalabltAaCi a Joint Council of thia international, auch Council muat be given written 


tn rUift tf It 


BtMtt o 4 Uau chtrlti ippltaton 


JOHN F. ENGLISH. General Secretary-Treasurer 
It lualalena Aveaaa. N. W. Washington I. D. C 


f 





ADDRESSES 



s. L. ^eokner 
***• *• T^oaaa 
(Kr »-) R. s. n, OBa> 
**"* W>U.h..d 
^®d Keredl*^ 


5 Plnellna ‘Urport St. p„. 

; Pln ' 11 - Air port 3t ' f er T re - 

* Pto3Ua< > Airport St'p 0 T G ’ 
3960 n. ¥ . 7th * ote *'»bur 6 , 

St., Miami. Fia. 

E01 13 > *»«*.. Taxoa. 




APPLICATION FOR CHARTER 

M TU 

international ilrotfjerljoob o! (Eeamatera, Chauffeur*, 
Warehousemen anb helpers of America 


fUtADQUAKTKKS 

2S Louisiana Ava., N. W. Washington 1, D. C. 
JOHN F. ENGLISH. Ganeral Secretary-Treasurer 



City 


Date 


We. the underaigned Wage-Workers, believing it to be well calculated to improve our economic and 
aocial condition and promote our industrial well being and advancement, respectfully petition the Interna¬ 
tional Brotherhood of Teamaters. Chauffeurs, Warehousemen and Helpers of America to grant a Charter to us 

aa repreaentativaa of: 


Proponed Name «f (‘rg“5!"tio*i 


K-tlon-*! jroj -'ound Iruinor* - l u-nd T. ro 

i Hum *ouM iMlnda tjrpt of crWt mo mrtm la ha taaaaaa i 


Jurisdiction 
Bush 


IT t 


(Cltjr ar CMm 

Addnu lt r E. l*th 


i State I 




HI' 1 


h, nr. 


Antkipnted number of members in Local Union, 


iCltjr and Statal 

-Business Phnni» Nn 5. 1641 


We hereby pledge ourselves, indivlduslly and collectively, to be governed by the Constitution, Rules and 
Usages of the International Brotherhood of Teamaters, Chauffeurs, Warehousemen and Helpers of America, 
with the reserved right to preserve the autonomy or self-government of our own organization, subject to such 
rules and regulations as may be made, or are now established in our organization as above named. 


N |gja nt Qrg mnii y J• 1 — -'TC H 

Name of n inhfcnl W rf •--1 er ( "’•-31 r>) 

Name of Secretary-Treasurer Joan H. rrer 

KAMI! or ArrUCAHI 

u* UtC* ed list 


AHHrm* 172 F-!y.:etto Lr.. 
TTi.-.ni .1 


Address^ « 

^outh Sixth AV9. 


i:in 


rir. 


os on, hi 

AdH mi 1 f'L_Inc t to Dr g. _ 

r rin’s, Pr-. 


ADDKIR 


A 


A 


4 . 


A 


A 


I 


rUAII TTPS on PAINT UQIILI NAHM OP APPLICANTS) 


Cm additional al m li whn •■■>■• 17 . 8in4 Burn of all charter mem ben with thla application 


(OVSK) 


INSTRUCTIONS TO ORGANIZERS 


IIATI CAKKMMXJ AM* nVUIl T Hm cbartcvr of tha mot% ai which tht vieo aialOng ippllcstlon ara aifloyed. 

4 - 4 - 4 - *• 4 - ♦** 4 »4 44 »4 4 » •* 444 * **» »*» »♦« *■ *-*♦*- - ■ 


• *■ ♦ 4 * »>m ■ 


at Joint Council in iron and whether notified of thia application 


jmjaoicnoN 

Thia orgaaiaatlon haa )urladtetlon rnr all taamatera. chauffaura. warahouaemen and helper*; all who ara employed an or around 
-A haraaaa. carriage*. automobile*. trucha, trallara, and all other vahiclea hauling, carrying, or conveying freight, merchandiae. or 
aaatariaJa: automotive aalaa, aervtea and maintenance empioytea. garage worker* and aarvica itaUon aaaployaaa, warehoaaeman of all 
kmda employed in waaahouaa waah, atoahman. damping roaan employee*. and loader*, that la peraona engaged in loading or unloading 
freitfrt. marchandiaa. or other matartala on to or from any type of vehlcla; all claiaea of dairy employeea, inaide and outaide. Includ- 
mleomen. brewery and aoft drink workera, workera employed in ice cream aianta, all other worker* employed in the manufac¬ 
ture prooeaalng. mka and dlatrlbutton of food. milk, dairy, and other product*: al* truck terminal employee*; cannery worker*; and 

worfcara where tha aaeurlty of tha bargaining poaition* of the above claaaiflcatlon* require* the organization of auch other 
rkera. 

•hall ha entitled to memberahlp in thia organization who 1* a mem bar of tha Communlal Party or a ilmtlar aubver 
- irganization or auherrlbea oc land* aupport to their doctrine*. Nor ahall any peraon be eligible to memberahlp who. being a reei- 
of tha United Stalea or Canada, la not a citizen thereof or haa failed to declare hi* intention to ao become, or who, having de- 
* la rad aueh Intention, haa permitted adme to la$aa Peraona who own. lease or operate a aingie team or vehicle and pet farm work 

tha )ur edict ion of the International Union, including - vender*" (peraona who purchaae product* and aell the aame on their own 
he ha If) and “owaar -equipment driver*" i peraona who in connection with their employment uae equipment ao\d or teaaed by their 
employer, ar equipment purehaaed Independently but which 1* uaed in whola or in part in the aarvica at thair employer), are eligible 
to me m berahlp unlaaa tha local union can prove to the mtiafaction of the Oeneral President that admlaalon of such individual* to 
mamiirrakia would be detrimental to the welter* <if tha local union. Peraona who own more than one team or vehicle may, upon 
raamamarxlalmn of fbe local union, be permitted by tha Oenaral Prealdent to hold memberahlp. provided *ttch peraona hire *nd rm- 
pday naroe baa mmnbara uf tha International and drive a vekaile thammlvm in roafarmitv wilk tha prevallmg rate of wagea. Iiour* and 
working eondlbana at tha local uni one in tha locality 

" charge far charter, ami and itamp 1* $15 00 AH other aupplie* neceiaary to the operation of the local union can be obtained 
Iran the G*net-id dacretery-Treaaurar at tha price* kited an tha Remittance fttatament end Supply Order fumiahed by the Inter- 

enttenol oiin 

An Initiation Pee of not lam than $100 n charged each applicant for memberahlp in thia International. When the Pee ia in exceaa 
at IRMfi. ten percent tl*%) of the total lae la parable to the International Office. Tha $1.00 or the 10% at tha total torn paid by aaoh 
hart*t n n mat u campaay tha Application for Charter. Thereafter. Initiation Peea are paid on to the International Office on 

IlM MM btllS) either $1 M or ia-% at the total tee if it i* in ixceaa of $35.00 

A par capita lea. of Italy eenta 1.401 par month an onah member paying due* muat be paid by the Sccretary-Treaaurer to the 
Internationa] Mat py the IOth of tha month following 

To ha carried aa an petive local uofaa on the record* of the International Office a minimum of aeven per capita par month muat 
ha paid by the Loqpi Union. 

Pinanrlal atetatanca will not be given to any local union which ia not in continuoua good atanding for a period of at ieaat 
ux montha 

■Hte Initiation tea charged applicant* for memberahlp to a Local Union muat b* NOT LESS than $3.00, and the Local Union Due* 
mun -1 ha NOT LESS than $3JM par ax nth for the Aral year following taauance of the charter and thereafter NOT LESS than $3.00 per 
maarth All in matron faaa and due* muat ha receipted for by the Local Union Secretary-Treaaurer lnaertlng the Official Initiation and 
» apa in tha Duo* Book. Local Union duaa are payable by the member! on or before the Aral of the month in advance 

■ - ra a ■ I I* pay parllcalar attention ta the milrarliona an the Remittance Statement and Sappijr Order and ala* 

the OBahl Dows Reek 

where there I* already oatabllahad a Joint Council of thia International, auch Council muat be given written 

nadlaa of thia charter application 

kd d rew all eaamnaalrettaaM la 

JOHN f. ENGLISH. General Secretary-Treaaurer 

l Av**ea. M. W. • Waahlngtan |. D. C. 

inuH* 


t 



L 




APPLICATION FOR CHARTER 



international Urotljcrfjoob of (Eeamsirr*. Chauffeur*, 
Warebouijemen anb ftrlprrs of America 



ll^vlitaaB Ava., N. W. WaakingUi. I. D ( 

JOHN f. LNGLMH, Geaeral Seernarv.1 reaaurar 

City 

Date. 

We. tka undaraignad Wage-Worker#, believing it to be *ill calculated to improve our economic and 
aortal condition and promote our induatrial wall being and advancement. reaportfuQy petition the Interna 
tioaal Brotherhood of Taaiaetera. Chauffaura. Warahoueemen and Hel|«’r« of America to grant a ('barter to ub 

m t 

i ofOrgaataattoa Matlonaj. urevliound Ov/nert - er—adi-ri 


Rational 

Qtr w 

560 £. 14th Street. Klaml * Fl a * (Hialeah) 

Off «a 

Aaticipatad la Local Union Hunneaa t'hona N~ TU 5-1641 

We he r eby ptadga ouraatvaa. nubiaMiuaiiv and collectively. to l*e g-uermd by the Constitution. Rulea and 
Laagaa at the la tarnation al Brotherhood of Toe me tare. Chauffeur*. nrrno.is.-man and Helper* of America, 
with the raaarvad right to proaarva the autonomy or aaif-governm<-ni or ou- own organisation, aubjact to aurh 
aa any ba nadir, or are now aatobliahad m our organization aa above named 

Naan of Ch^alNr _H. _„__ Addrea* Palmetto Drive.. 

NaaarfPtahMl _Addro*> Box 13. 

Naaaa at Secretary-Tmaaar* Jofm *»• "&rren Addrru 1 7'' > Palmetto Drive.. 

Ill ami springe, FTa. 





INVTVrmONB TO OKI.AM/ 

Iflig CAMfMAI A>1 t Um ikirafia. ',d liw worn il *ti • • * » macing ipplKaUMi ere ainflojal 


araa and whoWwr wutlBed of Ui ■ apf) cation 


A p* naiia ■ 

Li— aJ Ofllaa I 
Ta ka earned • 
wl Cy UM Lean! 

Financial 


i all lananMarg rhaufleue* wat«aoumiii«'. a».i neinaia. ail wife) are amptoynd i m at aruu..j 
^lav UMCka. lr* Larv^aaci au tuai elsoeir* h* -mii'f or caneeytng freight. BMrchendiw or 

aarraa end •iiimvnB/ > i*r e-nplaBaea. garag* ■*«.*' ►me* Mavun employe— ■artkwiitiiiai o# ail 
ntaai Ai»|iW| nw— ampioyeea, ano <(*■•.» f.i ■■ p*r«.na angagad in loading at unloading 
Malar tala mo to or hum any typo ol *akicH al. ro ► * o' ctair* employee*. uaaM* ana cwteidr Uwlul 
■xiiitra *01 krra aaplajal in U>* crr»t- l ir.ti all ulkar woiaert employed In tha manufee- 
lUkikaiaa al aulk lain and afher ph.li>'» *u r ick 1*11111081 e mplo y—. cannery worhere, 

at tha hnrgamn g pueii*iwia at Um above i:*«*iiir*iH>ui rvqulrea Um organisation of aucb othar 

ip in thia nrganMatn-i win la . m.-n her of Um Communlat Party nr a atmilar rubvei 
aipporl M tbnr lor'i nai hor ia«.i \ ;.rum |« •Itgihla M man berahip alio, being a real- 

M M 4 a .11.ran I ban a I or baa I_~ > .. .... ntminn to to becu*nr «w wbo baring dr 

ta leper Ptraan wbo awn. Irae*- n> 1*1 »u> a amglr tram or vehicle and perform *ock 
L'nior.. Kiel idaag venders" 1 par no.. « h>< o^rrhaa* produrti and aril tha aamr ■ * their own 
wbo I*, rcnnactloo with Ifrif rmt'lovmenl uao equipment Bold or laaaed iiy their 
Uy but nineb la weed In whoir <<r ui fieri m lha aanrlaa at tbair emplnyar). are *. f .» 

of the I.riiti! I’reiidant that admlatlun or *uch indivlduala to 
bo detrimental In tba welfare «»r tha Inca] unna Perejii* wh- own mar* than one team or vehicle may. upon 
tarol nna. tw tar mittra ay tha < Freeldert to h i no-mr-hip. provided each percBne hire and -m 

al Ita loMrnauamai and drive a 'rahwta thamar va* u with tha pievalltng rale ol wagaa hmira and 

aad (tamp la | 1 S OB All othar wppliri no r».i ■> (irretlen of tha local onion enn be obtained 

d an UM Illai.cr hial»-b*rnt and Supply Order furn whod by tbo tutor 

Paa of not Mae than g 2 BO M charged nacb applicant tor m» D In thla Internet Ion*; Whan tba Faa la m aiceia 

at UM total faa w payabla Ic tha Internationa O" g. 00 tr tha 10 % of tha total tea paid by each 

eaacNapaay tha Application far Chart** Tbaraaft*i ifilli* 1 ..»i' Free are paid an to the International OAr* on 
ter II rn at K% ml the unal fee tf It la Mi eiceaa of (23 

e* of forty rocia I 00 1 |*r ewinth e* aoab matnbar pay in* au«» mu*t be paid by the Sac ratary .Tree eurer <0 the 
1 by tha IBM d tha month fallowing 

I aa an aetrra loanl nw <ai tha racaaha of tha Inten aucnai •- 'mir a minimum of eaven par capita par moaith muat 


wifl not he given ta any local union which unit ■ rmtinuoue good (landing for a period of at leaat 

faa ah* aad amalMra' tr Jew metubrrihlp to a Local Ur F LX&S than (Z 00 and tha Local 1’nton 

■Com p A am m«U bw lha Aral ,*ar fallow, og ia>— MC. and thereafter NOT LESS than (3 I* par 

1 Mae or I (hiaa eiwat hr mnytad ler by the local tin . **v.rar meaning lha OWclal It.Illation and 

a Quae h>oh Laoal Urnaa dura era payabla by the m>’nii- ivt'ira the Oral of the rmeilh in advance 

ta ranaailsd ta pay part tv Mar ■ Ik* I'caHMoe# Malaawnl aad "apply Order and alee 


ahfa there M alra 


Countu Ui UM mv. . 'national, aucb Council mud bo given wriltan 


JOHN F. BNCLIII. General Secrriarv .Trreinrer 

Avaaai. It W. * bubinflra 1. D C 


irauii 





wr -?mgm 
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APPLICATION FOR CHARTER 

International Srottirrboob of Crjmatrrf, 
IParebouwinrn anb i^rlprrs of 

■uooiunTK 

St U«M(U At*., N. W Hukui'"" I. I> ( 
JOHN P. KNGUHH. btttril Secret i«r* In 




W*. the undersigned Wage-Worker*. believing it to be w**ll ralrulntnd to improv* our •ronnmic and 
f^ui cwdit on and proaaot* our industrial vail heine end a<ivnn<-»-m?m. respectfully petition the Interna 
Uoul Brotherhood of Tanmatan Chauffeur*. Warakouaeawn and I'.t ljwr* of America to grant a Charter to ua 
i of: 

N-1|1- # |,.rynuj-atto- H* ♦lornl Grfc^hound O'.mere - r-retders 


Jariadktkxv 


National 


Addraaa '*■ 


Street 


Aatiripatad 


iber* in Loral Union - 


Business Phono 


Wa hereby pledge ouraalraa. individually and collectively v „• «med by the Conatitution. Rule* and 

Usages of th* Iataraatlonal Brotherhood of Teamsters. Cha mr.i-. W »rehouaemen and Htipera of America, 
with tk* raaarred right to preserve the autonomy or self *<>\- n,:: < <r our own organisation. subject to such 
aad reguie turns aa may be made, or are now establish* : n> >r -r^amzation aa above named 


Name of Orpaaiaar 


John H. Varrc-n 


Name of Prsaldent 


,.r- i '*■ r-iltji 


j.%rv>" a. rexas. 


of Bacratary-Traaaurar 


John H. barren 


Addr> c* 


172 P?-'netbo D . , 

aprl T.rz *rxa.. 


99 * 99 +* 


£ A fi - J e * * j - ff 


vuau im os eaoiT uoaii *a»i> > trna*vifi 


•li nurwi MKkm with as lypIlHllNi 




% V’ 


w. 








INHTKICT10NS TO 4>K<.VM/tKS 


Will CAUfbUI AVI PWttU.1 tba dnrultr <d tht work |l »n.s -lakiag apphtatkm wo nplojid 


mm at Item* CaaanJ in araa aad ohdktr n a tltad of ii.j application _ 


icuwcnok 

■II laaniater*. chauffvurt. war*.-, 
r lap r* autoatr bliss trurlu. trail* rs, aad all othar vahk >■. 

a.M. Mr-* tea aad aa.iu iivt tafityta jarag# 

a* a(kar MMtarUU on to er rrc« any typa of whirl* <i 
• and soft drink work*** work*** rmplovad in ir* . .. 
aala aad dlatrlbutloa <A food milk, dairy, and othar prod. 

■ tar* tta asaurtty at Ita barga.mrg positions at tta 

la paaaaa tall ta aallttad la ataaatarvhip in tfc.a organlcatiun a 
p-uiatta ar aubarrltas or laada auppon to !h*ir d<atrlnaa Nor * 

Ita Uailsd Matea at Canada la ant a nturr thrraaf or ha a failed i 
■ larad au. h a W at-an taa aarautkad aaarw ta ,apa* Prrenew «h. own - 
uadar tta furtadteliusi at ita latarnalMnai Ut.iun i« n.idmg vvndrra ■: 

1 -shalf aad “owaar-aqoipa n at driv*rs~ parson* ah., m connacti >r * 1 

r *miiaw a*.t mrtkaail .odap**id*riily but which I* ua*d It, x 
la laawttarahip nalaaa tta local uakn nan prnva li th* aat (faction of the 
would b* datruaaaual ta tta »*i(ar* nf ti.a local uruar. P. • 
ataaa at tta local ualaa. ka Damuttrd b* Ita Clanarat Prraida-- 
i at tta fala m attaaal and in«a a ralnata ttamrviv •. 
wacklaa r.aatlWaoa at tka lacal nalaaa in tta karalltr 

TS» chary* far rbartar aa and atanip a $15 00 All oltar suppt 

i ita pr .cm iiatad on tta RtmilUi 

Paa «< aat ttar (1 M ia hara*d aarh applicant f->r 

at tta totai (aa ia par aba* to tta Intar national Ot 
arrnaapaay tta A| ,oac-*ii>*a> fur Charter rharsafter U 
•1 of tta total li» if it ia In #*« ..( |2?ili) 

A paa capita taa of tarty eaata - td> par m. nth aa tact mrenbar paj.< 
iMamatua al Oftaa by tta Idtb at tta aaanlb follow in* 

Ta ta carriad as an sell vs lacal nmaa ■*, th* rscorda of Iho Intematu. i.sl 
ta Baud by tba 1-aaal Ualaa 

Financial aaataiaana wtO mat ta givsm to any local unlua which a - 

aaa aioatba 

aa rtaraad appl ies* la for aiaaibarabip to a Local Unl'n 
ban gg M par taanth f >r lb* Ant yaar following laatia. • r ' 
taaa aad dwaa Must ba ratnplad for by ihs Local I'nlm. s* 

Oaaa taak laaal I'iui.i Ju*a arr payabia by tba mamio 
Orpabsn ara ra qaaaaad ta pay pnrtWaUr aMaauaa la tba la**r srliaaw M Ik 

wtars ttar* ia alraady mAabl i aka d a Joint Count j r rational, aucb Council must ta* gtvsn written 

appj Icataoa 


JOHN r ENGIJSR .1 Sac re lai > - J rfaiurar 

H Laataaaa Ax*** N. IT H aaklnbiM I, O. f 


P 



• -frying. or aonvayung fralght. marchaivdi**. or 
orrvica atalKT aaiployaaa. warsheuarmaii at all 
that -a par a in a angagad in loading or unloading 
f da.ry am ploy ara inaida and outaidr trvclud 
il: uttar workara rmpioyad in th* mariufac 
« terminal amptoyaaa; cannery workara. and 
i'. ia naqutrM tta organutatkun of auch other 

f th* Comm uniat Party or a similar aubvrr 
r>* rtiglbl* to roan.tarahip * .ta bring a raw 
n teat Kin to an barcan* or wbo. having da 
X airjla team or vehicl* and preform work 
l.aM product* and Mil th* asm* on thair uwn 
rnt um rq.ilpmant add ur leased by thrlr 
n th* arrvica uf lhair ampiotatl, ar* rtlaibia 
>nt that admlaaloa of aucb individual* to 
-t.nrv than ana taam or vehicle may up> n 
vrUup provided auch parauna hira and cm 
• * Itb tba prevailing rate uf wagaa hour a and 

iprratum at tta laaal union can br obtained 
aad Supply Ordar furnished by th* Inter 

•i thia International. Whan th* Fa* is in arcraa 
*1 BO or th* 10% oi tta total f w paid bv rack 
i c*r ara paid on to th* International IMTVc* on 

<1 b* paid by tba Sacrrtary-Trvaaure* to tta 

a minimum of am par capita par month must 

\itnn good (landing for a ^ mod of at Iraat 

NOT IXSS than C N. and tta Loral Union Our* 
f.Ttar and tbaramftar HOT IXSS than M 00 p*i 
Ttraaurar Inserting tta .TActal Initiation and 
i tafors th* drat at Ita month in advanc* 

Hvaaitunc* Stellas amt sad (appi* Ord*r aad alM 



f 





%> 



APPLICATION POR CHARTER 

■I Mi 

Htei tni Srotferbooli of ®eamstrri, - 
Wartfeoustmen anti helpers of America 




IS Lf^ltii Ava, * W Wm4iri<mi I, II. C« 

jo» r. encliah. (i«ni licrfUn Iruivv 

City—._ _ 

r**u ___ 

Woe—. btUfvtii it ta oa well . airulatad to tapron oor w o ni ic aad 
t ad -t r ial wad balag a ad advancrmaat, raapactfaHy patltioa tlM 
Suiatfsam. Wanih—aaaiin and Helpara of A—arka ta grant a Char tar to — 

til 

„t.t*oniil Jr yh' imd O'/nero - s 


K=‘lor«1 

Ohf m CM 

S. lAth 


Hlr l enh. Fla, 


■aa Phot, 


Wa iv» • • todhidually and eafl—tivtiy. to b« (ovaraad by tha Conatitnttoa, Ruiaa aad 

ttharhaadl at Tiai—ort. ChaufTaura. WarehooaaoMB aad Hatpaaa at A—anea, 
with thk raa—d right to oraaarre tha autoooaiy or aaif-goaammant of our owa orgaai—tioa, aafcjact to *oeh 
aad ragalat—aa — aaay ha wada, or ara a aw aa —on anaa in our orraniaatka aa ahoaa na 

Add 


at 
at 

af liiratary 


J“Ttin H. Warren 


172 Palmetto Dr.. 

'i 13, itoc.nnke. Texas. 


John H. Warren 





INSTRUCTION* TO ORCAM/I 


> 


MM C 


AM 


: 1 m af llw wart at whirk th* rnirn •).» *«•« 


at a eaaployad 


iMt 


■ a I whether aatlAed a# Una ■ pyj 1 irati■ ‘fi 


m reen u oa 




all laraMlara rhaufaun. werehnuarn r- mil nrlpe c a ; all who kra aaapteyad aa at around 
Wall era and aU othar vehwlea Wi a r. trying. or conveying freight. morrhandiae or 
f man tenor ra pleyaaa (araft amirn i *rur. itallcn aaoplnyoaa. warahouaeanan al alt 
taaar. ihiaia^ raaa aaapleyaaa aw iu«]it i/mi •< |k>rama augagad m Kaarni or unloading 
aw lo aa fr«a any type of vahitla. al! ilaee- - ->i .lairy employee#, inalda and oulaida larlud 
wurhefi am ploy ad n tea rrcani nlai.iv all othat wurhara employed in tha monutac 
af laad at Ilk dairy, and ot h ar product/ an inn inminal atnployoaa. cannary worhora. and 
y af lha hoigainirtg poaitiaaM af tha aborr raw rein.ru rat)uiraa tha orgealtatina of auch othar 

ip hi laia orgamaalton who la a mrn.Ui •>« tha Coanaauniat Patty or a daalUr aubtrr 
da aaapnrt to their ductrtnaa It or ahall .nr nrra»n no eligible lo aiatnharahip who, being a real 
ta oat a cttlnaw th felled In iimiao mi r iaalwn to to haroaaa. or who, having da¬ 
rn, laaaw nr tv a tiagla tasm or veharle and parforwi wnrh 

Up at. laclud.ng vend at a" ipnam. ... ■ 'iaaa paodurta and aall tha aaihe an thair own 
■ pnrama ahu ta n nnertioa with thru rrn U*v"ipnt uaa equipment acid uc laaaad by thwir 
audaal r | >t vlurt ta -aad ta a Mir or • nail ji ihaaarvlca af thoiraii player i, era eltaibta 
ana prove In tha aetlefocUon of tha Gn cr« rm ilrnt that almiaetnn of aurh individuate to 
ta tha welfare cf tha local uaaaa. Par am »rv. .-.r more than oaa taoaa or vahlclr may, upon 
iltad by lha General Piaaidar t a. Hold ' '*■ r* hership, provided aurh perron# hire and atn 
aatd drive a vah tala thaataalvea la ram rmnv a ilh tha prwvailhig rate at aragaa, houra and 
• tha ■ a 

■p a 111 IB AH other a iapliea namun ■ . in >|>eratlee of tha local union can ba obtained 
lha prtta ha ted aa tha Rian Item. tinrc, r- and hupply Order fBmiahad by lha Inter 


Aa laataaaa Paa ad aat Iaaa than pa ■ cInroad aocb applicant for amiteriitin in 1 hip latamauanel When tha faa it tn aacaaa 
Mi PA ha pawaaad mil af lha hdal fee w payable ta the lalernalaatai Oflb-t Vh» II iti or the lit <*t t 


payable la the lalernelaekai Ofll.r Vhr II Iti or the lit al tha total lee paid by a art 
■haabw ataaaaai aaawt arrimpaay lha Agaiwwilun fin (.'barter Th area tier initiation rm era paid on to tha IntarnaUonai Office an 
lha loaaa ba a t a aMhaa Ildar IM af lha lalal fee if it la In aacaaa of MS TO 

lea af lari* eeada t par month aa aach mam bar paying dura n a la paid by tha Secretary Tiaaaurer 10 tha 
by lha Mih ad lha emath hdlowMg 

i aa tha raracda af tha International im.-i « mn.mua af aavan pet capita par meoth mutt 

■I 

a tay meal uaiaa which 11 i.oi ir miuux/ua good atandiag far a period at at taaat 

It far matt bar Alp ta a l weal Uakai mart br v< 1 T IXU than iaaa. tad tha L/eral Unan Duaa 
for lha llrd wear fallowing waua :xt if< hartar and tharanftar BC fT !ni than gl 00 par 
ha racalplMd h>r by lha local Uabci srcrrui« rreinuret meaning the Official Initiation arid 
Ualen i <ei are payabla by tha ttambrri refora tha Brat of tha month in advance 

aa ihr • ~iniatere ttatoa aa al and bappl* Ov d a r a ad alee 


ar taw* 
tartar 


•Aahllehad a Jami Caamctl of Una bit*: ’ alioael. aurh Council muat ba given written 


JOIN W. IDU.UII 


Secretary »I leal war 

Weehingtea I, D C 


•AM AAA • 


r i#« n 








APPLICATION POR CHARTER 


'■ m ' 

international Srotberboob o( (Teamster*, Chauffeur*, * 
Wareboutemen anb fcelprrs of 3 merita 

■UltOAinH 

U LnIiImi A**., M. W. WatkinilM I, D. C 
JOAN P. ENGLISH, Omani HKnur^.n 

City 

l>eta. __ 

Worker*, bdievinc It to be wdl calculated to improv* oar eceoomic and 
.. u an o tndoetrUd wall betas and advancement, raa p a c tfuity petition the Interna 

.... . | Chauffeur*. Wafahnanmmn end! Id i-cr* of America to front a Charter to u« 

aa ia>r laaadaliaaa of 

. . National Greyhound Owners - -re. dere 


Jonedirtian 


Nation*! 

CMp at Oa 

1 30 E. Htt 


Kreet 


om4 A a * a ■ 


TU 5 1641 


in in L anai Buainaee Phone No 

We r ai at individually and eoDectlvdy. tn I* governed by tha Conatit utt en. Rulea and 


Bretherhood of Teal—tare, Chauffeur*, v» arehouannaa and Helper* af America, 
rlfht to praaarr* tha autonomy or aelf-fovernment of our own orfaniiatioit, aabjact to eueh 

aa mar bo mane, ar an mw am aon a n ao in uur ryannatiee aa above named 

I ■ «■« ,»•' Jo hn If, ’KmrrHSf; 


aI .. 
of Satntarj 


Jonn H. Warren 




172 Pulaetto Dr^ 


Miv* &»i> a* a 


AMHNH 


✓ J 


% 




INBTKUCTIONB TO OR(>AM?K!t3 


mn cAumtv ai 


.T tha danrtti id tha work at whuh it.< 


maaiag application art employed 


IHM IM MraB 


41 la araa aad whether not Ifted of I fell < 


■t naabarAlp 


paoy aaaa 
work law a 


all laaaiateri. chaMlaan. wi»woiam»r an4 latpanr, all who aro a aiama a w w arnead 
nucha. trailer a. aad all othar oahKiaa hiunr.c rtrir.ni or eeariy mg freight. raarrhandiar or 
i atalnlr -.anew employaaa, |ara|r worsen ar .3 w\ ca rtatiah aanployaaa a ar ok one amen a( all 
saaakiaan. dumping raawi a aa y l a yiaa and loadrn it ta paraoaa engaged in leading or unloading 
tala on to or from inv typa of vehicle. an . an. i >t aairy employees. Inalda and owtaida. Inrlud 
driak warkrra. worker* employed ka lea cream c-.ai.t*. a other work era employed at tha manufac 
akin and duarlbatlaa of lo a d milk, dairy and other product a an mu« terminal aaapioyaaa. rannary workara. and 

•reckon shall tha aarurtty af the bargaining positions of the above .*««: -.a requires tha organisation of auch other 

Wlftl 

ba aotitled la aaawbarahlp la tbia orgamaatlna who U a 'rir 1 (: *t the ( r maaimiw Party or a 4aallar aubvar 
alwe araaat or aubaertbsa or laada aaapurt to thnr durlrtnaa Nor ahall i. * <*- .. .eltgibia la mambarahip who. being a raw 

dent of lha United htataa ar Canada. W tail a rtUten tharaof oa baa failed I u-< >i> *»• mtrnUoe to aa banair. or who, having da 

imiMad aaaaa ta lapaa Par anna who own. iaeiw ■« • •ner 4 t ngla laeei or vahlcle and perform work 

tha JuriadtHloti of tha Inkaraattaaal Union. Including vendors' lperson* wm fi.r.n*** products and aell the aema on their own 
■ If) aod ~a wear-equipment drivers' persona who in ronnactloa with ineir rtr.i—>vmrnt uaa equipment aotd or laaaad by thrlr 
ilwyar. aa eqaiamaal parrhnaad Madspindr rtly but whirh la uaad In wkoln or u. i>arr n uie wrvtaa af their eaipioiei), an aUglbte 
ar naabanhlp vialaaa I bo laral aaloa can prove to tha satisfaction of tha General T’rea.dent that adai laaton of auch Individual* to 
membarahm wstaid ba falnaiaatal to tha aalfnra of tha local ueeoa. Pam -* * r«u more thaa oea taani or vahlcia may, upon 
t af lha local ualaa, emitted by tha General President to hnl.i r .cihershlp. provided such paraona hire and em 

paey aaaa aat laaathara of lha tUandfaml aad drtva a rah la la Ihamaalvea ui coni ir.m witk tha pnvalltag rata af wagaa. hours and 
warklaa rued Hanna af tha leeel ua leaa ia lha locallti 

af ctiartar_aaal aad ttalnp m 1)100 All other supplies ntcctatn it ir.r pa ration of tha local unloa can ba obtained 

at the prteas Mated at lha aaaultancr -.Lawn rm ami Supply Order hiralahad by lha Intar. 

Aa laltialtaa Pae ad aot loo* than ON la charead aacb applicant for mamter-hin in thia Intartudteaal. Vhar tha faa la In aacaaa 
af MAM. ton p arrant (Mtl af tha total laa la payable te tha Intar national Clfflcr The t: ju ur the wr% of tha total laa paid by aeek 
arcoanpaay tha Apallcatlon for Char-tar Thacaaflar. Initiati-m I'm ara paid on te tha International Office on 
|l Ok or 11 % af tha total faa If it la in aacaaa of V 00 

A par rapita laa of forty aaala i tti per mi nth aa aach maaibar paying ouri , jH ba paid by tha •scratary-Tiaaaurwr ta tha 
lataraa tmn al Othea by tha I tea of tha aier.th following 

Ta ba carriad aa an actlva local union on tha rweurda of tha International Office a minimum or aavsn par capita par atooth must 
ba paid by lha Leant Ualaa. 

Ptaaarlal aaalalanca erftl a at ba glvan to aey local unloa which la not in r mmii'ui good Maading for a parted of at laeal 

The laNlattea tea chera ta lor maaabarah.p le a Local Unloa must i«- ‘L IT LESS then BR and tha Local Union Duaa 

i for tha krat yaar folaiwtag taauanre of the . fwrter and lharatetar POf [.ESS than B 00 par 
uaa atnat ba receipted for by tha leaal Union Se.-etarv iTeamrar inmrUna tha Official Initiation and 
. Laaal Unir.i duaa ara payable by tha aaiibrn cn or w-n.ie tha .trot af ina month In advance 

OlfllliWV Iff ta pay parttralar altreltea ta lha loatrarllanr aa lh> Kem.Uaeee Maiaawal and Snpply Order aad alaa 

lkt QAv^l Dw§ 

la dual «r la alriatfy aatabhabad a Joint OauncU of thu Im# rrittional locb Council muat bo givan written 

i af tha charter afplteattoa 

liirf a M MHMBloyioai te 

JOHN f. KNGIJSH ml Bamtarj -Irr^urtr 

• bsaMiiittn I. O C. 

mb mi 


3:S HV*I 8 


mm 


an 



APPLICATION FOR CHARTER 




I 


international Ikotbcrtioob of (Teamsters, Chauffeurs, 
Warehousemen anb Heloerb of Amenta 


V 


■KAM)UA*rU* 

U I —ym Af,., N. W. Waohiagton I I) l 
JOHN T. HNGLJRH. General BwnUrt.lr 


Wage-Wortere, behoving it to be well calculated to improve our economic end 
oar indeetnol wnil being and ed\anrcmcnt, reepaetfaily petition the Interne 
Cheaffeura. a rah on earn an end Helpera of America to grant a Charter to u 

ae renreeentaUveo of: 

National ( rovhound Ovners - Breeders 

ii ripen*n Name ni (rrganttauon _... _ 


JwMbthe 


Bontaeae Addreae 


Na tl or. 


ia Local Union. 


Husineao Phone No ^ 


Wo . Individually and collectively, to nr „,..-rrned by the Constitution, Rulea and 

Uaagaa at latarnatianal Brotherhood of Taamatare. Chauffeur- VA arehouaeman and Hoiparo of America, 
with tha right to praaarve the autonomy or eolf-govertim*n«, of uur own organisation. aubjort to aurh 

aa aiay ba made, or ara now aatabtiahec in our oriraniaation aa above named 


Name at Org 


John H. barren . Addrrna 

Frod Here 11th ( n 'emn) 

John H. Warren ... 172 Palmetto Dr, 

af V 9 iM -At f: Adurt** 


BRcnUry Irim 




iM Tin •• PBW LMM 


mmt til 


NS Mi ifflWlNB 




p imi ■■ 






3fMmr 





V 


I 


1 


IN8TKI (T10NS TO OK<.\MZF II- 


FIATS CUCnUT AMO runuu the dnrKltr of tha work •( 


niaktng application or* aanployed 


rf J C—nl la area ark whether MUM at thu 


Tka or gaol i attest had JurM wn a •»« all leomaier*, chauffeur*. aan 
Mma|M. —Isaac bales trueba i.» ■*.* and atl other n!. 

•la. aubanatiw sales. service aid aw.i.u 'inn rmpiuveee 
feladd eawpieyad Ha waeebaaee waefc. mas -neo ■ ■nptung ream employees «■ 
freight a*ar at tUWf motor la M oti la at (torn any type uf vehicle 

mg talaooiaa. brewery and aolt drink wtktii woikere employed in u■ 
peoceaatr.g, MM and dMrlHuttor at food milk dairy and other pmdu 
wneheee aikara the rerurtty of the bargaining p-attiuna of the aoni* 
era 

No perms Modi be entitled la atamberabip m tbia organisation wh 
a>a aegamaaUoo <w rubarribee at latida rupport to their dortnnea Nor eh- 
deni at tba Laded States at Canada la cot a rtttirn ibwrauf at Itaa failed 
such inlaalaai. aaa oarMltted aoma h> taper Persona o Ito <nm lea«> 
Ike furiwlirtic* at tha laaaa Betlof al L'mon, including vend era 
If) and "owner-oapiipmaal Alrara ipeianii a>ha> in .runner''..n will 
| 1 Mdap•ndenu jr but wh.cb la uaed in e l 

ran prune In ine satisfaction of Ihr 
would be detrimental b< tbr -slfaiu of tba !■ - al uninn. 

af tba lotol urtlaa. be peimlttnl 1 1 tha Grneial President l 
aobaea eg lha Internotr.nai and onvt a >rbtcla thamw K.. 
aa of lha Ina w l union* in tho nwniii - 
■or chorlar ml and atan>p w IIII00 All nthar atibtiiei r 
tbe General hoeralatyTreeeurrr nt the price* littad on Iho Remiitai 
ant 

An India total Fee af aot laaa then 13 00 la clia-i ■nl each applicant I 
at uni af Iba bital fae is paramo b> tha IntcriMt.- 

tpany tha Appliceiam Ir t'nartar Theroaftat 1 
aether Ildar 10% af the total fie tf II It in eareae of IX' ikl 
A pet rant la tea of Ibtty a an la < 40' pat mnr.lh <m each member pe 
Oftta by tba lOtb uf tbe month felloe mg 
To he famed at on active local union on u».i reutfa of tho Intomatu 
ba paid by lha Local Ualaai 

Ftnanrtal aatMfaoce oiB not he giten i.t any local union which i* 

cborged applk-anii lor inemherahip to a Local Uni- >> 
than van an aoaaith lor too nr at year fuUowiog we t.a 
bn and fuel muet be eocetpted for by the heal t'r. 
D~ms look Local t'oi>a ilun wr payable bv the r-,. • 
la pat pert leal, if aterauan la tha MMararlione 

lawna where Ibate U already eetabliahod a Joint Counci 


and helpers, all wb>. are eanpluyed ue ut around 
nng, or conveying freight, merchandise. or 
ft vice nation empirryeea, warchiniaemen of all 
r .i a persona engaged in loading nr unloading 
' lairy employers. inside and outatde includ- 
• li I'thc r worker* employed In the manufac 
Wiminal employees cannery workers, and 
na requires the organisation uf auch nther 

t tbs Communist Party or a similar subver 
-• eligible to enrrobe,»nlp who being a real 
< intention to to uecerne or who. having de 
a tingle team or vehicle and perform work 
i»«e products and aril the aatrr on their own 
. ment use equipment e>ld ut Iraard by their 
' the service of their employer’, ore eligible 
lent that admission of «ucn tndlviduali to 
are than uoe team or vehicle may. upon 
•vrthlp provided such per arm ■ hire and em 
• »ith the prevailing rata of wages hours and 

.delation of the lorol Vinton can be obtained 
and Supply < trdsr furnished by tho Inter 

this Lnlernettcmal Whan the Fee la in nertt 
■I iW or tho 10% uf the totel lee peid by verb 
I eei are paid on tu the International Office on 

i be petd by the Secret ary-Treasurer to the 

a minimum uf seven per capita per month must 

unta good Handing tor a period of at least 

NOT LESS than tU 00, and lha Local t 'nion IhM-a 
l ie. and tberasflar NOT LESS than gJ.OV pw 
Treasurer inserting the Official Initiation and 
fure the Aral uf the month m advance 
Krmittanae ritaireaeni aad tasali Order awe ilea 

rr.itioasl. avicb Council muat be given written 


JOHN F. KNGIJNH. (jsaelal fcncrrla/i 1 reeaurer 

• Leaiabtae Areaoa S S Ha a neloa I n C 


m 




4* w* 


T 



APPLICATION FOR ChA^tl 



Intrmatityiai Srot1^rf)oob of vTr 
®antK’UBfmrn anb ®rl vr 

■unqium* 

11 t aataiaaa A *• MW 

• V KVil.tMH. (, 


£\)R 

ica 


ruum 



Wa. tka aadaaatgaad Wag* ^ ..i t<r« g it 

anrt^t r '>ndltMio mm) procaeta our r . .«• a ■ »•. ftfin* m 
*MtnaJ HrothartuaMl of faaautan ( ha ,: f r .•> *• *;rh«wjwi i 

H rayuftlTM at: 

immm mi Org.ai -_ 


1 ’ i!!ipro»)' ( . * r js i * j # m , - ?* ;; 1 
Evilly i'- •;»•<!*: th '••.!■ 

V f a ’.! (la ■ a ■ hat ■ t! 55 


^’rrrt 

r of in I*»a. u.eaa Photo? N * 

Wa baaabj piariga uanrim. :r..J \:<1ua ai*«2 ■ t »\ th#* ’ • P ; i fc llf , in-1 

Uaagaa at Um lartarwattaaal Broths r*y«»: 1 i -initirr* 'juncmeti a: ; ilt.pen »f Amrriii 

attk th* raaari'ad right to praaarva thr aat i f »r, .-rgu. ,at, .r\. auMect t 

aad ragulatiaBa aa aw; ba Mad* * at. » rata .<• u ai -•%•#* nanus; 

of Org—taar 

af 


mi 


■ 4flM If 








* twraona aagagad ta lwla| or unloading 
' 1 ampioyaan taaada and outalda. taalud- 
Ihar «>arkan awiptoyad In tha nanutac 
inai awatayaaa cannary ararhara. and 

:>~<utraa lha organ taattnn at aurb o< 


• gibta la mnanbaialup who. bawg a raai- 
ar.Lkrti la aa bacawa, c* who. having da- 
r ji» laaaa ar vahtrla and parbaai warh 
m produeta and aall tha aaana on thair own 
■i* 1 aquipaaant aatd or iaaaad by thatr 
aarvtaa af (Mr aaaptawari. ara aiirthia 
<t that adannalaa of aurb individual* to 
■' than ana laaaa ar vahlata way. upon 
i p provided aarh parwaw hkra and aaa 
to tor pr a vailing rala a( wag 


Uaiaa. uiciudu.( wndara" (aara.r. 
(parajn* who ir. • -nnaclton with tht 
tJy hut which ta uaad n whal' 
i prwva to tha aatiafartion ot tha On 


■ .on af tha tonal union i Ml ha ahiatoad 
nupply Oidar (urataha by to 

• Inta m aQann l . Whan I ha Faa la m aacaaa 
r tha II* of tha total to* paid by aaah 

* paid an to tha latamatoaaal OAca an 

-mid by tha loaralary Traaairar la lha 







I 


I 


INSTRUCTIONS Tl> OKOAMZKKS 

n*n (iunuv m mraiii um tk» tor at th* work at ah ch the man making ipflleattM ara alplojad 


af Ihii applicant* 


•'!“ «< « t< la* ■ r . r all I nw al in rtoaffauii *ir*hkirw»* and hataarr. all who ara amph.yodan ar around 

ton. tour a*, a-aitart and all nthar rrhK hi >:<i.g urjmi. ar cumylai frairhl morrhandlw. or 
tad mnml ai.nre aatployaaa arui »■/-hria and »r*iaa rani ear eaiplayam. aadwatonwn at all 
jmt la waaaaMwaa waeh, riaalaar utaaMan raaai aa^tayae* and l..«d*ry_ that la parauna engaged in loading or unloading 
rkaadtaa ar rttour art nala in to ■* from aaj type a t vehicle. all c f dairy employ***, Inatd* and autaaoa includ- 

taaaaa j aad aeft drtak worker*. worker* ampkiyod la t<-* cr»»" ouru all otkn airkan aaaployvd In the roanufac 
tod fMiHkadtaa of toad milk dairy, aad ether pndum ■>. terminal ampioyaaa. cannery workara: and 

Mka ami why at lla bargaining poatlnm at tha allot a «nauiciili 11 rtqulira tha organ tut ran of auch othar 


bo aatdtad to wamlMi dip ta thta or g an li n e kn who :» a t nr. nor of tha Coanm uniat Party ar a aim I Ur aibver- 
ar laoda aaapon to than dactrtnaa Nor ehmii nr > ifwn ha atigibla la imnamnic who. bring a raat- 
aada, M oat a ritktart tharanl ar haa falird if -••• bu tnlonlion to an became or oho, having da* 
a tapan raraaaa who ran. laaar ur i- *ia a ungla loam or vohicle and pec firm work 
randora iperw.ru « t ■ rurchaaa product* and aail tha au» on their own 
drivara" (paraora who m rcaaectiun with ’h*.r rmtiu.moiil uoa rqjiprmoaa acid or laaaad br thair 
admtljr In a hick 1* uaad in wauir ar m inn in th# an r vlm at tkdr employer), ara eligible 
pro** t.> tha aa l ia f a r tion ur the Oer.r*; Vrrsmmt that edmutooe of auch individual* to 
• • »a Um waltara af tha tacai uatan Par*i« j *>. n more man oaa taaaa or vohicia may. upon 

*tad ly tha Oamaral Pmurt cnl in tv .1 .-nr- i.mhip. prong«d lurh prrama hire and am 
i. drlva a vohtole thatoaalvaa in conri.rmily with Nta pawvaUlaa rata al waaaa. haura aad 

...» •* * to tha 

■Unjp m HIM AO othar aamplie* ikki-iuiv i-. tha -poratton of I ha local union can ha obtained 
‘ - ' al Um prteao Htood aa Ska he m; lie tire »ial«*n«nt aad Supply Order funuahad hy Um Inlar 

Paa at aaf laaa lhaa Bd la charaad each applicant f >r m»m»nnic in thia Intamalloaal Whan tha Faa it in vxcoh 
tan p araant (MUI at lha ktoaJ ta* la payahla la Um talaraabniAi OtBc* TIi. fl 00 or tha Id* of iha tatal faa paid by a 
aaaaaar Banal i mn npaay Um iMueilha lor Charter T h aroofter Initiation Fee* ara paid an ta tha latamatioaal t rmc» on 
baton aktar gl M ar in at tha total fa* U‘ it la 

*■ al tatj aaata l«i par month aa aaak m o m bar pay.ng Jura muat ba paal by tha Secretary Trooaurrr to tha 

by tha Mb if tha aaanth tattooing 

af th* lataraationil Ofllc* a minimum of aarar, par eapita par month muat 

by Im LmrI Ubiflb 

wfS aat ha glraa ta any local uatan atuch la not m ronttnuoua good rtandmg tar a parted af at taaat 


wfS art ha gleaa ta any local uatan aluch la not m rontinuoua good rtondkng tor a parted af at laaat 

BiA feBWUb 

ta lar a tia ahartoup la a Looai Unko miiUe NOT UBB8 than glM and tha La cat Union Duo* 
haa B m aar Bkanlh for •im Ana rear I- 1 owing laa amt nr tn» < r»r«r aad tharanftoa MOT l .BBS tha . g3 M pei 
fan* -tod towa Muat ba lacotptet lar hy th* Lacal Unto'. Wreterv T-eiauiur laaarung tha Official Initiation ai d 
LaaaJ Vik.i om* «. payable hy the Mon.E* - .k ■* i.efnro the Or a of *S* molh In arrvnnr* 

i Um bm ara hi mu m um k r Seal i as Nil iai ftnalv OrSor *md bum 

ly aatalniahad a Jaaal Canaril >f hub Iriiaryiattoanl. auch CouacU muat ba given written 

mSh af tts Saflv 


JOHN P ffflU ||fIf. 


Avsm* N II 


vm 








AMS 








i.vmr (Tioxi to 


t ANN V tha <4 tha Mrt <i whi»h 'ha t-eii meaaig appdiaotlon ara aa^l< 


lltli MM mmI •44tvm 


mi ttua ippuciltta 


■Mfcsrv m mm mk 
m mt U^t Inti *ii 
i %m dNTlV Ml 


were!.- and natpara; all who ara eaaptayad aa aa er-atad 

■ vat-..--. — carryla^, * aweiveyang starcfcar.i'iae. or 

garage airkiri er.u aarviaa aklllra ampleyaae, warahouaemea <4 aO 
taahaMn. dMMaa| raaaa aafva yea* ana >'-auere. that la paracaia engaged ai leading or unloading 

ata aa la ar friar aay lypa mt vehicle an naaara of dairy employeea. mat da and oulaida. utrlud- 
w> where, wcrhare aaagtayad la lev Tain L.al.ta all oahar worhere rmmo-ved in Ulo manufac 
dairy other armur truck terminal amakoyaaa; aaanary work ara 

af lha all w -ai.'.ratiena reqai/eo tha orgaataatko of aurk other 


■i ttua argaaleal tea who la a member of tha Ccaaanunial foil ar a atmilar eubvar 
la thair laihutea Mar ahaII an• pr-aaa ba eligible h> mmhereblp arha. baing a raal 
a aeataaa tharaaf ar haa failed are hta mtanoaa la who. having do 

a la pee firaaa arha awn. leaar or >-thereto a atagia taam ar vehtala 
t’ataa. laetudmg Tend ere < person* * no porrhaaa predurw aad aatl the una on thair own 
Ian with it .rnp 14 . .meat aaa equipment sold ar leaaad by their 

y a.i oh tab la uaad in » bo>. ■ • o wart their aaapteyerl. ara eligible 

t- the aatMdacuan af the Oerwrel r-rr af auch Individuate to 

welfare af tha local uatlan Peia-mi «».. own mara than taam ar vahlele aay. upon 
filed bi lha (laaaral Praadrm to r.. ,<i mr> i enklp. prevlded auch perama Kira and am 
aad d-iva a ■ iky with tha pr aval Hag rwbef wagaa. bonraand 

la lha leaaUty 

atamp la tit ■ AH other aamd i« nrrnn . to lha uparallaa of tha local union can ba obtained 

at *e prvea I Mai aa the Ernuiunrv Niatemaat and Supply Order hwnlMad by tha Intar 


la chiwaed each applicant for iwn 1 rahip in thia later be Ueaai Whan the Fae la in aaceaa 
a paruaal INI) ad lha kata I faa la payable la lha latarnauux i -'Tra. Tha tidO cm lha »% ai tha latai faa paid by « 
nlur aaaat i-a ampaay ho Api.lualiaa for Chartar Thareaflr anon Faaa ara paid an la tha laternaUona 1 Office 

■aaa. affher II id ar w* ad lha lolal faa id M la la aaceaa c 4 tat U 

ad rid a Ik Ih aa maaabai paying ajaa louat ba paid by lha Saaalaiy-T roe a u rmr fm tha 

tha MRh ad the maalh fallaaing 

uaiaa ah tha raeaada mi tha Intamauoaial Office a minimum ad aavan par aapila par manth muat 

Mm UmI ihUM 

w 01 net ha givaa la any lea al uaien which a inni in i-ntinuaua good (landing tar a parted af at leant 

tee aharai I ^pliranta tor awmbarahip la a Lara 11 ‘i.ino moil ba NOT I Til than B 00 aad lha Laca) Union Uua 
llA paa mwnth far tha Urn vaar fallowing laau.j. -* of lha chartar aad lharaaftar NOT 1 Ml than UOO par 
' aad data muat ba rarefar ay the Local I'nian .-werotary• Traaa u r a r InaartUig tha Odtcie! Initiation and 
Lacal Uaawi duati ara payahta by lha imaicmn on ur betura lha Oral of lha atorIh tn advaaca 
■earn ar- -avaai i par partualar ahonama la lha taatraniow aa ihe ttemntaaei dtaiimwi aad happly Ordar aad alaa 

Dff—> Ba«4 

aa • to aaa ta already aadabl a Joint Council of ibie International. auch CounaU muat ba given wrtttan 


a Joint Council of ibie International, auch CounaU muat ba given written 


JOHN V. KJfOLHt 

M La a Uhi aa Aivaaa. N W. 


, Oawaral Secretary Traa 

M uiagtat I. D C 


vmwtmiF* 
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1NSTFI (TIONH TO OR< \* l/| 


vtatv CAJtsnnj.1 anb runuu tn* <har«rur r tha »<•■« 


'% appllnattnr ti ■ employed 


■tala imm «a4 aMria ad JoM CtvatU U araa and whether notihed of li 


Tka orgaalaMtan haa MArttar oeair a I* ‘-a-naUra rhauffroia ware- 
hern eat. catrMfw autuaaubitaa trucks. l auer* and all other value. 
tala, aulaanotira aalaa. aarvica and ihaml»r*r..a employee* garage » 
kind* employed In wasahouaa work. stockmen shipping r*x m employees. ai 
freight aiarrhaadiaa or *ther aaatartala on In nr lr.ui axv iv p» »f vehicle 
lag aafcMnwn. baawar j and soft drink workarl. krra employed in 
tiara. proraaaaag aala and dlatrlbutton of foul milk dairy and .ther prr«1 
ok bar amakaaa wbara Ika security of the ba gaining preitmna of th# a - . 
ararhara 

Ha paraoa a ball ba antitlad to mawibr r th. p trt this organisation *r 
lira orgamaattoa or au bam baa or tanda aupp* r* ; • thrir dm trines Nor in 
daat of tha United Maiat or Canada, ta not « . m*en thereof or haa failed 
rtarad aucb ataatuo baa aarauMad aatna to apae Prraoa wh<> - wo 
uader tha ]v. nadirtluai of tha InkrrnaUnnal Croon tm-luting venrtary pa 
behalf" and ownar-aquipanaot drivers' 1 para.oa ah. m connection with - 
aqulant-ail purchased mdapendantly b it * I..r I. u aard u. a* 
untaaa tha lornl union ran prove t . u» satisfaction of thr <. 
tta Wuaiid ha datnaiantal to the welfare if thr hast anion I’r't- 
Ooa or tha local union, ha permitted hr the tier,* ra. Preallr rt 
ra of lha Intarnauoaal ard dilva a tak.rta than. mi. it 
wurhlna rondlUooa of tha local ualona in tha local li 

i ha chart* *■* charter Mai and alarnp u *1*. DO All other hippies ■ 
tram tha Gonarai hacrwtary-Traa s u rer at tha {iticm uatart on tha Ran. tin 


An ImtiatMn fat <d not lana than HOI U char gad each applicant It 
af t>H tan parcaat <MV of tha total faa la payable to th* Ii.lrrntlua a. 
charier anaMhsr taoat arwenpany lha Applirali'wi f.ir Charter Tharaaftc 
tha Maa* boat* altb*r |l Nor !•% of th* !• val f.re if it it in evrrae of (25U 

A par raalta fa* of forty vents ( SO' par » • ■ Ui on each member pay. , 
Intamationnl UAca bp th* Ihih uf th* aaorth following 

Ta he carrtad aa an activa local union on lh* records uf th* Internet . ■ 

ha paid bp lha Lnoal Union 

Rinanria! eaatalano* wilt no* ha given to any local union wh.ch ,• : 

ala ataatha 

Tha India tkan tea chnraod applicants fur membership to a Local 1’>i, - ■ 
ataal ho HOT (.JEM than gxav par Inanth f ■ the nrrl year fnl’nwtng 1 m.i» 

—ailh. AU initiation faaa and duaa nun ha r*rn tiled for by the Local l>.:> - 
Dan Mampa la. tha Duaa Booh Local I’nwn dura tre payable hp Hie rr.en.m 

OetaataMi or* repa a aled ta pap pnrtkaler .illeaUan la lh* in*traettana on lb' 

la etttaa aa tawna where ihart aa already tatab..ah*d a Joint Council • 


-i nelperv s’." whn are er*;" -era nr or ar--*und 
v.: ( ur conveying frr.ght, merchandise or 
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14r. T. *. Whitford, Cm. .Sic.-Trati. 

Railroad Oparatiag Craft* 

409 South Oaarbora St. 

Chicago 1. niiaoi* 

Daar Sir aad Brothar: 

Yoar commuaicatioa of March 3rd ha* boon racaivad. 

Pro*idaat Hoffa* at tha pracant tima, i* out of tha City 
aad will aot ratura uatil loma tima aftar tha 23rd of 
March. At that tima 1 will ba happy to bring your 
commuaicatioa to hi* attantio*. 


Fratarnally your*. 


H. J. Gibbon* 

Exacutiva Assistant to tha 
Gcnaral Prasidant 

HJG/yh 
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r. lAauaat 


t. w. wHiTroaD 

f.rivra ( Jrrr>larv T)i«nfr 


United Railroad AW Operating Crafts 

n 4 TiON AL OFFICE 

SLITE 17! • MS SOUTH DEtRBORN STREET • CHICAGO 5. ILLINOIS 


"arch ?. 1959 


Xr. Jf''" Hoff a, 

Louis'-tri Aver.«,1'.". 
War'" — ton, 1, E.C. 


Dear Sir; 

1’esrly ayt-E-r ] cs passed rlrce I talked to you in regards to the 
above ur.ior. which haa spent the pest seven years trying to indust¬ 
rialize the railroad employees. Court battles have been many with 
or.e case ging h-f^r* the U.S. Z'" v Court, where that court ruled 
"no Jurisdiction" but referred ua to the Secretary of Labor. A hear¬ 
ing was set. by ‘he Secretary and our cqsj was heard before him or 
rather I ahould say the case was heard before "RELA? end labors good 
friend George K. Harrison. A 3 you will recall the court cases and 
the hearing before the Secretary of Labor were whether or not we met 
the rational in Scope status, a phrase which is four.d through out 
the Railroad Labor Act. 

It was while the hearing took place that I called upon you and ex¬ 
plained to you of our struggle and what we were up against. As you 
predicted the case that we presented received a M no merit decision". 
Ib- decision was reached by a comparative basis regarding the size 
f cur un.‘ 0 — 3y 1 sing this sane comparative cps's there ere quite 
a few of other ao called standard organizations that v; uld not be 
national in scope if they were put on trial as of today. However we 
brought this out in tha transcript and the opposing attomies came 
back with that there is no decertification clause in the act. Under 
the procedure which we were forced to follow I now see the basis 
for your ore 3 ' cti-u.. 

"At thl8 writing our attor^iea advise that no recourse by 
the way of the c:urta or by the Secretary of Labor Is advls- 
eble, for in their op^lnion the act must be amended or a 
change in piIcy before a fair hearing could be expected" 

Ac you ateted we can not make the grade alone. The only evenue open 
new is to affiliate which can give ua the"natlonal in scope 3tatus" 
or to become a division with in a union who ha3 or ‘- elgiblt to 
::crtlc2;ste i;. the dest-nation and selection of the labor member to 
the Railroad Adjustment Beard. The Teamsters as you know are such a 
union oy birth right arid I am sure that our people are ..-'-.lrous in 
'ivln.o- sn Rff ‘ 1*» .icn. 

In r er.erel I car. net 1 -nestly say that the railroad people deserve- 
tne resistance t i.t I *x raking of the Totutsters out I feel that 
they vtuld be greetful and worvy of a chance to better themselves. 

I arrive* at this view point, for when one locks at their past and 
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(,tnerml Watlii >T» Hmrti 


United Railroad © Operating Crafts 
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-resent leaders', ir it Is un eratord wl \ ti dr attitude end Interest 
has be . and is still at the lcwest ebv lr. the labor field. Rather 
than edu'.atlnc the -.eobera.ilp of £'.>-•£ union policy they have done 
‘’■ Pro; rut teach unfair ’poor tc.tics in rdfr thrt one slater urior 
i.ht raid the members;:!r from another sister union, by selling out 
r by «cceptir-r vnrk performer by en.rloyec-s or --.embers f the sister 
union and accenting a package deal which looks good to the rivrl ices- 
bars but actually is -r.ly bait to lure them. 

I or. sure that y>v are aware f the con i r.y union set up, the insur¬ 
ance reels, loyality bonds end the bargaining that the brotherhoods 
pretend to be d>in ; . I will r.ot mention their strlbes for that voulc 
be ar. insult to the w~rd strike itself. I only call your attention 
to the above procedures and practises n I ex: convinced this why 

the railroad men are without in J .: rests / i£ 'inch de.._-rblo tatics are 

directly responsible f;r their tttitude Und further the decline in 
the Industry, ho union on the rtilrrad today has or is preparing, for 
a tcv.crr*v, therefore the r.or work only for today. 

I. ; .*vld create e zeilresd division with us w.oich would give us 

national scone recognition ve are confident that we conic pusrentee 
100,000 r.emb-rs within six t-... ths without te.<l- n co ntract. By open- 
in- our doors a..' letting the rails 1 tar that ve are national in SC' _:e 

w*-uld put ua well on the arch for about 400.0CC vhorr ve can represent 

by heir..' th_ .eti-nal i.. scope status ar.d admitting membership to 
3e cra.'te. The latter we comply with. Tula is where the brother- 

h<* da slipped up and a union that Is nati :r.al in scope and admits em¬ 

bers to those crafts (namely the Engineers,Conductors,Firemen,Trainmen, 
&- Switch or.) can really take over the railroad field et brotherhood ex 


L-'kiy_; t- t..e ..uture tils dlvisl'n can Include the eirlii.e employee 
which r!sb come under the Railroad Labor Act. The airlines are cer¬ 
tainly ■ ir.g to he the largest carriers transporting pes^engers, rail 
and exuieso. how large the airlines will become in the future is only 
a wiic q-eas at this time cut it is for certain that they v;lll be 
larger than the reilrced industry is today. 

I knew that you are e uusy man end. a man with many problems but I 
trust that you will take time to consider the ~ -"pibilitles cf creat¬ 
ing 8 rsil end air division in the Teamsters or some other ..cans of 
affil'cti'.n where by ve cay Industrialize the railroad people. We 
have locals through out the reiIon and members in all key cities and 
cr all principal re Urea’s. There also is a movement under way in 
Csria-a s’ -liar t < urs end the officers '-f this Canadian \ nion are 
c1js«i friends with us. 
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Giving tl.e ra 1 lrcad men an 1 .^uatrial 
of their problana and also will eseetl 
resent brotnerr.'<■ d uni-ns reelize 
but cax r.ct ret to-ether fer it -reana 
have to atep down. I believe that some 
with ua if euch * . ovenent wes to teke 
leadership thet they could have faith 
vent what v~ Leva witnessed with the r 
be =”eat for the Teamstera in more way 
air rnd rail nerd the lea* rshlp 
and time a^ain displayed. 


union will heal nearly all 
y help the industry Itself. 

and knew vhat should be done 
that quite a few officers will 
of the unions woulc throw in 
rlace that had u:‘ 
in. Industrial! zlr.tf/wb* 'pre- 
eilroads and such a move would 
s than one. The employees of 
that the Teemsters have time 


I can meet with you at eny tine st ary place (preferably New York) 
f^r t ciacursior. tj ...urt'.er e overent ss I \cv_ outlined in this 
letter. 


3incf-rel 


T.W. Wlritf-ro 


P.3. I enjoyec ycur article "Spec 1 el Renert in the February issue 
in the Teamsters me-azine? 
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March 6, 1959 


Mr. J. P. Caxbarry 
Orlaad Rd. 

Rochaatar, Naw York 
Daar Mr. Carkarry: 

I hava your communication of March 3rd. and ahall ba 
happy to hava your fiald rapiwantativa, Waltar Ruaa. atop in 
and hold a prallminary masting with Harold Oibbona, my 
Exacutiva Aaaiatant. any tima ha ia in tha City of Washington. 

In tha avant thara ia anything that should ba brought to my 
attantion or handiad diractly by ms. 1 will at that tima mast 
with Brothar Ruaa. You may advisa Brothar Ruaa to contact 
Mr. Qibbooa diract aa to tha data of auch a masting. 


Fratarnally yours. 


Jamsa R. Hoffa 
Oanaral Praaidant 


JRH/yh 

Ml 
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June 20,1958 


_ X_ 


Hr.James Hoffa,President 
Brotherhood of T&amsters,International 
25 Louisiana Avis, 

Washington, D.C. 


Dear Hr. Hof fat 


During the month of April,this year,a hearing was conducted 
by the Department of Labor relative to the eligibility of 
our organiiation oualifying for the right to participate in 
the selection and designation of the Labor Members of the 
National Railroad Adjustment Board.During the course of the 
proceedings, George Kochmar,our Jersey Area Manager and Inter¬ 
national Field P-opresentative and T.'.r.Whitford,our General 
Secretary Treasurer visited with you at your office. 

This comnunicabion is to thank you for the courtesies extened 
to both these men.I regret that duties at the Hearing would 
not allow me to acoortpary them.The entire subject matter of 
which you aen di“mssed definitely should be explored by all 
parties concerned.I feel certain that it will be to our mutual 
advantage to do so. 


When it is convenient for a personal discussion,I shall be glad 
to discuse the entire matter with you. 


Most Sincerely Yo 


yf 

y. Or 
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V.P.Carberry, "President 


MEMBERSHIP TO 


ALL 


RAILROAD EMPLOYEES 





JJntet- (Jf)f) ice (Communication 


From: HJOibbons 
Mr. Tbbin 


tfm Itl* umu of llM Osnsrol Pr*»id*nt 

Dots 2/20/58 

f United Railroad Operating Crafts 


Please examine the attached and let me know if we have any 
stake in these hearings. 



NITEU STATES DEPARTMENT OF UHOK 


Washington 25, 0. C. 


In tha Matter of t 

THE UNITCI) RAILROAD OPERATINO s 

CRAFTS 


Fil l D AS PART 
Ol I HE RECORD 
FtB S 1S58 

. 7 - - - 4 — 4 - 

(!>•(#) 

k ,*.'A 

Chtrf liHJtMfl r JuUfMff 


NOTICE OF HEARINO 


Claimant 


WHEREAS, THE UNIT 1 -!) RAILROAD OF'-RATINQ CRAFTS, having its 
axacutlva offlca at 60 S South Daarborn Street, Chicago 5, Illinois, 
through J. P. CARBERRY, President, has made claim that it is entitled 
to partlolpata in the selection and designation of ths labor members 
of the National Railroad Adjustment Board as provided in Section 3(c) 
of tha Railway La tor Act, as amended (1*8 Stat. 1185; U5 U.S.C. secs. 

151 st aaq.)i and 

WHEREAS, Section 3(f) of the aforementioned Act provides thnt 
in tha avant a dispute arises as to tha right of any labor organisation 
ao to [>srtlol(>ate, the Secretary of I>abor shall lnvestigata the claim 
of the labor organisation to such participation and If the claim In his 
Judgment haa merit, he shall notify the National Mediation Roard 
accordingly; and 

WHHtKAS, it appears tiiat a disputa concerning the aforesaid 
Claim of tha UNITED RA1LRDAD (VKKATINO CRAFTS has arisen and that 
Investigation of the writs of said claim woull be facilitated by a 
hearing at which ail partlia In interest will have full opportunity to 
pr^a.int facts in support, of or in opposition to tha claim; 

NOW, THErtEFOrtK, 

A hearing upon tha question whether the aforementi ined claim 
of the UNITED RAILROAD Ol’ERATINO CRArTS has merit will be held in Hoorn 
of the Department of Labor Building, Constitution Avenue at 
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Fourtaanth S tract, Waahington, D. C., conmancing at lliOO a.m. on 
March 5. 1958 bafora Clifford P. Orant whom I haraby doaignata to 
praalda aa tearing offloar. 

Tte olaiaant labor organisation and all othar partlsa in 
lotaraat my *>paar and partloipata In tha tearing in paraon or by 
thair attornaya or othar ropraaantatlvaa. 





AyTM-NISTRATIVE _FJLE V 



January 14, 1999 


Mr. Joaapb V. Morgan, Ganaral Organlzar 
Intarnational Brotharhood of Taaaatara 
515 M. g. 178th .‘itraat 
North Miami Baach, Florida 

Daar Sir and Brothar: 

Kncloaad you will find a copy of a lattar addraaaad 
to aa froa Frank Fltaalamona, which la aalf-axplanatory. 

Will you, at your aarllaat convanlanca, lnvaatlgata 
tha contanta of thia lattar and raport your findlnga 
to aa? 

Fratarnally youra, 


Jaaaa X. Hoffa 
Ganaral Praaldant 

JRH/alh 

LMS 

Bncl 
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January 14, 1959 


Hr. Joaaph V. Morgan, Ganaral Organizer 
latarnatlonal Mrotbarhood of Taaaatara 
SIS I. I. 178th Straat 
Worth Mlaal Maach, Florida 

Daar Hr and Mrothar: 

Incloaad you vlll find a copy of a lattar addraaaad 
to m froa Franh Fltaalmona, which la aalf-explanatory. 

Will you, at your aarllaat convenience, inveetigete 
tha coatanta of thia lattar aad raport your flndlnga 
to mm? 

Fratarnally youra, 


Jeaae 1. Hoffa 

Oanaral Praaldant 

JRH/alb 

LW3 

la cl 


k 







tf* January 7, 1956 


Mr. Jamea R. Hoffa 
Taamatara Headquarters 
25 Louialana Avenue, N. W. 

Waahlngton 1, D. C. 

Dear Sir and Brother: 

Upon your direction, I called a Mr. Buchanan at Leeaburg, 
Plorida, in anawer to a call he made to you. 

Mr. Buchanan thought he waa talking with you, and in 
our convaraation, he pointed out that he waa with the 
National Agricultural Tranaportation League. He waa 
vitally intereated in the outcome of what waa going to 
happen with the haulera tranaporting exempt commoditiea 
out of the State. 

I might aay that ha prevailed upon me to keep our con¬ 
varaation in atrict confidence. The growera and pro- 
ceaaora he represents would not look with favor on hia 
aoliciting the aid of the Teamatera. 

In hia converaation he requeated a meeting with you or 
your peraonal repreaentative. I auggeated Duaty Miller 
or Dick Kavner or aomeone of your own choice to have 
auch a meeting baaed on hia aaaurance that a program 
could be worked out to enliat these owner-operators 
end drivers, a» such, to become members of the Teamsters 
Union. 

After exploring this situation, I would suggest that 
tha person you designate call Mr. Buchanan at Leesburg, 
Plorida, at DI 3-3981 to arrange such a meeting. 

If there la anything further I can do in this matter, 
please advise. 

Fraternally yours, 


-»'■'*» f 

Frank E. Fitzsimmons 
Vice President 

PEF:mhi 
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TTWIT3D milk producer*s guild 

DFRR PARK, WASHINGTON 
< JIM D2IUK 

Mr. Frle Radcllff 
Teamatera Building 
Oennev W*v 
Seattle, Washington 

Dear Sir: 

In our recent telephone conversation vou asled for a letter 
describing the conditions of the dairy farmers In our area and 
the reasons wh* we wanted to af^lllst* with the International 
Brotherhood of Teamsters. I believe the best way to do that la 
to give a short outline of what has taken place In the last five 
ye ars. In 19*>1 and 1 Q*Ui conditions in the milk business were, 
a small surplus of milk and the processors started a milk war at 
the expense of all of us prMuce"s, this bankrupt many and also 
made us realise that In order to live on a standard with the rest 
of tha population of this country we must organize. At this 
time the Spokane Milk Producer’s Association was founded with 
the Idea that In time we would have sufficient strength to handle 
our own problems but as the organization grew In numbers we found 
out that we had no real power and the organirati-n then became a 
haven f or the processors ”ves men”. 

In 19 t >*> the board of our local unit met with Mr. Dustin of 
the A. P. L.-C. I. 0. here in Spokane. He explained to us that 
we were small business men and therefore we could not Join their 
union. 

In the spring of this year, 19^8, we received word that the 
International Brotherhood of Teamsters had granted the Tri- 
State faster Dairy Farmers Guild of Milford, Pennsylvania a 
charter. Immediately we contacted Mr. Cartwright, the Executive 
Director of the T-l-State Master Dairy Farmers Guild asking for 
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pertinent information on the procedure of obtaining a charter. 

He wrote a lette** which we took to Mr. Abe Ruhl, the secretary 
of the Teamsters of Spokane. It wan his personal opinion that 
as l^ng as we were since-e and as long as the International had 
granted a charter to one group of dairy farmers they would grant 
us one alsoafter we were organized into a group, particularly if 
we had the majority of the producers in this area signed to our 
organization. 

On August 11, lh5ft the United Milk Producer's Guild held its 
first meeting which consisted of IS farmers. Plans were made for 
the methods to be used in organizing and the building of a found¬ 
ation of our Guild. The officers elected were 3rvin Dyck, President; 
Millard West, Vice President; Jim Dzluk, Secretary-Treasurer; and 
trustees Kenneth Doggett, C. F. Phillips, and Grover Clark, 

Initiation fee at the present time is $5.00 per farm and no dues 
until we obtain th« charter i*rom the International. However, at 
the meeting of November lh<fl donations of $5.00 per month were 
asked for the hiring of a man on a part time basis to sign more 
members. The response was terrific. Almost every member donated 
immediately or promised to do so as soon as possible. Some are 
even enlarging the donation (see enclosed letter). The results 
of this are that our field man is signing 3 out °f 4 parties 
contacted. 

The full cooperation of the Guild members is a most amazing 
and gratifying thing to see after being in other farm groups. 

They feel that at last we have an organization that can and will 
do a Job of getting them an equlttable price for their milk and 
decent conditions for them to operate under. 

We, as dairy farmers, are being discriminated against by the 
processors, Spokane Ml^k Producers Association and the United 
States Department of Agriculture, and some feel that the 
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SDokane Health Department haa not treats l them Justly In the 
recent action charging them with watering their milk. 

We hare our Investment, time, and uaually a lifetime of work 
and aavinga in a business that the orocessor can destroy any d*y 
they feel like It. We feel that although we are selling a product 
to a handler, we are selling mostly labor In that product. 

We hare been in communication with Mr. Cartwright both by 
letter and bv telephone. He haa sent us a copy of their by-laws, 
oontractw with the processors and court records of the Superior 
Court of Hew Jersey when the handlers tried to tie them up with 
lnjunotlona. Their local ”^>9" won their case in that trial. All 
of these oontracta and records are available to you at your request. 

On November 10, la^R Mr. Cartwright called from Pennsylvania 
Informing me that Mr. Jack Backus, a Vice President of the Inter¬ 
national had requested us to call Mr. loner Mohn In San Francisco 
and that we should make every effort to get our Guild affiliated 
with the Teamsters as soon as possible. The Information I 
received from Mr. Mohn’s secretary was to contact you in Seattle. 
After contacting you I learned that the Spokane Milk Producers 
Association, In cooperation with the processors in Spokane, both 
Independent and cooperative, have entered Into a plan to take over 
all the hauling of the milk and also build a small plant to dis¬ 
pose of anv surplus milk that might occur In the flush season. 

Thla means that anv producer that Is not a member of the Spokane 
Milk Producers Association cou">d not ship any milk and that of 
course would atoo the enlarging of our GulM This plan appears 
to me as slmoly a "amoke screen'*. It could not possibly work 
for any period of time, but It could give us union-minded people 
a real aet-back. 

Our immediate problem is this: In the first six weeks of our 
existence we slgred 120 members to our Qul’d on the proposition 





that we would receive a Chanter from the Teamatera for our own 
local. Wow we feel we have nothin* to aell until we receive that 

Charter and can show the remaining pr^duce^a that thia Guild ia 

a going concern and that Me mean buaineaa. 

We hav* engaged Mr. Max ^tter, who le the leeding union 

attorney in Spokane. Ha la in complete eympathy with ua and feela 

that wa can ba entirely auccoaaful in our cruaade. 

Tha price that we are receiving for our milk today ia the 
loweat in actual figurea that it >han been in tan veara. then add 
tha rlee in coat of machinery, tncka, taxea, living, etc. you 
can realise the financial conditiona that the dairvmen are in. 

A good manv dairvmen have had to trv to make enda meet by taking 
on outaide Joba whi 1 a their wives and children milk the eowa. 

Pive yeara ago there were 12^0 milk producera in thia milk 
ahad and todav there are leaa than 8^0. Thia meana that in order 
for the remaining producera to protect their property we muat 
work from 10 to 1U houra a dav milling more cows, which in turn 
createa a aurplua and further denresaea our price. Thia merry- 
go-round muat atop] We feel that agriculture ia a very important 
part of thia country 1 a economy, and when the farmera cannot buy 
tha machinery, etc. ha ia aerioualv handicapping the laboring man 
in the factoriea and everv other buainaas and community. 

In our opinion the Spokane Milk Shed ia the ideal place to 
atart a naw venture like thia, due to the fact that we have very 
little aurplua milk and thia would make the problema involved ao 

more aimple.then in large aurplua areaa. 

Pleaae do everything poeaible for ua in obtaining a Charter, 
aa every dav that paaaea without it makea our goal that much 
hardar to reach. 

Thank you for your cooper-tion »nd if you need more inform¬ 
ation pleaae let me know. 






■EHmmi'iitMDEpi 


m 


tmiitm v 11 n ini iiiiicii MiimioN 01 itioi 


August 21, 1 959 


>MINISll.~.iVi 


/ 

\o — 


Mr. Harold J. Gibbons, Executive Assistant 
to the General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N. W. 

Washington 1, D. C. 

Dear Sir and Brother: 


% TTW W- 


In reference to your communication of August 19 with enclosures regarding 
proposed conditions for affiliation with our organization by the Bartenders, 
Maids and Culinary Workers Union Local 598 of Oakland, California, I spoke 
on Tuesday, August 18 with a Mr. Harper who Identified himself as a 
public relations man and executive manager of this particular Local. 

I would like to point out that this Is strictly a colored Local of maids, 
bartenders and culinary workers, with a membership of approximately 
275 people. My advice to Mr. Harper was that this organization should 
properly be affiliated with the International Culinary Workers Union. 

I then spoke with Tony Ariselmo, Secretary of the Local Joint Executive Board 
of the Culinary Workers. Tony Informed me that this group has given the 
Board considerable trouble by submitting contracts and letters, stating that 
they are In a position to supply maids, bartenders and culinary workers. 

The most recent Instance was a large hotel now under construction In 
San Pranclsco, named the Jack Tarr. They communicated with this outfit, 
advising them that they were In a position to supply the culinary help. 

I also told M’. Harper of our close relations with the International Culinary 
Workers Union and that we were not In a position to Issue a charter to any 
organization In that line of business. 

Fraternally yours, » * 


JJD:r 


Joseph J'f Divlny 
Vice President 
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Mr. Harold J. Gibbons, Executive Assistant 
to the General President 
International Brotherhood of Teamsters 
25 Loulslane Avenue, N. W. 

Washington 1, D. C. 

Dear Sir and Brother: 
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In reference to your communication of August 19 with enclosures regarding 
proposed conditions for affiliation with our organization by the Bartenders, 
Maids and Culinary Workers Union Local 598 of Oakland, California, I spoke 
on Tuesday, August 18 with a Mr. Harper who Identified himself as a 
public relations man and executive manager of this particular Local. 

I would like to point out that this Is strictly a colored Local of maids, 
bartenders and culinary workers, with a membership of approximately 
275 people. My advice to Mr. Harper was that this organization should 
properly be affiliated with the International Culinary Workers Union. 

I then spoke with Tony Ariselmo, Secretary of the Local Joint Executive Board 
of the Culinary Workers. Tony Informed me that this group has given the 
Board considerable trouble by submitting contracts and letters, stating that 
they are In a position to supply maids, bartenders and culinary workers. 

The most recent Instance was a large hotel now under construction In 
San Pranclsco, named the Jack Tarr. They communicated with this outfit, 
advising them that they were In a position to supply the culinary help. 

I also told M’. Harper of our close relations with the International Culinary 
Workers Union and that we were not In a position to Issue a charter to any 
organization In that line of business. 

Fraternally yours, » * 


JJD:r 


Joseph ff Dlvlny 
Vice President 









August 21, 19S9 


Mr. Frank .7. firewater, President 
Joint Council of Teamstsrr No. 28 
553 John : trout 
Seattle 9. /.aahlngton 

Oaar 'lr and Brotiar: 

1 hava racalvad official notification from Harold J. Gibbons, 
Exacutlva Aaslatant to the General Praaidant, to ba present and 
chair tha na:ct ma.nbershlp maatlng of Local ’Jnlon No. 130 on 
Tuesday. September first. 

I will arrive Monday evening, 'ugust 31 at approximately 7:00 p. 
via United ’lrllnar "light fiB?. T would, therafora, appreciate 
your making a single raaarvatlon for na at tha Olympic Hotel for 
tha nlghta of August 31 and "aptanber first and forwarding me 
written confirmation of sane. 

Fraternally yours. 


k Joseph J. Dlvlny 

Vice President 



cc: Mr. Harold J. Gibbons 
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August 19. 


Mr. Joseph Diviay, Vies President 
International Brotherhood of Teamsters 
Tsylor Street 
See ¥ raoclsco. California 

Dear Sir aad Brothers 

Attached Is a copy of a "Proposed Conditions for Afflliatlos 
submitted hy the Callforsls Bsrtenders. Maids and Culinary 
Worhers Union Local 598 To the loteroaatlonal Brotherhood 
of Teamsters. 

May we hare your comments sad advice on this T 


Frsiernally yours. 


H. J. Qlhhoos 
executive Assistant to the 
Qeneral President 

HJQ/yh 

Coc. 





, > j California llarli'iiders, Maids & Coliaan Workers I'aioa 

J 5075 *HATTUCK AVCNUI • OAKLAND O. CALIFORNIA 


OfflClM 


ADAM N fADDIN 


Tiliphoni OLYMPIC B-7081 

August 16, 19bS 




illM Mr MrYATT JR 


ISAAC HUDSON 


<Mt« D>*«crmi 


4 (MAY KOVAL. 


kutm o jrprcKics 


WILLIAM K OKIITII 


Nr. Jamas &. Hoffa, Praaidant 
Internation Brotherhood of 

Taaaatera 

26 Louielane Avenue I. V. 

Washington, D. C. 

Dear Brother Hoffat 

Regarding tha propoaad conditiona for affiliation 
aubaittad by tha California Bartandera, Naide and 
(Xilinary Workers Uhion, Local 596 to tha International 
Jkatharhood of Taaaatera. By thia communication we 
era seeking your personal consideration in tha way of 
assistance in recognising tha full impact of tha survey 
and conditiona. Tha proposed aubaittad for affiliation 
contain tha aoet humble and eiaply language. 

Tha conditiona of tha survey actual ravaal Ion* unwanted 
suffering and lack of representation that unionism seek 
to sarva. 


As raaourcaful as the International Brotherhood of Taaaatara 
ars; tha unorganised workers ha>e every raaaon to baliava 
with eoaa asearanca that the brotherhood of Taaaatara will 
give every itsa its daaarvad evaluation. It will also 
find it possible to support thia cry of tha crying thousands 
of working people who wa have identified and brought ta 
yoar attention their condition of welfare and existence. 

Tours,, truly, S , 

7, L. . . 


Brother Adam NcJfcddin, Jr,.'(president) 




FkOVOSAL COILITIOIS FOU AVrlLlaTIOl SUBMITTAL BY TKA CALlFOilllA 
aAkTULakS. MAILS AIL CULIHAkY WOEAeKS UliOl LOCAL &98 A. 

TO On i«T*klATlO«AL aBOTH kHOCO Of TaAMSTERS. 

1. Th# California tortinJtri, Maid* and Culinary Work#r• Union la 
a bonafida and lndapandant Ubion at praaant operating in Alaaada a d 
San franciaeo County. 

Tha Union haa an aatabliahad aaabarahip in tha eoove araaa ate .ad. 

269 worker# of which aona 116 ia rapraaantad by propoaad contract# now 
being n#cot la tad. Thua oelng aatabliahad aa an lndapandant Union on 
tha praaiaaa of tha above activitiee and tha following*! 

(a) Manner tha naad for union rapraaantation daairad. 

(b) B>e potantiai unorganised workara in tha fiald of culinary work. 

In thia propoaai tha California kartandara, Malda and Culinary Workara 
'Jhion aaak affiliation with tha intarnatlonal Brotherhood of Taaaatara. 

Sarvey 

(a) Tha Union la aatabliahad and decicated to carry out tha wiahaa 
of tha workara it now represent, and organise tha potential unorganised 
workara aa tha raaulta of a requested survey oy different group# in 
▼arloua location#. Tha survey w#a aada by tha President, Mr. Adas 
Mcfaddln, Jr. ann tha Vice Preaideet, Mr. Laroy aaehlngton. Tha fncta 
tha survey revealed are Uie following#! 

(a) In lorthern California 4,600 worker# in tha culinary field are 
unorganised. In Alaaada and San Francises County wher* tha Union 
la aatabliahad tha potantiai unorganised are i,600 

(b) In Southern California tha unorganised are approxiaataly f 000. 

The total la 11,000 auch workara. 

(c) Tha Union v> a in coapllanca with tha roquiroaanta aactlon 9 (T) 
and (0) of tha Matlonal labor halation# Act on Juno 10, 1959. Trou 
that tlaa until praaantly tha tkion aalntalna a bargaining poaltlon 
with noro than two-thirds of tha workara whoa it reproeante. 

(d) D»# attached docuaenta aay ba conaldarad aa a part of thia 
propoaai. 

1. A propoao 

2. A constitution 

Union Volley 

(1) To organise any and all unorganised workara in tha culinary fiald 
having no regard# of race or national origin. 

(2) Maintain a paaltian af rapraaantation in the institution of Union#, 
frograa Ta Organise 

(1) With tha advice and aupport of the Union which wa aaak affiliation 
or aa an lndapandant union reach tha potential unorganised worker 

in their entirety for nenberahlp. 

(2) Iqulp tha union with tha noceaaary fecllitiea and reaourcea requiaed. 

(3) latablleh locale in aach coanunlty where the need aay exalat. 

(4) To eatabllah a Union in keeping with Intra Union working ralatlona 
with other Uhlona i# aach location wherein a local aay be eatablishad. 

(5) To aqulp the bar at the union headquarter# for training and brueh 
up actlvltlea. 


r 
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1 laaidiato tiililtDCt utctd. 

1. Soaa aaoataatlal aid to aalntaln ttaa union praaant poaition, in 
oollactlna oargaining whiok ia a ataadard wa r a daaaau aad poor 
woralng coaditioaa. 

2. Hrpara to do what aay bacoao nocaaaary to gain recognition 

• 1th tha aaployora «ha hava aot yat raquaatad a bargain In* poaitioa 
•ith. 

Iha caaao for tha union praaant aoad ia tba roault of a plckot 
liaa for two vaoka to gat recognition. 

4. Coat for porparation for collactiva bargaining and Bargaining. 

B. Tha raqalrad and nocoaaary aappliaa ana cont&cta for organicIng. 

6. Maiataing a tfeloa of flea haadqaar tara. 

7. Xha overall objective la ta bring into tha fold 52,000 culinary 
•orkara anorganiaad rapraaantad by tha California Bartandara, Maida 

aad Onilaary Workara Union affiliatad with tha intarnational brotherhood 
of feaaetare 





Purpose: (a Represent working condition. 

(b Mages 

(c Employment benefits of said members of 
Local 
of slad 


The officer 
Presiuent 
Vice President 
secretary 
Treasury 


organization will be: 

(e) Business Agent k Grg. Director 

(f) Business Agent &. Assist. Direc. 
(g| Field Coordinator 

(hj Corresponding Secretary 
(ij iergeant-of-..rms 


Duties of ofiicers as uefined in ’’hobert Rules and Oraers 
To be amemded by choice of organization. 

(a) Board of Directors 

(b) Board of Directors outies: 

(1) Policy Making. 

(2) Carry out saiu policy. 


(a) Any and all officers may be recalled for failure 
to carry out duties of their respective ofiice by a 
majority of members present at a regular meeting. 


Term of office: 

(a) President and Vice President--Four ( 4 ) ye«rs, 

(b) All other such office--two (2) years. 

Membership by application only: 

(a) negister voter 

(b) Engaged or have been engaged in the positions 
represented by Local *596. 


Membership fees and aues: 

(a) Joining fee—*90.00; Ma^iumjminimin *35*00 

(b) Due s: 

Minimun .4.-5 

4 nm 2* rvr 1 

reiAAUill • V/W 

■rent m..y tot exceed wiuu.uu per year, per member. 

To be levied only by unanimous approval of the member¬ 
ship of Local 59ft. 

(a) Fines for not attending regular meeting may be 
levied not to exceed *2.00 per meeting. Depending 
upon cause. 

Authorlz 1 11 on for bargaining aeman is ah.>11 be made by the 
members, such demands shall be excised, by the board of 
Dir ctors. 

Ratification of contract terms will be decided by the 
majority. 

Salary and compensation of said officers; namely. 
President, Vice President, Secretary, Treisury, Grg. 
Director, k Assist. Director, Field Coordinator and 
Corresponding Secretary shall be determined by the 
Board of Directors. 

By-laws and rules for said Local 596 shall be adopted 
in the form of resolutions by the majority of its 
members at a meeting to be called by the President 
within sixty (60) days following adoption of this 
constitution. 

(a) The by-law which maybe adopted shall be in keeping 
with each article so stipulated in this constitution. 
Each member of the union shall be entitled to vote at 
each election of the officers of the union. 

Authorisation for strikes shall be by majority of 
membership; voted by ballot. 

Authorisation for disbursement of union funds shall be 
in the authority of the President, Becretary and 
Treasury. 

Meeting will be held monthly by the majority of members 
which are in attendunt ana in regular standing. 





Par* <■ 


Constitution 


(8) Special nesting nay be called by President 
and Vice President when th«ir opinion is such 
th t it is in the best interest of the union. 


DATED 


AND SIGNED BY: 




mi puitKisi oy 

tt* CaLIFCIBIA aARTEIEEfcS, MAlIS aHD 
CULIBaSY VCHXrJ-.S UIIOB. 

LOCAL 59 K 


In the internat of giving strvice to the employed and unemployed, 
who now do atrva and have served in the Jobe, designated by crafts 
that this onion represents; we the union have baen prompted to eo 
organise ns an independent body, as a union, to becone a part of 
the laatitutloa of unions under the premises of what wo represent 
ns a union, which heretofore has not been represented, but spell 
ont the enuea and represent the cause of true unionise. 

A fair nppraleal has not neon evaluated in ceeping with the economical 
oondltion and nppraleal of the wants end needs of those who ere 
primarily effected in the identity of our repreeentetlon. 

Among renson which have prompted, the enployeo. end unemployed, the 
people of the community and the membere of certain coamunltlee 
to preier an independent local orgenlratlon to that of e national 
orgaalxetlon of a union has been respected end treated es a desire 


lte farther purpose is to deal with local conditions on community 
lnvels. Conditions that the greet national body may not reach in 
due tine to prevent welfare harm to the individual worker in matters 
of griovancae end dismissals. In such matters stated in the letter 
end all others la purpose, the sic end ground root representetien 
Is a necessity in the functions of true unionism. 




la compllance with ■Sstlouel Laoor 
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International Brotherluxxi <>/ 

EAST COAST DISTRICT 

wo. t-im 

132 Nassau St* 

York * v ork 


Aun.at 12, 1 


International rrctharhood of Teamsters 
Louisiana Avenue 
. Aashiarten 1, D.C. 

Dear Hr. Hof fa i 

Wa are a rscwtly for»f»d Seamen's ikiion haring a member- 
ahip at present of about 300 full hook menrers and 1,000 
a rt. I ■j.ijr oald asm^er*. 

Our Union was or-an' ed in April of this yo ir for purpose 
< p *rattln. - Jobs and "Seamen's Papers" for those peonle int* rested 
in earloyvent .n tha Maritime field as crewmembers, on ships or 
harbor craft* 

Aa you know aost of the American flag shipping companies 
hare contracts with either the S.I.U. or the N.H.I’. However we 
find there ars two fields open to us with a very lar e potential 
membership that do not have contracts with either of the above 
Mona* Theaa are the Hilitary Sea Transportation Service, a 
goremssint operated o tfit and the so called runaway Foreign 
Flar < oer“t,ors. 

We Hava contacted tha i'.S.T.S. and have an arrangement with 
them where by they call us wnen they have a shortage of rce-i to 
nan their shipn* /Fa have placed a out 30 of our members aboard 
theaa ahipa in tha past throe weeks. As to the Foreign Flag 
Ships we haw seen a f w of tre lar er fleet operators and find 
them very wuch intere ted in signing contracts with our tfnion. 

At present t By hare contracts with seme Sreok T 'nion but want to 
sake a change. We are goin^ to ft together a*'*; n and werk out 
tha details on this in the near future. These operators also 
operate American Fl«g ahipa which are manned by S.I.t'. or N.V.r. 
but they asked ua if we would contract some future American 
Flag Ships they are in the process of building. 
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Aw* it in «• ar enrly re~’y. 


U,sr * truly you r3f 


J°hn «?. Price, 
International 


sec-trea. 

Brotherhood of Seamen 





Juna 30, 1959 


Mias Aou Ball* Hattn 
11956 McDonald Straat 
Culvar City, California 

Daar Mia a Hakaai 

Wa hava racaivad your communication of Juna 25 and 
Juna 27 (with tha ancloauraa) in which you ara raquaating 
organiaational aaaiataaca on bahalf of tha ampioyaaa of 
tha Ganaral Talaphona Syatam to Join tha Taamatara Union. 

1 hava diacuaaad thia with Praaidant Hof fa and ha haa again 
raitaratad our firm policy of not participating in any raida 
on aatabiiahad bargaining unita of any othar Union. 1 am, 
tharafora, writing to adviaa you that wa ara unabla to ba 
of any aaaiatanca to you and cannot admit tha paopla you 
rapraaant into mambarahip in our organiaation. 


Fratarnaiiy youra, 


H. J. Gibbona 
Lxacutiva Aaaiatant to tha 
Ganaral Praaidant 


HJG/yk 
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notin and said tldajr bargaining period may bo 
waived. Thla Agraameat may be aupplemented from 
time to time by separate agreements covering apacillc 
provisions motoally agreed to throagh negotiation* 

AKTICLI l 

BARGAINING AND GRIEVANCE MEETINGS 

I. Collective bargaining meetinga aba 11 be attended by aot 
more than ale repreaeatatlvea of tbe Union and aot 
more than an aqaal number of Management repreeenta 
tlvaa. Bach meetinga obeli be bold at the reqaeat of 
either party and the subject matters to be taken up In 
each meetinga by either party shall be outlined in a 
written notice given to the other party at least fourteen 
(141 daya prior to aach meeting; provided, however, that 
said foartaen (14) daya’ written notice may be waived 
by taataal consent of the parties. Insofar aa the nego 
tlation at* grievances la concerned the Union shall have 
not more than two am ploy so representatives and Man 
agemaat shall have sc* more than two representatives 
Both parties shall bars tha right ta such technical 
assistance as they deem necessary to advise them during 
the negotiation of any specific grtevsace. In the event 
that any Initial meeting, which baa been arranged for In 
accordance with the foregoing, does aot reach a satis 
factory conciumon, by mutual consent, future meetings 
shall ba scheduled Immediately and without further writ 
ma notice. Tha grievance representatives of tha Union 
and Management shall meet together aa required by 
tha grievance procedure aatiiaad haralabslow la Article 
XI 

X RepraeoataUvae af tha Unioa covered by this contract 
may attaad griavsaea conferences with repreaeatatlvea 
of Management la accordance with tha folloariag provi 
stons sf this section without ioaa af pay at straight time 
aabjaet ta tha fallowlag conditions. 

XI Pay shall ba aiiawed oaly if aach meetinga am bald 
daring aach am pieyana' schedslad warhlag bears aad 

M 
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only If aueh employees would liavo worked had they 
not attended auch meetings. 

2.2 Tha tlma paid for ahall be limited to actual meeting 
time plus neceaaary time, if any, apent during ached 
ulad working houra in traveling betweeh the em¬ 
ployee'a work location and the grievance conference 

2.2 Pay ahall be allowed for grievance meeting! for Dot 
more than two employeea at the ft ret level and not 
more than three employeea at the aecond and third 
level a 

2.4 The above provlalona for compensation of employee! 
who are preaentlng grievance! shall also apply to 
employees who ara presenting complaints of the 
type referred to In the last two sentences of the lirai 
paragraph of Section 1, Article XI. 

21 Such time paid for In accordance with the above ahall 
be considered as time worked. 

t.l No deductions from credited service will be made for 
representatives of the Union covered by this con 
tract for attendance at collective bargaining meet 
inga. 

AKTICif II 

MANAGEMENT RIGHTS 

I. Management, at Its own discretion, ahall have tha right 
to select persona for employ meat, to dlamlae employeea 
to retire employeea la accordance with tha provisions ef 
tha “Plan far Empleyoaa P ana Iona.” or to transfer em 
ployaaa from one occupation to another or from one 
location to another if their services ara required in 
another location for a period ef ais (2) months or more, 
subject to tha tanna and conditions contnlnod herein 
Any employee who boltevoe that hi the eaerciaa of this 
right Management has discriminated against him ahall 
have the right In pressed la accordance with Artlela XI 
hersta which deals with grievances. 


II 





L Daring the life of this Agreement, tha Union and ita 
member* will not engage In anjr atriko, walkout or other 
work stoDuag* of any nature whatsoever in sympathy 
with any labor dispute not diroetly involving tha Com 
pony or becanae of any diapute which ia auhjact to arhl 
tration haraundar, and in tha avant any auch atrika. 
walkout, or work atoppaga or threat thereof ahould 
occur, tha Union and Ita officers will do everything with 
in their power to and or avert tha aame. Nothing eon 
tainad ia thia Section I ahail be eonatruad ao aa to 
require any member of tha bargaining unit to go through 
any legal piekat line hut it ia agreed that tha failure of 
members of tho bargaining nnit to go through a picket 
llaa established by any labor organization contesting the 
right or jurisdiction of tha Union or the member* of the 
bargaining unit to perform the Company's normal work 
ia a work stoppage within tha meaning of this Section t. 

AfTICLI VI 

< (INTK t< TING OP WORK 

I. The Company will not entar into a contract or contracts 
for the construction of tale phone plant or the installs 
tion of tolaphone equipment either at premises owned, 
controlled or operated by the Company, or at any other 
place which ahali require or contemplate the performance 
of telephone work by peraona not in the regular employ¬ 
ment of the Company without first having obtained in 
aaeh mstance tha eonasnt of the Union to the letting of 
the portieaiar contract; eseept that where the somber 
of evpioveea to be uaod at any one time by a contractor 
or contractor* will not eseaed an aggregate of 1 % of 
tho total of tha Company** wage-eaneiag employees, 
and ia not coincident with or will not result in any layoff 
of employees who coaid perform the contracted work, 
the consent of the Union seed not he obtained. Tho Com 
pany will not contract work under tho above llfi provi 
aioa without consent of tho Union in order to avoid pay 
ing eiaployeaa overtime oa a all-day weak basin. All 
aoch eon tracts will provide that all work to he performed 
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11. Skort Hoar Taara—Trait—An aaaigned tour of duty 
of laaa tkan eigkt koara for wkick eigkt koura pay la 
. P«H- • 

14. Temporary Employee — ia a poraoa wko la employed for 
■ eonttnuoua work period, not to exceed ale moatka, 
wko* additional work of aay nature requires n tarn 
porarily augmented force, nr vkon roplocamenta ore 
required for regular eoiployoes wko ore aboent. 

<1. Wage Rarning Km play eeo- - Skall mean ail paraoaa an 
tka Company a payroll wkooa ramanerstion ia expressed 

In tke form of kourly wagon 


ARTICII IX 

niRt'R REALIGNMENT* 

I. Whenever conditions In any seniority area era aaek tkat 
Management datarminaa tkat K la aecea sa ry tn reduce 
tka force In oae or more elaaal Acatioaa, aaek redactions 
akall ke made In areordafica wKk tke following: 

1.1 Tke paraona ia tkat elaaailaatlaa ar alaaaiAoaMoaa 
will ka olfarad tranafara ta otfcee arena wkara «n- 
canalaa la tka same rlaaalcattoa ar claaaMcationa 
ealot Tka ckolra In tka tiling af aark raraaelea akall 

ke la order of oraioHty. 

1.1 If fartker reduction la tka a if ae tad rlaaallaation or 
rlaaallcatlona still la to ka mnda, tka eecaaa force 
tke rata alll ka eonMdarad ta ka Ikaaa peaaaaa wltk 
tka laaat Company nealoHty la tka siaaaMaation 
alfartod. In order af Ikdr Moiailly, tka paraona la 
tka season foraa wfll ka entitled to any enrnnidaa la 
paoitioaa ia*ol*tng aka liar work aitkar In tkat ar 
aay atkor aanlarKy a ran wkick tkoy ora qnalMod 
ta All 
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employment, plus any portion of the prior layoff allow 
anee which has been refunded to ths Company. 

In rehiring former regular employees laid off under the 
provisions of Section 1 above, the Company shall offer 
re employment in ths ordor of not credited Service to 
such former employee* who at the time of layoff were 
performing service essentially the same ss required for 
the vacancy; provided, however, that the period of layoff 
of ssch former employee does not exceed one year, and 
that his net credited service Is in excess of one year. 
Such rehlrtng shall bo subject to the following condi¬ 
tions : 

(.1 Such former employe* must meet the requirements 
of tha available job, ss determined by the Company. 
C.1 Such former employes must keep the Company in 
formed of tho address at which he ran bo reached 
and nay offer of such re-employment shall bo made 
In peraoa, or by registered mail addressed to the 
latest address a* famished by the former employee. 
When ss offer of employment has been so made, the 
former employe* alkali Inform the Company of his 
acceptonce within a period not to oxceod ton days 
and shall report for duty within on* month from the 
data such re-employ meat was offered. 

If aach former employee, apoa re employment, is 
assigned to essentially the sams typo of work ss st 
the time he was laid off, ho shall be paid st the rate 
currently la effect for that assignment, and for the 
period of ssrvies which wsa credited to him for wage 
porpeae* st tho time of his layoff. 

T Nothing hi Section I above shall limit the temporary 
e mp loy m en t of former employe** la tho event of an 
emergency or to moot posh load situations 


AITiCll n 

i t ' AM * P*Oi F.DI KF 

I The term 'grievance" a* ua>-t In th « •••ntrw.l »‘>sl 
mean Any complaint madr either by an individual am 


# 
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ployec or a group of employee* contending thnt he or 
they are being prejudiced aa a reauit of miainterprata 
tion or miaapplication of any of the term* of thia con¬ 
tract, or diacrimination in the application of any of the 
terma ef thia contract or tha wage achedulea from time 
to time in effect, or diacrimination in the application of 
any of the Company a policiea, practice!, routinea or 
rulea. Any rrqueet for a change in the proelalona of thia 
contract ahall be an itam for collective bargaining. Noth 
ing contained in tha above definition of the term “grlev 
ance" ahall be conatrued to prevent the praaentatioa of 
complainta by or on behalf of any employee or group of 
employeea through the aame ate pa aa in the grievance 
procedure relative to any circumatancea not falling with 
in aald definition and which affect any employee or group 
of employeea. Complainta of thia nature aha!! net be 
eonaidered aa grievancea aubject to arbitration 

Grievancaa of any employee or group of employaaa ahall 
receive fair, juat and apeedy conaideration and ahall he 
haadled without prejudice er diacrimination. Grievancea 
ahall ba prevented only in tha following manner: 

!.l Grievancea ahall be preaented in writing normally 
at leant twenty-four boom prior to the frrwt level 
grievance meeting. Tha report of grievance ahall be 
preaented to the immediate aaperviaor by tha am 
p leyea ruwca mod, or by ewe of the groap of em- 
pieyaaa concerned, or by the daly appointed local 
repr voe ntative af tha Uniaa. If tha ampkayaa, at hia 
option, haa the grievance praaented by hia local 
Uniaa rapreaentativa, tha Company ahall not there 
after dual directly with the employee e ea ea rning 
aaid griavaace, bat ahall deal ealy through appro 
priate L'aion rapraaaatativaa. la tha eveat that aay 
individual employee ar any group of emplayeea 
chooaea to preaent a griavaace for themaelvaa rather 
than through the Union, Management repraaaata 
tivea will advioe the local Union repraaentativaa of 
tha fact that aarh grievaaea ia baiag praaaatad aad 
will gtva aach local Uaiaa rapraaaatativaa appor 
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aentative. No grievance ahall be presented or con¬ 
sidered under this eub-aection 1.1 unleaa it hae 
previously been presented through the appropriate 
steps outlined above, without a mutually satisfactory 
conclusion having been reached, except aa to griev¬ 
ances affecting the entire Company. 

2. With the consent of any two of the Management levels 
repreaented in the respective steps of the grievance pro 
cedure described above in eub-aeetiona 1.1, l.t and 1.1, 
those two levels may be combined for the purposes of 
settling any particular grievance. At each etep in the 
grievance procedure outlined hereinabove, the following 
Information ahall be recorded on a form to be agreed to 
between the Union and the Company: 

2.1 The facta involved in the grievance 

2.2 Either the solution arrived at in the grievance meet¬ 
ing or if no agreement ia reached, a statement of 
each party of its own position in that meeting. 

This form shall be initialled by the representatives of 
each party in each grievance meeting and in the event 
that no agreement ia reached, the fact that the form has 
been initialled by both parties ahall not be construed es 
a waiver of their position. Delivery of a copy of the com 
pleted form referred to above ahall be deemed adequate 
written presentation at any subsequent step in the griev¬ 
ance procedure 

S. In the event any grievance involves a question of wage 
siataa, any wage adjustment which ariaee out of the final 
aolution of the grievance ahall be made retroactive to 
tha date on which tha grievance was flrat presented to 
the immediate supervisor of the employee or employees 
affected; providad, however, that if tha proposed wage 
adjustment involves a question of judgment aa to the 
application of appropriate wage in the case of a transfer 
from one occupation to another or where other eircum 
atanees maha the determination of an appropriate wags 




■ matter of judgment, retroactive adjustment ahaii not 
be for more than three <>) month* prior to the initial 
preaentation of the grievance under lub-aectjon 1 I of 
thia Article and provided farther, that If the wage ad 
juatmant involved haa reaalted from the correction of-a 
machanical or clerical error, the adjuatment ahaii be 
maila retroactive to the time the error commenced. 

4. In the event any grievance involvea a queation of rein 
etatement of a releaaed or dlacharged e mployee and it ia 
determined that aaid employee ia to be reinatated, the 
amoant of back pay which can be awarded ahaii be de 
termlned by the Union and the Management grievance 
repreecfitativea, aubject to the limitation that back pay 
will not be awarded for a period atartlng more than ten 
(II) work daya before the initial preaentation under 
aub-aectlon 1.1 of thia Article. 

AITICU III 
ARBITRATION 

I. In tha avant of any difference arialng between the Union 
and Management with reapect to a queation of the ia 
terpretation and/or application of the tarme of thia 
Agreement or tha aettlement of any grievance ariaing 
hereunder which cannot be reaolvad through aagotiatlona 
between the partiea hereto under tha procedure! herein 
above aet forth, tha matter ahaii be aubmitted to arbitra 
tlon at the request of aither party and In accordance 
with the following proreduraa: 

In tha avant either party deairaa to submit a qoeation 
te arbitration, that party shall notify the other in writ 
Ing af Its daalra to so do. The partiea shall than jointly 
request tha American Arbitration Association to nama a 
panel of Dve arbitrators. The arbitrator shall be selected 
from said panal by tha partiea In the following mannar 
(Note: It la sgraad that tha ahjactlve ia for either party 
to notify tha other of Its Intention to arbitrate within a 
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reasonable time, not to exceed 90 days, following the 
third step of the grievance procedure.) 

One party shall atrike one name from aaid panel. The 
other party ahall then atrike two namea from aaid panel 
and tha Arst ahali then atrike one name from aaid panel 
The peraon whoae name ia not atricken from the panrl 
ahail be the arbitrator. The party who atrikea the first 
name from the panel ahall be determined by lot 

The party who haa originated the arbitration proceed 
inga ahall aubmit to the arbitrator, who haa been aelected 
in accordance with the above, in writing a statement of 
the question to be arbitrated and of ita position with 
respect thereto, and of ita reaaona in support of aaid 
position 

A copy of the foregoing shall also be delivered to the 
other party to this contract who ahail, within seven (7) 
days thereafter. Ale witb the arbitrator a statement of 
ita position and reasons ia support thereof. A copy of 
this statement shall also be delivered to the other party 
to this Agreement. Within Afteen (15) days thereafter, 
tha arbitrator aril! hold an informal hearing on the 
quaation to ba arbitrated at which time each party ta the 
Agreement may submit to him such evidence and/er 
arguments aa it dealrea relative ts the question being 
arbitrated. In this connection the arbitrator will racaive 
and consider any evidence which ia relative to tha dispute 
being arbitrated and will not ba bound by any legal rules 
of evidenea. Within Afteea (15) days after the eoneluaion 
of such hearing the arbitrator ahall mahe hie Andinga in 
writing sad cauae tha same to be delivered by mail to 
each of tha parties ha rata. Hia Andiaga, when ao made 
ahall ba Aaal and binding epos both parties. Any af the 
time provisions pmvi.ied ia this paragraph may ba ex¬ 
tended by lautaai consent af tha parties harata 

Tha arbitrator shall have aa authority ta change, add t<> 
ar subtract from this Agreement. 
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8. Selection of tmpiorm for trnnafera to vacanciea in 
other warf schedule titlca ahall ha determined aa foi 
Iowa: 

8.1 An employca ahall ba entitled to any Job vacaary if 
ho haa the noceaaary quallfleationa and fltneaa and 
tha moat aenlority of all eandldatea for the Job 

Seniority for the purpoaea af thia Section 8 ahall 
ha determined within each aeniority area liatod below 
la Section 10. 

8.8 An employee may apply for. but ahall not hare a 
right ta, a tranafar to another title daaaiflcatlon 
until ha haa occupied hla preaant poaition for at 
laaat 18 cenaeeutive monthe 

8.4 Aaaignmanta ta higher wage-paying cl Bonification* 
far temporary relief work will be made within each 
werk location on tho baaia of eeniority of thaaa bar 
ing the necaaaary quallfleationa and fltnoaa, provided 
that there in au flic lent time for Ailing tho aaaigmnent 
to permit orderly acheduling and pruvidad that thia 
a uh aactlon 8.4 ahall not prevent tho aaaignmoat of 
temporarily diaabled employaoa to yaha which they 
caa handle. 

81 Within nnch work group, employaoa will ho given 
opportunity to learn. In nn orderly aequertce. 
all phaaee of tha worh (evolved In their parumin* 
title claaaifleation la order af thair aaaiority within 
that alaaalftcation. If tho aonior employee or am 
pleyeaa fail ta abaorh tho training olforad within 
a raaaaaahla time, tha preforaaoe for traiaaag will 
thoa ba givoa to tho aoat aaartor omployaa or am 
ployaae. 

I Aaaigamawta to poaitioaa aovorod by tide contraat for 
goaoral trataiag porpoaaa ahall bo Iliad at tho dlairv 
ttoa af Maaagamaat. No more than IM Job vaaaactaa in 
paatttena covered by thia contract ahall ha Iliad ander 
tha pea viola aa of thia eaaNaa ralattag ta gaaotai train 
lag parpoaoa dar in g nay aaa year 








7. la filling vacancies pursuant to Ssction 2 above, Man 
agement may post a notice of a vacancy on appropriate 
bulletin boards or Management may All the vacancies in 
a accordance with aaid section without posting the vacan 
eiaa. . 

In csss this latter course is followed. Management will 
advise an appropriate Union representative, not to be 
of a level lower than that of Chief Steward, of any per 
son or persons of more seniority than the person chosen 
and the reason why such person or persons wers by 
paaaad. In all cases. Management shall notify each appli¬ 
cant for a Job vacancy when such vacancy is filled, by 
whom it is filled, the seniority date of the employee 
selected, and the wage classification from which he has 
transferred. 

In case of Job vacancies in Schedules 1, I, I, I, t, 9, 10, 
11, and 12, the Company may post a notice that applies 
tions for these Jobs will be accepted st all times and 
that as vacancies ocesr they will be filled first from the 
applications on file in order of seniority of those having 
the necessary qualifications and fitness. In the event no 
applications of qualified employees are on file, the post 
tlon may be filled by new hires from the outside. 

S. Qualifications and requirements for Jobs shall ba estab¬ 
lished ia the order of their importance by Management, 
end for Jobs of identical content shall ba uniform 
throughout tha Company. At no time will the qaaliflea 
lions for any particular lob be designed to fit any one 
particular individual, and in all cases quaiincailuus sad 
requirements shall be established prior to declaration 
of tha vacancy. This section ia applicable ta tha filling 
of positions as providad la Section 2 above 

I. Central Office Equipment Installers. Service Obaarvsra 
aad Outside Plant Construction Men, who ars attached 
to tha General OSes, shall carry their asnieiity wltt 
them wherever they work far all purpeaaa of this Article 
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pietion of each two aeparate one-week period* occurring 
within twelve conaecutive calendar month* of assign 
ment the employe* request* the origination of appropri 
ate forma. 


ARTICLI XVII 
CREDITED SERVICE 


1. Tha term "Credited Service” will ba used to expras* the 
aggregate of th* year* and month* of active employment 
which will be recognised by the Company with respect 
to each employee. Active employment wiil include only 
that time for which tha employea actually reeeive* wage* 
or Workmen** Compensation benefit* and will not in 
elude time for which tha employea receivea sick benefit*, 
excapt that active employment will be reduced only by 
that portion of absence in excess of ten conaecutive work 
days. Active employment will be computed in terms of 
whola work days. 

Progressive wire increases wili take effect at tha be 
ginning of the pay period nearest to the anniversary 
date of the employea. 

2. Credited service will include active employment in tem¬ 
porary or occasional status of temporary or occasional 
employees who become regular employees without in 
terruption in thair employment. At their request credited 
service with respect to former employee* of the Com 
pany wiil include recognition of all of their prior parioda 
of aetiva employment only after they hava complated 
flva continuous yaara of aetiva employment following 
their reemployment, except that periods of prior active 
employment of leas than six (a) months duration wilt 
not ba reeognixed. Such recognition will Include active 
employment with any of tha predecessors of the Com 
pany. Credited service will be computed to the nearrat 
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t.l Holidays not vorkad for which wages srs paid will 
b# considered ss s part of the normal work week for 

all p u rpose s . 

2.4 In a week in which payment ia mails under the 
classification of “BW" (bad weather) aa provided 
ia Article XX, only the hours between tha time of 
reporting for work and the time of release from 
work will be considered aa a part of the normal 
work week 

.1. Subject to such changes aa the needs of the service re 
quire aa determined by Management, work schedules 
shall be posted in advance, and In general on a four 
ealendar-waek basis, one week in advance. In the event 
such changes are necessary. Management will make 
every effort to note in writing on posted schedules such 
changes, but there will be no penalty for failure to do 
ae in the form of payment of premium overtime or in 
any other pay provisions, provided that notice of such 
change of schedule is otherwise properly given to the 
employee affected. 

4. An employee's schedule of hours of work and days off 
■ay be changed at the initiative of the employee for 
peraonal raaaoaa without Z4 hours' notice, providing 
proper arraagementa satisfactory to the iocs: super 
viaor are made 

I When esaployaee are working tho normal forty hour 
work weak, ovary effort consistent with the needs of the 
aarviee will be mads to aehedale them so that thair days 
off will bo coaaacutive 

4 Operators who are changed from night ahifta (begin 
niag at or after !• p.m.) to day shifts, will not bo re 
qaiiad to report for wolk on the day following tho last 
night worked prior to such change of hours but will 
raeaive eight hoars' pay at straight tlaae for such day 
This day will be known aa a "sleep day" and will not 
be considered aa aae af the two rag-alariy scheduled 

S4 


( 
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innradiatoly praeodiaf or following hia vacation, pro 
vldad that «uk axroaad abaanee doio not intarfaro with 
the ooodi of tha aarvlra aod doao not alTact tka ackad 
alloc of ▼acatioo of any othar ampiojaa or anpioyaaa 

ARTICLI XXIII 
HOLIDAYS 

I. Stkjrrt to tko following provialoaa tha iagal hoiidoyi 
llatad balow or tka day a poo which they ora obaarv a I 
locally will ho racogoiaad hy tha CampaBy: 

Kaw Yoar a Day 
WaahiactoB’o Birthday 
Manorial Day 
Poorth of Joly 
i.abor Day 
Veteran** Day 
Thanhaclvinf Day 
Chriatnaa Day 

t. Ualaaa otkarwiaa providad ha ran. a ragalar anpiayaa 
aat working aa a holiday will racaiva oaa day a pay at 
kia aanaal atraight tima rata, asdaaiva of ahift or tan 
porary or ratiaf anparriaory diffarantiala. if ha worka 
kia iaat aaaxeoaad aehadatad acaaioa pracadiaf tha holi 
day and hia I rat anaxcaaad achadoiad aaaaioa following 
tka holiday, providad, howavar, that ao holiday pay will 
ha paid for a holiday which falla oa a Satarday oa which 
tka anpioyoo doao aot warh, aad providad, farthar, that 
aa anpiayaa ahall ha achadoiad daring a waak la which 
tkaao ia a Satarday haliday aa that ha will aat hava aa 
apportaalty to raaatva |va daya* pay ia that waak. (Saa 
Artie la XXIV for naxinan aacaaod ahaaaca.l 

■. Ualaaa otkarwiaa provida d ha rain, a ragalar part tina 
naplayaa, aot worhlac oa a holiday, will racaiva pay 
far tha aanhar af hoora far which ha woo id hava boon 
arkadaiid to work had tha day aot baaa a holiday, if ha 
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active employment, provided, however, that after the 
employee on leave of abaence haa notified the Company 
in writing of hia readinen to retarn to work immedi 
ately in hia previous work location and claaaiflcation, 
no additional help will be placed in that claaaiflcation 
until that employee haa been offered re-employment 
Any excuaed abaence of more than twenty conaecutive 
work daya for which wages, benefit# or Workmen'a Com- 
penaation are not paid will be deemed to be a leave of 
abaence, and employees will be required to requeat and 
receive approval of it aa auch in advance. When granted, 
leavea of abaence will be limited to the following maxi¬ 
mum perioda: 

(a) Employeea who have completed at leaat twenty 
four montba of credited aervice—1S2 work daya. 

(b) Employeea who have completed twelve montha but 
leaa than twenty-four montba of credited aervice— 
66 work daya. 

(c) Employeea who hava completed leaa than twelve 
montha of credited aervice—22 work daya 

(d) An employee who haa been granted a leave of ab 
aence and ia unable to return to work because of 
raaaona of health, including pregnancy, at the end 
of the perioda deaignated above, aball be entitled to 
one renewal of the leave of abamew for tbs appro 
priate period indicated above under Paragraph# 
(a), (b) or (c). 

2. An employee who accepta regular employment with an 
other employer or who engagea in a business for proflt 
during a leave of abaence will ba considered to have 
terminated hia employment with the Company. An em 
ployee whose abaence exceeda the leave of abaence 
granted to him by the Company will be ronaidered to 
have terminatad hia employment. An employee on laava 
of abaence who applies for unemployment insurance 
beneflta will be considered to have terminated hia em 



XXIV 2 XXVI 


ployment. The Company may, within ita discretion, pay 
to any amployaa at the Inception of hla leava of abaenee, 
tha computed pay for any vacation which auch am 
ployaa haa accrued 

S. At tha requeat of tha Union, not more than four am- 
ployaaa may be granted leave or laavaa of abaanee at 
one time for official Union buainaaa but auch iaave of 
abaanea ahall not ba granted to one amployaa for an 
aggregate of more than four yeara in any tan yaara of 
activa ampioymant. An amployaa who ia granted auch 
iaava of abaanea for Union buainaaa will ba treated in 
tha aama mannar aa any othar amployaa to whom a 
Iaava of abaanea la granted aicapt that he ahall have an 
abaolute right to raemployment. 

No vacation or aick baneflta ahall ba paid for by tha 
Company during auch Iaava of abaanea and auch am 
pioyea or empicyeaa ahall not ba entitled to any vacation 
until after ha haa mat tha requirements of Article XXII 

AITtCll XXV 

EXPENSES 

1. It ia tha Intant of thia Agreement that omployaaa will ba 
reimbursed for raaaonable out-of-pocket alpanaa only 
which thay incur by reason of duties aaaignad to tham 
by Management. Undar no dreumataneaa will tha Com 
pany ba axpectad or called upon to pay to an employee 
any amount greater than tha eipenaa actually incurred 
by him and In all raaaa, request for payment of auch 
oat-of-pockat expense iother than sxpanaa of mania) 
mast ba supported by receipts from bona fids buainaaa 
concen ts . 


t. Tha payment of aubaiatanea allowance for omployaaa 
who ara aaaignad ta work which raqairea their continu 
oua abaanea from their normal piaea of work for a 
period of not longer than all months will bo made la 
acoardanca with tha following 



# 
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two full days with pay. If needed to make neeeeaary ar 
rangementa of hie personal a (Taira. Any transportation, 
other than la tha Hnal move to the new headquarters, 
shall ha at the employee's own eepenae as it ia intended 
that such eoeta are included in the $ 20.00 relocating 
allowance provided for in Section I abosa. 

I. Tha Company will not pay any expeneae incident to the 
transfer of ampioyaaa who have requested transfer be¬ 
cause of health, personal affaire or other reeeoaa. Em 
ployeea who have filed applications for transfer to 
another location or to a different type of work, however, 
and who are ee lee tad by tha Company for transfer purely 
on merit or because of thair ability to fill a vacancy, will 
be entitled to racaiva transfer allowa nc es 

4. Employees who have haan released or laid off or who 
have been notified that they are to he released or to he 
laid off, will not be eatitled ta receive any transfer allow 
anca if they are selected to HU a vacancy at another 
headquarters later, bat will he considered as new am 
ployeea for tha parpaae of this article when they report 
at the new location This provision, however, will not 
ha used ta discriminate against msployeas by laying 
them off in contampiation of thair transfers. 


AtTKU XXVII 

TOANSPOBTATIOFf ALLOWANCES 

I. Tbs C sss pas y will slthsr furnish all means af transper 
tatiaa oe specify what transportation shall ha aaad far 
Company business. and will furnish or twimbnrne ecu 

playaaa for eetaai travel a ■ panes, or will pay far the 

eetual ees af paiaanaHy-owned ears at tha rata af I 
sows* par miia saaapt wkaa aa alio wanes ia made la 
lias af bea r d sad I edging aad tha ampioyee pays his 
awa traveling aspeaaaa aa prsvidsd absvs 

Whs*her or aat ee ampiayaa shall sea his fur aa Cam 
paay haamsaa paraaant la this aeetiaa ia sirtirely ap- 
ti swal with tha ampdaysa 

4d 
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S.4 An employee on e relief baaia who performs the 
duties of a higher wage-paying classification for 
ona week or more shall receive a differential equal 
to the difference between his step on his own wage 
schedule and the corresponding step on the higher 
wage schedule, the duties of which he is temporarily 
performing. 

Si Nothing in this Section S is to be construed ss re 
stricting Management's right to place temporarily 
disabled employees in jobs which they can handle 
during their temporary disability. 

4. The progreasive wage increases provided under the wage 
schedules will bs awarded automatically to all employees 
except occasional employees upon completion of the 
periods of active employment specified in the wsge 
schedules. The wages of occasional employees wiil be 
adjusted on an Individual basis in recognition of their 
increased employment. 

ASTIClf XXIX 
1)1 FFFR ENTIA 1.8 

I. A relief supervisory differential will be paid to em 
ployees. other than operators, who are designated at the 
discretion of Management to relieve regular supervisors 
during the vacation or other absence of such supervisor 
or supervisors, for a period of fear or more consecutive 
work hours in one day. 

1.1 Any operator who Is required to substitute for a 
supervisor for a full session or more will receive 
the differential prescribed for Operator-In-Charge 

5. Shift differentials will be paid to employees who are 
required to work specified hours sa a part of scheduled 
shifts as set forth In the wage schedules. Shift differ 
entlal will ha included as a part of the employees rate 
for the purpose of calculating overtime. Shift differen 

SO 
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pany's tax nr contr'mtion wilt be considered aa 
compensation. 

1.3 "Injury" ahall mean an injury not arising out of 
and during the courae of an employee’a occupation 

1.4 "Occupational injury” ahall mean an injury arising 
out of and during the courae of an employee a occu 
pation. 

1.5 In the event an employee ahall experience an injury 
or an occupational injury on which the employee 
makes a recovery from a third party (other than the 
compensation insurance carrier of the Company) 
for damages reaulting from the injury, it ia agreed 
that the employee will reimburse the Company to 
the extent of the amount of auch recovery for any 
aick benefit pajmionta received from the Company 
In connection with auch injury and an appropriate 
reatoration of time ahnlt be made to the emptoyee’a 
aick leave entitlement. 

2. Kmployeea will accumulate aick leave at the rate of 
one and one-quarter work daya for each month of 
credited service up to a maximum of one hundred eighty 
work daya, provided, however, that after twelve years 
of credited service auch portions of thia aick leave as 
may have been expended by absences for which benefits 
have been paid, will be restored at the rate a 4 one and 

ne-quartar work daya for each additional month of 
creditad service until tha maximum af one hundred 
eighty work daya ia accumulated again. 

2.1 After they have completed twelve months of credited 
service, regular employees will be eligible to aick 
laava with benefits aa provided hereinafter if they 
era forced to be absent from work because of their 
own itineaa, their own injury, their own occupational 
injury or death in their immediate families. Km 
ployeea who bava not completed twelve months of 
creditad service will ha eligible to aick leave with 
benefits aa provided hereinafter only whan they are 
forced to be absent from work because of oorupe 
tional injury, but all work daya for which benodta 
era paid to auch employees wilt be treated aa dedur 
tiona from their present and future accamalatioaa 
af aick leave withia tha limits of aah section 11 
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RELIEF SUPERVISORY DIFFERENTIALS 

Operator in Charge Differential ... $1.60 

Employee* in Ware Schedule* 12, 14, 16, Id, 17, II. 
who net in n relief euperviaory capacity over more 

than fifteen employee* .... ' 

Employee* in Wage Schedule* 12, 14, 16, 16, 17, II, 
who act in a reliaf euperviaory capacity over nin* 

to fifteen employ***, inclualve .. 1-9® 

Employe** in Wage Schedule* 12, 14, 16, 16, 17, II, 
who act In a relief *uperviaory capacity ov*r five 

to eight employe**, incluaive... .—.— 1-8® 

Employee* in Wage Schedule* 12, 14, 16, 16, 17, 18, 
who act in a relief *uper\ i*ory capacity over lea* 

than flea employee*--I® 

All other employ***, other than TrafBe Depart¬ 
ment, wh* act in a relief euperviaory capacity ovar 

five or more employeee - .10 

AQ ether employe**, ether than Traffic Depart 
ment, who act in a relief euperviaory capacity over 
two fest law than flva employeee . .60 

SHIFT DIFFERENTIALS {S-o Article XXIX) 

Operator*. Traffic Clerks, Clerical Ascstenta. Service 
Obaarrera, Matron* In Traffic Department. 

If n— Wir- 

Phi V *f4 r*ri*4i KiAm W a«4*d lailal 

1:10 P M. and after to 140 P M. I I .60 
■ *1 P.M and after to 149 PM I M 

• JO PJf. and after to 10:61 P-M- 7 .40 

11M P M and after, bat net all night 4H .10 

All night towr* 7 .70 

All night towra.. - • l-M 

OTHER DEPARTMENTS *«„ 

r> *...i..w a,a,teb* w«« rma* a„a>i 

6 :31) I’ M an<l after In Mil P M $ So 

* <t| P.M and after to l.m P M 6n 

• 31 I M and after, hot not ell r.igM 1 4fl 

All night l.fin 

ON-CALL DIFFERENTIALS 

Far each eight-hoar period darlag which aa em¬ 
ployee ie eah)ert la aalt ... HJl 

EAR FARE ALLOWANCE: 

A car far* payaient of 40 rente ■hail ha ata<le to an 
employe* fii-raapre-tive ef mode of tranaportatmn) for 
eaeh day aa whirh aha werha at leant part ef both **•- 
of a morning aad evewiag tanrr faplit tourt 
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ATTIC LI III 

BENEFIT COMMITTEE 

1. The Company and tha Union mill mutually select ona 
person who will ba appointed aa a representative of the 
Union to membership on tha Benefit Committee aa that 
. Committee is provided for in tha Plan for Employeaa' 
Pensions. 

Tha term for tha Union rapreaantativa of the Benefit 
Committee will ba for three years unless ended by 
termination of statua as a wage-earner or unless re 
tiered by the Board of Directors of tha Company at the 
request of the Union. During tha life of thia Agreement 
ns change will ba made In tha beneflta as provided for 
in the Plan for Employees’ Pensions without its having 
been her gained between the parties hereto insofar aa the 
plan affects employees who are covered by thia Agrse 
went. 


AKTICLI IV 

NON-DISCRIMINATION CLAUSE 

1. Management will not discriminate directly or Indirectly 
against any sn ployee harass* of his membership or 
non-membership in the Union or because of any Union 
activity is which he properly sewages. Neither the Man 
agement nor the Union nor any employee in the bargain 
ing unit will discriminate against er exert either mental 
or physical duress upon any employes of tha Company 
because of his membership er nan-membership in tha 
Union er any other union; provided, however, that the 
Union will net be liable for the net of any employee who 
violates thia Article and who is not a representative of 
the Union. 

AKTIClf V 

NO LOCKOUT—NO STRIKE CLAUSE 

I- Dnrwg the Me of thia Agreement, the Company wtU not 
eaatert any ioehoat which will affect the Uniaa er ary 
employees subject to this Agree meat. 
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t. ( slender Week —A eonaecutiv# period of seven (7) 
day*. the first day of which ia Sunday. 

I. Credited Service—ia tha aggregate of year a and month* 
of active employment recognised by the Company aob 
Ject to the proviaiona of thia contract. 

4. Emergency ( aU-Oet - Whea an am ploy a* ia called ant 
for emergency work that aeeda immediate atteatioa 
and ia not foreoeeabla. 

I Employee- aa uaed ia thia agreement rafera to any 
employee, male or female. 

6. Normal Work Week—will eonaiat of 40 hours of work 
er five (S) fall toare during the calendar week begin 
ning with Sunday. 

7. Occasional Kaplayea— ia a person who perform* work 
wherein there ia ae regular achadaia ef work aad who 
plaeea himaelf at the eall of the Company for occaaiaas! 

work ia aieatmg unuaoal aerviaa demands 

t. On-Call Employees who n»’s themselves aab)#et ta 
call by Management dating a pec i fie off daty hoar* will 
be aa-call 

• Regular Btapiayee—b aa ampieyse whe haa earn plated 
the three mentha’ pcebatioeary parted aad haa been 
er. epted by tha Cempeay for oaatiaaed employment 

• Regular Pert-Tini# Baiplayee -ia aa ample yea who has 
cmplcted tha three man tha prebatioaary parted aad 
whoa# normal aaaigamaat of work ia lean than tha aer 
mal hade work week, ar equivalent thereof 

Beeeiea -shall mean either portion ef a shift ar tear 
that ia n»t intercepted by a break for luach ar tarmiaa 
tioa of a work day. 

Shift ar Taar—ahall moan any eight hear work parted 
ee fall tear ia an* ana t4 haa* day. lack shift ar tear 
will be aer i al dared ta have keaa worked ta the aaleadar 


day ea which It started 
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18. Short Hoar Toara—TroBe— An aaaigned tour of duty 
of leaa than eight houra for which eight hour* pay la 
paid. 

44. Tern horary Employee-la a peraon who la employed for 
a eoatinuoua work period, not to exceed six month*, 
when additional work of any nature require* a tern 
porarity augmented force, or when replacement* are 
required for regular employee* who are abaent. 

'5. Wage Earning Employee*--Shall mean all peraon* on 
the Company’* payroll whoae remuneration la expreaaed 
In the form of hourly wage*. 

AITIClf IX 

FORCE REALIGNMENTS 

I. Whenever condition* In any aeniorlty area are auch that 
Management determine* that it ia neceaaary to reduce 
tha fore* in one or more ciaaaificationa. auch reduction* 
ahall he made In accordance with the following: 

t.l Tha peraon* in that ciaaaiilcation or ciaaaificationa 
will ha offered tranafera to other areaa where va 
canciea in the aame ciaaaiilcation ar ciaaaificationa 
axiat. Tha choice in tha filling of each vac ancle* ahall 
ha ia order of aaniority. 

I S If further reduction in tha affected elaaaifleation or 
ciaaaificationa atill ia to he made, the exceaa force 
therein will be ronaidered to he thoae peraon* with 
tha lewat Company aeniorlty in tha ciaaaiilcation 
affected. In order of their aeriority, the peraon* ia 
tha axaaaa farce will ba antitied to aay vaeanelea In 
paaMona Involving aimilar work either ia that or 
aay other aaniority araa which they are qualified 
to dll. 
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ployee or • group of employees contending that he or 
they are being prejudiced aa a reauit of misinterprets 
tion or misapplication of any of the terms of this con¬ 
tract, or discrimination in the application of any of the 
• terma of thia contract or the wage schedules from time 
. to tima in effect, or discrimination in the application of 
any of the Company’s policies, practices, routines or 
rules. Any request for a change in the provisions of this 
contract ahall be an item for collective bargaining. Noth¬ 
ing contained in the above definition of the term “griev¬ 
ance” shall be construed to prevent the presentation of 
complaints by or on behalf of any employee or group of 
employees through the aame steps aa in the grievance 
procedure relative to any circumstances not falling with¬ 
in said definition and which affect any employee or group 
of employees Complaints of thia nature shall not be 
considered aa grievances sohject to arbitration. 

Grievances of any employee or group of employees ahall 
receive fair, just and speedy consideration and ahall be 
handled without prejudice or discrimination. Grievances 
shall be presented only in the following manner: 

1-1 Grievances shall be presented in writing normally 
at least twsiity-four hours prior to the first level 
grievance meeting. The report of grievance shall be 
presented to the immediate supervisor by the em 
ployee concerned, or by one of the groap of em 
ployees concerned, or by the duly appointed local 
representative of the Union, ff the employee, at his 
option, has the grievance presented by his local 
Union representative, the Company ahall not there 
after deal directly with the employee concerning 
said grievance, but ahall deal, only through appro 
priate Union representatives/ In the event that an y 
individual ampin yea or an^ group of axoployeai 


r nooses In presents grievance for tnemaelvae rather 
than through the Union ^Management represents 
tivea will advise the local Union repreaentativea of 
the fact that aorh grievance is being praaetitad and 
will give such local Union repreaentativea oppor 
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t unity to be present during the presentation of such 
grievance. Representatives of the Union or of any 
local thereof may confer with representatives of 
Management durinir working hours without loss of 
pay, providing the conference haa previously been 
agreed to hy the Division Manorer, or his desiirnated 
representative. All irrievances must be presented 
initially, as soon as reasonably possible after the 
rause thereof becomes known to the local Union or 
area officera or to the Chief Steward who ia normallv 
assigned to the employee or group of employees 
affected 

t.f In the event the procedure outlined under aub-acction 
l.l above fails to produce a solution of the grievanci 
satisfactory to the Union within four (4) work days 
from the date of original presentation, the griev¬ 
ance, together with a review of efforts which have 
been mid- to resolve it, shall be presented in writing 
within ten nu> work days of the conclusion of the 
procedure outlined in sub-section 1 1 above to the 
Division Manager if division employees are involved 
or the General Office Department Head if general 
office employees are Involved hy the duly appolnte I 
local representative of the Union. 

IJ If the procedure oatiined hereiaahove ander sub 
sections I. I and IJ does not resait in a satisfactory 
solution of the grievance within live ft) work days 
of the date it ia presented to the Division Manager 
or General Office Department Head, aa the case may 
be, the grievance will be presented hy the Union to 
the representative of Management designated for 
tha settlement of grievances within ten (10) work 
days of the conclusion of tha procedure oatlinad in 
sab-aartian li. This pi ■ sea tat ion will consist of a 
written notification addrvuaed ta aoch Management 
repressntative to be fallowed hy a meeting between 
UaKm raprsaentaUvaa and said Management rapre 
aeatative ta he held withia tea (10) work days of 
tha receipt of said notice by the Management rep re 

II 


I 
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aentstive. No grievance shall be presented or con 
aiderad under this aub-aection 1.8 unlaaa it haa 
previously been presented through ths appropriate 
stepa outlined above, without a matually satisfactory 
eaaeluaion having been reached, except as to griev¬ 
ances affecting the entire Company 

2. With tha consent of any two of tha Management levels 
represented in the respective steps of the grievance pro 
eedure described above in aub-aec(iona 11, 1.2 and 1.8, 
those two levala may be combined for the purposes of 
settling any particular grievance. At each step in the 
grievance procedure outlined hereinabove, the following 
information shall be recorded on a form to be agreed to 
between the Union and the Company: 

2.1 The facta involved in the grievance 

2 1 Fither the solution arrived at in the grievance meet 
ing or if no agreement la reached, a statement of 
each party of its own position in that meeting 

This form shall be initialled by the representatives af 
each party in each grievance meeting and in the avsnt 
that no agreement la reached, the fact that the form has 
been initialled by both parties shall not be construed aa 
a waiver of their position. Delivery of a copy of the com 
pleted form referred to above shall be deemed adequate 
written presentation at any sabaequent step •» the griev 
aace proved a ra 

8. la tha svant any gHavanas involves a qoeation of wage 
atataa. any wags adjustment which arises sat of the ft sal 
solution of the grievance shall be mads retroactive te 
tha data on which tha grievance was ft rat presented to 
the immediate sepervtaar of tha employae or employees 
aifectad; provided, hswevar, that if tha propeaod wags 
adjustment invalvaa a qaastioa of Judgment as ts ths 
application sf appropriate wage is the cans of a traaafsr 
from ana scrapstiaa ta naothar sr where other firearm 
ataarea maha tha determination of aa appropriate wage 
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■ matter af judgment, rat re active a<i jaetment ahall not 
be far more than tbraa ft) men the priai ta the lattial 
preeentation of the rrlmnn under eub-eertion l.l af 
thlo Article aad provided farther, that If the ee|e ad 
Jaatmeat avolved haa reaalted from the carrectlea of a 
laeehaaieal er clerical error, tha adjuatmant ahall be 
made retroactive ta tha time tha error com me 



4. la the avant aay frlavaaca Involvee a queatlan of rola 
aUimeat af a relaaaad or dlarbarfed employee aad It la 
datermlaed that eaid employee la to he relnetatad, the 
amoant af bach pay o-^lch raa be awarded ahall be de 
term i aed by tha I'alea aad the Meaafament friovaace 
rapreaeatatlvea, eubject ta the Hmttabofi that baeb pay 
will aot be awarded for a period et art lap more thaa ten 
(It) warb daya before tha laltial prenentation under 
aah-ne c tloa 1.1 af thia Art Ida 
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reasonable time, not to exceed 90 days, foliowing the 
tiurd step of the grievance procedure.! 

One party (hall strike oae name from oaid panel. The 
• other' party shall then strike two names from said panel 
and the first shall then strike one name from said panel 
The person whose name la not strirkra from the panel 
shall he the arbitrator. The party who strikes the Bret 
name from the panel shall be determined by lot. 

The party who has originated the arbitration proceed 
mgs shall sabmit to the arbitrator, who has been selected 
in accordance with the above, in writing a statement of 
the question to he arhitratad and of its position with 
respect thereto, and of its reasons ia support of said 
positioa. 

A copy of the foregoing shall also be delivered to the 
other party to this contract who shall, within seven (7) 
days thereafter, file with the arbitrator a statement of 
its position and reasons is support thereof. A copy of 
this statement shall also ha delivered to the <Ahsr party 
to this Agreement. Within Iftsaa (It) <laya thereafter, 
the arbitrator wr!!3 oold an informal hearing ea the 
in be arbitrated at which time each party to thi 
Agreement may submit to him such evidence and or 
argumeala as it desires relative to the question haina 
arbitrated. Ia this connection the arbitrator will racai«e 
and consider nay evidence which ia relative to the dispute 
being arbitrated and will eot he bound by aay Legal rules 
of evidence. Within flfteaa (It) daya after the conclusion 
of aach hearing tha arbitrator ahai) mabe hie findings la 
writing and cause the same ta ha delivered by mail to 
aach of the parties hernia. Hia tad mg a. whaa ae made 
Aall he Anal aad binding open both parties. Aay of the 
time provtsmaa pswvided ia thle paragraph laai ha ea 
landed by mutaai lease at a 4 the parties hneato 

Tha arbitrator shall have ae aalknrlty to change, add la. 
ae aabtract frwia tins Agiesiaaat. 
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AITICLK XIII 

I Shirt »vnKiinHntn ard iwiitioii i»ch<-duh'» t subject t*■ tho 
«l» . f th, ,.t\'iit. - ha'l h* iloti-nmnrd "n the buri* «>f 
* !■ sem* r:t>. 

t Selection of employee* for trenefera to vacanoiea In 
nthor wage achedule titlao shall he determined •• fol 

lows 

1 I \n employee •hall he entitled to any job vacancy if 

he haa the naeeaaary qualiftratiaaa and fitaeaa and 
the meat aeniorlty of all randldatee for the job 

Seniority for Urn pvrpnaa of tbia Section 2 aball 
he determined within each aeni-rity area Meted below 
In Section Id 

2 3 Aa employee may apply for, bat aball not have a 

right ta. a traaafer to a anther *ilie claaaiftcatinn 
until he haa eerepieii hla preeent pmdtlon for at 
eaat IS ceaaacativa meatba 

Aaaigaamata to higher wage-parlag daaaJlrationa 

for temporary relief work will be made witbla each 
work leeathaa ea the baaia of aeniorlty of tbeae bar 
lag the aeoaaaary qaaliAcatioaa and ttnene, prevhlod 
that there la aalRrleat tlaae far Alllag the aaalgaaaeni 

-4 Within each work grrep, emidoyeaa will ha glvaa 
Aral eppertaaity to learn, la aa orderly a a q ua a re . 
all phaaaa of tha work Involved la their pert Ice lor 
trtle eiaaadArattnr in •■r-ter of the»r arnmrvt). If the 
•evilne awiplayee nr eneatoyees fall tn ahamh the 
training w<th>n a reaeneahlo time, the pref 

ar*aai> for training will thee he firm to the nevt 
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2.6 Alignments to higher wage-paying classifications 
for tiaining will be made within each work location 
on the basis of seniority of those having the neces 
sarv qualifications and fitness, provided that there 
ifl sufficient time for filling the assignment to permit 
opderly scheduling. 

2.7 Nothing in this Section 2 shall prevent the assign¬ 
ment of temporarily disabled employees to jobs 
which the.' can handle. 

S. Assignments to positions covered by this contract for 
general training purposes shall be filled at the disc re 
tion of Management. No more than I2& job vacancies in 
poaitiona covered by this contract shall be filled under 
the provisions of this section relating to general train 
ing purposes during any one year 

4. Nothing contained in thla Article XIII shall ba construed 
aa restricting Management’s right to mahe transfers of 
employees of identical job title between areas as it May 
see fit, except that such transfers are net te be made 
when so doing will prevent a man already In the senior 
ity area involved who has the necessary qualifications 
and fitness and more seniority, from receiving an up¬ 
grade or promotion. 

All service by a salaried employee during the time which 
hs la ea salary shall be counted in determining his 
seniority under any of the provisoes of this Article XIII 
in the event that such employee is returned to an hourly 

wage 

Seniority, as in this Article XIII. shall mean the 
total elapsed time afnee the employee s date of last em 
ploymeat. phis any credited service which la hrtdgod in 
accerdanee with Article XVII of this Agree m e n t, or 
which in recognised in accordance with Section t. Article 
Wll of thla Agreement Seniority, aa used in thla 
Article XUI for part-time empioyera. will inriade only 
that time for which they actually receive wages. 


K 
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articii ivn 


CREDITED SERVICE 

I- The tarn "Credited Service” will be need to expreee the 
■fpafata of tka 7 Mire and moathe of active employment 
which will ha reeognleod by the Company with reaped 
to each employee. Active employment will Inc lade aaly 
that time for which the employee actually reeeivea wagee 
or Worhmea'e Componeation hoaaflte ead win aot ia 
elude time for which the employee reeeivea eiek heaeflte. 
except that active amploymeat will he reduced oaly by 
that portiea ef ehaence la exceee of tan eoaeecative worh 
day a. Active amploymeat will ha cam pat ad ia tetma of 
whole week da ye. 

raaaiva ware iaereaeee will tahe affect at the ba- 
rlanlag of the pay parted aearaat to the aaaiwrean 
date of the employee. 

t. Credited eel • Ice will iacleda active amploymeat ia tarn 
porary er occaatoaal atatae ef temporary or occeeieael 
amployeaa who haeoam ragalar emplovaaa withoat ia 
terruptioa ia thair amploymeat. At thair requeat craditee 
aarvice with reaped to former employeea ef the Cam 
paay trill Include rueognitiee of all of their prior pe ri ode 
ef active amploymeat eedy after they have completed 
>ve eeatlaaaoa yearn ef active am play meet feilewiag 
thair ruawipteyamat, except that periode of prior active 
ample y meat of laae thaa eh ft) moathe d a r a thm will 
aet he renignlead Bach rerognttloo will in elude active 
eii’ple 1 meal wRh eay of the p r e de c wore of the Com 
a 1 UV 'nee mi i m wiii at competed to th naervet 
half meath. 

t. If aa employee le laid a# dee to faeee redactioa pe r aaaat 
to Be e t te a 1 , Article X ead be le re-employed am a raeaH 
of aa odor of re-ecaploymaat made pareuert to paid 

ae ct iea. ha will ha glvew faD laaoawMea far each credited 
earvine aa aaietad wRh reaped to him ee the dale ef hie 
\myaM 

SI 
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aiticli ivni 

SECULAR HOURS 

1. Tlia normal work day will eonalat of eight koara. Normal 
working koara for all dapartmonta otkar than tka TralBr 
Department akall ke 8 am. ta II noon, aad I p.m. ta 

I pm; however, regularly aaaigned akifta may ka aay 
rl|M koara tkat tka demaada of tk« aervlra may raqalrr 
aad may ba divided Into aurk aaaaloai tkat aarrlca da- 
maada require. Wltk reaped to vacation!. alrk Iooto and 
laaraa of abaaaco, normal work daya will ka rnaalderod 
to ka tka It* daya, Monday to Friday, larlailvo. For all 
parpoaoa rack akift will ka conaiderad to have koaa 
worked oa tka calendar day whan M waa atartad 

X Tka aonaal work weak will coaaiat of 48 koara of work 
aad nay ba aay 48 koara dor-lap tka calendar waah be¬ 
ginning with Sunday la tka Trait Dapartmrat the pr« 
acriked aigkt koara or toari may ka broken late aay 
two aaaaiaaa wkaa aaaaaaary to meat nervier renditieaa 

XI Hoara worked oa flandaya or kolidaya aa part af a 
regaiarly aaaigned akift will ka caaaMered aa a pari 
af tka normal w&r* waak 

XS TIbm worked la aacaaa af eight kaara la aay oaa 
day or akift, aad Una workad aa Suada>a hy raiei 
of call-oat or imargaaey will not ka raaaidarad m 
a part of tka aonaal work weak; provided, however 
that prriede af than af fear koara bat aot to aaoaod 
eight koara la owe day (lacladlng aero aPy at bade lad 
than | which an aaaigaad m advaar-. akall ka aaa 
aider ad aa part af tka oormal work work. 

XI Hoi Ida ya aot worked for which wagea era paid wfli 
ho caaaidarad oa a part af tka naantal wor k waak fir 
all parpoaoa 


14 la a waak ki wkiek payaraal la made aadar tka 
claealdcollaa af “RW" (bad waatharl aa pawaldad 
la Article XX. aaiy tka kaara batwaaa tka Morn af 
reporting far work and the tlam af ralaaoa flam 
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work will be considered aa a part of the normal 
work week. 

Subject to aueb chancre aa tha needs of the service re¬ 
quire aa determined bp Management, work achedulee 
aball be poeteil ia advance, and In general on a four 
mlandar-weeb baaia, one week in advance. In the event 
each ehangee are nerenenrp. Mana g ement will make 
every effort te note In writing aa poated achedulee auch 
changes, but there will ba no penalty for failure to >le 
ao la tha farm of payment of premium overtime or in 
any other pay provisions, provided that notice of euch 
change of achedulo la at here lee properly given to the 
employee adectad. 

4 An employee'a erhedute af h->uro of work and da ye off 
may bo changed at the initiative uf the employee for 
peraoaai raaaoaa without t4 houra’ notice, providing 
proper arraagemeata aatiWartory to the local auper 

vlaar are amde 

k Whoa employeee era working the normal forty howr 
. work week, every effort ronaiateat with tha erode of the 

oarvtce will ha made to arhodate them ao that their day* 
off wtH ho i< naacativa 

1 Oprrata ra who ara changed from night ahifta (begin 
oing at ar aflaa it pm. I la day ahifta. • 
pain 4 to report for work aa the day followlag tha laal 
eight aerkad prior ta each change of hoare hat will 
ruralve eight houra pay at alraight time far each day 
Tfcte dap will ba baova aa a "elewp day" and win aot 
he MMl4»ft4 m M dt |Im fifvlifli 

daya aff each weak, and win not to iar>adM as part of 
I be mrmai work work Pay far a "sleep day" will ant 
ha granted wkaa v er b dart day aalacldie with a hnifcdai 
mi tmllat 
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leave of abienee for more than forty-four work dayi 
during any twelve eonaecutive calendar months, will 
have hia vacation eligibility date adjusted from January 
1 the same aa hia credited aervice ia adjusted as a result 
thereof; provided, that he will return to the regular 
statua covered in the laat sentence above on the first 
January I date following the completion of one year of 
credited service after returning to work following that 
leave. Bridging of aervice in accordance with the pro 
visions of Article XVII hereinabove will not in any way 
affect an employee’s annual vscation accrual date; such 
employee will be given credit for auch bridged service 
in determining the amount of vacation for which he ia 
eligible on the first vacation accrual date following the 
date of bridging 

S. Part-time employnea will not be eligible for vacations 
until they have worked the equivalent ia work days of 
twelve normal work montha. 

4. Vacationa will compriae eonaecutive days except that 
an employee who la entitled to more than one normal 
work week will be permitted to split hia vacation into 
unlta of weeks subject to the demands of the service. 

b. Within tha limits of aervice requirements, vacationa will 
be scheduled during the mors deairable vacation period 
and on the bnaia of employeea* seniority 

4 On hia own request any employee shall be granted an 
excuaed absence without pay of not more than Wb days 
immediately preceding or following hia vacation, pro 
vfded that *nch excuaed absence does not interfere with 
tha needs of tha sen ice and doea not affect the ached 
uling of vacation of any other employee or employees 

ARTIClfl Hill 
HOLIDAYS 

I. Subject to tha following provisions the legnl holidays 
liatod balow or tha day apou which they are ohoervcl 

as 



■ . will be recognised by the Company: 

Now Year's Day 
Washington's Birthday 
Memorial Day 
Fourth of July 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Chriitmaa Day 

i. 1 iiVsb ntherwise provided heroin, a regular or tempo 
rary employee not working on a holiday will receive 
one day s pay at hia normal straight time rate, excluaiva 
of shift or temporary or relief supervisory differentials, 
if he works his last unexcuard scheduled aeasion prceed 
ing the holidav and his first unexcuaed scheduled aos 
sion following the holiday, provided, however. that no 
holiday psy will be paid for a holiday which falls on s 
Saturday on which the employee does not work, and 
provided, further, that no employee shall be scheduled 
ilurinr a week in which there ia a Saturday holiday ao 
that he will not have an opportunity to receive five days' 
pay in that week (See Article XXIV for maximum ex 
rused absence.I 

I. L'aiaaa otbarwiaa provided beraia, a regular part-time 
employee, not working; an a holiday, will raeaiva pay 
for tba number af boars for which ha won id bars boon 
scheduled ta work bad the day not been a holiday, if ba 
works tba last aaexrueed scheduled ahift preceding the 
haiMay and works hia Arst aaaxcuaed scheduled shift 
fshewing tba holiday 

4 Aa employee who ia scheduled to work on a holiday hat 
fails to report for work and k aaaxcuaed will not raeaiva 
paymeat for the holiday 

l. If a holiday faJk aa a normal work day which la a 
vacation day, the employee will ha givea aa additional 
day of v acatiea at the beginning ar and af hia vacation 
or a day's pay ia lisa the reed at hk option. Holidays 
which fall within a period af ahaaaes far atchnaaa will 
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(a) Employees who have completed at least twenty- 
four months of credited service—1S2 work days 

(b) Employee* who have completed twelve months but 
leas than twenty-four months of credited service— 
66 work days. 

(cl Employees who have completed less than twelve 
months of credited service—22 work days. 

(d) An employee who has been (ranted a leave of ab 
aence and is unable to return to work because of 
reasons of health, including pregnancy, at the end 
of the periods designated above, shall be entitled to 
on* renewal of the leave of absence for the appro 
priate period indicated above under Paragraphs 
(a), (b) or (c). 

2. An employee who accepts regular employment with an 
other employer or who engages in a business for profit 
during a leave of absence will be considered to have 
terminated his employment with the Company. An em¬ 
ploye* whose absence exceeds the leave of absence 
granted to him by the Company will be considered to 
have terminated his employment. An employe* on leave 
of absence who applies for unemployment insurance 
beneAta will be considered to have terminated his am 
pioymasit. The Company may, within its discretion, pay 
to any employe* at the inception of his leave of absence, 
the computed pay for any -^ration which such *m 
pioyee has accraed 

3. At tha request of the Union, not more than four em 
ployeoa may he granted leave or leavaa of absence at 
on* time for official Union buainsws bat sach leave of 
absence shall not he granted to on* employe* for an 
■nr*K*t* of more than four years In any ten years of 
active employment An employee who Is granted such 
leave of absence for Union buainaas will ha treated la 
tha asm* manner aa any othar employes |o whom a 
leave of absence la granted ex rapt that ha shall have an 
ahsolata right ta roempioyeseat 


41 














XXVII 2 XXVI1I-2.1 

plet«d will return to their normal place of work on Com 
peny time and at Company expense. Thin will apply also 
when they are requested by Management to return over 
a week end ->r at any other time. The provisions of this 
paragraph will not apply to employees who receive the 
allowance pr .. ided for under subsection 1.4, Article 
XXV. to th< extent that no mileage will be paid in addi¬ 
tion to th> allowance. 

Employee* who ara working away from their normal 
place of work and who are diamiaard or laid off will be 
provided tranaportation or transportation expense bark 
to their normal place of work. Employees who resign 
whila they ara away from their normal place of work, 
however, will not be entitled to receive tranaportation or 
tranaportation expense. 

AITICLI XXVIII 

WAGES 

I. New employees who have had no previous experience 
and who require complete training in the class of work 
for which they are being employed will be started at 
tha lowest wage for their respective occupation as pre 
scribed in Use wage schedules. New employees who 
can verify previous experience to the aatiafaction of 
Management, however, wiii be given a starting wage 
commensurate with the value of aueh experience to the 
Company provided their ability and proficiency warrant 
such treatment in the opfnion of Management 

X. The starting waga for operators with previous verified 
aperatiag experience will ba determined as follows: 

t.l Previous verified experience with tha Company or 
its predecessors will be recognised ia total, subject 
only to deductions lo be made for periods during 
which they are not entirely engage,! as operators 
for such periods, deduct tons will ba made in accord 
Mi , ,' with the tntit, following 





to a lower wage paying classification will be carried 
across money-wise to the new schedule and held 
otf-schsdule until the new schedule catches up to 
them or they return to their normal job or for three 
calendar months, whichever ia sooner, except that 
where the employee who is being transferred is re¬ 
ceiving wages above the top of the new schedule, his 
pay shall be reduced to the top of the new schedule 
An employee who Is unable to return to his normal 
job by the end of three calendar months will be 
placed on the step of the new schedule which corre 
■ [Kinds to his length of wage service and will rs 
main on that new schedule until he is able to, and 
does, return to his normal job. Employees who are 
being transferred to lower wage-paying clasaiflca 
tions for reaaona other than health, permanent 
physical disability or superannuation will be placed 
on the step of the new schedule which corresponds 
to their length of wage service. Anything to the 
contrary herein notwithstanding an employee tern 
porarily disabled due to occupational injury will be 
compenaated at his normal basic rate if placed in 
another job dasaification during the period of such 
diaahility. 

I S If an employee, by reason of superannuation or par 
manent physical disability, ia tranaferred to an occu 
pation for which there is provided a schedule of 
wages lower than the schedule under which his cur 
rent occupation ia carried, the initial decrease in his 
wage will be limited to a maximum of t cents per 
hour and succeeding decreaaea will be limited to the 
same amount and will be made only at six months 
intervals until the apprspriate wage has been at 
tamed under the new schedule. 

1.4 An employee on a relief basis who performs the 
duties of a higher wage-paying classification for 
ona waek »r more shall receive a differential eqaal 
to the difference between his step on his own wage 
schedule and the corresponding step on the higher 
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maiit and (lorn neceaaary for tha proper performance 
of the job. The Company will apeeify tha quantity, kind, 
type and make of all aueh itema to be fumiahrd. No 
too la, equipment or Kiowa, other than thoae furniahed 
by the Company, may be uaed unlraa specifically ap 
proved by the auperviaor. Any auch tool or equipment 
allowed will not bo replaced by the Company or at 
Company expenae. 

1 1 All toola, equipment and giovea furniahed by tha 
Company will be charged to the employee, and the 
employee will bo held reaponaible. 

The Company will replace all toola, equipment and 
giovea that are broken and/or worn out throuKh 
normal wear, except thoae not apecifted aa atandard 
by the Company. 

1.3 Toola, equipment and giovea that are loat or mie 
treated to the extent that they are ao Ion gar uaable 
will be replaced by tba Company, except thoae not 
apeeifled aa atandard by the Company; however, tba 
employee reaponaible for the Itema may be reqaired 
at the discretion of Management, to pay for them 
aad will ho billed aecordinKly 

1 4 Employeea who are furniahed toola. equipment and 
giovea will be held reaponaible for the proper uae. 
care and maintenance of tbeae itema, aad will be 
held to an accounting of all toola. equipment and 
rlsvea at the time of replacement thereof, or upon 
termination of employment with the Company 

ACTIC1I XXXH 

SICKNESS AND ACCIDENT BENEFITS 

1. Active employeea who, daring their actlva eaiploymeat. 
are foraed to bo abaaat fram work becaaae of their own 
illnena or their own Injury, or death in thair immediate 
familiea, win receive the haneflta described In the fol 
lewtag paragraphs Empiovaea whnae services with the 
Coaapaaiy are tenegated for aay rraaaa whatovor afaall 
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■i*k benefit pay men to rereived from the Company 
in conneetion with aueh injury and an appropriate 
reiteration of time ahall be made to the employve'a 
aiek leave entitlement 

2. Employees will accumulate sick leave at the rate of 
one and one-quarter work daya for each month of 
credited service up to a maximum of one hundred eighty 
•ork days, provided, however, that after twelve years 
of credited service such portions of this aiek leave aa 
may have been expended by abeencea for which benefita 
been paid, will be restored at the rate of one and 
one-quarter work daya for each additional month of 
credited service until the maximum of one hundred 
eighty work daya la accamulated again. 

2.1 After they have completed twelve months of credited 
service, regular employees will be eligible to sick 
»ith benefits aa provided hereinafter if they 
are forced to be absaat from work because of their 
own illneaa, their owa la jury, their own occupational 
injury or death In their immediate families. Em 
ployosa who hove not completed twelve months of 
credited service win k- -.{-it!* - iJck VITt 
benefits aa provided hereinafter only when they are 
forced to be absent from work because of occupa 
tional injury, bat all work days for which benefits 
«u paid to aueh employees win ho treated aa dodac 
tioaa from their preaant and future accumulations 
af sick leave within tha limits of sab-section S.I. 

21 Each work day for which benefita art paid will 
ha dedaetad from tha accumalnlad sick laavu. 

®vgular employosa who have rvcvivad no ben efits dan 
to lllaaaa during their last twelve months of credited 
aerviee will he aMgible to receive benefits beginning with 
the fires day af a bar nor due ta Illneaa or lajary. Regular 
employees who have received benefits due In lllnoaa dar 
paal twelve moatha of credited service will not 
be eligible to receive beaefita aatil they have been ab¬ 
sent tww work daya without pay, anleaa at the start af 
their ahnmre they have aa areuaailatod haiMww af 
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day* of airk loavr. I .oat tima dua to occupational injury 

• ill not ba considered in determining a waiting pariod 
for Bub«*-quent abacnraa due to illneim. A aarond period 
of two work daya' abnence will not ka required if a 
r>eu)ar employee ia aguin forced becauar of illneaa or 

• r.jury to lea^e work on or before hia tenth normal work 
day following the end of a prior abac net for which 
Uoefite wore paid 

AU regular amployaaa will ba aligibia to receive the 
anaaaa of banoftta aver compensation for each work 
day abaont bocaaao af occupational injury, beginning 
with the drat work day of abaance, ta the extent of 
thair aceamulated sick leave, or for tha drat fire 
work daya of abac nee, whichever la tha greater 
Temporary ompioyeoo will be eligible to receive the 
exeeaa of beneBta aver eempeaaatiea for ealy tha 
drat dee wark daya of abaeace dae ta occupational 
injury 

11 Regular amployaaa whs see eligible for beneflta aad 
are required to ba abaent from ~ck becaaae af 
death in thair Immediate families will ba eligible !" 
receive beaeflta (without a waiting perio<i) for three 
daya. Tha uaa af beneAta becauae af death la the 
immedmte family will net effect tha waiting parted 
far any euke>qaeat illaaaa baaadta 

4 Rmpiayaea wha are required to ha ahaaat from work 
or who dad H aereaaary to laava thair work aad wha 
coatampiata apptyiag far aiekaaaa and a c c i d en t bonoBta 
will ha (wiairod ta report te their Immsdiele aapervmort 
at the kigiaaiBig af each abaance. BeneAta will aot be 
granted la amployaaa after they have cnaaaaaced a 
vacation ar a leave af akaincn aad far tkie parpoae a 
v acaU aa ar a leave of a ba eace will ha coaahlerad ba have 
eeotuieaeed maaediataiy after the rioee of beanmaa ea 
the leal day aclaally worked, ee Imamdlabaly after the 
end mt tha iaal shift aetaally worked Aa employee whs 
kaa reteraed la arUva ampiiywaat after a leave of 
abaeace ar whe has returned ta work after a vote tier 
will eat he po r e l ilted ta apply far leaidta far aa lllaeea 
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in writing to the effect that such nervous disorder 
ia sufficiently aerioua to make it essential that the 
employee be relieved from work for a definite period 
of time. Benefits will not be paid for more than 
ten work days of absence due to pregnancy and 
Management will reserve the right to require preg 
nant employees to commence such absences. 

In any event the determination of the payment of 
benefits shall rest solely with Management which 
fairly shall consider, but shall not necessarily he 
bound by, doctors' reports and all other pertinent 
information. 

Kmph.vees who are found to be guilty of abusing the 
foregoing provisions for sickness and accident benefits 
may be subject to diamiaaal or to forfeiture of an% 
pri-. ilegea relating thereto. 

The parties hereto have caused this Agreement to i>e 
ecuted in their names by their duly authorised oBrera 



GENERAL TELEPHONE COMPANY OF CALIFORNIA 


By 


* » Car! Von Hake 

CARL VOX HAKE 


By 


By 


By 


a's Otis \V Cr.iTipb.-1| 

OTIS W. CAM I'HEM 
a s Herbert W K ra!* 

HERBERT \V FRAHM 
*'* Roberta Tnirrmn 
ROBERTA TRI M AN 

KlMMI NIC ATIONs WORKERS OF AMERK A 


By 


a Jhto. s R- 

JAMES BOOF 


By 


By 


F !r-io-rl R 1 ip 
EDMOND BISHOP 

li Ri. but : Tr-.R » 

RBHAKD TROTTER 


By 


» t B*ttv So itb 


BETTY SMITH 




RELIEF SUPERVISORY DIFFERENTIALS 

Operator in Charge Differential $1 (0 

Employees in Wage Schedules 12, 14, 16, 16, 17, 18, 
who act in a relief supervisory capacity over more 

thaa fifteen employees______ 1.80 

Employees in Wage Schedules 12, 14, 16, 16, 17, 18, 
who act in a relief supervisory capacity over nine 

to fifteen employees, inclusive. 1-60 

Employees in Wage Schedules 12, 14, 16, 16, 17, 18, 
who act in a relief supervisory capacity over five 

to eight employees, inclusive... ..1.20 

Employees in Wage Schedules 12, 14, 16, 16, 17, 18, 
who act in a relief supervisory capacity over less 

than five employees ...#0 

Alt other employees, other than Traffic Depart¬ 
ment, who act in a relief supervisory capacity ovsr 

five or more employees___ .90 

All other employees, other than Traffic Depart- 
meat, who act in a relief supervisory capacity over 

two but leas than five employees _.60 

.SHIFT DIFFERENTIALS (See Article XXIX) 

Operators, traffic Clerks, Clerical Assistants, Service 
Observers, Dining Service Woolen, Matrons in Traffic 
Department. Hw . w ,. r 

for 8 r 4r 4i U^ Work PirM Wirtai oniMl 

6:80 F.M. and after to 8:00 F X . 8 » JU 

8:01 P.M -sd .fler to 9:29 P.M 8 .60 

9:30 PJJ. and after to 10:69 P.M. 7 .40 

11:00 P.M. and after, but not all aight 6H .20 

All night tours . 7 .70 

All night tours......8 1 26 

OTHER DEPARTMENTS 

Beolulr SrMiM M Mt r.rWJ EaSat Mtlisl 

6:30 I' M. and after to M .00 I’ M, $ .60 

H OI P.M. and after to 9:3*' P.M .20 

9 -i| P.M. and after, but not alt night.1.40 

All night (for regularly scheduled work periods 
beginning at or after 10.00 P.M. and before 

<1:00 A.M.) . 1 60 

ON CALL DIFFERENTIALS 

For each eight-hoar period during which aa «a 

ploy ee is aakfect to call... ..II .00 

r AR FARE AI l/OWANl.'E 

A car f srr payment of 40 cents shall be made to an 
employee (irrespective of made of traasportstioa) for 
ach day on which she verbs at least part of both sa¬ 
bs* of s morning sad evening tear (split tsar). 
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CWA L r CAL 957U 
1320 2nd St. PantA Monica 
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I VO»lld Ilk to t&kr' this 
tv nit to inl-'n unr ••.<■ .oerc 
V / v nrs’.l • V t di. m ln- 
ci j«. V'e, W 0fijo'r3 oi 
L I n 5? , i and J>ccntLvo d. 
nr. st.*i r\ n?* to build oir L >-al 
it j a •norvt rurnln* or ran nation 
teat call bv. oi u-3'cti co a iv_ry 
- .'dor tc ’ u !t p*L 
nly tak. a a 1 ! cun-.M h .in fr <n 
+he nonbn’ah*t but ai io - >i-j r. icy 
aha? wo • w .. .vo ♦ - x'l . wi .. 

I ai. that wc a": .11 'war: of 
the r- ' iw not'd, fci rawnai fr 
cont J, .u d^u .ar is 
Echo-as a a **_iniv. I i .,rdc* to 
.scjmoliah aol of these- thiiys wo 
nvst use ird r.t thi 3 ti-.o wo 

car. rit affT to givo our Vic - 
FT irM -nt and Chief St-ov jfd tho 
jworiita the y nuat hav. in order to 
do th. ^ob right. 

It is also our dcoire to -oo that 
tioh iwroor bo notified r ’’ularly f 
all mmtJily •notin ''3 and cund out 
our N -romper, a-d attain I can only 
r ioat th .t t his not nly r quiro 3 
t.L’wj but nenty, 

A o havr> not fund a Duos Increase 
aiico 1951 and vr all know that 
llvlrv: expenses lave ris^n to an 
ol ti?*e hid' . Rentals, wa.'o and 
Of i Leo Exj.n30 havo ii.cr. as.d to the 
i- at that ••.A”' Local does not feel 
that *40 nan afford t .orrato on 
thu ni'ts nt Duj Structure so that 
'Ivr.a U3 nly .me "'i;ice tj point 
ut to 1 1 pi*, .ours .Ojth.t in. al-T 
f ir *ur Officrs t . ~ ,ore * o j 

rl-ht is to ask f . .... . . ,ney. 


N^T) A DUES lUCh ' .. 

Tor C:nit. E-t-Lato to Council 
Sr.' ry to uiLiccrs 
S .ry 1 -r ■ or volitions 
b> ’ ary f :r .t'r.b^ro to St ward 

'ChAl 

Oi -amcinr. rravfl & R ">atod 
tlx**._ 

latad 'hirersc 3 f T 
Mr--...r -J Stevnr ' 1) 

lax -_ra 

Ren re,M l Tall 

Tel. 

Post VjC 
Sur’ U 1 < 3 

Cor M otions \ Donations 
Social .iitivity 
Wei taro 
Miuuo-laneoua 

TOr.J. 

AVHuGii HOhTULf I.JCOI^E v : 


TIME TO WAKE UP 

Just bocanco Har-aining is (.ver docs 
not nean that we should let up on our 
Or/auLzini?, 

R orient at twclvo nontim io not "or:.* 1 pp? 
to build our Local up so we can a-k 1 ’a* 
b :ttor *nt*i‘3 ar.d werki; ■.* conditions,. 
Lets not wait until the t'irot of 
1?' 0 to *0 vll out, leto puli t'.’git.irr 
ar- -.in onr strength n *w and eb.w tk 
Li-Lie Hmerel we rnaa *?hat w: . i 
wn riuv-t on tho Tar-airing lobic n^xt 
yoar. 


RI^JtDCO'T, 3 
VLcc-PreSiicat 


Lttend yiur Local Mootiaf on Jure 6th 
at Vi- M-ose I. 11 *.nl lot us Jiaar 
^lut view® cn this and taka u vote 
to raisu our dues. 

TIRuIM A sra.E 
President 

ULLF III! 

WE HEFT) MEM. ETtJ TO VtXUHTECR FfR 
COHKireTSS JO LETS .XL rCLP GUILD 


TURD V/.JtNIIJU 

We are still having ITep pr blems I 
an sure. Your L-cal is hurt, to 3 
you. If you or anyone you kr ;w r-.- 
Culver rc-rrena’.is teat se jn unfair ’n- 
fom your ax.ow.ard iruiediataly. 

When in trouble call Sta, uuon arc’ ask 
>r Chief Steward he is there lor y.iur 
Vsistanco, 

DILL LUM f** - 




( 



NEWS LETTER 

=ir";mcii«.-nm \V,*km 4 Amrrin, 1SOS Adam' Mill Rd . N W . Wathinuton 9 I) C 


V. F. 13 Friday, March 27. 1959 No. 3 

SIX NEW agr^Dments— three Bell and three Independent— have been settled In recent weeks. 
Together, they cover 79,366 workers. The three Bell contracts, two of then settled just too 
late '■ covered in the last i-.;?uie ol CWA NEWS, follow the wage and vacation pattern set by 

CWA In Wis onnln earlier this year. Here are details of the six new contracts : 

PACIFIC TEL. & TEL.— Northern Cal. & Nevada— This new contract, covering 17,756 plant 
ind traff ■ workers, gives wage boost, ranging Iron $1 to JS a week to plant, SI to S3 for traffic . 
efl. rtive Mar. 15. An additional S9-cent a week increase is effective in November for top 
rate raters and Group 4 clerks in 19 town-., and for those getting top rate in the two top 
plant craft groups In 29 towns. Other gains include some town upgrading, a boost of 10 cents a 
.—al for dining service workers, all-night traffic tours cut from 8 to 7 hours, four-wsek vacations 
3 . -ar«, the right to arbitrate discharge;: of plant workers after six months, Instead of the 

for- >t two ve ?rs. 

T'dWESiERN BELL— This contract covers 47,156 workers. It provides wage increases 
zi S2 to $5 a week for plant craft and related jobs, $2 to $3 a week for traffic operating and 
e?*>r cl workers. In addition, the frameman maximum rate was upped by S4 a week, stockmen 
a-: 1 t; ...'it drivers were upped an additional $1 a week at all teps on the schedule. A total of 
24 town «ere upgraded, affecting 1930 workers. As a result of a combination of basic wage 
i rr.c. a t 0 nd job and town reclassifications some Individual workers receive pay hikes up to 
35 cent" an be ir. Commission rates for directory salesmen were increased. 

C t, or VIRGINIA— This all-department contract covers 6743 workers throughout the state. 
Pa. h;- ranged from SI to S5 in plant, SI to S3 in traffic and clerical. Commercial workers 

SI to $4.50. Other gains. Two town near Washington, Fairfax and Herndon, get a $2 in— 
c;.--.: aftor 90 lays and anothor $2 in an additional 90 days. These lncrear.es are on top of the 

; pay ink they received. Fairfax wa; In schedule 1 and jot a $5 top increase, in baste 

pay, Herrdcn got $4. Seven other towns were upgraded by one schedule. 

AN : ' Mr m AF- TH INDEPENDENT SETTLEMENTS: 

ELYRIA TkL. r O.— A two-year agreement Involving 120 employes in this Ohio independent 
■ rovided or a a oer »nt increase for all employei (5 cent: an hour minimum for operators) 
effective February 25, 1959 and another 3‘A per cent hike effective February 25, 1960. This 
year traffic employes receive 5 cents an hour up to the top rate, slightly over 5 cents it the 

- lum. PI jot boost ia" le from 5.25 cents to 9 cents an hour. Increases next year will be 

Uo~ 5 ££p.is to 1! cents an hour. Other contract gains include a reduction from 15 to 12 years 
of servio- for eligiDiiity to three weeks vacation, an increase in the night differential from 5 to 
6 cent: an nour and establishment of a title of working foreman for the switchman and combi — 
atioh 'an classifications. 

KANSAS STATE TFL. CO.— Wage boosts of 10 cents an hour across-the-board for plant 
e ;.p!oye», 4 cents to 5i cents an h >ur for traffic effective March 1, 1959, with additional hikes 
of 2 c*='tf an hour in plant and 2 cents in traffic effective March 1, 1959 are contained in a 
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17 

12 

20 

0 

19 

12 

7 

3 

13 


689 

1156 

30 

836 

766 

609 

166 

632 


20.7 

12.2 

22.9 

.8 

20.9 

19a 

15.2 

3.7 

15.8 


37.7 

26.2 

68.9 

a 

39.9 

3ia 

22.2 

6.7 

28a 

JLL 


56 

55 

16 

1 

0 

25 

15 

3 

20 


list). 


57.1 
69.6 

39.3 

75.6 
60.8 

56.1 

56.6 

68.7 

63.3 


parfo 
in Um 


i for the 

Dlfe Of 


ooath of Arab 


Tba 

oar 


Ion olll aota that daapita the lap-off of 95 mhara in 
Naatavn KLaatria Xaatallatiaa, tboro aoro aaoofh oarte alfnad in 
art tha laaa and atlll aha* a lain for tha Aran. 

9503 and 9510 vara tha aalj Looala that did not alfi any 
math, at a tiaa ahin iatarart aaa tha higbait tea y 
Coniraat. 


a aaat laproraamt 


ia tho 
ta aff- 




«. M. OmoU, Acting 
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hr 


Unit 

117 

5868 

166.7 

263.7 

189 

58.0 * 

9571 

25 

575 

ua 

39a 

8 

61.0 si 

9572 

9 

93 

2.3 

11.3 

15 

82.1 \ 

9573 

5 

70 

1.8 

6.8 

13 

76.0 % 

9576 

n — 

*sr 

26,9 

H.9 

106_ 

63a £ 

9575 

1.6 

7.6 

n 

77.0 

9576 

5 

Id 

2.5 

9.5 

18 

73.2 

9577 

8 

305 

7.6 

15a 

9 

73.0 

9578 

31 

206 

5a 

36.1 

53 

70.9 

9579 

11 

100 

2.5 

13.5 

17 

80.0 

9580 

16 

87 

2.2 

18.2 

61 

58.7 

9581 

1 

61 

1.5 

2.5 

8 

60.6 

9606 

0 



.8 


60.0 

Obit 

166 

2769 

69a 

215.2 

300 

63.7 

9590 

106 

62 

1.0 

1.0 

7 

96.7 

9595 

0 

0 

0 

0 

0 

100.0 

Area 

367 

8679 

2X6.9 

679.9 

696 



California Aran 






■ •w paci: with ill Eonsis Independent covering 39 employes, Also, termination alloeance 
p«y eents tdter hi years at service war* Increased by on* week's pay. An Aq*ncy-Stop,ciauae 
was substituted lot the former Unton—Shop provision recently outlawed by a so-railed "rlght- 
to-wotk" la* enaoted by the state ol Kansas. The Agency-Shop provision does net require 
nembershlp to the union but does require the payment of the amount of the union's regular 
monthly dues and assessments by ail employes eligible for membership. 

GENERAL TEL. OF CALIFORNIA— Wags hikes ranging from^pcents to 11 cents an hour 
let 7S&3 eweloye* of this independent are contained in a one-year contract effective March 20. 
Otnei pain* include upgradina of four job classifications, additional increases going to 760 
employes, an increase in the masi xu-a dally allowance for temporary assignments located more 
tnan im miles from the regular assianment from S4.25 to S10, four-weeks vacation alter 30 
yeors of service ftor-mrly 4) yean), pension plan changed to conform to the Bell System plan 
esoept that present pensioners will not be affected, te nporary employes to receive same holiday 
treatment accorded rejular employes and >ob biddina clause improved, requiring the company to 
aottfy the w-ploye m entinj why he was not selected to fill a job vacancy for which he sub— 

a bid—ooey of notification to lie sent the union., .—• 

-l JCL LLXXXi. 

CHA negotiations aostinus with the Bell System in the PT&T Co.- Waeh.-Idano 
ond So. Calit. areos and in the Mountain States Co., and in 13 independent company units. 

A NUMBER of CWA locals have increased dues in anticipation of possible convention action 
approving the executive hoard recommendation to up per capl ta dues by 50 cents a month. 
Among those locale which are is the process of increasing dues is Menphis Local 390b. At a 
recent menbersJiip meeting, with more than 400 of the Local's 797 msmbers present, the local 
voted to hike due* from S4 to S5 a month. By the Urn* another month had passed 625 new dues 
check oft cards were already in the local oifice and more were on the way in. Said the local 
eaecutiv* board: "CVA members may be lax in participating in local programs and attending 
meetings, but when given the facts and mad* aware of the needs, they can be counted on." 
Spooking for the board. Local Preeiderit M. O. Williams,said: "Stewards and officers, who have 
given so much of their t|;x* to the progress of the union feel fully rewarded by this most heart¬ 
sing response." 
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COMMICATIOS WORDERS CP AMERICA, AFL-CIO 
Southern California Aroa, Diat. 9 
606 So. Hobart Bind., Loo Angalao 5, Calif. 

Fobruary 2, 1999 

Toi Local Qffieoro, Chiaf Stawardo k Stovardo, PTScT k Oanoral To loo Obi to. 


to—tiia fan” 1 * gg w ** k i Januiti » 1999. 


Looal 

Daoaab or 
Dropa 

_ k 

loa-naabara 

Daooabor 

8 

2 jfiL of non- Mo. Quota Carda Roo'd Looal Por- 
Moabora Dropa plua January oantng^ :L» 

2 ft of non- Daooabor 

aoaboro 

_c_D_8_ l _ 

9901 

25 

831 

20.8 

45.8 

20 

55.7 

9902 

27 

506 

12.6 

39.6 

16 

67a 

9i03 

16 

1239 

31.0 

47.0 

21 

37.9 

9904 

4 

20 

.5 

4.5 

0 

82.5 

9903 

23 

838 

20.9 

43.9 

14 

59.3 

9906 

25 

771 

19.3 

44.3 

1 

52.6 

9507 

18 

, 614 

15.3 

33.3 

13 

54.9 

9908 

5 

174 

4.3 

9.3 

1 

64.4 

9309 

22 

489 

12.2 

34.2 

13 

69.2 

9310 

_8 



20.1 


JSL1 

QBit 

173 

5965 

149.0 

322.0 

99 

56.7 

9371 

29 

512 

12.8 

41.8 

22 

63.5 

9372 

8 

94 

2.4 

10.4 

26 

81.6 

9373 

2 

84 

2.1 

4.1 

9 

71.4 

2SI 


1060 

26.5 

68.5 

0 

44.7 


^7 

75 

1.9 

9.9 

32 

72.3 

9576 

8 

104 

2.6 

10.6 

3 

72.3 

9577 

1 

79 

2.0 

3.0 

0 

62.7 

9578 

25 

323 

8.1 

33.1 

12 

71 a 

9579 

12 

236 

5.9 

17.9 

23 

66.9 

9380 

26 

95 

2.4 

28.4 

3 

81. 

9381 

3 

65 

1.6 

6.6 

2 

57. 

9406 

—J 

U 

_afl 
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Obit 

168 

2761 

69.1 

237.1 

132 

63.4 

9590 

0 

50 

1.3 

1.3 

9 

96a 

9595 


2 

- - 


w 

99.7 

Total 

341 

fl778 

219.3 

560.3 

240 



Tha abooa aothod baa baan dovolopod to dataruine oaah Looala 1 Monthly quota. 

A. Tha ooltan *Doooabor dropa 1 roflaota tha nuabar of MOMboro who boro oanoallLad 
duaa daduotiona, or laft tha oaploy of tha ooapany. 

B. Tha noa-naaibar aoliain rafara to tha nuabar of non^aabare in yoir Local. 

C. HE af oolian "EP. 

D. Roflaota tho Monthly quota vhioh la ooliam “A." plua ooluan *9. 

I. Buabar of aarda aignad during tha Month of January 

7. Thia oo] low roflaota tho Looal amborohip paroantaga. ** 

It ahould ba apparent to anyone looking at thia report, that if we are 
golcg to attain any of our bargaining goala in tha upoealng negotiation wa era 
con g to ha to to gat off of tho dla* and do onoothlng about tha non oonobor 
protlon, 

You will note that wa did not aign onough oarda in January to offeet our 
booaoihar loaaaa. Ihlo trmd gygl atop . 

Make organiaiag our nuobir SU projoot. 

Binooroly A fraternally, 

U>7?t , 

V. M. Qruwoll, Acting Diraotor 
Southorn California Area 


JCif 

oalu 30 afl-alo 
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AUTOMATIC ELECTRIC 


//I Automation 


Ai Toaoit Kurmc ( nartm. the 
farturing arm af (irarrnl Tala 
Srirn. ■■ known la matt of 
m far ila ki|lh qnalily tnlrpki na 
laUrkiai rqai|Mna4 for the Inda 
pnabal Tdrykoar Indwatrv. I run 
1 1 Mr |a lima «r have lornlioord Aulo 
■ila Qarlra nrtivitina m thi* rung 
npaa. In ikia taanr «r ara frnlnriag 
Aatonaagw Ikrlrtr liaranaa na nnnl 
foa to know Mara aknal this vary 
naporlanl pari of tka Geaerai Tala 

|JvMf .lull 

Aa Waal of ma kaon. Autumn! ir 
Fieri nr ia ika outgrowth of tka ia 
v a at MX of antomatn teirphooe pquip- 
Mrnt kv Akaon Brown Stronger. In 
aaatr impart* Stiowger t iavanlinn 
ant qaNe aa ramarkabia at ika invrti 
lion of ika triapkonr iltrW 


tdditional apace had to br found to 
houtr ila manufacturing mat hinrrv 
and equipment. At ona lima Auto 
matit- Electric na* loralrd in tavan 
tarn large anil arparate building* in 
thr rily of Chicago. 

La*t year Automatic Electric 
moved into a brand lien plant at 
Northlaka. Illinoia. Thr plant ittrlf it 
a Miihturr of brick, *trrl, glaaa and 
aluminum located on a 167-acrr tract 
of land about fifteen mile* from 
downtown Chicago. Thr aita naa 
formerly the Wr»tnard-Ho Country 
('.tub. and thr landacaping retain* 
much of it* original country atmo*- 
phrra. There 1 * freth air to breathe, 
mom to grow in, and no parking 
problem* for employee*. 

Thr building alone octupiea an 


Baairallv. the invention of thr tale 
phone involved a tlrvlrr t apabir of 
tranamilting n voire over a pair of 
niraa In a limilar device at the other 
end of the aamr wire*. Thia wa* 
*ali*fa<lnry a* long aa there were only 
two telephone*. But the telephone in- 
duatrv roukl never have grown to it* 
prraant at lie without a rapid and 
arrnrale method of conneiting a 
given telephone lo any one of mil¬ 
lion* of oilier* 

Automaiiir F.leririr Company waa 
originally urganiaad in 1891 a* The 
Stronger Automatic Telephone F.» 
change. The prraant corporate organi- 
ration waa ratal liahad in 1901 when 
a air-atorv manufat luring plant wa* 
erected in Chit ago 

Aa the Company'a buainraa grew. 




hinad tm of another ihirla arfr* '' '■ tiakinl rlmi, umlrra la. Ian after mrrmt al iulnmaltr W«lr ir /•>•• 


Tha atam ndtan r. itU«tratr<l on 
»•< roaai. |a iatptn*itrli lurhlightrd 


mat* ammimra raatfarl and laarra.t r uatk fAiimrr. (nlingi arr Hf owilli nl tllr; /toon 
ara riay/. I.llrrallf miln mf fluorrtcral luoint arr utra In lAr building. 


kt ahunmum and |iiaaa. A hrautifui 


11 hit. h 


jd .nl 


4mm »«di arrm> I hr (rnal of I hr 
proparta and <l»r rntirr plant la »ur 
r >andrd bar rollmp g rrrn lawna anal 
liarr gardraw. 

Thf nra plant at Northlake kntian 
aut iHih tkr lartora and liar ran u 
ti«a and adnnniatratiir offirra of 
Aataaanatn- IJnltK, l>ut aiao thoar of 
Aatonaalir Unlia- > atra Cor|mraliun. 
laluaalir Flrrtrir Intrrnatlonal. 
lar.. and (anrral Irlrphonr I .a kora 
latriaa. Tkr nu<nl>rr of rmpkurra. aa 
nf Jala, aaa 1LV21> - nmrr than Irn 
prr crnt hiftkrr than a arar ago. 


ono a a a . ia«a 







Tkf mete torn mi raWrim kai h> hmmmi n'lrjai riMalrri liU iku. 4 
nNma mw i TMI •• nkwhi an • nnuaiM in the fai Mil* it I ik* Manor » arm. 


graphic panel system* from which 
him matt can operate a production 
procea* m)uirin|t control of more 
than a hundred variables, without 
leaving hi* desk. 

You ran find the Company ■ cquifi 
inrnt used in fabulous automation 
uvatrim almost incapable of a ninth* 
inatical error. Theae systems handle 
till banking fundiona for up to .'>0.1100 
individual checking accounts, includ¬ 
ing the preparation and printing of 
i uatomcm’ monthly statement* at a 
rate of up to 000 per minute. 

Our diierse family of industrial 
control dry ice* and equipment in¬ 
clude* relava and stepping awilche* 


Each year the Mcfiraw-Hill mag 
aiine factory Management and 
Maintenance aelei t» the "Top Ten 
Plant*'* built during the prei eding 
year. I rum among the more than 
•>*1 new plant* romph-ted in I'CT. 
factory chine the Automatic flea tri« 
plant a* one of the top ten thi* year 
Making Stronger Automatic tele 
equipment ia *till the main 
■lay of U..'» bu*ine*a. Yet the Com 
pane today i*aerving an ever-inerea* 
ing number or other industries out 
aide the telephone held. The develop 
ment of the automatic telrplmne ami 
the dial system hy Automatic Electric 
engineer* formed the hasia for much 
of today's automation. Their contri- 
I Hit ions were among the very first 
practical apjJic ationa of the electro 
mechanical hrain principles 

The Iona list of the Company's 
regular cvMomern-emhrar mg every 
industry and field of interest in auto 
malic controls- testifies to it* ability 
to make producta of the highest 
quality. 

'w h produi ts are used in spare 
satellite*, military and civilian air 
Craft, lire cr ntrol system*, stix k quo 
tation hoarda. Trafcc control avstem* 
from the skyways to the nations 
freight yards to the boulevard* of the 
city depend on them. Automatic ma 
chine iqieration*. warning and pro 
lection aystema. and computer* of 
all kind* contain A. E. product*. They 
are component* of audio and v ideo 
equipment of great variety 

They arc also used in radar sys¬ 


tem). circuit analvaer*. data transmi* 
sion system*, telemetering equipment, 
high speed printer*, medical and 
denial equipment 

demote control produi lion *v* 
terns, remote control stations in the 
chemical ami pi|ieline industry, logis¬ 
tic* planning equipment, power di* 
trilialion system*, and even race track 
totalizer itoard* are operated by A.E. 
equipment. Almost every day new 
uaex are found for the industrial prod 
uctii devehqied and manufactured hy 
the Company. 

Such equipment, although it usu¬ 
ally ia vital to the end pn>duct in 
which it ia used, ia seldom known to 
the lavman. Yet Automatic Elei trie 
equipment ia in use alxiard atomic 
submarines such a* the Nautilus. It 
ia used in guided missile* like the 
v 1 Redstone and giant Jupiter 
It played an important role in the 
successful launching of the first I'.S. 
spare satellite. The crucial count 
down in missile launching* often re|y 
up m ciriuit analysers including 
Automatic Electric product*. 

In the Department of Defense a 
global communication* network, A.E 
pruduit* play leading roles in com 
plea telety pewritcr switching system*. 

In million dollar elec Ironic brain* 
they help perform suc h diverse func¬ 
tion* a* recalculating tlie sisc and 
*ha|ie of the earth, and forecasting 
the result* of presidential election*. 

They are part of the brain of auto¬ 
matic pin spotters in bowling alleys 
across the land and they are used in 

Special i rattJaCcn* man remote keel and 
c s por creeled ii tcxuerwM operull wu 
ml ihete SHSMintiM scirt f*» 
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ul ihr nrw 'ijirhirl hoar in ■ ijr*rl»|>nirnl siliMrnl In Vinflrnbrrg Air 
t' nr naar in limi|im. < alii. Arthur V. ‘<he* llrftl. •hum Mr" Rum im 
'- Etana. Irrnirrl. anil AnlniiMi Amlrrila. airman ■niinit clan* al lh< 
ln». I hr wuir iiMirlinrnt of Irlrphonr inrlrumrnlr in all rolnrr avail 
j!'i" lo Mllwrnbrr> whuh wrrr <lir|ila;nl on a aorctailf comrrlril Irlr 
|ih<>r» track 


Business Office on Wheels 

jj 

Rt (inirpr A. Ilritlgra 


I I19I I. "MIMIU at aiMaa umU 
thr Ira m thr rnlirr I •<-anal Trlr 
a olrring thr uhimatr in 
our riartoiarra ikrar days in 
ihr ar* (laprharl Hntaing Dnrlnfimrnl 
al Yandrnbrrg Air lorrc Baar in 
por. California Thia ia dur lo an in 
grnioaM plan drirlnprd by Fran Rrabo. 
nHaarn ial stafl rrprrarnlati\r. and Rol» 
rrl Moran, talrn >Nprniaor. oho work 
m tbr (intrral (onmrrrial Drpartinrnt 
in **anta Monira. Togrlhrr. ikrv drran 
rd ap ihr idea oI bringing ihr buainna 
o«rr. rrplrlr tailh trnrk and aalr* rrp- 
rrarnlalivr. lo ihr botor ralhrr than in 
mnvrnirm ing thr < taaio wi rr* by having 
ihna Iravrl 21 imlra lo Santa Maria 

• 


or 10 niiira to l-ompis to apply for 
arrvice 

Rralizing that l.tOO Air Forir fami 
lira stationed al Yandrnbrrg Air Forcr 
Harr mould hr moving into thr I laps hart 
llouiing Projrrt. srhrdutrd for 
plrtion rarlv lirit irar. and that many 
of thr Caprhart rraidrntr would la* nrn 
lo I alifornia. it ss-rmrd ronrrivaldr to 
Hraho and Moran that thry would buy 
inorr larvirt- through |m rsonal attrntion. 
With ihr full rup|iorl of top managrmrnt 
and thr hrlp and cooperation of Crorgr 
Rlakr. gmrral rial ion install itiou super 
viror: R illiani llwin. Northrrn Diviriun 
managrr; Rolirrt UmlrrtiHi. Northrrn 
Division plant •uprriulrndrnl: Hrnry 


I'irrmon. Santa Maria managrr; Sid 
Harrison. Northrrn Division supply *u 
prrintrndenl; Ron Wilson. Santa Bar 
l>ara utility shop fornnan; and Klton 
Clark. Santa Barbara utility man. thr 
program war put into artion. 

Rv outfitting an Sill |’B\ telephone 
iriu k with a 1 omplrlr display of tele 
phonr instruments tl>oth handsets and 
wall models I, sp« alter phonr. transistor 
ainplifirr draf set and elr< Ironic an rr- 
tarv. Cenrral was ahlr to drive right lo 
thr Irart site and conduct a "door-to- 
door* sal*' rampaign. displaving thrir 
meri-haudise to pros|xTtivr customers. 
The trnrk was not initially ronstriK led 
for Irlrphonr displays, so soecial rom 


CALIFORNIA OtNCRAl NiWl 





partmrnt* had to l«r built. Through thr 
initiator of two Santa Karhara rm 
plovrr*. Hon Hibon and IJton (dark. 
• sliding display at thr hack of thr truck 
sas dmanMrd on whnh inhircd trlr 
phonr« are mounted securely. When this 
displat sliilrs out. its outer ««r rests 
on a flat led. Kins on rach side of the 
trusk also display additional instru 
mrnt«. tin luding thr transistor amplifier 
deaf set. colored instruments, extension 
ringing relays anil the rln Ironic sr< ■ 
retary. To gain attention, a large sign 
staling: “III Take V»ur Telephom' Or 
der." was mounted on lop of the trig k. 

To rondui I thr “door tu-door sales 
campaign. Arthur V. Shea from ths 
Santa Monica exchange was chosen 
Quipped with thr forms nesrsaary to 
close ras h sale, including receipts. Shea 
eomnwm-ed hi« intensive sales drive 
He was ahir to londiMl a complete 
Iransailion right in the home so that 
m> further effort on thr part of the cum 
turner was nesessary. Bv parking his 
truck at the end of rvrrv six houses. h< 
found that while soliciting a sale from 
thr sixth house, intarialdv housrwixes 
from some of the first hxr houses would 
come out and ask him to lie sure and 
takr their orders before he left. Shea 
found this not onfy the easiest way of 
promoting sales, hut thr quickest. I)ur 
mg Shea s first week on this project hr 
conlailrd seventy homeowners and made 
seventy sales. of which indudrd ex 

tensions. Hr found that having colored 
telephones accessible was partii ularly 
advantageous hrrausr many housewives 
wanted to ire how these telephone* 
would blend with their rolor s«nrmr* 
‘There are many reasons hrhiml this 
door-to-door’ < ampaign," said Fran 
Hr a h<> when asked whv thr company 
went to all this effort. "Aside from 
building up good public relations by 
providing our potential < ustom r« with 
the most convenient method of applying 
for service, it termed plausible to us 
that the sooner we installed telephone*. 


even on a <old install' program, thr 
wionrr we would lie rnriving revenue. 
In setting up the new Surf central of 
fire to serve the <!a|whart housing area, 
which was cut into service on August 
N of this year. (General invested Ire 
mrndous amounts of money in trlr 
phone |M>les. cable, switching i quip- 
ment and plant. Thr company would get 
this haik eventually hy people applying 
lor service in the {.ompnc or Sunta 
Maria husiuiss offers, hut hy going to 


the (tropic directly so that every resi¬ 
dent e was Mild maximum telephone 
service, the rompany would immediately 
begin to obtain a maximum return on 
its investment when the new central 
ofliie was i ut into servile." he con 
tinuixi. 

“If the prrmnt success of the ‘mobile 
business office' is anv indication of fu 
lure sin cesses, we will have o|iened up 
new vistas in the sales field." Hralxi 
stated in conclusion. 


Score Sheet 

Auguaf proved to bo o good month for mony of our oxchongot, but Covino 
did tho boil buainoss with 157 telephones oddod for tha month. Following 
with o dosa second wos Whittier (149). Other top ipots wont to Sonro Monico 
(691), Downay (592) end Long Beech (470). Grond totol of tolaphonas in 
lorvico climbed to 950,779 
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nawrmil Mall representative. sad Rabert 
Maras, iriakrt. nates mprrviaar. vtady a tract 
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I abfarala Is determwr bww to best handle 
Ike daar-te-daar~ sate* raaipaiga 
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EDPM 

Has a Home 


o 


« riK wnm» iui rt «u thi 

• IihiumhiM. Praitiraia mrrmphl rat-robing »n mnnl 
and tlar ka(a r»»m nn I hr main floor ol ihr Iral Oftie- 
IwnMing aaa 4iiawd. I hr* thr rrnimlriinir bman. TW» yaaa 

hr ihr (alarr knmr of Hll'M. and Ihrrr «a» a lot lo 
Tkiwik llir Month* thr tun pTu trmrn . and ihm al wan in 
rradinrwe Im thr arrival »l thr IBM rlrrtrnnir mararl 

• Irlohrr 21 
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I M \ I N TO V|MI 4I.IZK. how il would all look were Vlarir 
faraki aad Judy Holroaib el Oarral Arroualing, ako leek 
ihniaah window ie ihr elatrnallon ronia. 


m 



CAkirOBNIA OfNfRAl NIWS 
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i mm. iuhn iipi-usiti ihrhtion 

demalna r«H»m lakra akapr liar trill. din! 
liakliaa fellarrw arr added In liar rrlling. 


till I' nil < NPTk <IUJI brlrnr ihr 

weak hr aaa la r4 

I hr Mira aaarhiam 


A PlhTKR AIIIIS MMSIIIM. louriw- in 
ihr rooaa aa il looked a Irw wrrk« aw. Air 
'ondilmniaa ra|tai|>airnl aaa ihrn 


lllMPII X ml T COMPl.kTI. lrai|>rralarr |.|M Ol' OIHIKS alanib rrail\ lor oc(a 

C arl ike aaa wiindr Iraoprralara aad haandlly paiu y. Thla area waa lalrr oreapird lay •yatrnu 

aiuhla aad Ira pal alarr ahetr flour, aa aarll aaalaala, «liprr«iia>r> aad rlrylral wrlun all 

rredy lar llir lag day. 
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In brief 


Davit Appointed to Ploot 
Position for Corporation 



tinir dirra tor ol *alrly, and ha* worked 
(nan I hr drpailnirnt * in<r|ilion Inward 
an effective and uurful «afrly program 
(or our <ompanv. 

I'rior lo lurid Uat II. Davi* wa* a 
fir*! aid inalrua tor at Laguna Beach high 
aa land and driotrd all of hia evening* 
during the fir* I two Year* of thr war to 
training riiilian drfrn»r worker* in firwt 
aid 

•i nadir of (•onion. N< |ira*ka. Ilavi* 
P* rived hia college training in that i ilv. 
In CHI lw marrird thr formrr Hulh 
liluatila in Vmtura. Davi* ha* a step 
daughter, Corolhi Moorr. Mr. Davi* 
and hi* family i urri-ntlv rr*idr in Iai* 
\h|irlr*. and will inakr their home in 
the New York City vicinity. 


Hcrvoy to Mow York for 
Miw Communications Post 


I arl ( Can*, dirralaar of aafeti. ha* 
hrrn apywHnted to (hr |«i*iln>n of plant 
remark* admimatfrator for thr (.rneral 
Telrjihmar VnN r (airporalMdi in Nrw 
Y «fk ( .ill, M (aa* annoaim nl rn mill 
hi Itianld ( Power. president ol thr 
(•rnrraf s »Mrm 

liana wall report to Pan) N Malm 
grra*. plnni da ml or for (hr I mpiratinn 
in Nrw Y >rk ( id. on Noinnhrr I Hr 
III hr aawaaeahd hi A. K. \ alanlinr. 
Pnamana dial rial |4aM aupr nntrndrnt. a* 
dirrrtor id aalm 

1 i<h 2B irnr* nf letrphadkr expert 
raarr. Davta hnng* n laal trlrphoni 
knaaw h i f ga wnh him when hr aaannir* 
haa nrw paaailaai. In I ' hr p>*nrd (hr 
*tafl <d Norlhwawtrrn Krll Trkrphonr 
tampan a haahfing pwaatnma in lragrrn 
Nrhraaha and Nmlh Dakota Hr punrtl 
I •rnrrnl m CMda aa an nrWmiwrnl rr 
xairaaan m Ontarai. Hr a*ihar*|urnllv 
hrhf poMlwma raa hnrman. aaalaltrr. I’K\ 
nanaa inataRalmn »iiprrv i*t»r. atalxm 
r^ni pn arnt aapmiaau amf general pl.mt 
aatatnalKin npmiwi working in 
laiiM. Kralamaio Hrne h. laguna Hrorh 
Hraw h and al (hr (•rnrral (Hh< r m 
Santa M<>nxa 

1 >1 h (hr rat a hi lahaaar n< nf ihr < *afrln 
flrporlnarni Inal arar. Ml. Itaai* I* 
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H. II. “Hew" Harvey 


Annaniax rmrnl id thr promotion and 
lran*Jri of If. I) Harvey. employer com 
tnuriM ation* coordinator. lo thr po*ilioii 
of rtnpiaivre • ommunteadoiv* Mi|irrxi*or 
(i»r I •rnrral Trirphnnr Vn iir <A>r|>ora 
don in Nrw York I ilv. wa* made rr 
•ervllv hv Donald (.. Power. pir*idrnt of 
ilw- lirneral Sv«trm 

llarvry will rejiurt to Mar*hall h 
lav lair, dim tin of |irr**>nnrl for I ha 
Sv»trm in Nrw York (.itv on Novrmlnr 
I. He Will lw *|j( (eeded hv Dnvle 
Danirron. ralilor of the (.rnrrof Arm. 
a* rmplovrr eoniinunn atom* itMirdina 


Honored la«t veal hv thr Paeifte (.oa*t 
Indnatnal hditor* A*mm ialion for the 


oooaat 


•M 



|ir*t human inter* »l *lotv |>idih*hid in a 
Pacific <A»a*t indtiMrial magazine ilh* 
■|wt tai ular Malihii fire I, Harvey take* 
with him a wealth of rx|»erirntr in in- 
du*trial magazine editing 

Prior to joining (nutral* «talT a* 
editor of thr (■racrii/ \rui in I9SI. hi 
worked for variou* nrw*pa|iei* in Sooth 
ern t ali forma 

A native ( aliforniau. he attended 
londrow NX il*on High Si hool in Izing 
Beach. later matriculating at I SL and 
Wan Ilia go State (.tdligi. where he re 
i rived a It. A. degree with honor* and 
di*tinilion in jmirnali»m 

A veteran of Y\ atrial War II. Harvev 
enli*led in the Marine l'.or|>s in Ia* An 
gi lew to 1*111 and .wrrvcd over two year* 
in the Ninth Pacific weeing action in 
Okinawa ami t hina. Hr rtweivatl hi* 
liotmrahlr dim hargc in CUT. 

Currently milling in Lanoga Park, 
hi* wife and two childrrn will join Mr. 
llarvev lo makr then home in Nrw 
York after the lir*t of the vrar. 

New Policy for Generof Newt 
Mailing to Employee Hornet 

Helen L. Karon, lirneral engineering 
clerk, ha* come up with what we (on- 
wider an excellent money-waving wiiEgew- 
lion for the (•rnrral Ariel. 

Kai h printed aopy of the magu/iiie 
reprrwriit* a *uh*tanlial ilive»lmenl on 
the part of the eoinpanv. and anv dup 
In ation rewiilt* in utuiea e*.*arv wa*le. In 
many ca*r- there are two or three cm 
plover* in one family rewiding al the 
*ame iiddrr**. Al Helm'* *ugge*lion. w< 
are rrviwing our mailing li*l *o that only 
one magazine will lie mailed lo eat h 
addre-w 

In mm h • a«e* a* thi*. therefore, the 
nrw mailing liM will prrvail unUss thr 
(.rnrraf Arm office i* noliliral lirforr 
Novrmhrr .10. that two or more mrmlier* 
of a family who are employer* residing 
at thr *amr addrr** wi*h to lontinur re 
-riving individual rn|ii*-* id the maga 
nine. Sin h uolifii ation whould hr madr 
to the (.rnrraf A ears office in the (.rneral 
Prrwonnel Dipartmml hy i ailing ex 
tendon Vid 

In Memoruim 

MVKMIS OlFA HHVIlKlKtt. loimri 
***i*nnieni a Irrli ik Saida Momra f’lanl anil 
(•Iterator in S»nl» Moana Ttalkc. dird Au*u*l 
to in McHenry. Illiaoi*. Burial *rrvirr* were 
held Seplrndtrr 2. and inlrrnienl wa* al ihr 
tiiwllavn ( rmrlrry in McHenry Thr dauid' 
let ol Marv I. t ooanr!. U.I...V »rr»Kr rrprr 
tentative *«|irrvi*«r. Mr*. Bradford >* (Uriiird 
liv hri molhrr. her hu*hand. Paul, and her 
■on, Kniiald. 

11 






H«* wixi l ju»l aimlhrr iIimt 
-- thi» i mm* working with 

IrlrithiHir i uti<W*r witrr for 

Operation 

Submarine 

Cable 

B» lillrr 1. ( 4 m 



I tar morning laM inonih ■ hir^r lirar 
■•I a huge rrrl of ■ultmarinr cahh- 
•ri|lkinr ■ I Inal seven thousand pound* 
ap lo ihr raat hank of ihr en 



rUlPHO» NA**-Pnl^aMl i|i»«r 
1(1 taaaian ml IjMka Baarh aarfarra waarl 
lanla laa ■walker rlaaip ilaxaa Isyisa al (in 
araT• ishasansr rallr 


iraiar rhannrl lo Ixing Brat h HarUir 
al a point by ihr pontoon bridgr al Sra- 
«i«lr Boulevard. Now, aflrr month* of 
painalaking rra arrh and planning. ibi 
faib of la ring hWI frrl of submarine Irlr 
phonr i ahlr arroaa ihr rhannrl floor waa 
undrr way. 

Thr projet I. though not an expensive 
onr compared lo ihr cost of olhrr major 
Irb-phonr installation* fllH.000 ini Iml 
inp labor and malrriala had |>oard un- 
■laaial problrma for I>rnrral Telephone 
engineer*. Il had lircomr rradilv ap 
parrml lhal apri ial skill* and arrvirra 
would In- rrquirrd lo <ompb>lr ihr krv 
link in ihr project — ihr rhannrl rroaa 
ing. finally tonlrailrd lo do ihr job 
Frank* Dredging Company of Lon? 
Brat h. who in turn required ihr arrvirr* 
of KtX Hroman. a professional undersea 
divrr 

l)n ihr actual dav ihr lahlr was lo lie 
laid a two and a half hour traffic rlrar 
am r from ihr harlior t ommiwion was 
allow rd. and aflrr ihr barge and molor 
launch wrrr aafrlv moorrd lo thr hank. 


ihr drrdgrrmrn quickly arl about ar- 
<uring ihr rahlr in ihr manhole- on ihr 
raal bank. Thry walkril off aryrral frrl 
of i ahlr from ihr hip rrrl on ihr hargr 
and ihrradrd ihr Irad rnd < arrfully 
through ihr apirturr lhal had hrrn 
drillrd in ihr < oni rrtr rmhaiikmrnl 
aliovr ihr walrrlinr. Carr was lakrn 
lhal ihr nuh rnd was krpl clran ami 
dry. 'I hr < ablr was pulled through on 
ihr land side, four big turn braving and 
straining lo inch thr < ahlr along ihr 
Irn fool dilch and into ihr vault. 

Ihvrr Hroman. alrradv suited, watch 
e»f ihr protredmga with profrssional in 
Irrral. U hrn al Irnglh ihr rablr was w 
eured in ihr vault, hr donnrd hi* mas 
sive. glohr-like helmet anil alrp|>rd off 
ihr bargr, sinking in ihr lurbid walrrs 
in a swirl of bubhlrs, Down on ihr 
Isottom hr lashrd ihr cahir lo a piling 
to hold il in position for ihr clamping 
operation hr had lo |K-rform. Thrn hr 
inspected ihr slrrl sheet piling and ral 
i nlalnl ihr spacing for ihr clamps. 

Is- okay.” his voicr announced 


I* 


CAIIIOSNIA OINHAl MIWI 






from hetnw mrr the koudapeaker that 
wa> ronnected v ia telephone In the mi 
crophonr in hi* helmet. “Ilnr thr fir*t 
damp ready. I'm coming up 

Mr rone to thr nurfair *hrrr hi* 
tender hantird him thr ftrat of thr *rv 
rral clamp* that were to bind thr cable 
to thr atrrl «hrrt piling likr giant Maple* 
lk»n hr went attain, fastened thr rlamp 
ia pooitKMi. and aurfarrd to hr handrd 
anothrr. After a irrira of trip* to the 
laittnm and hark, thr rlainp* w ere all 
ia poaition Thrn hi* trnilrr lit thr 
arrtilrnr torch and haiuied him thr 
welding |trar 

I hiring thr ptereding days thr 
drrdftrr* had madr trvrral pasar* acroaa 
thr channrl with drag* to ilrar a path 
on thr bottom for thr < ahlr. Now thr 
diver. having welded thr la*t rlamp to 
thr ahrrt piling, checked thr Mart of 
thr rourr thr cahlr was to follow and 
tailed inMruftiona topaidr. Thrn hr 
rhn krd thr prenaure of thr watrr jrt, 
which would forrr thr lahlr ilrrp into 
(hr hoitom mud. When everything was 
rrady to ko hr surfaced and riimbrd 
ha< k on lioard thr barge. hi* part of 
thr prnjei t over 

A frw minute* latrr thr engines of 
thr motor launch roarrd and thr barge 
rrpi acroaa thr channrl playing thr 
■-ahlr ufl thr hift rrrl, out acroaa thr 
prow and down under thr hull of thr 
harge into thr muddy watrrs. 

Thr rroaainpt wa» completed in lew* 
than an hour, thr cahlr laid, and thr 
other end led into thr \aull under thr 
manhole on thr wr*t hank and arrurrd. 
There (General Telephone rrrwmrn tiaik 


oirr and prrparrd to *plirr in thr eahle 
to complrtr thr joh 

(1. K. Human, manager of (ieneral 
Trlrph our * l»n» Beach exchange area, 
|K>intrd nut that thr nrw submarine 
rahlr was replacing a former one that 
waa rtrainrd almost to the breaking 
point owing to *uli*idrnrr in the harbor 
area. “The new rahlr al*o ha* three 
timr* tire capacity of thr old cable and 
will easily anommodate future expau 
«ion of facilities on Terminal Island." 
hr noted 

Marine jack* to provide telrphnne 
communii ation* with thr mainland for 
aircraft carrier* dm krd in l,ong Bea< h 
Harlarr are one of the *rr\ ice* prov ided 
h* thr ruhniarine < able installation 

General Laboratories Develop 
New, Improved Speakerphone 

(»rnt ral Telephone Laboratories, 
Northli.ke. Illinois, ha* transistorized its 
loudspeaking telephone to lomplrtily 
eliminate thr rontrol hox and the I lOV 
(tower requirement of former loudspeak 
ing telephone installation*. < ailed thi 
Typr 38 T S|m ak< rphone, it will lx- 
manufactured by Automatic Klrctrir 
Company, also of Northlakr. the major 
manufmluring subsidiary of Onrral 
Telephone Corporation. The new Iran 
sistoriird Speakerphone was on di» 
|>lay at the CSfTA Convention in 
(Chicago recently. 

The Speakerphone consist* of a modi 
lied Tvpr 80 telephone connected to a 
miniature loudspeaker lahinet hy a 
three tondurtor cord. Because there i* 
no nerd for a control cabinet, and the 
unit in powered hy current taken from 
the telephone line itself, installation is 
identical to that of a standard telephone 


phone plug. (Mimitting the instrument a 
use a* a portable trlephom 

The telephone itself houses the usual 
Type 80 components, in addition to the 
transmission elements of the amplifier 
circuits. These* elements, incorporating 
printed circuitry, consist of a sntall mi¬ 
crophone, transistor amplifier and a 
balancing network. A push-and-turn but 
ton, for “on-oil" operation, is located 
in the lower left of the housing. A 
volume control knob is at the- upper 
right, and a neon pilot lamp at the left. 
The sjieaker cabinet contains a transistor 
.imnlifier and loudspc aker. 

To originate a i all on the new tele 
(•hone, the user move* the push-anil 
turn button to the “on" (xisition. then 
dials in the normal manner, without 
lifting the handset from its cradle. If hilc 
the button is turned "on." the neon 
signal lamp Hashes to indicate the loud 
speaker and microphone are “live." 
Depressing the push-and-turn button eti 
able* the user to cut off the microphone 
when desired. 

At the end of a call, the push-and-turn 
button is moved back to the “off" (M>»i- 
tion. If the n«er should fail to do this, 
the signal lamp continues to Hash, indi¬ 
cating a “receiver off hook" condition. 

To answer an incoming call, the user 
simply switibes the loudspeaking tele¬ 
phone "on," and he is able to converse 
with Ixith hands free. Beinoving the 
handset and moving the push-and-turn 
button to "off" restores the telephone to 
normal o(x-ration. 

In addition, a Type 88-AT kit is 
available for converting a multi-line kev 
telephone into a Speakerphone, (in¬ 
version equipment, also transistorized 
and incorporating printed circuitry, con 
sists of the same miniature speaker 
cabinet used with the 88 T. plus an 
adaptor unit which contains those ampli 


i.iiIM. lNttt> (keep sea direr prepare* la 
explore channel Knar hrtorr laving telephone 
rahle 



The t*ord from the Sfieakerphone can he fier elements lix-ated within the housing 
terminated in a standard extension tele of the 88-T. 


SAFETY CONTEST STANDINGS 


(At *1 August 

31. I95«) 



(Cl*** 

•1 M MmHi mf Ceatest Ninth Series) 



Adjusted Hours 

Lost Tims 

Net Accident 

Contest 

Dh(l*ion 

of Exposure 

Accidents 

total 

Standing 

Cmnl _ 

1 14*930 

0 

0 

i 

Soo infilfl 

SI MO 

0 

0 

i 

SavHiara 

t.t 15.127 

f 

90 

i 

UaNrti .. . 

1 007.4*9 

2 

I 00 

4 

HUmNira 

2.01 S.M7 

1 

1 4* 

s 

Oaaartt Offae 

Sit.994 

t 

t 91 

4 

NtrtWa 

700 794 

s 

1-01 

7 

TOTAL COMPANY 

7 0S142I 

to 

1.17 


Tafol Ntrnbar •# loti Tim* AifUtflft. Je« t t 

■ Ana II, t9M—01 







MAIM. SAIMHHS, «rnrral .lark in 
Hnrthrm IHnmiii prr-Minnrl nlhrr in Santa 
Harliara, >ho*n in thr I'laKuinr .hr nntr 
luring thr cut'* mlnrful annual 
ia nith lour young flonrr girl* 


KOI K III Il<*ll\ Mnr. I mini 
Naira Satire- fhmtia arr mir nl hia 
Ini in»--t-iiri.«a. and rraatmk all n( a< 
to mint in ll*r lulurr |hn«|h | ayrull 
Inlnrtivna. 


Ill K I III Ti ll I I Mn OVKI^ am attina an all-out lun»t In thr 
haultarn. program llna |»>*trr. rbann by Opr r a tor I arnl Jonra. 
aihnnnl by hr* frllun nprratnra. Ihannr Tnrrrt and loannr krurf 
Irlirr 





I 



• •» > »OH VM.4S <Kf«h •< 
aaa ThraVfr. Santa Mantra an 
mMaliir. alta aaat mm all 
trip la thr 

tag leeiern imam grata] pri 
ae» (a* ualkli 


A I.4IM.K T1 RNIM T »l I . nlral Dni.mn (nrn.ia 
galhrrnl lot an etraing >ftnnrr in Rhithrr rrrrnlly 
lu rttrail |ifrliti|> to Mian l>. I miry. nn thr rxca 
■Kin nl hia Itatialri a* 4i'i*ain nanagei Iran thr 
I rnlral In thr I aalrrn I)iii*ioii. Kram Irll: Mr*. 
I oaley. Allan at thr nkrophiiiir. Mr*. I.. H. Haliltrin 
atal Mr*. R. I.. Thorlnirn 


IliHT rrn-nllv ahrii i-nnipanv fi trail- atlrmlril an rirnifitt 
tra haiaiiiiig I. I„ Rahdrri. turner thirl rnginrrr, non 
tl lor liritrral 1 Hrphoar el I’riin*)liaata. Kron Irll: > 

I allm. Operating \ ire I’rranlrnl Dean M. Rarnm aait 
rerfirllrn 


operating ure prr*iiirn 
lerl. 1‘irxitlrnl l_ K. 

I htrl tngrarr' Ham Ki 






CALIFORNIA OCNMAl NEWS 


Jl%< ii/ a C fLince 


f omiinuni 


' il\MR Im «m| mm0 ■ fTrl - 

hf* '••'I ^“ r Anil b» «M» npk|N> Ilk rlnai Ini tkni<l ulr 
*» *• *»■■» ** Him* «f» minx ■NrpRi n ti ibr enttrb 

I WM PtMn i. I hr li>wa. n4 I al-lin l.ilm aa dbr wni ml 
*HaAi| by M Marry feiflaad. Flayd llibrrlif, 1 arramr Maaa. Prm HaaMan 

Kt'W * 


" lllHII llllTl naa i*ogwini in rnllf by oui 
■ hrn ihr "nark In School Mntrmrnl fox 
undrrnay anlh ihr x no|irralloii of out Safrly f)r 
|>artaarni Beuo|»-r •nrlirra are po>lrd cm all lompan) 
■uhinadiilr. rruiindiiic inotoriata lu dnvr «uh aorrial 
rarr. |n-|crriin( ihr atickrr* arr I Inc Smrlcrr, Harlan 
R. Hcclniac>rcc| rm ulnr »we |>rr>nlrnl, I'aia and 
I 1 "!*) «rl|. f‘ Safrtr Twina" for Nalila Monica 

I ham lx t of I onimrrirl. I.roryr Harriwn and Malm 
I Shrmond. Sinla Monica inalallrr 


LIM 11 TI > ri»lNT A Alt A anan roraally naa I laraaaa fra 
Bn iniM NaAh an W niraanaa with a ■pnrkliay 
■ hanrban » fhH Ain In mh ml Ua nriar. Hn frflaa 


a hei naa rawardrd 
liarbar-aw. Krrd la 
R ll. I nlliaa. far arc > 


»MU I <mrilV<T:" aaya Gcrlrafr 
fornirr lani Rrach iriiira rrprrarnla 
liar who rrlirrd rccmlhc. Mir ramparr* our 
nr« aaodrl HI cnairumrnl nrilh ihr randlr 
ink" model nhirh naa u*rrt arhrn «hr ranir 
lo Icmrral Hi rear* aao. Shr’a non in K.uropr 
on a feeur nconlh rnralnm. 






JOAN i|urrn of ihr rrirnt P" 

mona Fair, vimted thr <olorlul (>■«•! 
nluhlt ihcrr and drarrilird ihr «< rnc to 
radio lialciirrM a* S. A. Jaco 
hacei and IVII Mnar« -land hr. 




■ • M H >1 III* of (rhpbuar amirr mrrr 

by ibn bar —a r at a irrrwt nlimarni parh 
Im—'i SMa Mmm a Opnataf laaiv 
rrlii*d allrv a In )A of rr haai left* I 

I nmt, tan Vrim and J. I'. Brrrnbrim 


OI’IS < 4MPRM I , Hi<lrrn mviawn Manager, rrrrnlly wai presented 
a .VKyrir »mirf pin by Prr<*idml I.. K- I atlin. I r reman y wai per 
lornied at entrance to thr I rnrral Ofhrr building. and wat attrndrd by 
top r\n utorr. departnirnt heada and dni«mn manager*. 




*\m 


t m Thr firl. m ihr <.rorral Hfcr c 

lin rKitn wtni ■ d>l«kbl> allay ml land lo rmplnyrra m 
farm at • Sa rrdaah JiaiwatiM. Omamai ihr oprralma wm 
Abaart. aalMfia caarhaalor, tad Ina * illiama, auprraiaing 


AT RKI>:>T RETIREMENT IHNNKR 

(ivrn In hia hinuir, Kalph I) falliiia. fnrmrr 
Ir-im Diaiamn raaiiaarr. rhallnl «a nh w«f 
■Id Inrndi from Irfi. Edwin M. Hlakealrr, 
rhairman of ihr board and chirf nrcnlrvr; 
( ailin' ; I harlra f. Maaon. honorary rhairman 
af ihr hoard; and L. K. Iatlin, prraidrnl. 



H 

M 


% 



Pigskin Play 


|i H«m>» 1'I Whittier* Film P*ru on a mrnt Sun 
da* a i mrii mum ■ lash foi 1 . 11 * bduwn and la<kir lirlwrrn 
ikr Ctrmrr ai « in 1 and Onlral Ihvwion (notball train*. Thr 
baal «wr »a* 6 Id 0 in fa«nr of life- G. 0. Iram. hul all 
afirrd il mam a WN-plavrd and ririlinf farm- 1 nr pirnir 
■ bub foibmrd ibr jtamr »aa rnjorrd by !l*r pridmrn and 
thru 


/hi- mn- mpprar l» mm a mm im man vumaa 
hml mrtmallr it' a llbr f». 19. 1 amm fnjbin| a trail 
4**rrtad rami ai ika kaif. Jnkn HtUt kamdad 
rtrlnrtom* g mm a 




The New Social Security 


4i|mI JH. I9SH, PrnnIrM 
U«ri tffnnrd change* in thr >«rial 
VfWlIt Ij»». klwll ppnidr Im ■■ 
im rraar ■■ old ipr, ntiiior anal 
abibly lawitnar hr nr lain (or all nan* 
rrwviug hrnrhl* aaal ikw to frrriar 
ibrm ■■ tkr Itoarr S»i»l >n urily ta 
a pfalrrliM to tbr workrr anal hi* family 
bv pfantdiip an tnaaonr in raar ram 
lafi arr rurlaiirtl by <44 agr. aiaaahilily 
a* 4rotb 

I bro ibr rkaagr* go into rflrrl am 
Jannorr 1. |1W. rotor ihaumn* lta«ra 
M »aynl of ai roarnd rmplovrr* will 
go ap to prr <rto am tbr hral SIMM* 
al raroioga or a auiimum of 9120 a 
aria. Tbr rofnpaay • paaorit ta aim 
mrfraar4 la 2*g prr rral. «iarr oar 
r u rapaav makr* aa rqaal < nnlrihalioa to 
raar "mrial Vainla. Tbr prr-wto ralr 
ia <a ( prr rral am tbr brM 9I2IMI or 
a naaiaaa of 9‘M-V) a vrar. Tbn 
oarana yam aiigbl par a natiauni ia 
I feme al 92S .'<0 lor 1 -nH aw a lilltr 
awfr lhaa m.i» a aamlb atorr than al 
pfHfll 

larthrr. ibr law pro* lira for an ia 
.rrmr .. fal ■rr vrar a. ar nalliaraj br 
haw. anil I IflM. when tbr prnrnlagr 
ail rrarb ibr lop hgarr of |lj prr amt 
■ ATI OP TAX 

tta amaaragai; 


Its* 


2W 

IM94I 

9 

9 

1*69-49 


9W 

M 

1*6* toad 

4 

4 

Ibarauflat 

4V* 

4W 


I nalit iafuala rra riling hrnr hi* naia 
aid havr tbrir brnrfita ina rrawil by 
ahoal 7 prr rral over ihr prrirnl 
Irtrl Thr intaimam ina rraar in ihr 
brnrfil of a aorkrr ahai rriirnl al 
or aflrr agr 65 will hr Hill. 
Tbr airragr ina rraar for aorkrr* naan 
rrtirrd aill lir almnl It75 |>rr month 

I fur lo an ina rraar in liar wage haw 
1 90*<i i am Soiial Sra-uril<r lavr* ii 
aill hr (Miaaihlr for prraona making 
90*10 a vrar or morr lo rmrivr a man 
mam aumlhlv lirarlil of 9127.1*1 inalraal 
of ibr prrwnl lip of 9I0H.50. Thr maxi¬ 
mum monlhlv family Iwnrhl aill hr in 

a rrawaf lal 9251.1*1 ovrr ihr prrwnl lap 
of 92INMN) 

If you arr 65 vrir* of agr ami an in 
■ami aorkrr. yoo arr mlitlral lo hrnr 
fila. Il •* noi nraTwary lhal you rrlirr 
omplrlrly lo rrrrivr lirnrfiU »iliar you 
• an ram a* mnah aa aiiaVi a vrar ailh 
out ha* of any Sua-ial Security In vou 
or tour famiW. tl aill hr (Miaaihlr for 
taai lo rraritr full lirarfil* for auv onr 
month that yoar ranting* do not go 
otrr 911 *1. rtra llianigh ihr 9I2TNI limit 
l« rr ached Ikrn Vou reach thr agr of 
72 ihrrr ia no limit In ihr amount vou 
ran ram anal alill rra-ritr full lM-nrfila 

Thr nra laa n\akr» no rhauga- in thr 
agr al ahia h aiaarn a-an nrcomr t-ligiblc 
for Va lal Sra urily. VI omrn aorkrr* 
mar i-ln I lo rrlirr al thr agr of 62. 
hut thrt rrrritr only t*> prr mil of tha 
hr nr ft I ibry a>.mhl In- mlitlral laa al 65 

II ia impairlanl In rrma-nilu-r that a loarr 
(iraanm omr aa-arplral ronlinura for lilr 


Il if or a noa go up to a higlu-i amount 
allrr agr 65 ia rrarhral. 

If, al thr agr of .VI or olafrr, you 
dioulil Imhiiim- i omplrlrly (liaahlral anil 
iiuahlr lo work, you may atari ilratting 
ihr full anmiiiil of lirni-lita lo ahii'h von 
would lr rntitlral al agr 65 . Thr Cali¬ 
fornia Stair Burra ii of SiMatioual Ifc- 
hahililalion iln hlr* whrlhrr an appli- 
• anl i« iliaahli-il. on thr haaia of mril- 
i< al rtnhmr from a ilia lor nr hnapilal. 

Onr of thr rn|uirrmrnta ia that you 
muat hair Imyii iliaahliil for al traal ait 
month* lirforr iliaahihty inauranir hrin- 
fila ran atari. Thr nr* la* rliminatr* 
thr oflwt piovi*ion« lhal rnluir or atop 
Sn urily patairnla aiiording lo 
thr amount of othrr i nitiprnaalion. I'rr 
SiM-ial Security iliaahililv hrm 
fila hail lo lir ofTarl againal paymrnt* 
from othrr frdrral xiurrr* or Hi>rk 
inru'a I .oiii|N-nsaliiiu. No* thr Sim ial 
Sri urilv iliaahililv lirnrfiia may hr rr 
t-rivrd in full 

Ik urfit* arr mil paid automatically 
to thr Morkrr «hru hr rraihra 65 . Il 
ia ihr inrliviiiiial'a rr*|M>n*ihilily lo fifr 
a claim anil only thm * ill anv hrnr hi* 
Iw paid. V hrihrr or nol you intnul 
to ipiit working when you rrai h 65 . 
il in ini|Mirtaut for iihi to tall tour Im al 
ial Security uffirr to < hrek on hrnr 
fit right* 

The Social N ■ urilv Board in romput 
ing your lirnrfit* uw« all formula* to 
inaurr that thr rrtirrd (M-ratui rrrrivr* 
thr highr*t anMiimt (a>*-ihlr in lirnrhl 
pay mrnt*. 



New Associate Editor for Eastern 
Division--Stires Succeeds Schey 


f Am itr wkn 

•Vf*‘ • Ntlktug nm h4* y AnWP Im*. 


M. M. Slirra. Pomona (m rmmnrl au- 
|irrvi*or. ha* I tern appoinlrd aaaorialr 
nlitor for thr “Cinrral Nr**" for thr 
Ka«irrn l>iti*ion. Hr *u< i iyiI* laii* 
I’HV wrtirr adtimir in Pomona, 
who ha* wrvrd a* an aaaorialr nlitor on 
thr mapazinr nlaf! for the pa*t »rvrral 
vrar*. 

Mr*. Srhry l» well-known lo Kaalrrn 
llivi*ion rmplovrr* for hrr rontrihulion* 

to thr “New*. anil il i* with Mncere 

rcgrrl that thr magazine rririvrd hrr 
rr*ignalinn. 



Promotions to Management 




Dayla rom'a 


editor's notes 

Ivar aaa a talaphooa naxt 
la a traaf Soaia 5.600.000 
paapla aho gat The Saturday 
■waning fosl of Ootobar 29 
all! aaa a full page color 
advartloaaant af a pink 
talaphooa oaat to a grow¬ 
ing. flraly rooted traa. 

Thla eyabollaas tha fact 
that Qanaral Talaphooa la 
aall-grouodad lo araaa that 
ara growing and hava growing 
aaada. Tna aaaa ad will run 
la aavaral othar national 
publloatlona. Such affactlva 
adwartlaaaanta aa thla hava 
prompted Editor and Fubllsh- 
ar. a national trada publi¬ 
cation of groat ranown. to 
award Canaral Talaphooa 
thalr citation for affective 
naeapapar advertlalng. Thay 
glva what alght ba taraad a 
rava revlae af our praaant 
national advartlalng prc- 


graei, and relate how Donald 
C. Power, president of the 
General System, works close¬ 
ly with our advertising 
agency In planning this 
successful program. 

• • • 

Talaphony lo receiving 
recognition more and aore In 
our educational system. A 
eerlaii of adult education 
couroea offered by the Re¬ 
dondo Union High School fea¬ 
tures a basic telephone 
course, according to John 
Booth of General Merchan¬ 
dising. 

• • • 

Because of a tremendous re¬ 
sponse froa our employees to 
Mrs. Wi lliam L. Cl ark con¬ 
cerning the tragic death of 
har husband recently, we are 
deviating from our policy of 
not printing announcements 
for this aonth only, and 
call your attention to the 
following: 

We wish to expresa our 
thanks nnd appreciation to 
General and Its employees 
for their many kind deeds 
and expressions of sym¬ 
pathy received by us since 
the death of our husband 
and father. William L. 
Clark. 

(signed) 

Joy Clark and ramlly* 

• • • 

How's your bridge gaaeT 
Santa Monica's Bridge Club, 
sponsored by the ATOM Club, 
has soaa real sharpies who 


are playing their cards 
close to the chest In their 
battle to gain the club tro¬ 
phy. Leading In points at 
the moment are Les Garret- 
son. Ed Gordon. Pete Buwman, 
Mr. and Mrs. Glenn McCrumb 
and Mrs. Warren Androus. 


The Santa Monica Toast- 
master's Club recently 
elected new officers and 
climaxed what has been a 
most successful first year 
with a gala Installation 
dinner. New officers are: 

Jack Corrodl. president; 
Robert McGill, educational 
vice president; Robe rt Pear- 
son, administrative vice 
president; Fred Van Valken- 
burgh, secretary; Wormian 
Montgomery, treasurer; and 
James Case, sergeant-at- 
arms. 

John A^. Scott, marketing 
and development engineer in 
General Commercial, has been 
elected chairman of the 
Board of Governors of the 
American Statistical Asso¬ 
ciation of Southern Cali¬ 
fornia. He has served as 
president of the Associa¬ 
tion. America's oldest pro¬ 
fessional society, for the 
past two years. 

• • • 

Several of our Lindsay em¬ 
ployees were honored by the 
Air Force recently for their 
participation in the Ground 
Observer Corps. A special 
award went to William Jar- 
boe, district engineer, and 
recognition was given to 
Grayce Rush, chief operator, 
and Wilma Wilson, service 
representative. These Lind¬ 
say employees are to be com¬ 
mended for their many hours 
of service In our country's 
vital aerial defense organi¬ 
sation. 

• • • 

Gary Matt11a. San Bernar¬ 
dino commercial representa¬ 
tive, has taken an active 
part in that city's Junior 
Chamber or Commerce for sev¬ 
eral years, and Is presently 
serving as secretary for the 
organisation. Gary, or "High 
Pockets" as he Is known, has 
the distinction of being the 
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group's tallest aeaber— 
standing 8'7*. He recently 
receive 1 a very favorable 
profile write-up in the Jay- 
eee's aonthly sagasine. 

• • • 

Fred Fletcher^ Redondo 
epllclng foreman. would like 
te see a Oenerai Telephone 
Company Hasketball League 
become a reality. Any 
basketball group# in ex¬ 
changes who feel the saaw 
aay should oontact Fred by 
phone ae seen as peseible 
at FR 6*014 or FR 21944. 


I 


• » / 
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Mystery Sign 

If th<- above picture is 
i: sealing te you, it is no 
less se to us. The pleture 
wn- t-iken by an eaployee who 
Bailed it a.ong with a note 
that lie had run across the 
sign in a reaote part of the 
MojiiVi* desert, near 29 
pnlas. The eaployee failed 
te sign his naae, se we 
can't give any further ln- 
foraatlon on what is soae- 
thing ef a aystery. Perhaps 
we have? a desert hiking 
•iub, er then again it aay 
!& that we have a conscien¬ 
tious eaployee who has de- 
-^ed to further the naae of 
G*nerwi—both in and out of 
our operating territory. 
Auvway. here is the picture 
—that you can write your 
own solution. 

Geo rge Janosick, San Joa¬ 
quin division aanager, sent 


us a clipping fron the Lind¬ 
say Gazette recently which 
reads more like fiction than 
fact. Fantastic as it aay 
seea, the following is a 
list of eaployee rules and 
regulations which was set 
forth in 18S6 by the Carson, 
Plrie and Scott departaent 
store in Chicago. 

REGULATIONS TO EMPLOYEES: 

1. Store aust be open froe 
6 a.a. to 9 p.a. 

2. Store aust be swept, 
counters and base shelves 
dusted, lnaps trlaoed, 
filled and chimneys 
cleaned, a pall of 
water, also a bucket of 
coal brought in before 
breakfast, and attend to 
customers who will call. 

3. Store aust not be open 

cn the Sabbath Day unless 
necessary and then only 
for a few ainutes. 

4. The eaployee, who is in 
the habit of saoking 
Spanish cigars, being 
shaved at the barber 
3hop. going to dances and 
other places of amuse- 
aent. will surely give 
hill eaployer reason to be 
suspicious of his honesty 
and integrity. 

5: Each eaployee aust not 
pay less than in per year 
to the church and aust 
attend Sunday School 
regularly. 

6. Men eaployees are given 
one evening a week for 
courting and two if they 
go to prayer aeeting. 

7. After 14 hours of work in 
the store, the leisure 
tlae should be spent 
mostly in reading. 

Signed: The Manageaent 


Donald P . Belling , engi¬ 
neering assistant in General 
Engineering, has entered the 
private an well as the pub¬ 
lic utility field. He has 
been re-elected secretary- 
treasurer and seaher of the 
board of directors of the 
Monte Nido Coaaunity Asso¬ 
ciation at Malibu. And what 
is that 9 Why a private water 
association, of course! 


a ■tar; 

jr . 
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Trophy Winner 

George ChlDDundaie. dis¬ 
patcher at our General 
Office garage, has reason to 
be proud of his prowess at 
the wheel—steering wheel 
that is. He has won a covey 
of cups in week-end drag 
races, and is alalng for the 
sweepstake cup if ail goes 
well. 

* * * 

You aight not ordinarily 
think of an engineering 
fieldaan as being a singer 
of popular ballads on tele¬ 
vision, but that is the case 
of Santa Monica's Mario 
Llzarraga. "Marty* recently 
oiled his pipes 
and gave forth 
with song on a 
whole series 
of appearances 
on KRKD's 
■Search for a 
Star* prograa. 

Marty 'Marty's* 

style kept hia in competi- 
tion through the preliainar- 
ies right up to the finals, 
and although he didn't win 
that grand prize, he feels 
he gained soae valuable ex¬ 
perience, He doesn't plan to 
desert telephony for the 
stage, but if the boys in 
Santa Monica's engineering 
office start hearing soae 
aelodic crooning, they'll 
know where to look. 


Don't look for meanings 
in words, but in the person 
who is using thea. 


Classified Ads 

HIK ’?>! rml Kuril I onrrrtililr, whitr 

-nlrwallv hratrr, miitinmtal kit, wire whrrl,. 
' all t;H 21025 nftrr 

I i ill *57 l.lovl, miall (^rnian rron 

mu* Mat ion wagon. ITUi.lt. • all (,K ' 442 ft 


* * 
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Service Anniversaries 





Wo>*»» 

Ganarol Offtca 

33 


hmio MoiMfl 

SO yvort 


Cavil 
Oparo'or 
Covmo Tofftc 
30 ya«m 


Wwm l Hickman 

Spikar 

loncotfar Plont 
30 yaort 


15-Yaar ImM«m 

Ado i Wail lot Angalat, plont 

■uA R CtOTiiinghom, Ganovo! OHico. octg 


J lorton. Wati lot Anga at. trot 
•oy« H O'B’ion. ladondp Baoch. ptont 


WngM. u a m ra 1 Offica, purch 
10-Tfo' iobtam 


p a » 

»i*gg, G anacal Off*a. 

Ruby W Birhholdor. Ganarol OM<«, ang 
Will.om P. Budi, Gonarol Off tea. aksnt 


Horn** 0 Cl ooond, Santa Mon ko, plant 
Ba*»on Oottar Jr Ganarol 

I C 

>•*••• ( I irga«<i>4.i »a aval W.<a r. 
Hanr. A Co.nai Sonto Mon.cn olont 


Maaavd MtOiaa 

Combinohon Mon 
lottcoatar Plonf 

30 t a en 


A Be a M Jaaai 

Sarataa Rapratanlottw 
Suparvttor 
30 yaoti 


Oao J. G»on», Ganarol Off*ca. 

Jomat W '>lolkut, long oaocn, ang 
Robart E Moll, Son Barnordmo. plont 
ft on* Mom. Ganarol Offica, aouip 
Hofoid J. .iohnton, Santa Monica, plant 
Otvillo l ,aomon. Wh.tiiof, plont 
Oov»d M l.ibbv. Sonto Monlco, plont 
toban I. lAillat. Lompoc, c. o. aomi 
Ed word V Montar. Ganarol Offica. ang 


Tfeomea I. Sobol. Po m ono. ang 


omai A S A aarar, Ganarol Offka 


Icama Scboti 

Commartioi Offtca 
Suparviaor 

Lot Angola* 


I G. Vo*. B o amal. Dow nay. ang 


Woitanboraar, San 

cn, P» 


Morion H Wilton. Pomona. ptont 
Robart f Wilton, 


30 yaort 


W.IWoo. A Laabatf Ardtat B. Dvatan 


Station inatcdiotion ond Wtea Chiof (C J 

Ropoir Suporvitor Huntington BaocK Plant 
30 ytort 30 yaart 


CALIFORNIA GENERAL NEWS 


Bamor SontfttpNr 
jag Boot* Ctawaart *ot 
30 yaan 


Tbit mofOi»*v it proud to ba oi 
thorn adttar«ol onocaiiont: Amartco 
af Induabiol Editor* lntomot*onol 
imtottioi Editor i ond Aa loutfia 

Mduadnol Editor's Attociotton 


lutnmutir Kit tint 2 

l.rjiul Drotirtmrni .... 6 

Huum ii Offit r on II Merit ... 8 

//I/M/ Hmt • Hmm .10 

Oftrraiwn Suhmannr (.'ahlr . . 12 

/ /'/.it 18 

7 Hr A« , ir Social Snur lit . .19 


Vol. XX 


No. 10 


ytmoi Emblem 


Pe»»»ic>o A Ap«iii>», Son to Mono trot 
ionvt I go> lav. Pomono. c a. momt 

. feyrry »«.♦./)< , trot 

H. Baahlar. Son to Monica. plont 
Oorit A. ianton, Ganarol Offica, rav. octg 
0 1 1l«a N. Bataan. Wb'fiior. ang 

laatvct ( Btouaa. Cov.no, plont 
foul M Browo«d G anarol U0C8, Hmp 

Wilay 1. Brunton, Jr., long Baoct., c o. momt 
Edword C. Buffington, long laocb, plont 

Donold A Codin' 1 Cov.no C. O mo n* 

Potncti J. Dalobunty. Ganarol Offica. aqt/tp 
ou v tgo* V 

Ronold W. Elvidga. long Baoch. ang 
Oorotfty M Erick ton. long B ao ch. trqf 

(orI • kvont. Sonto Mornco. otam 

JotapH A farnondaz, Ganatol Offica. oquip 
Virginia M Goltar. Ganarol Oftica. taw. octg 

r .. *• 

Alphaut l. Gilbart. Covmo, plont 
Dolorat A. G«Uotta, long Baoch. com) 

Roaa V Goniotei. Watt Lot Angara, trof 
Joy W Groan. Sonia Monica, plont 
1 B ocf 

Moa J Gregory Radondo taocf trof 
Solly Guraa.tr. Santa Mantco. plant 
9 

<N ifrad I. Hill, fomoro. plont 

• •.•I.- I •«.■ .< HI i , 

Jock V Holt. Sonto Mi.n,ro. c o momt 


Evolo E- Incfc. Ganatol Offica. rav octg 
Roulma C laboll. Pomona, ang 


California 

GENERAL NEWS 


PuMithad ot 3030 Sonto Momco Boulevard, 
Sonto Monica, Coltf., for I ha amployaat of 
tha Ganarol Talaphona Company of CoHf. 

DOYLE DAMERON 

Editor 


Assoc iota Editora Poui Gallihor, Cantrol Divi- 
tion; Chill Groy, Southern Diviaton, Chorlat 
EliOton, Northern Division; Tad Huntat, Watlarn 
Oiviton, Mai Sfitat. E attain Division ond 
Juanita Kirklond, San Joaquin Division 




4 



Let 


ft * i 


HI v 



M 

r> 




w 










CAN YOU PICK THE FIRE-SAFE HOUSE? 


Il m IHI^I (ih can, y»u re wrong! 
Vo* < aw I Ml if a iMHiar * fire safe 
|m*I ki inAin; *1 il. Old or new; 
4<Mr, brick of •oik), the ^rrilrit 
duuper 4 fir r in * honr • mom from 
•hr ycopir oho Inr in 

TW *il< in lo pmmi firr la 

know what rausrs fir* 

Man* knar firr* Marl in trash 
pilaa, nibbnli. or Morrd odds and 
rnda ibal an umuiatr in and around 
lb* bonar. tbmrts. allna and crtlara 
a nr thr aaain Marling plarra for bomr 
firra and plain, ordinary pond bowse 
keeping la oar of ibr bral wan lo 
prevent both lb* Marl of a firr ami iU 
rapid apreati 

"4 ph r lor evervthmg-and nrrr 
ibiap ia ilo plarr." ia a ■ lop an moat 
riwpbsvrr< bavr beard on ibe job. Bui 
M appiiro aquailv lo tbrir biian. loo 
That* wb\ it** wurb a pood idra lo 
ronaadrr a rral rlran up for fire 
»alri> ma< h fall and spring 

leu firra Marl by ibanrr. Moat 
firra arr ranaed by lark of > 
r by CMfi b «wn 
A familv ibal ia firr aafrty 


■cioua doean I lake chance*. Material 
ibal ia comliuMiblr ia dispoaed of 
inmpletrli or Mornl aafrlv. 

• ilh ihia in mind, look over ike 
ibinpa you hme pul awar in garages, 
oulbuildinpa. alln-a. cioaels and baae 
mrnla. Tbear ilrrna will burn faal: old 
linens and rloihinp. mallrraara. wood 
furniture, curtains. draperies, lamp 
abadea. mag aiines, newspapers, lino 
b-uin. and cleaninp clolha. Hap* uaed 
foi painting and (Milishing are rwpe 
ciallv dangerous amrn inrv oflrn con¬ 
tain residin'* of flammable li<|uida. 

Moal of I bear thinpa are usually 
onlv rubbiili. Bui they tan caaily be 
come I he luel ibal maker the differ¬ 
ence* hetorrn a aniall. < oiilrollable 
fire ami one a hit h completely de- 
atrova your bomr 

Don't atop when you »r ( leaned oul 
ibr inaide of vour houae. t«o after 
rubbiah in mur batfc ward, in alley*, 
or in vacant lot* near v«ur home. 
Dead leave*, rapeciallv al ihia lime of 
year, ran tonalilulr a major fire hax 
ard unieu ibrv arr tiiaotiaea of in a 
proper manner. Thcv ahtiultl never be 


burned when ibr wind may tarry 
ylow in; ember* In other apol*. Nor 
ahould leaf firra ever be left unal 
Irntlrd until the aahra have been ihor 
tiuphly qurncbrtl with water 

Home aafetv ia jual a* important 
a* on the job aafely. Here are ten 
rules which everyone should practice: 

1. Don't smoke in bed. 

2. Use only non-inflammable 
< leaning fluids. 

I. Keep matches away from 
young children 

l. Dispose of trash regularly ami 
oflrn — don't let il pile up 

5. Make sure your electrical wir¬ 
ing ia not overloaded. 

6. Don't use nrdinarv extension 
cords on healers or irons. 

7. Be careful with lighted ciga¬ 
rette* 

8. Makr sure your heatm<; plant 
ia in gotid operating condi 
lion 

9. Watch nut for sparking chim 
neya. 

10. Most of all, iron i gne fire a 

plmct lo tlarl! 


ron 




This "secretary” works 
overtime and loves it 


Am^kc % lotMii T>l>plm>t SytHn 


Nighttime. daytime, all around the clock — this 
Flee Ironic Secretary sees that you never miss a 
phone call when sou re away from your office 


Automatically, it piomptly answers every call 
with a courteous recorded voice - advivcv the 
callers that you re not available at prevent 
them to vpcak ihc menage which will he 
recorded Its av simple as that! 

All you do n play hack the messages when you 
return In (act. with a remote call-hack attach 
ment you can ptume your own office and hear the 
playback of messages wherever you arc. 

Wonderful, an t K’ And moat wonderful of all, 
you can have this dependable service, free of 
human errors, at a surprisingly low cost. For full 
dclailv phone our Busjncu Office 


GENERAL W 
TELEPHONE 


Aaasa » H | T ff IffllKAAff f AMI, 
s/ “ ■ • ™ * wV f 

f O krliv 

Santa Monica, CaMarma 


pany tf California 


'• B HAKE S 

I19S6 MC DONALD ST 
ULVER CITY 


tut* rati 

u l rostAOf 

RAID 

IOS ANOdft. CAltr 
Parail Na 7032 ] 




















Juna IS 


■t tm|« ftaith 

Int'l* '*raaida»it 
hit (onu^o-fio) 

60 1 Jeoknow 
(Jhlaago, Illlaola 


At ita ’toy *5 mootin',. tha Looal H Hrooutlwa Board aat up 
a aa—ilttaa to lcraatlrata all nannwr "ram of gaining euuport and 
a tracer th for tba I at* rn a Mona 1 7iion, nnd to aaVa a report to you* I 
•aa olaatad ta tba Board an June 1. bat a* not a mewber of that oon- 
alttea. Hcaethslaoe, T bars bean "otlTn In that flald* 


•a you will no*o froa Bha onlonai Titertal, l here vritten to 
v arold J* Oihbwna. aa aid friaad fren Patall Hiarks* daya, and eehed 
what ha r Hoff* weald ba interacted In a at up a **0— -mBloat lone 
Mrialau" aa a unit of tha "'aaaatara* A oopy of hla reply haa been 
iaolnded la tha anoloaad aalaalal. 


At tha Jana 16th nretlnr of tha Looal R Board I lntand to put a 
Faaalution on the floor aoldn'T th«t thn offloiel noaltion of the Looal 
ba %• tab you to doal dlrastly with tha '’’arraatera* "*>110 lettar la to 
pat yoa oa n >ttoa of rhat haa baan happening hwra, and to giro you an 
almn^' opportunity to oontnot dlbbonn or Hof'’a. 


I ooll yoar particular attention to tha oaotlon oa ay raport to 
tho Looal 1 Board In vfelah I explain tha paat ralatlono batwaan Hoffa 
a ad eyaelf, whloh lei to ay taatlrony in Vbohington* Thla la a true 
and ooamlata report of th* lnal 4 *nta taotlflod about* Thla will alao 
ciwa you paraoaal luforaatlen to mat whatever objaotlona Hoffa nay 
Kara toward aa, aa It my r*l»ta to oar own Union* 

I oan tall you (aa you probably alwe«7 know) that 8u0 ma oaan 
aaalUK a avaarraafta wrmr *lnaa -*ord waa deliberately laekod that aa 
•ora talking to tha Teunetera, and that thara la a llcallhoad of tholr 
eealng up a bit, in a belated offort to away the oan oa their aide* I 
aa leavlnoed, however, that atron* aantlaont far Hoffa la running haro 

Surely aeaethinj Ilka thir au«t hr m ooraa up at tha TSU neatln^, 
any it jt^ht ba helpful If yon woulo paaa tha inform««lon al©"* to 
awala :il*a* 'audio#; Milan of tha Looal » Board, *.tloa la indlaatlng 
aa paaltlan or oelnlon, olthor way, ami thla la quite oorraot 'or hla* 

If It la tar dove lope that I can do any thin,' paraonally to aaaiot 
you in thlo aottor. It ^o*a without oaylng that you oan oall on no* 

1 ahall taka ao further otaoa. oxoept to build looal sentiment 
toward a atrong and. falrly-bauad alliance with tho Taawatara* Future 
dlraat aotlan will raat In your hande* 

1th kindaat paraonal regarda , 1 an 

7raternally jonrp. 


VZ1L HQLLAKC 


I I _1 


June 13, 1959 

!!r Harold J Glbbona 
Int'l Brotherhood of Teameters 
26 Louisiana tvenue 
7 aahington 1, D. C. 

Dear Sir and Brother: 

Your letter of June 9th has bean 
received and tranamitted to Howard T. ltlae. President of 
Looal ;11, "aPeT. ~opy was ^orwnruwa to u w nra v _aiun. 
International president of ”li3ET. 

The Sxeoutlve Board of Looal -11 will aot on June 18 
on a Resolution calling upon Smith to meet with you or such 
other offioers of the Teanatnrs as may be proper, in further 
exploration of the matter we have discussed informally. 

T^nleas further aaai.-ned in the matter by BA315T, my 
part in the altustlon la now finished. I oan advise you, 
however, that strong sentiment for the Teamsters is running 
through the looal membership, and it is our information that 
similar sentiment la developing elsewhere. 

I am enclosing my report to the Local Sxeoutive i<oard, 
and call particular attention to my explanation of the 
testimony I gave before the Senate Committee, an', mjt own 
understanding of what happened and why. I trust this will 
suffice, .'or the moment, to alleviate any pain whioh has 
been occasioned by thet action. 

hould there be any further effort on my part whioh 
would assist either party in any subaequent negotiations, 

I atand ready and willing to do whatever I can. 

Ath kindest personal regards, I am 



Copy: HTI 





hit N|l| %• ttal lttiir* 

Xt iffMn It aa Ikal Iton It at latlaatlaa af latayaat m tha 
aart af Ikt HMlan 1 Dalaa, nlti^ lit l&ttt miIImhI 1b tf ltlitr, 
tai ttal ttlt laltvMl akaali te ftlltttl l| mIIOq ta tar part* 

Xa ariar tkat tkara la via aaaffcalaa, X 'taka tala af Ita raiarka 
la af lattar, aa fallaaai 

1. X aaa aat attaaytlag l< aaka a aaraaaal "laal% ar araadaa la 
tallrar aartklti* I ima avartlu tka lataraat vklak kaa kaaa 


Aa ta af aataalataaaa altk vr« Olkbaaa, X aat aat works I altk 
kla Mia X aaa aa araaaiaar far tka OXO Olarka* nalaa, aat kaa hla 
aa a aaa af nrf aaaaltarakla ar gaol aatlaa ability aat graat aaraaaal 
latagrltf, I vaalt traat kla, aat X lan't a ay tkia af aaay aaa* 

St la af yaraaaal vaaaiaaaatetiaa tkat aa aaraaa tkia aat tar la 
tka aarly fat ora, aaklag aar laaa' paaltloa qalta alaar, aat plat (lag 
oor t*at affortn ta via praaat Iatamatlaaal aatlaa. If taraa aaa ka 
arrafai af aataal air)ut««a ta aar aaa aaakara aat tka faaaatara, 

1 taa't ftaal afiall lata ka liar lag aa aaalt gat 100£ aapraral af 
’a: xataftt ibr ui oaaar 100f aa aafthlag, kat It la af kallaf tkal 
aanotkiag Ilka ft ta 000 af aar lav lark aaakara aaalt glra tkalr fall 
tpiraral aai aiipport, 

•arkapa kj tka tlaa Larry D aaa kla ratmraa f ra^ T tha IUQ aaatla*, 
ka aill ka akla ta tall yaa vkatkar aart af thla afttaatlaa kaa baaa 
kaa It at araaat tha IV aaa t lag, aat tka gaaaral attltata af tka aaa at 
tka tap af aar Oalara* ta aaa tka a ka gal tat aa ta tka kaat aaaraaah ta 
tka a, at tka appraprlata tlaa, 

Taa kaaa ay aaraaaal >io af fall aappart aat aaalataaaa la 
aay aatlaa yaa taka taaart aaatl. aat aaaaaltlag altk Mr, Olkbonn, 

• oopy af tkia rapart la faalag aaat ta Mr, Olkkaaa. 

rrataraally yaara. 


mil BOLL HIT 





June 9, I'iS'l 


h r Neil Holland 
40 40 7 9th Street 
Clmhurat 7 3, New York 

Dear K‘r. Holland: 

I have your letter of J'ine 3rd, end while not in a noeition 
to give you poaitive enawer to the poaaible affiliation of 
your group with Our International oevertheleaa, 1 would 
be happy to purine it further with you 

Neadleea to aey, unleaa thia could be accompliahad on a 
very cloae to e 100% baaii, it would ba rather foolhardy 
to attempt it. I eaaume when you diacuaa affiliation, you 
ere thinking in tarma of your entire national union, end 
not Juat your New York group. If the above ia aufficient 
to continue dlacuaalng thia matter, plaaae let me know 

With beat peraonel regarda, I am 


f ratcrually youra. 


H J Gibbone 
Laacutive Avaiatant to the 
General Preeident 


HJG/yk 



roll Holland 
*0-40 79th street 
Sln.hnret ?^, TTY 

June _, 1969 

Ur. Harold Cibbona 
International Headquarter* 

International "ammeters Union 
aahington, D. 7. 

Dear Harold? 

In view of my testimony before the senate Committee, you 
and Jimmy may feel that I here a hell of a nerve to write to you, but 
I think tha purpoee la important enough to juatify the notion. I make 
no apology for the teatimony, for it haa no bearing on what I write of, 
at thla time. Other matters are far more important, in my view. 

You are aurely aware that I am a member of the rational Assoc¬ 
iation of Broadoaat employees end Technicians (51B5T) AYL-CIO-CLC, and 
that our Union juat took a beating at the hands of H3C. I have Just 
baen elooted a member of the Looal Sxeoutive Board, but am not writing 
in that oapaoity 

Hire it la, in brisf. The UTSS haa alwaya felt that we have no 
right* aa a Union of broadoaet employee*. They feel we ought to join 
their Union, but thn general feeling among the Hew York members is that 
Dlok ealah ia far more interested in our jobs, than in the men who now 
belong to our Union. They alao feel that af'iliation with A7L-CI0 has 
not brought tha support and brotherhood whioh it waa meant to bring. 

Partly in Jeat, but also partly in sincerity, I mentioned that we 
might interest Jimmy Hoffs in forming a Communications Division of the 
Tessatera Union. The ilea haa taken teemendous hold on the members of 
5135? in Hew York, and it haa alnoe oocurred to me that the Teamsters 
might really ba interested in such an undertaking. I waa asked by a 
number of the men here to oontaot you and see what you thought of the 
idea. I do not pretend to be able to swing any "deal". I have been a 
rank and file member, exoept for brief sessions aa member of the local 
Qrievanoe Committee, and moat of the tima alnoe 1951 have been a Shop 
Steward for one or another of the orewe at H30. However, these men are 
looking for a home, and for strong leadership, and the Senate Committee 
hma ahown Jimmy to be one of the strongest leaders in American Labor. 

I do not fool myself into thinking that would be the enc of our 
troubles, but word oajae to me today that the Company was having a fit 
(to use a polite term) at the very thought of the Teamsters coming into 
their aaored preolnota. an would be subjeot to "raids’' by Ueany and 
aeveral of the A7L-CI0 Union*, if we moved in with you, but I know of 
no stronger hand we ooula great) than the Teamsters. 

If you are lnterented, and the men are Binoere about wanting to 
go "Temmater", I shall be happy to work with both groups toward making 
the transition a real success. I shall ask nothing for myself, except 
that my job at NBC shall not be saorlfiosd to anyone's an^er over net 
lnoldants. 



Compared to the preaont strength of the ITU, our group would 
bo a drop in tho bucket, but it has interesting potentials. 

I have writton directly to you, beoause of our ola association 
in the Hotail Clerks’ Union, and beoauao I felt that you grew to know 
ao well enough in that fight to know that I hare some integrity about, 
trado unionie-. Hot too smart, politically, maybe, but oertainly I 
own wake olaia to basic honesty in trade union matters. 

Tour oarly reply would be much appreciated, 
ith kindest personal regards, I am. 



PS: I sill be home most evenings, next week, after 6:00 ft!. L*y 
phone ia Twining 8-6125 

!7H 



n pobt to irmuncm ooiMiTra 

by Bail lalland, I. Bd* unit #5, KBQ 

Aatlaa at tha dlraatlon ar aanaara of tha ooaalttaa, I wrota to 
larald J, Olbbana, Adalnlatratlva *aalatant to praaldxnt Jaaoa R loffa 
af tha international Bratharhood of Taaaotara, to angolra what ho r that 
Union woald ba latwraataa la aatabllahlng a "Ooannnloatlono Blwlalon”* 
Tha ldaa bahlad thla apprtaoh waa that oar aaahara bar* ha an aaklng far 
a aaa aparaaah ta tha pratlaa af aagotlatlag with Managaaant, a ad for 
aa affiliation *lah woald giro na tha at length wa aaad to protoot oar 
aoadltloaa and oar Jobe* 

■r* Olbbana la an old frland of nlaa, froa tha daja whaa aa both 
warkad far tha 010 latall tilarka 1 Union, la waa Iataraatloaal Tloa* 
Praaldeat, aad Regional »lraeaar la a ad aronad St. Laala. Moat af hla 
aaahara aara aaaloyad la witrohoaaea, aad whaa tha 010 apllatarad tha 
Iptall Olarka 1 union, tlbboaa aaat into tha Taaaatara Unloa to protaot 
aad laprava tha lot of hla northern* Oradanlly, ha haa prograeead op 
tha ladder af Taaaatar laadarahlp, aatll today ho la ohlaf aaalataat 
ta Ptwaldent laffa, 

Baaa af roa al 11 raaall that I taatlflad bafora tha KaOlallaa 
Oaaadttaa of tha »aneta, wltth rawpaot to oortaln aata of Mr* loffa* Z 
naw daalra to explain that altnatlon, both to ay folloa IIBBT aaabara 
aad ta Mr* laffa* I will do ao aa brlafly aa paaalbla aad atlll give 
a raoaonably a a rp lata piataro. I bailor a thla la naoaaaary, la ordar 
that aaothar alda of Mr* laffa ba nada known to oar nowhere* 

Za Z948, Z aaa Praaldeat of Looal 861 of tha in Retail Clarka 
Uhlan, aad Baalnaaa Maaagar of a aaa11 looal anlan of Jukebox paopla. 
Tha awaiara af tha aaohlaaa war* aaabara af "Tha Mlohlgan Phonograph 
Ownaia taeoe lotion" (MPOt), aad aa aaoh algnod a aaatar agraenont with 
tha looal aalaa whloh Z baadad. owaara of laaa than AC aaohlaaa aara 
aalfwoaiployad, aad aa aaoh nara alao aaabara of tha TJhlon* Thaaa aaa 
paid a faa of zty par aaath aa aaah aaahlaa oporatad to HOPA, and tha 
Union aaa paid a naalaal daaa to tha Union* 

MOPA laaaad a ataap for aaoh oeohlna, ahloh gar* tha lapraaalon 
It aaa a Uhlan Labal, bat aatnally tha Unloa had ao aontrol oror thaaa 
ataapo* POPA alao had 8 aaa on thalr payroll, aa orgonlaora, but thaaa 
aaa wara frequently laatraatad by tha haad of MOPI to ooadaot plokat 
llaaa aad goaarally aat aa "Union orgonlaora"* I protaatad thla aotloa 
aad laolatod that ao af Ootobor 1, 1943, all ataapa aaod la aaohlnaa ba 
lagltlaata Union labala* Tha faa aaa to ba £6/ par aaohlna, aa la tha 
aaat, bat tha Union woald ooatral than and all plokat llaaa* Z alao 
laamad that tha "Oonhlllatov” of MOP A aaa adrlalag hla wlfa, aho aarar 
a laaatlaa waa foaad la violation, and whaa ploketo appaarad, hla wlfa 
waald lnatall ona af har aaohlaaa* 


mw suiwaa aviaviraiN ■ inreee ao ana uonoiliaaer, aaa io nia 
wlfa 1 a trlaky baalnaaa cathode, aa ha aagagad la a oaapalga to doatray 
aa* la attanptad to rigjf a "fraaa” with tha Ooaaty Praaaoator, la 
Ba trait, and waa thrown oal of tha nnn'e offlao* la thoa arsaaged hla 

I lan la Poatlaa. la a neighboring ooaaty, and adrlaad aa that an ownar 
a Pantlaa aho had withhold daaa dadnotlona nan raady to pay ap. whaa 
Z aallaotad tha daaa, Z aaa plaoad nndar arroat by tha Praaaoator and 
a datoatlva for "extortion"* I waa ha Id "lnooannnloado" In Jail for 
flvo days* lot otob ay wlfa or laayar ooald gat to aaa aa, bat Jlvay 
woo alio aad ta vlalt ao taloa, la thoa a flra daya* 



Hoff* told oa that tha proaeoutor waa "a hungry baatard", and 
thm% ha waa going to aand aa to jail far tan year* unlaea I paid hits 
$ 6,000 aaah* I tald loffa I didn't hava that hind of aonay and neither 
•Id tha Utolon. Ha tald a» I didn't roafcla* what 1 nad ay handa on. If 
aa didn't hava a big bankroll* Ha repeated thla on hla aaoond Tlalt. 

On aabar raflaatlon,, I oan raallaa ahat bap pa nad. There hara baan 
■any aooaalana In Hidhlgaxt ahan ahat Organlaad Labor faala to ba quit* 
lagltlaata and naoaaaary aata hara landad aa arganlear or othar offlolal 
la Jail, and It haa baan neoaeoery Hta pay off" pnbllo afflolala to gat 
thaa aat. Having a baay and affaotlva Union, 1 feel oar tain Hof fa had 
fragrantly daalt with thla Proaooetor, and approaahad hla aa to ahat It 
aanld aoat ta gat aa ont of tha oan* Tha prloa aaa $6,000, aad I aa 
fulta oartaln noaa af that aonay aaa to go to Hoffa* I aa ofaally aa 
aartaln that Haffa'a prlaary purpoaa aaa to gat a* out af a Jan — BUf, 

I alaa aaapaat that ha thoaght I would hava boon aorally obllgatad to 
rat ay Jekabou laaal Into tha Toaaetora Union* That aaa tha a ay aa all 
aaA ta protaat aa^aalvaa and our aaabara. In thoaa dura in Hlohlgan, 
aad tha aatloa af tha HOPA ahlaf aaa alao typloal of tha fclaaa* 

Fortunately, a aajorlty of tha Jnkobox oanara aara on ay alda In 
tha a ltaatlaa, and thay avantaally foroad a dropnlng of tha ohargaa,' 
ahloh aara fhlaa, to bagln alth* Ton oan aaa that being an organlaar 
In that parlad aaa nat llkaly avar to baooaa dull* 

•a, that la tha atary bahlad ay vlalt to Waahlngton, In April* 

It aaa talatad by tha praaa, and Z aa aura MaOlallan alll talat la to 
aalt hla parpoaaa, a* wall. Tha Labor altaatlon la no nom daoant or 
aoral taday than It avar aaa* Wa hava laarhad that, at HBO* 

Haa. to got ta tha prablaa of tha aaaant* I don't know wnathar 
or nat Haffa alll aaoaat ay explanation aad gat ovar balng aora at aa, 
bat I don't thlak It'a partlaant to oar praaant problaa* 

I nan aay thla, hawavar, and I aald It In ay lattar to Olbbonaz 
dftar tha boetlnx wa took at tha handn of HBO, and aftar tha fallura 
af IPL-C XO to halp or advlaa aa la on* tlaa of aorat troubla, aembara 
af thla Union hava baaa looking far a atrongar ara to loan on* That 
la ovidanaad by tha foot that our Laoal Haaoutlva Board haa aat ap an 
affiliation aoeaitfe*** Hvan ear leant offloara raoognlaa our need* 

Tha mtaatlon wa faoa la wary real, and vary tengoroua. I AT51 
haa Iona wagad a war that la all bat opanagilnat aa* Thor* la good 
raaaaa t* baliava that HBO top aanoganont la playing f ootay with thaa, 
aad hawoa avantaally ta dallvar ba to I *TSH, lout, at oak and barrel* 
ItftH, In ay opinion, la aara lntaaaatad In tha HBO job* wo hava than 
in tha aaah ara hip aa have* I baliava deeply that many of m would b* 
ont aa oar oaoa. In a natter of aontha, or at beat In two yaara, and 
"far* rad aona" af I INK woald b* ahara wa ara today* 

Hon* of tha othar AFL-OXO Union* In oar indnatry oan help no, 

HOB WILL THAT, far fbar af Ilfll and tha lagal oaaplloatlona of any 
aaah a ltaatlaa* Oearga Hooey, In tha one tlaa ha lntervenod In our 
Internal affalra. rnlod agalnat on* Ha kept atrlot a llano*, during 
aar raoaat troublao* aa have no atroag frianda at ooart. In 7L*CI0* 

I baliava wa fha* tha danger <tf raid*, ahloh will grew wore* aa long 
ao wa raoaln thara* That la tha eater* and tte palltloa of the aa* 
aallod "haaa af Labor"* V* oannot fight It auooaasfully, froa inalda. 



I 


In, I rioigsln that aany af oar poop la hara not Ioann d fra a 
aar raaaat asparloaooe that aa oaimot ba "gantlaaan" and win a fight 
alth no. laaara r, I bailor a that aoat af oar aaabara, bora la Pa a 
fork, an* la aenj athar aaatioaa af tha ooantry, ara praporad to taka 
tha aaa atap that aaa giro m bargadalna pooor on a lerol with FBO and 
tha athar aaplarara aa hara ta daal altk. fhaj rooognlae nothing bat 
aokad poaor* They aook oar affarta ta daal alth oar prablaaa ia aaj 
aplrlt af fair aaa a. Thajr epanly bragged to oar plokat llnaa haw thaj 
aaald aoka aa aaa* araallag book* I oaat that lahalaaoa oorraotad, 
oa4 I ball or a a aajorlty ar oar aaabara agiaa alth aa, la thla. 

Tka aaa laaar laadar la thla Patlaa aha haa baan alnglad oat far 
a raaalng attaak la tha Kalla af Ooagraaa la Jlaay Hoff a. Taaaatara' 
Otalaa laaaaa. tha aaa asa with gata aid abllltj ta fight thaa oa thalr 
aaa taraa la laffa. Tha oaa aaa DO faara la Jlaajr I of fa. 

Z aa aa aorallot. laaofar aa obaylng anti-labor laaa goo a. Kjr 
raaard la Batralt aaa an* or flagrant dlaobodianoa of *notlooa” and 
athar lagal raqalraaente ahlah /pro tha aaplajrara of ay aaabara a good 
akaaaa ta daloy long aaaagh to trln* Kj aoral obligation haa alaaya 
baao ta ala aa oaajr labor flghta oa Z ooald, and to taka onjr lloklng 
an a teapirary lofaot* Z think ajr raaord at BBC boon that oat* way 
otbar aaabar aaald horo qolt flgktlag, long ago* My ono aabltlan la 
ta aaa tha day ohaa no and ABO hara to daal abora*board and on taraa 
af aqaelity la atraagth alth oar Uhlan* 

Lot aa aako oaa alaar dlitluotlon, hovarar. Z bailor* obaolataly 
that a Uhlan haa to lira aa to lto agroaaento alth aaployara* lay tiaa 
hara tha aopar hand, aa aspeat thaa to da it alth aa* If aa loaa 
oaa raaod af tha fight, aa ham to liok oar aooado and groa etrang. aa 
aaa tin. noat tiaa* Right aaa. aa'ra llaklng aoaa rory daap wound*, 
aad aa aaad oaa atraagth qaiakly. ar tha aoaada olll gat daepar* 

Z think that oa la Baa Tark aaa prorlda loadarahlp far tha root 
•of tar Union, aad that if aa ohoa raal loadarahlp thay alii fbllor no 
la any raaaoaabla ooarao. n* boat Inf or not Ion la that othor aootlona 
•f tha aoantry ara already thinking aa oa ara, bat ara aaltlng to aaa 
haa tho ball bonaaaa* I bailor* aa oandlraot haa it olll bcnnoo, mn 
U UZ D CM in 51 IIO *AT| rothar. thraagh affbotlro loadarahlp* 

Z kora kn aakad aa a dear af a friandly Union, and thay lndloota 
tha door aaa ba apoaad to oa* I mil gladly and proadly ooalat la tho 
aaro ta o*aa that door forthor, aad aoonra far aa a non and battor hftae 
la tho Labor Bariaaat* Tha raal daalaloa la np to aa and oar asabor*. 

Z aoald 11 hi to lay. at thla tiaa, that I don't taka lightly tha 
raapoaolbllltloa ahlah hara Jihllen apan a oa a raanlt of ay olootloa 
ta tka Laoal Raaaatiro toard* Onr paaplo oaat laodarahlp and ooand 
adriao, ahlah I hapa thay olll got froa thalr looal offloero* if thay 
da aat. Z aa aartolo that thaao aho olll not load olll not hold offloo 
far rory long* That la not a throat) It ia aa laptaeelon I got of tho 
taapar of oar aaMbara, at thla tiaa* I think tLay aaan It* 

1 think no oaa aagotlata a oqnaro daal alth Jinny I of fa, and that 
aar aaabara alll ba laaoaaarobly bottor off for haring takan hlo offar 
af a holplag hand* lorald Olbbeaa aakoa ana thing alaar. hoaarar* ta 
Mil bora to ba pratty nearly 100% la farar af tha oara, or It won't 
ba aarthak&la far thaa ta aaha tha off rot to aako a hoaa for ta* That 
It Jaet plain goad a ana a, a«i X' a a ora yoa'll appraolata* 

a o r a 







8 «. hart aa stand at a oroaaroada of our hlatorj at a union* 
Jalnln^ tha Taaaotara aa a unit aon'% autoaatloally oolm oar probloaa, 
tat It oartalnly oaght to aaka tha Job aaalor. 

Lot'a not aaka any aiataka, howayar. va aran't going to ba atla 
to alt feaak and taka It aaaj, an* oxpaot tha Taoaatara to do tha Job* 

• «'aa aat ta in* up and aatara, aa trada*uulonlata t and raaliaa that 
■an fat ont or thalr TTnlaa only Aat thaj vat into it* Tha Taaaatara 
aaa ballt an bload and gtta af tha flrat ordar* Thay'ra foaght long 
and daapanta hattlaa. arar alaaa thaj aara foanad aa a Union* Thalr 
praaant styangth aaatlaaaa baoanaa thalr avatar a raaliaa thar naad nan 
af aatraordlnary gala and dataralnatlon, and tha aaaraga aaabar aon't 
fall ap haaaaaa of tha pnblio at t a aka agalnat thalr Union and laadara* 

Taa aran't aalng ta gat alang In tha laaaatara' Union aith any 
aaaaaaaa ataat baing "prafaaalonala", or ahlta*oollar aorkara* Toa'ra 
aarkina far aagaa. Mid fighting rlth a dirty and trloky aaployor, aa 
aalfloh ahaat glrlng yon any oondltloaa aa any traak oanar arar aaa* 

Tan'll hara ta ba raaay, at any glaan tlaa, to aaka tha aort of 
fight you did than aa aara cat at ino, BUT YOU'LL 1AYT5 ILL IBS AID TST 
Ifnotir Man at yaar alia, aorklng and fighting in yoar bahalf* 

I think thay'll aaka tba dlffsranoa, la oar fight for a atrang 
and affoatiro Onion and a daaaat aantraot ahioh HtOTlOfB aa* 

X think thia la tha tjrpa of Unioniaa yaa non aaat, aad I want 
ta halp yaa raaliaa yoar hapaa and naada* I pladge yoa ay yary boat 
affarta taaard that and* 

Lat aa aaka thic laat atataaant, and I'll ahat ap* I aaa narar 
aa praad ta ba part af a group, aa I aaa daring oar BBC fight* I jaat 
hapa aa laarnad anr laaaana aall anaugh that aa oan fight through to a 
laglaal oanalaaion and raaalt* "Wu GAB da it* 

Fraternally 7 oar a. 
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June 9, 


Mr. Joaaph Diviay, Vies Praaidant 
lotarnatiooal Brotharhood of Taamatara 
29 Taylor Straat 
San Fraoclaco, California 

Oaar Sir and Brothar: 

Attachad communication from Phil H. Walr 
aalf-axplanatory, aad it baiog forwardad to you 
for your information. 


Fratarnally youra. 


Jama a R. Hof fa 
Ganaral Praaldaot 

JRH/yk 

Cac 
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Juna 9. 1959 


Mr. Phil M Wair 
P. O. Boa 116 
Hayward. California 

Oaar Mr. Wair: 

Thank yoa for your lattar of Juno 6th ia ragarda to poaaibla 
affiliation of your organiaation with tho Taainatara Union. 

I kava forwardod thia communication to our Vica Praaidont 
in your araa, Joaaph Oiviny. 29 Taylor Straat. San Franciaco. 
Oalifornia. who will la all avanta ba in touch with you. 


Vary truly youra. 


Jamaa R. Hoffa 
Gonoral Praaidont 

JRJf/yk 

cct Joaaph Diviay 








TOOL AND DIE CRAFTSMEN 

• '* • « WITH NATIONAL INOIAINOINT UNION COUNC 

3'24 CAST 14TH STREET 

PRUITVALC MCFMSIONAL BUILDING 

OAKLAND. CALIFORNIA 
Fhoni KElloo 4-6918 

•• 

Jur« 6, 1959 


Jaaes R.Hoffa,General President 
International Brotherhood of Teaasters 
25 Louisiana Avenue, N. 

(ashington 1, j.C. 

)ear Brother Hoffa: 

Several business agents f your locals here in the 
San Francisco Bay Area have suggested that a letter be written 
to you neraonally, and because of their suggestions, I have been 
authorized by the CAxecutive Board of the Tool and die draftsmen 
to contact you with reference to the treaendous possibilities of 
an organization strictly for Tool and Jiemakers within your organ¬ 
isation. I am at the present time a Member of the Executive Board, 
have served two terms as President nf the Union, and am Chief Shop 
Steward at Friden Calculators Inc. of San Leaniro, California, 

Our union is 5 years old having broken off from the Inter¬ 
national Association of Kach'nists with which group set-upwe had 
no recognition. We are interested in a complete division for tool 
and diamakers within your organization, and this would be on a 
national scope as there are men of the independent groups of Tool 
and Uiemakers in Los Angiles, Jetroit and Chicago and many eastern 
cities whose names were given to us and which could be supplied to 
you. You will note in the folders accompanying this letter the 
interest of skilled croups such as ours within the independent type 
unions. More details about our own union are also enclosed. (I 
should appreciate the return of these folders with your reply.) 

Although powerful, our small group recognized the need of 
affiliation with a large organization such as yours in order to be 
able to cope > ith the tactics an’, pressures exerted against us by 
the employer groups, Fri'en’s and Merchant's in particular, in the 
San Francisco-East Bay Area. Hoping to hear from you in the very 
near future, I remain, 



■Y^ternally yours, 


Phil H, weir 
P 0 Box 116 
Hayward, California 


PHWrjr 
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LOCAL UNION 866 



PUEL, OIL, TRUCK DRIVERS AND HELPERS, OIL BURNER SERVICE, 

ALLIED EMPLOYEES 

Affiliated with 

-■ i rt* I til Taaaitftrt Ckaaffaait WwakoaMmaa 6 Helpen ef Amirici 

A P. af L 

743 MAIN AVENUE . PASSAIC, N. J. 

PReicott 8-1341 PRescott 8-3462 


JOSEPH COPSI 


A. C. CONTALDI. 


Gibbons, Vicf Prfs. 


^APM! 


Ml STRATI'- FILE 


-V Q 


Dear Brother Harold: 


V ^ *V ^aea,y«AMjiy 


ZWOLINSKI AND GuS BoHL*R OF TH* GULF UNION WERr TRE¬ 
MENDOUSLY IMPRESSED BY THE FACT THAT YOU AND JlMMY TOOK TIME 
OUT FROM YOUR BUSY SCHEDULE TO DISCUSS THEIR PROBLEMS. THEY 
WERE ALSO IMPRESSED WITH THE INTERNATIONAL HEADQUARTERS AND 
ITS FUNCTIONS, THEY ARE CONVIENCED THAT ONLY THE TEAMSTERS 

Union could give them the type of representation they ne*-d 
TO COMBAT THE GULF OlL CoRP. 

m HEY HATE INVITED M* TO ADDRESS TH*IR UNION MEMBERSHIP AT 
ITS NEXT MEETING WHICH WILL BE IN TWO OR THREE WEEKS. THEY 
HAVr ALSO INSTRUCTED ME TO BRING MEMBERSHIP CARDS BECAUSE THEY 
EEEL THAT THEIR MEMBERS will want to sign up as soon as possible. 
I HAVE INFORMED THEM THAT WE WOULD HAVE NO OBJECTION TO THEM 
SIGNING CARDS NOW IF IT CAN B”' DONE FROM A LEGAL STANDPOINT IN 
VIEW OF THEIR PRESENT AGR p V MENT AND THE FACT THAT THEIR UNION 

is Inc. under / ew York j+atv. law. as soon as we are advis-'D 

BY OUR RESEARCH AND LEGAL DEPARTMENT AS TO WHAT MOVES WE CAN 
TAK >r TO BRING THESE PEOPLE INTO THE TEAMSTERS UNION WE WILL 
rOLLOW THIS COURSE. 

AS I MENTIONED IN WASHINGTON WF WILL HAVE A MEETING WITH THE 

axcuTivE Board as soon as the Pres, of this Union is released 
from the Hospital. We hope to have this meeting before the 

MEMBERSHIP MEETING. 

I WILL KEEP YOU INFORMED OF THE NEW DEVELOPMENTS IN THIS 
SI TUT ION. 

Fraternally yours 

6 .C CaMj- 


T 
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FUEL, OIL, TRUCK DRIVERS AND HELPERS, OIL BURNER SERVICE, 


ALLIED EMPLOYEES 

AHiliatod with 

laldHliwal IratWfcood >1 T aamita'i Ckaaffaara Wndnamaii b Hal part of Amirici 

AFilL 

743 MAIN AVENUE • PASSAIC, N. J. 

PRejcott 8-1341 PReseott 8-3462 

A. C. CONTALOI. 



May 25. 1959 


Mr. H. Gibbons, Vick President 
International Brotherhood or Teamsters 
25 Louisiana Av e. N.V. 

Washington 1, D.C. 

Preliminary Report or the Gule Oil Co. 

Petroleum Trade's Employees Union Inc. 

Bear Brother Harold: 

I HAVE MET WITH OEriCERS OE THE ABOEE UNION. THIS 

Union has 550 members located in 17 Bulk Terminals 
New JrRSEY and New York. They control the 
gasoline and Oil in the North hastern part or the 
Country. In eact during the recent tug boat strike 
the Gule Co. had drivers come in from Maryland to pick 

UP OIL AT THESE PLANTS AND DELIVERED IT TO New YORK. 

These people are very interested in joining our Union. 
They would like to have a meeting with you and Jim*y. 
They are sending me copies oe their constitution and 
Agreement. There will be some problem with their 
CONSTITUTION BECAUSE THEY ARE INC. I WILL MAIL THIS 
MATERIAL TO YOU AS SOON AS J RECEIVE IT. 

Kindly let me know when it will be convient to have 

TWO or THESE OFFICERS MEET YOU AND JlMMY. 

Fraternally yours. 


A.C. CONTALDI 
'y-Treas. 
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Jan* 1. 1959 


Mr. Ntcboin Morriaeay, Can. Org. 

International Brotherhood of Ttamittn 

450 Beacon 
Boatoa. '■■»•••* huaae 

Dear Sir and Brother) 

Attached coununueicatioa 

It mi* hi he worth year alttlng dowa with thia 
alloa at your flrat opportunity. I thought that you 
caa live him a etna encouragement. 


Fraternally youre. 


H. J. Glhhona 
Executive Aaeiateat to the 
Geaeral Preeldeet 

HJG/yh 

Euc. 
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International Ho»l Carrirra . Building and Common 
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KZ 73064 


May 7,1956 
Partaaauth.Ta, 


Mr, 3,J.31bhana 

Aaaiataat ta tka Oaaaral Praaidaat 
I Laalalaaa At* M.W. 

•aahiagtaa 1,0 .C. 

Oaar Sir 

1 aa Baaiaaaa kapraaaatativa far aavaral laoal Da looa la thla araa.whoa ara 

iataraatad Id affiliating with yaur Intaraational Halan. 

All Offiaara af thaaa Laaala will aaat Moaday night May 11,1956 at tka 
Carpaatara Building,Rt B8,Partaaautk,Ta,,ta dlaauaa aaaa. 

It la raqaaatad that yan aaka arraagawanta ta hava aaaa ona ta attand tkla 
aaatiag fraa your Iataraatlaaal Onion,whiah would ba appralcatad. 


Pratarnally Tour*a 

Marian E Tuttla B.R. 
P.0.3 ax 3087 
Partaaouth,Va, 


P.S. Saa ay lattar ta Praaidaat Haffa Daa,31,1658 
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Hay 7, 1099 


Mr. John T. C'lourk* 

Sixth Vic* Praaidant 
2S5 M. 14th Straat 
Maw York, Km York 

Daar John: 

Incloaad fiad a copy of a couuaication racaivad 
froa Frank Tortorici of Local 222 raqueating 
affiliation. 

1 would appraciata your looking into thia sattar 
ao that wa can diacuaa It on Monday whan I ahall 
aaw you. 

Baat aiahaa, 1 raaain 


Fratarnally youra, 


Jamaa R. Boffa 
Ganaral Praaidant 


JMB/ja 

Inc. 


International Production, Service and Sales Employees Union 

55 FLATBUSH AVENUE 
BROOKLYN 17 N Y 

IRVING M. HOROWITZ. Ocncnal • UUTIR 8-4800-01 -02-03-04-03-06 

MURRAY ROSTMAN. Ocnikal SlC^-Tua 


May 6, 1^59 


Mr. J.mes R. i offa 
President 

International Brotherhood of Tearasters 
Washington, D. C. 

Dear Brother Hoff,* j 

rhe undersigned, an officer of the International 
Production, Service and Seles Employees Union, 
represents apcroximately 2,500 workers in Local 222 
of the above International Union, who desire to be 
part of tie International Brotherhood of Teamsters. 
Formerly, th’s Local Uhlon was cart of the Inter¬ 
national Jewelry Workers* Union, AFL-CIO. 

rhe workers in question are engaged in manuf.cturing, 
processing and d 1 stribuf ng, in a vast variety of 
industr - es. 


I can safely guarantee you, Brother ! offa, that I 
have discussed this move with every member of the 
Executive Boarl of the International Production, 
Service and Sales Employees Union and have been 
assured of the unanimous and unqualified endorsement 
of the Boa rd. 


Needless to say, the 2,500 workers too, are^unanimous 
and unequivocal *n the*r desire to be part T»f the 
Internet*onal Brotherhood of Teamsters. 




F -, :et 


Tbrtori cl 

Director of Organization 



April 17, 1959 
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Mr. M. W. Millar, Chairman 
Southern Conference of Taamitari 
1330 N. Industrial Blvd. 

Dallas, Taxes 

Dear Sir and Brother: 

Attached le a copy of a communication we received from 
John H. barren, which ie self-explanatory. 

In the event you are able to use Mr. Warren's services, 
you should contact him directly. 


Fraternally yours. 


H. J. Gibbons 
Executive Assistant to the 
General President 


HJG/yk 

Eac. 



April 17, 1949 


Mr. Joka H. Warrea 
172 Paicnatto Or. 

Miaani Spriega, Ha. 

Oaar Mr. Warraa: 

Attacked ia a copy of a latter wklch I have today rent 
oar Sou t kern Director, Murray W. Millar. 

la tka evaat Mr. Millar ia lotaraatad in the poaalbla 
uaa mi yoor eervlcee, ka will contact you dlractly. 


Vary truly youre. 


H. J. Gibhona 
Exocut ive Aaalatant to the 
General Preeident 


HJG/ykEac. 


f 



Mo t ion al /Jliociation 
QicyluuA+ut OuuieAA. Qenooolent czoci&ttf. 

•' Phont TU 8*8319 

9.0. ton 7 11. Mloml Sffln^i, Florido Officti 380 Eott 14th StrMt 

Hialeah, Florida 

-iprll 15, 1959 



hr. Harold Gibbons 

International 'roth^rhood Of Te mgters, 

Chauffeur*, Warehousemen A Help -.tp of America 
25 Louisiana .*v nue, N. 
w-Lshlnrtor, ", D.C. 

Dear Kr. Glttons: 

I iwoelvod a copy of your letter dated March 26, 1959 
addressed to Kr. i.lbrrt Goldman retarding charter apnlic tlons 
for the National Qreyhound Owners-breeders, : nd National Grey- 
.ound Trsirers »nd Handlers. 

I was very sorry to hear that these charters could not 
fronted. If ever a group of men needed some form of organ¬ 
isation such as a union, these men sure need It. 

In J-raiary of this year their lenevolent Association was 
, .lsao‘ , ved. tl nlr Executive Secretary Treasurer, I perforred 
all organisational activities. Also wl lie employed by the New 
York Central it.3. Co., I was past president and organiser of 
Local #1244 tocton, Mass. I majored lr. Labor Relations at 
Boston University where I received my L J 55A degree. 

I -.'ould like very much to stay In this field, ’.’ould you 
please advise me who to contact In this area so that I may make 
application for employment as an or.-anlser with the Teamsters, 
or If you desire, forward my letter to the Interested parties. 

Tu-nk you again for vour past cooperation. 



Very truly yours 

‘ J j) -v t Jf 

'J 

Cohn H. V.arren 
172 Palmetto Dr., 
hi'.ml Springe, Fit 


/ 



M.rck 26. 1959 


Mr. Albert Goldman 
44 School Street 
Boiton, Mate. 

Dear Mr. Goldman: 

Eacloaed 1 am raturoiog chech for $48. 00 made out io your name 
which haa been aubmitted to ua aa charter fee on behalf of the two 
bodiea requeeting charter a . National Greyhound Trainera It 
Haodlera and the National Oreyhound Ownera It Breedera. 

Thia la being returned to you. at thia time, becauee of the deciaion 
made here at our International office that we ara in no poaition to 
grant euch a charter. If the aituation changea in the future, we will 
be very happy to got in touch with you. 


Very truly youra. 


H. J. Qibbona 
Executive Aaaiatant to the 
General Preaident 


HJQ/yh 

Enc. 



Grant. Angoff. Goldman & manning 

COUNSELLORS AT LAW 

BlDNCY B. OBANT l>Nl-tN7> 

■AMUIL r AMGOF* 
n L. •OlDIIAN 
BOBBB7 D. MANNING 
JAMBS NcCONNKLL HABBLCBB 
BOBBBT WIIHBAUCH 


Mr, Harold Gibbons 

International Brotherhood of Teamsters, 

Chauffeurs, Warehousemen dr Helpers of America 
Louisiana Avenue, N,W, 

Washington, 1, D. C, 

Dear Mr, Gibbons: 

There are enclosed two sets of documents. 
First, a form on which the name of the organization 

AND THE NAMES OF THE TEMPORARY PRESIDENT AND TEMPORARY 
SECRETARY—TREASURER OF THE PROPOSED ORGANIZATION 

(National Greyhound Trainers — Handlers) are listed; 

SECOND, THE SAME INFORMATION FOR THE PROPOSED ORGANI¬ 
ZATION of the National Greyhound Owners — Breeders, 

In addition, the second document contains the signa¬ 
tures OF THE APPLICANTS, SINCE THE APPLICANTS ARE 
FROM MANY SECTIONS OF THE COUNTRY, THE FORM WAS PHOTO¬ 
STATED AND SEPARATE FORMS SENT TO EACH APPLICANT IN 
THE INTEREST OF CONSERVING TIME, 

I DISCUSSED WITH YOU, THERE IS A NEED 
FOR FINANCIAL ASSISTANCE TO MR , JOHN H, WARREN, WHILE 
HE CONTINUES HIS ORGANIZATIONAL ACTIVITIES, I HOPE 
THAT AN ARRANGEMENT CAN BE MADE WHEREBY MR, WARREN IS 
ADDED TO THE STAFF OF ONE OF YOUR REGIONAL CONFERENCES 
UNTIL THE ORGANIZATION IS SUFFICIENTLY DEVELOPED SO 

that Mr, Warren can be removed from your payroll and 

PLACED ON THE PAYROLL OF THE ORGANIZATIONS WHICH ARE 
PETITIONING FOR CHARTERS, WHETHER OR NOT THIS CAN BE 
ARRANGED, THERE WILL BE EXPENSES INCURRED WHICH ARE 
ESSENTIAL TO CONTINUING ORGANIZATION, THESE EXPENSES 
ALSO WILL CEASE ONCE THE ORGANIZATIONS FOR WHICH CHAR¬ 
TERS ARE BEING PROPOSED ARE ABLE TO STAND FINANCIALLY 
ON THEIR OWN FEET, THIS SHOULD TAKE SUBSTANTIALLY 
LESS THAN A YEAR, THIS PERIOD OF TIME CAME BE SHOR¬ 
TENED insofar as Mr, Warren receives effective or¬ 
ganizational ASSISTANCE IN THE VARIOUS LOCATIONS 


Parks* Houai Office Building 
44 School Stnsst 
Boston 8. Massachusetts 

CAfITOL T-SSSI 




I 


□ rant & Anqqff 


Mr. Harold Gibbons March 24, 

* 


WHERE UREYHOUND TRACKS ARE SITUATED THROUGHOUT THIS 
COUNTRY. 

Mill you please advise he as to the status 

OF THE TWO CHARTER APPLICATIONS AS WELL AS THE ACTIONON 
THE REQUEST CONTAINED IN THIS LETTER. / UNDERSTAND FROM 
OUR PRIOR CONFERENCES THAT IF THE ASSISTANCE WHICH WE 
REQUEST HEREIN IS TO BE GIVEN, IT WILL BE ACHIEVED 
THROUGH RECOHHENDATIONS HADE FROH THE INTERNATIONAL HEAD¬ 
QUARTERS TO THE HEADS OF THE VARIOUS CONFERENCES INVOLVED. 


Cordially, 



♦ 






APPLICATION FOR CHARTER 

international Jlrotljertjoob of <gram*tertf, Chauffeur*, 
^arrfjousemen anb helper* of America 

■UDdllAIRH 

» l^eimiaaa Aro., N. W. Waihiafloa 1, D. C. 

JOHN F. ENGLISH. General Secretary-Treasurer 
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■imt uflUT mami* or ArrucAMm 


■»"< ■*■»!« ail charter atabrn with Ihh fy l ln lloc 


Wa, tha undersigned Wage-Workers, believing It to ba well calculated to improve our economic and 
aocial condition and promote our induatriai well being and advancement, reapectfully petition the Interna 
tional Brotherhood of Taamatera, ChaufTeura, V. arahouaamen and Heipera of America to grant a Charter to ua 
aa rapraaantativaa of: 

Prapaaad Nam af Organmaiiaa^ _l!4lXQQil Gmvhound Trainnra A Handlan._ 

d * <nmm HmuM iwNlf um m mn mm wnto i Id la aovaiH.i 

n> 


Juried iction 


City at mini 


Bueineaa Address-3^\-E.i_l!i£k..—Street ^.RiAlahhj Florida. 


Anticipated number of atambara in Local Ualon 


<Oly m» 4 luu 

Rininnoa Pknna Nn TIJ 5*16^1 


Wa haraby pledge ouraahraa, Individually and collectively, to be governed by the Constitution, Rules and 
Uaagaa of the International Brotherhood of Taamaters, ChaufTeura, Warehousemen and Helpers of Amorica, 
with tha reaarved right to preaer\e the autonomy or self-government of our own organization, subject to such 
rnka aad regulations aa may ba made, or are now eatabliahed in our organisation aa above named. 


Name of Praaidant 


Address 


Nish of Secretary-Traaaurar 


Addraaa 


Qit y Hialaahj Florida. 


Data 


1 of Organ 


Addraaa 





rNrrvncTiQNj to organizem 




V the CMMW il tha wait at wkwb ittm awa MaKaij] application art araplnysd. 


Mala ataa end tMna i ml Jrtat "-mil m araa aad wkrlhor aodM cl thia application 


mmmmomm 

Tha i-gaailaUi n haa Jnrtadictlca wear all ttimaUra chauffeurs. warehousemen and helpera, all who ara employed on or around 

luf i — t s/.spes, -— tr>icu. iraUara. and all othar vehicles hauling, carrying, or convening freight, merchandlae, or 

' ruU. aueoan—Uva aalaa, asrvta* and ma.e leaen ec eaiployaes. garaga workara and service station emplevao*. wsretxnisemen of at} 

• i em played in aaaahi uai not. a>■ aa ml a«ig rooai employees. und loadara. that la paraona angagad in loading or unloading 

hospht. Hiai , aa athaa aaaaaaaata aai la ar Inal mmj type of vehicle. all elaaaea of dairy amployaea. lnalde and outalde. Includ- 

awvry aad aadl drink workara. workara employed In lea cream plant*, all othar workara amployad In the msnufsc- 

• •• pmreaa a tara aas mstrm.iri.-n of food. milk, dairy, and other products. all truck terminal employee*; cannery worker*; and 

whira tha Bc inli of tha bargaining positions of tha alara claaalflcatlona raquiraa the organization of auch othar 

• ■< >. «■« 

.... ah all ha r-tltlad to maanharahip la thia organization who la a member of tha Communist Party or a atmtlar rubver- 
■ a ctcauoi’'* r-Wnhe* or |end« liippjrt to thalr doctrines Nor aha 11 any parwin ba eligible to memberahip who. being a roal- 
r* o I oh— liai>ed W* 1 — Canada, la not a citiaaai thereof or ha* fallad to declare hia lataatlnn to ao barome, or who. having de- 
<Uiaa awl attention, haa aaiatiHad . .mm %u lap** Paraaaa who own. laaaa or operate a alngla team or vahiela and perform work 
■inii Uw hirmli. 'll— I tae IntamaCiaeal Un.on. Including "vandcra" Iparaona who purchaaa product* and aall the aame on their own 
uk ha 11 > and awn." fq iiprm-nt driver*" ■ per—'-rj who in eoaneetlon with thair employment uae equipment aold or leaaed by their 
emparyer, e* eqnip aai |>arahaar<l ladapsadeDtly but which la uaad III whole or in part in the service of thair amplover). ar* eligible 
la a ' aiberahip ualaaa tha ^**1 um*m --on provj to the aatiafaction of tha General Preaident that admlailon of auch individual* to 
a>embrrahJS would ba dalrtaiaalal to tfeu welfare of tha local union. JPaaaun* who own mora than one team or vehicle may, upon 
•dins* - z&Ksm of (he local union be permitted by tha General Preaident to hold membership, provided aach Dereon* hire and em- 
ptay asms b«s mntwi of the IsMmatioaal and drive a vahlele themiwlvaa in confarmilv with tha prevallmg rate af wage*, hour* and 
warkmn nine in m nf lha Inanl in tha locality 

tl* rfmrga for ctlarler zanl and <tanp It SIS H All other tupp'.lea naceatary to the operation of the local union can be obtained 

at tha pneaa hated on lha Raauiisnoe Statement and Supply Order furnished by tha Inter- 

national OSlre 

aa than 12M la charaad aach applicant for memberahip in thia International. When the Fee la In exceaa 
f P ' 1 10% l of tha let*] fee la payabla to tha Internntlonal Office The IUM or the 10% of the total foe paid by each 

■ ■ 1 ■ I s ccompony tha Application for Charter Thei-aeftsr. Initiation Feel are paid on to the International Office on 
, cither II M or 10% of the total fee if it la in eicaaa of 023 00 

A per capita faa of forty eerita i 40> per month an nnnh mem ter paying due* muat be paid by the Sccratary-Trraairer ta tbe 
taternatiimal Office by the 10th of the month following 

To be carried aa an active local union on tha record* of the International Office a minimum of seven per capita par month must 
ba paid by tha Local Uawa 

Financial assistance will not ha given to any local union which la not In continuous good standing for a period of at least 
us n-onths 

Hw Initiation fa* charged applicants for membership to a I .oca I Union muat be NOT LESS than 12.00, and the Local Union Due* 
ha NOT LXSS than 12 M pa* month for the first year following issuance of the rhsrtar and tharaaftar NOT IJSS than 13 00 per 
—«e*tn All atrtiatiaa fees and cries muat ba racelpted for by the L^cal Union Secretary-Treasurer Inserting the Official Initiation and 
aaapa la lha D->oe Buoh Local Union dues ar* payable by tha member! on or before the first of the month In advane* 

Oman. aa pap partteaaor aUeaMoo to the —asroclleae an tha Ramltlaaaa Mtalemeat and Sapply Order and alas 

the Odlibl Ones Book 

Ln ctt.es or towaa where there la already aatabllahad a Joint Council of thia International, auch Council muat be given written 

notice o I this charter application 

Uina all *■ ■ i laalcatlens la 

JOHN F. ENGLISH, General Secretary-Treasurer 
■ I s et sl »n Avraae. N W. • Washington I. D. C. 


■UIAIKS 
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APPLICATION FOR CHARTER 

Dl TH 

International Protbtrboob of Xeamtterfi, Chauffeurs, 
Warehousemen anb helpers of America 


v 

L 




HBADQU AKTKKfl 

21 Louisiana Are., N. W. Washiogioo I, D. C 
JOHN F. ENGLISH. Gemeral Sec retar y -Tresaurer 


City. Hialeah. F lorida 


Date- - _ _ 

Wa, the undersigned Wage-Workers, believing it to be well calculated to improve our economic and 
aoeial condition and promote our induatrial well being and advancement, respectfully petition the Interna¬ 
tional Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America to grant a Charter to us 

aa representatives of: 

Proposed Name of < ’ v u >’ • S - • • • A Breidiffi 

Narv\* t M u l I IJTM of craft aM workase to to lowto i 


Jurtsdicti 


Business Addree* 


CM, or CMw 


Anticipated number of members in Local Union 


s et. -i 


■cm, —d stow i 

Nuaiaeaa Phone No 7 U 5-1641 


We hereby pledge ourselves, individually and collectively, to be governed by the Constitution, Rules and 
Usages of the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America, 
with the reserved right to preserve the autonomy or self-government of our own organization, subject to such 
rulaa and regulations aa may bo made, or are now established in our organization as above named 

Nana of Organiser. Addreea 


Name of Preetdoat. 


Addreea 


Name of Secretary Treasurer 


»mh m umjcAm 




Jaek Hocha 
Adolph Buahler 


Oaorra Wood 


Barnard J. Frisch 
k Barney Ikillln 

a _Charles Kirk_ 

Henry Bartley 

Clinton Blair 


PUAI8 TIM OB 


5025 W. Mackenzie Glend"le, Arlz, 

5025 W. Mackenzie Glendale, Arlz. 

4935 V. Pierson Glendale, Arlz. 

2616 V. 3rd Ave., Hialeah, Fla. 

4458 Melalenca Trail W. Palm Beach, Fla, 

P.0. Box 1003 W. Palm Beaeh a Fla,, 

Rt. 1, sox 141 W. Palm Beach, Fla. 

431 Momlngaide Dr., Miami Spe. Fla, 

LaoteLT Kami, or ArrucAtmi 
irt mow tl ,11 ckuUr orotan with IkS ippllullta 


I 


(OVHHl 




□wntDCTiaxi to ascANiziJit 

UMI CAttrWil Am nm'WII tha itiwi <4 tha wort (I *km Marewa ataUeig application ara aa^lujrrd 


•*a af Jatat C a m ii tl la ana and whether nodded af thia application- 


ItUUiUHON 


ir’i-iiu i>rtH limlllmm Imi-kl 

"•> booriv»r ■ M 1 


(• jurwdirtuai over all taaaiatara. chaufl aura. warehouaemen and helpera; all who ara employed on or around 

. true ha. trail ara. aad all other vehicles hauling, carrying, or conveying freight, merchandlaa. or 

•< Bute* lira aalaa aarvtoa aad aiatate aanae aaapl pate garaga worhara and aarrlca itatloa amplapaea. w aretoouaeman af all 
waeeha m ataah tatnaa Mil ngm laaa apaaa, and loader*. that If paraona engaged in loading or unloading 
aa to or from any type of vehicle; all claaaea of dairy employeea. tnalde and outalde. Includ- 
drtnk workera, warkera employed In lea cream nlanta; all other workera employed in the manufac- 
end dMribntlon of food. milk, dairy, and other product!: all truck terminal employee*; cannery workera; and 
the aacurNy of tha bargaining paaitiona cf the above claaatlcatlona requlrea the organization of auch other 

wt a 

- ba entitled la membarMtp m tbla organisation who la a member of tha Communlat Party or a almllar aubver- 
aunport to their doctrtnea. Nor ahaII any peraon be eligible to memberahip who, being a real- 
at Caando. la net a citizen tbaraof or haa failad to declare hie intention to ao baoome, or whu, having da* 
apae. Paraona who own. leaae or operate a alngle team or vehicle and perform work 
of the fnleenatlnnal Union. Including vimdara" i peraona who purebaae product! and aril the aame on their own 
■awaae-aquipment driven’ iperaona who m eon* action with their employment uae equipment mid or leaaed by their 
I* 1 tndap< atly but which hi uaad In whole or in part In the aervlce of their employer), aae eligible 
1 the local union can prove to the aattafacilon of tha General Prealdent that admiaaton of auch individual! to 
wpnM ha detnaiaakal la the aelfara of iha local uiuoa. Pecaana who awn mare than ana taam or vehicle may, upon 
•Won of the hnaf jnlnn. he permitted by the General Prealdent to hold memberahip. provided each perwma hire and em- 
at aetata- • f the IManmUaanl aad drtva a vwhnla thamaalaaa la canfarmlly with the prevailing rate of wage* heure and 
V'll ‘Hi CBSMi.Uftl ef tha local imume in tha *t“-hii 

lv.- 'tierf* for charter, aanl end atamp la f IS 00 All other pucpliea neceaaary to the operation at the local union can be obtained 

fr « Me « ree at ae prtcaa kaaad an tha Keno .lance 81 a lament aad Supplv Order fumnhed by the later- 


Aa InNmttaa Pan ef not lam than 13 aa la charged each applicant for memberahip in thia International. When the Fee it in ex res* 
if man. lea mi of tha total tea m poyaMa la the International Office. Tha >1.00 or the 11% of the total fee paid bv each 

hartae Mamfme ■ | eeeompeay the Application for Charter. Thereafter. Initiation Fee* are paid on to the International Office on 

Mb either gl M ne M% af tha total fee tf it la In eiccoaa of >33 00 

A par caaota fan at tertr oanla i ta> per month aa aaah member paying duea muat be paid by the Secratary-Treaaurer la the 
re by tha IMh of the mimth fallowing 
Tb he lerrivd aa an aciiva lornl union on tha recorda of the Inlernetionel Office a minimum of aeven per capita par month muat 

ha paad by the Local Union. 

Pmanrlal aaetetence will not ha given to any Mfi <mloai which la not in continuoua good atandlng for a period of at leaal 


A ear c 
■Mareatfcmal 


Initiation fee charged applicanta for membefehlp to a Local Union muat be NOT LESS than >3.00. and the Local Union Duea 
ha NOT IJCBB than S34i aai amaith for the Aral year following imuance of the charter and thereafter NOT I.ESS than >300 per 
dura moat be receipted for by the Local Union Beeretary-Treeeurer Inafrtlng the Official Initiation and 
11 Laaal Uaian duea are pay ibla by tha membara on or before the Hrat of the month In advance 
< • a Hi I 1 la pap parllaalac attenl|aa la the laitraetlana an tha Remittance Statement and lapply Order and alia 

la alraady eatabliahtai a Joint Council of thia International, auch Council muat ba given written 


ll 

ettee af Ihla rhartee apfdiaalian 


tNr. 


aiMARRm 


all n 


JOHN P. ENGLISH. General Secretary>Trenaurer 
It l^aalalana Aveaae. N. ft. Waahlngton I. D. C 




ADDRESSES 



s. L. ^eokner 
***• *• T^oaaa 
(Kr »-) R. s. n, OBa> 
**"* W>U.h..d 
^®d Keredl*^ 


5 Plnellna ‘Urport St. p„. 

; Pln ' 11 - Air port 3t ' f er T re - 

* Pto3Ua< > Airport St'p 0 T G ’ 
3960 n. ¥ . 7th * ote *'»bur 6 , 

St., Miami. Fia. 

E01 13 > *»«*.. Taxoa. 




APPLICATION FOR CHARTER 

M Til 

International JJrotljtrljoob of (Eeamsterg, Cfjauffeura, 
Warehousemen anb helpers of America 


mCADQUAKTKKS 

2 S LouWUna Avt, N. W. Wlihln(tin 1 . D. C. 
JOHN F. ENGLISH. General Secretary-Tresaursr 



City 


Date 


We. the undersigned Wage-Workers, believing it to be well calculated to improve our economic and 
social condition and prumote our induatrial well being and advancement, respectfully petition the Interna¬ 
tional Brotherhood of Teamsters. Chauffeurs, Warehousemen and Helpers of America to grant a Charter to us 

as repreaentativaa of: 


Proposed Nams «f (‘rg 


K-tlon-il 3ro , '-Gund Ire.inor* - l u-ucU - ro 

i Nam riiauld toclnda tjpa M craft and worker* ta ba a u aarad I 


Jurisdiction _ii——,- 

(City ■ r iltotol 

Business Address _Street__ 

l City mod State 1 

Anticipated number of members in Local Union_ __Business Phnn* No... 

We hereby pledge ourselves, individually and collectively, to be governed by the Constitution, Rules and 
Usages of the International Brotherhood of Teamsters. Chauffeurs, Warehousemen and Helpers of America, 
with the reserved right to preserve the autonomy or self-government of our own organization, subject to such 
rulaa and regulations as may be made, or are now established in our organization aa above named. 


Name of Organiser - • I** 

Name «f President_ .-.Ider ( "car*) 

Name of Secretary Treasurer "Otin H. rrer 


AHrfr u 1T2 P— uC, - 

* -1UX I'lip- t* f * ' 

I Be Irxn.. 

■^outh sixth av?. 


Address. 


i:in 

Addross | I f' 


Mi A Uii *» T y • a 

os on, nrlr.. 
Lrctto Dr.. 

S : ?rn-B, f’K 


NAMIS or AmWAkTI 

Ses !. 4 UiCf ed list 


ADSBSk 


a 


A 


A 


A 


A 


I 


FLA All TIPI ID FAINT LRGIALT NAME! OF AFPUCANTS) 

(tea aidNlMil il ui li whra MiMiry. Hmnd Mm •i ill charter mem ben with this sppl lest tea 


(OVAK) 


INSTRUCTIONS TO ORGANIZERS 


RATI IAUMMAI AMI* Mill IHI T Iba character at tha wash at which tilt visa malting application ara asaployed. 


r ♦ ♦ * ItM ‘ 


♦*i- - f 


»* * 4 ** **♦ »»» » ♦« *♦*•»- 


at Joint Council In area and whathcr nut Iliad of thla application 


Jvuaoit'noN 

Thla organisation haa Jurisdiction ovar all tcamatara. chauffeurs. warehouseman and helper*; all who ara employed an or around 
hern***. carnegaa. automobiles. trucks, trailara. and all other vahicla* hauling, carrying, or convoying freight, merchandlae. or 
m a t eria la, automotive aaloa, aarvleo and maintananca amployaaa. garage worker* and aarvlce Italian employee*, warehoaaamen of all 
kind* employed In warahanaa work, atoahman. ahippmg room amployaaa. and loaders, that la peraon* engaged in loading or unloading 
freight, marchandiaa. or other materials on to or from any type of vehlclo; all claaae* of dairy employees, lnalde and outaida. lnclud- 
aalaamaa hrewary and aoft drink workera; workara employed In ice cream planta; ail other worker* employed in the manufac¬ 
ture. praaaaalng. mla and dletrlbutton of food, milk, dairy, and other product*; all truck terminal employaai; cannery worker*; and 
werhara whara the tacurlty of tha bargaining poaitlon* of the above claaaiAcationa requires tha organization of *uch other 
- rhera. 

■hall be entitled to memberahip In thla organization who la a mem bar of tha Communiat Party or a almRar tubvar 
irganizatlon or auhacribea or lande aupport to their doctrine*. Nor (hall any peraon ba eligible to mambenhip who, being a reai- 
11 of tha United States er Canada, la not a cltiaan thereof cr ha* failed to declare hia intention to *o bacomr. or who, having de- 
• la rad ouch Intention, haa eerauttad idme to lapse Peraona who own. lease or operate a aingle team or vahicle and perfnm work 
dor the Juriediction at tha International Union. Including 'vender*" (person* who purchase product* and sail the same on their own 
bah*II> aad “t, wear -equipment drivers'* i persons who in connection with their employment use equipment sold or leased by their 
empteyer. ar equipi on I purchased Indapandently but which la used In whola or in part In the service at thair employer), are eligible 
la membership unless the local union can prove to the satisfaction of the General President that admimion of such Individual* to 
mamiirrahia aouid he detrimental to tha welfare <if tha local union. Peraona who ewn more than one taam or vehicle may, upon 
rasasnmandalhrvi of the local union, be permitted by the Oen*rsl President to hold membership, provided stich person* hjre snd em- 
pgay aaasa bat ra a mh a r a of tha International and ditva a vehaile thamaalvea ia conformity with the prevailing rale sf wain*. Iioureand 
working coediUona of tha local unions In ths locality 

% charge for charter, awl end stamp is IIS 00 All other supplies necessary to the operation of the local union can be obtained 
Iron the General Secretary-Treasurer at the price* hatad on the Remit lance Ktatemcnt and Supply Order furnished by tha Inter- 

nitiMAl Oflkr 

An Initiation Paa af not laaa than gl 00 la charged each applicant for membership in this International. When the Pee 1* in excess 
of gB.il. tan percent ■ !•%) of the total lee la pai able to the International Ofllce. Tha gl.M or tha 10% of the total foa paid by each 
barter n or .anal arcampaay tha Application for Charter Thereafter. Initiation Pees are paid on to the International Office on 
<• ■ ■ either gl.M or lg% of the total faa if it la In raceaa of g2S.M 

A par capita faa. of Arty oanta i 401 par month on each member paying dues must ba paid by tha Srcretery-Treem roc to tha 
International nice py tha 10th of the month following 

To be carried ss an petive local ualaa ca the records of the International Office a minimum of seven per capita par month must 
ba paid by thoYuqpl Union. 

Financial asMtance will not ba given to any local union which ia not in continuous good standing for a period of at least 
tia months 

Tha Initia tion tee charged applicants for memberahip to a Local Union must be NOT LESS than $3.00, and the Local Union Dues 
■**1 be NOT LESS than suw per axmth for the firm year following Issuance of the charter and tharaaflar NOT LESS than >3.00 per 
" All mmalton faoa and dues must ba receipted for by the Local Union Secretary-Treasurer inserting the Official Initiation and 
* spa In the Dues Booh. Local Union dues ere payable by the members on or before the Brat of tha month in advance 

■ ■ • I la par perllealar attention ta the matrarttana an the Remittance Statement and Sapply Order and alas 

the OMeSai Does lost 

■ ’ whara there la alraady aalabliahad! a Joint Council of thia International, such Council must be given written 

nettaa af ttua charter application 

MPsn a . ■ ■ ■ ta 

JOHN F. ENGLISH. General Secretary-Treasurer 

At we. N. W. • Washington 1. D. C. 

ASMARA* 





APPLICATION FOR CHARTER 




International IJrotberfjoob of £ramsirrfi, £hauffrur*, 
Warebouurmfn anb ftrlprrs of America 



Ay*., N. W. Washingl»i, I. D. ( 
JOHN f. LNGLUH, Gaaarai gtrrriirv.lrfuartr 

City 


Wi, tlM uadtnlfiMd Wage-Workers. believing it to be will calculated to improve our aconomic and 
aortal eoadttioa sad promote our industrial wall being and advancement, respectfully petition the Interna 
ttoaol Brotherhood of Taamatara. Chauffeurs. Warehousemen and of America to grant a Charter to ua 

eaa of: 


> af Organisetioa J*tlonal 


Grevl.ound Ov/ner* 


- r.r-BdiTB 


Rational 

Qy mr 

560 £. 14th Street HI ami, Fla. (Hi&louh) 

Off a- 

Aataripatod la Local Union Husineaa i'hona N- TU 5-1641 

Wa harnfey ptedga ouraahraa. ntdlivMiuuiv and collectively. to tw g .vrrmd by the Constitution. Rules and 
Uaafae cl the International Brotherhood of Taamatara, Chauffeur* »nrrn»;in>-men and Helpers of America, 
with the raaarrad right to praaarve the autonomy or self-government or ou- own organisation, subject to aurh 
' aa may bo mad*, or ara now eetabltahad m our organization aa above named 


Name of uryaiaw vonfl _!»» "»rraD Address t * • ." c ■.to J : v *, 

NiaaafhadiM nws-wuAy* uwi-J _Addrea. Box 13- 

Naaaa af Secretary-Trowel Jotm n. warren Address-?" Palmetto Drive.. 

Zl&ml springe, FXa. 





II rv ; ' 7 ‘ err, 






iNvntrmoNs to omi.am/ 


CAMFMAT AdW f IhB cba«ar»av >4 ti« wark al »ti <t- • ■ ■* » mooing application ara employad 


ka dotrbaantal 


of Oh bk 


Mi araa and whether aitlkaf at Ik • app ratum 


r all mamatarA rhauffaura. aaiMbMunr. an>> neinnia. all who ara Mptojraf * « araui.i 
m a, .m all i iiiar . sfcucira h* . .nim( or coneaytng freight. Beerchandiw or 
naa and a ■u-ilan« , ''k e-nplmaea garigr »*<«»•* . wmce Haim aaplojrM ■ ereheuseman of >U 

mow. dhln|iMig Kami employee#. ano *•■■■» ' u perwno engaged in loading or unbinding 
Mar in la an !■> at hum any type of fiklclf ml; e . .1 u . o' dairy employaan. loaidr a.id eutaidr Inrli-d 
■tu ura. mk>ri aapbyad in ne t ar.u* all uUiar voikan employed In tha manufac- 

illijB ad milk dairy and dkar pr»-l .< i> au r ica la.Riinel o mnlu yeea. connory aorltra, 

al Ika bargain it g puaii^ana af tha almt e cuuait-.raiM>n.i rerjulree the organi.atlaa of euch olhar 

ip m this icgenbatu ■■ ak n ■ nidi bar of tka Communist Party at a atmilar aukvai 
support to tkrir far'naai. Nor ali.i a»-i :-*ran ia allglkla to membership who, kau g a raal 
a not a .-ii.ren Ikanaaf nr kaa 1,-xiau i -ti a*~ mi intention to ao bananr or who kanng da 
la lapaa Psrwaia who awn. iraa» n- iri »»■ a aingla teem or vehicle and perfk'rin aork 
L'aiar mcludsag ‘ senders" iptriM'-' « kr ourr haaa produrta and aril tha some on their oarn 
I para na ahn ia. r mnartlon altk tfnr rnt-loa Plant uaa equipment aold or baaed Dy thair 
Uy but winch la uaad In ah «- <<r ui ivarl in tha aanrtaa at thair rmplaynr). ara 

ol tha i.nrtjl I'rriideal that admlanor. of such mdielduaU to 
al | B tha ar a I fa ra of tha local union. Panama »(► own ruter than ona taam or rehlcb may. upon 
M. la pai-iitird ny tha < Praeidert ini'. . i in«-mr»rahip. prnvidrd au<b prraana hut and -m 

■ - a nd drtaa a wtab “*-u aiitk tha pra vail lag rate of wages. hour a and 


m* atamp m US OB All other Mnoiira nr< v.»., .. |>r ration at tha lucnl onian can ha ahtaln-l 

4 am tha iltar.ca Mal-awni and Supply Older furoidhad hy tha brier 


Paa af net kaaa than g2 Ml la charged 'inch applicant tor riv¬ 
al tha Mai faa m pa Table ta tha Intarnaliuna' OP 


ii In Uila International Whan the Fee » m aaceaa 
at tha Mai faa n parabla ta the Internationa OP I..00 ar tha w* of tha total Car paid hy each 

a aeompaay tb Application far ' 'inner Tharaaftrr initial.-»i Fees ara paid an to tha In tea national C™lce on 
etther II OB »r in af tha ona I lea if It la in caceaa of *ZJ W 

A paa capita tea af forty raa.n ( <0i par auielh on aaah mam bar MTini au. i mart be paid by the Secretary-Treasurer uj tha 

l iana ! OSiaa hy tha Mh ad tha month tallowing 

Ta ha carrmd aa an arliva laanl anion <ai tha racaada of tha Intair.aucnai 'm«e a mini muni of raven par capita par month muat 
Im pnM Inf Um LmiI UsIml 

Ptnanctai wifl nal he g>een ta any loail union which Is m t •• r*t>linuoua good standing for a pariod of at bast 


ha aha gad aanlira' tr Spr mrmim fkly to a Local Ui f LESS than tz 00 and tha Local Union hum 

um SS IS nar aaeil fcw tha hr at , car toLow.eg is- Me. and thereafter NOT LESS than S3 (A par 

i hea tr* lua moat m- rn.nplad fur by tha local Un tan.rnr inserting tha Olbcta) li ittation and 

ha Dun hot Lneal Oman dura are payable by the a tha Oral of the rmmth in advance 

me vnaaaatad ta pay paatbwler loru an tbe i>i• lilanra Omiaaaent and aoppfy Order and alaa 

abia thnra n alraady •rnaiiuaial. aucb Council muaf bo given written 

appllratiaa 


HI - - ad moan* 


JOHN F. INCLIBH. Cnnaral Sarrrtarv.Trraaarar 

Aeaam. N W. hut'iulM I. D C 



I « 
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\ 
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APPLICATION FOR CHARTER 

•i rmu 

international Urothrrtooob of Ce^mstrrf, Chauffeur#, 

IParebousemrn ant helpers of 

tauax^vunm 

21 U«litm Art,, N. 1 %' Wa»hmc’’>» t. I> ( 

JOHN F. KNG1JHH, Geaaral Secret In 


Wa, tba aadinlfid Wa^a-Worker* balieviaf it to br w*»H rah-ulatad to improve our aconnmic and 
aocUl co rd it.ao aad prrautt our induetna! well heinf a<K-* )■>.•»• ment. raapartfulljr patition the Interna 
Bou l BrotherWood of Taawatert Chauffaura, Warahouaemen and I'.vljier* of Anwrtca to grant a Charter to ua 
tof: 

Name of <>rmai-atto» W* ♦ ion-t'l Gr^hotmd O'.mere - "retders 


JariadkUuti 


National 


Buaiaaaa Addraaa 


Aatiripatad auathar 


Street 


■bera in Lera! Union - 


Hutineaa Phone 


We haraby pleilfa ouraalraa, individually and collectively -• „■ irtied by the Constitution. Rulea and 

Uaafaa of tha Intaraatkmai Brotherhood of Taamatera. (*ha »rehoueemen and Helpara of America, 

arith the raaarvad right to praaarve the autonomy or aelf en\ • ■>r < <r our own orfanixation. aubjert to auch 
•ad ref uis turns aa aaay ba made, or are now aatabliaht■: u> >r sanitation aa above named 


Name of Organ 


John H. Warren 


Name af PreaAdeat 


r- i "■ r-litji (- ip.)_ 


q. rexas. 


ry-Traaaurer 


John H. Warren 


A'idr> e* 


172 Ih-'notbo D 


FaflJi AfftF ' 


^ J ft 0 ^ *i ' J g * * - ^ e v - !$ 


VUAII TTFI Of PROIT UlOflBLT KAMI* » 4FF1JIAVTI) 

W All rruriFr awnltn vRI tSfti A9 |IImUnl 




I v 1 


w«- 



I 


I 


INHTRI CTIONS TD OttG \ N 


WAIt CAftllXU.I in ruruu v DM Ikmcttr 4 IK> work *1 w> 


-taking apptleaifcin ara employed 


aaa ef Jmm Caaarti in araa aad whether ne(IM of tim application _ 


all laamatera. ckauffnn war*.-, 
rtagee. eetaaaekilee truck*. trailer*. and all other vahla irt 
iatoe. aervtoe aad ai,aU »wa empaeya m, far a (a e«... . 

,P 

aa ether material* on to or from any type at vehu ir <i 
• and aafl drink worketa workara employed in ir* < 
aala and dldrlkuliaa at food milk, dairy, and other prodi 

ihare lha aarurtty mt the bar fa mrg poaitinna at the a 

(a para»a dall ka aaMlIad la anaaabariMp in trie erg enUat iun m 
aamiattow ar aubarrlkaa aa laada aupport to their doirtnaa Nor a 
tka United tela* aa Ca n ada, m ntd a rtUiirr t hereof at ha a fail^i i 
rlarad k»» aaeet'an. kaa aarutkad aaane k> lapae Prnanna wN own 
uadar Ik* rirla di rtiua at Ika International Ut-iun it moling vendere 
'•half aad "owner aq-.ipaaaat driver*" paraona *h.. m connect i>t * 
awplaye. ■ r equiaanaM purcheand .edepamdenlly but which ta uaed it, 
la m em b nrahip nalaaa tka local union nan prove l> the aat *faction nf the 
would aa detrimental la tka welfare at tr-a local union V> ■ 
aiaaai mt ika local anion, ka permitted by tho General Preaiie- 
1 mt tka International and Jure a vehicle thnmeeiv •■. 
working nwkliani at ika local anaon i in the ucilily 

Tnc charge for rkarlar aa and atanip m yIS 00 AU othar euppi 

t the priraa Hated on tke RemilUt 

Fan mt no! tkar BM it harged each epptireat t >r 

at tka koU, (ae la parable to tka International O; 
■centopony tka for tharter {"hereafter it 

•1 00 ae 1#S at tka Vial fee if it la la aki •■( |2? i»> 

A par aaatta fan of ktrly canto i «0> par nv nth an a act) member pa;. < 
iMaraataa al (Man ky tka lOtk at Ika month following 

To ba carried aa an active loan! union *i tha rncurda mt lha Inlomatiiuel 
ka paid ky tha l.oaal Union 

Financial aaa tot an ea will aal ka given to any local unlua which u ■ 

at a men lha 

aa eharaad appliraMa far ntembarahip In a Local Union 
hnn Bk par month 1t tha drat yoar following Ionia. - t ' 
>aaa and dwoa aiuat he raretptad for by tha Local t’nlor, S» 
ha* Dnoa Bank Itaaai l.ik.i Jua* are payabla by tka merntx 

Organtaaia are raqaeatad In pay fortleaiar aieewwao la lha mmrarllone as ih 

tke i«.m (twee kaa* 

where tkara a already eetebltahad a Jatnl Countt 

application 


•rryuig. or eonveying freight, marchandiea. or 
•jr Vica atntlr-r awtpjoyaoo. waraiwnioemaii at all 
that re paranna engaged in loading or unloading 
f da try ampioyaeo. inatde and uutotdi Irtclud 
ti: uthor workara employed in the manufac 
> terminal omployeaa; cannery workara. and 
<' 1 a requires tka orgnaiealton of auch other 

f tho Coanraunlat Party or a a mil a r aubver 
be rliglbla to menberehip * ,k> being a real 
ntontton to an barren■ or who. having da 
e airgla team nr vehicle and perform work 
Kee# product* and aell tha unw on thair uwn 
.ent um equipment mid at leaeed by their 
i. the err view at ihatr empiojerl, are eligible 
>nt that adrmaakm of aurh individual* to 
t>nre than me loam or vehicle may up< it 
■vrrhlp provided auch paraona hire and em 
• w ilk tka prevail lag rata of wagea hour* and 

iperetvn of the local unlun can he obtained 
and Supply Order hi na n h a d by tha Inter 

■i thia International. Whan the Faa ia In exceee 
II BO or the 10% of tha load f« paid bv eark 
free are paid on to tha International Office on 

it be pnld by tha Secretary-Treaeurnr to the 

a minimum of aevaa par capita par month muat 

uoua good Blending for a i mod of at lenat 

SOT IXSS than B 00. end tha Loral Union Due* 
f- >r|ar and thereafter NOT IJtSS Ulan (3 00 per 
. Treaaurer Inaerting the Xfleie', Initiation end 
i l-efare the Brat at the month in advance 
Meant lance Ctalimanl aad (apply Order lad elae 

r national, auch Council muat be given written 


JOHN P ENGLISH 

to LanlaBina Avian N. W 


al Sicrttil > • J rtaeurar 

M eahlnglee t, O. C 











I 


I 


L j 


APPLICATION POR CHARTER 

W Ml 

in n *ni •rotbcrtooto of Scamsttri, l 
Wartfeousrmen anti helpers of America 


ML » ii Am. X W. WaAtafiu. 1. D . C. 
JOIM f. KN6LUH, (UoaaoJ lKnUn<rriHi 


Worhaaa, Ulivlif It to ba well < alruiotad to baproea oar Koooair nd 
t a d —t rial writ liatog sad advancrmeaL raapoctfoJIy petitioa tka Inter—- 
^aafVoara, Winiuiaain and Heluer* of Aaaarlca to groat a Charter to — 

of: 

—n ..et.orvnl v>iund >mero - Breeders 


S= ■ lor* 1 ! 


K. 14 th 


Hlrl enh. Fla. 


PI ■ 1 


TU 5-1641 


wKh tho 


iadhdd—lly and eaBartWrly. to be (over—d by tho Conatitotiaa, HuJoa aod 
atharhcodl of Ti—aobara. Chouffeura, Warehooaaaaaa aod Hatparn af ftaaanra. 
-1 right to paoaarea tho oatoaooiy or aotf -government of our owe organisation, aobjort to aoch 

aa atop ho aaodo, a# ora oow aatohllahacl u> our orgaiitaottaa — abort naeoad 

^ J'-rtin H. Vsiorran_ aaa~.. 172 Pal; cl 1:-.,_ 


John H» Warran 


A«hirw x 13. .toe i. ake. Texc.s . 

17 it raineuo vr.. 
ni um eniiia a, tin, 


li Raw m . rruc 

»*«• i - — m af aO * 0 •nai naw 


tovoai 






f » 


- 






mn (Aiirvui ah* runui t 


I 


INSTRUCTIONS TO ORCAMZI 


ilH of tha warh aa which itr i.abMg apptldollan ara i 


whathar natlkad at thia appliroti. n 


all laamalara (haalaurt. warabouarn r- and nclpa ca ; au who ara ampleyod ax aa araal 
maki tuurt anl aU olhar rable laa ■taiun * rnirvina. or convoying (might, marc hand taa. or 
I naair tonal cm rirployaaa aaraca »uiifrt m» i wrvifa nation ampin »aaa. warahouaaman a* alt 
kahar. mm Mg roam aaopluyaai a»o kwkii t/iai n pi’iami aiigafal la kiaaing or unloading 
to or h- aa any typa or vahirla. all via tm- * ->i .lair? amployaaai tnalda and outatda inrlud 
an whan aayloyad n ICS (liruii uiai.it an vithoa worhara amployad in tha manufar 
■and Milk dairy, and n th o r product* all irtrk inmnl atnployaaa, cannary worhara, and 
or tha baiga.ru/ig poaaUana o< tha a bo va raw r.u..n» rrqulraa tha organtution of ouch othar 

ip hi thia organtaallnn who ta a mfli.Ui tha Camrn uniat Party or a unuar aubvar 
aanpnrl 10 lhatr dxtrtnaa War mhall .nr ori»n tia rligtbta to mam bar ah ip who, baing a rroa 
la nat a crtmaia th (aitad m acx tan mi r nallon to aa baronm. or who. haring da¬ 
rt. laaaa or w a nngla laaat or vahtrlo and parforai wnrh 

L’n at inrlud.ng v an d ara ipaian. ... »aaa producla aad aall tha aama on lhatr own 

■ pm a ina who ia n.naoclaM with thru rtri U.i mant uaa aqulpinant laid or laaard by thrlr 
andaat r a .1 which ia .Mad m a tola • ./ 1 uart -n ilia aarvtaa it thair an ptavwr), ara oliatbla 
aah provo in tha MllaCacUon of tha On rr. nmlrnt that adnuMtan at curb individual* to 
ta tha W» tiara cf tha nra i into a nraru »-rv. . *r. 'nura Duo ana Iran or raairir may. upon 
by tha Uanaral r r aat d ant u, rn.iu > .«t» brrihip. provldad aueh orrauna hira and am 
a vahtrta thoaaaalvia in rain >mnv a ith tha pravhlDag rata a( wagaa. hour a and 

M tha . ■ ■ 

■p a |13 U AO othar aiapim nomun • . tr. iwratim of tha local unt.at can ba obtain ad 
pd'in mm aa tha liainitlanrr finrn, r and Suonlv O rd a r ftamiabad by tha talar 


immm Poa at aad laaa than MM a rhnraad aacb applicant for Man.brnhiD in thla taiaroauanal Whan tha Paa a la **coaa 
Ml 1*11 ad tha taaai laa M pa yi thia ta tha IntaraaUcma. On ,■ Th» II is or th> 10% at tha total laa paid by a aah 
aaM aiaiMpaay Iba Appiimiiun l<» l~hartor Tbaraaltar initiation rm ara paid on lo tha IntarnaUooal OAra on 
baa 01 00 nr tan* od tha Mai faa if It ta la as om at (V 00 

of (art? Mala t 00 > par Month aa aach mam bar paying turi n a na paid by tha Sarmlary-Traaairvr to tha 
i by Um Idlh ad tha Maalh taltowing 

i aa tha ranr d i cd tha lalarnation*, wtn.* « mn.mum at aavon par capita par Maoth muat 

a any local u n taa which ta i.t»i tr. mti inrun* good avaading lor a par tod id at laa/t 

a b> awMbarahip la a Local Uwa mmi b* \'YT t XU than saw. and tha Local Union Duaa 
for tha itifl vaar laOewla* Man .’ k. ,1 lb. h.ruw and tharaa/W? WOT IIU than 13.00 par 
ba racarpiad kir by tha Loral Uaoat Btcrrui« rrruauror inaartlng tha Official lalnalmn • rM 
Uaiaa 1 am payabla by tha mwr.brt i ’-.f..ro tha Brat cd tha a* nth in advance 

nth ■■—uiia arc Hlataaaaaa and »apply OtUar aad olaa 

baah 

ahabliahad a JoMI Cauactl at Una tot. -' atioaal aucb Council Mtiat ba given wr titan 


aouiii 


JOHN r. KNIiUll Sarratal y -I r.a.arar 

M hvaaaa M. W Waaiungiaa I, D C 


•iv « 0 


t Tf 


Vf 1 f ■ 


>T "W r 












APPLICATION POR CHARTER 



international Srutberboob ot (Teamster*, Chauffeur*, 
Warehousemen anb helpers of America 

■UDVAtTTX" 

U Laafcteaa A*a^ N. W. W«*kiii*too I, D. C 
JOAN r. ENGLISH. OaMrtl Sacntir i.ti 



City 

l>ata_ __ 

Wort an, baliaviag It to be weu calculated to iiaprova oar aconormc and 
mtm ■ tndaatriad wail batng and adtanrvmrnt, raapactfully potittoa tta Interna 

.... * | Ckaaffaars, Warakoaaman and Hd(*ra of Aaaartea to grant a Ckartar to ua 

HNfMteMiaiW: 

Nations! Greyhound 0\mcre - Breeders 


Jwtedtettaa 


Nation-1 


BvteMa itfrr 1 50 E * LAU « jUf.lcu h, 

i CJti Mvto' 

la Lacal llaten_ Buainaaa Pkona No ^ ^ ^-641 


Wa •• .* urn ted M d oa lly uad aoOaetivdy. tn |« governad by tta Conatitutftoa, Kutaa and 

a i Ua Sratkarkood of Taaraatara. Chauffeur*. w arahouaaman and Halpaaa of Anaartea. 

tank tka rigfct la praaarai tka autonoaay or aalf government of our own organisation, aobjart to auch 

an may ka aaada, ar ara now aalabUahe<1 in uur rgamaation aa abava nanaad 


Maa 

n ______ 

Addraaa ! 

P Laotto L>r. . _ 

Naa 


Addraaa Eg x 


Maa 

mltmrmn-r*m~w Jo ' m H - War ’'* n 

‘"rata 

Palmetto Di'tj 




IMmWCTIONi TO OR(>AM?K!t3 


mn cuimt( 


.1 tha (tarwKr id tha work al whim it.i 


madias tpplmatlen ara employed 


aad abotkrr HUM of tkli i 


•war all taamatn-iu ckaafaara. w a a w -ouarm cr and l. r tpeaa; an who ara aa ip i a ia a iaa or around 
Iwkt treilara. aad all other vahtriaa haunr.e r ( , r r»m«. or aaavaylnf freight. Raarrhandiar or 
* aaunl. -.irrr employaaa, garage aorir- ■■r.o w\ ce •tatieh aeapkayeae aarahoaoaman of all 
aaaaaiam. dripping rwan ea ap le ya e a. and loader* that il pereona engaged la leading or unloading 
tala M lo or from anv typo af vehicle. ah . an. > >i dairy rmpteyeea. tnaldr and outaido. Irtrlud 
draik waebrra. warkara employed ta lea cream p.ai.u. mr either warkara employed la lha manufee 
mke and dtmrtbaMaa af load milk, dairy and oikar prod urli all mm leimtnal amployaae cannery warkara. and 
worboro obaia tba aorurlty of lha bargaining peaitiona of tha above >"a*«,r requLraa tha organisation of aurh nthar 

ba oattttad la aaawharaaip in thia organisation who U a >ren■■ .( tha ( icjimuawt Parly or a Nmllar aubvar 

arve argant or aubacribaa or kaada aanpurt lo thotr durtnaaa Nor aha 11 i.- > ir- .. rligibie to mamberahip who. boing a root 

da at at tba Uadad Malaa ar Canada. W ad a ciUian l ha r ao f or baa fallad i u-< >i • hit mlrnlka ta ao bacianc or who, baring da 

nmltad aaana la lapaa Pariorw wha awn. laaaa ..r ..nri 4 1 ngia taam ar rahicla and par fo rm warli 
lha Jurwdtilinri af tha Imaaaallaaal Unmn. mcludmg vaadarr' 1 perron »i« |>..r. n«aa produrla and aril tha aaaM on tbair own 
■If) and 'owaer-aqulpmant drlvaea" peraona who ui tonnartlan with meir rtr.i— >rmrnt uaa equipment Bold or laaaad by their 
ilayar, ar equipment parrhaaad mdapiatdcnily but ahirh la uaad ta wboln or o. i.«n n evrvtea af their aniptaiar >, ara eUaibta 
ai mambarahip oaJoaa tba laaal ualoa ran pro*a to tba aaliafartlon of tba Ofc»nl i’rra.drrit that edmtaalon of auch individual to 
aaabataka ■ ordd ba rtelnmeafal la tha wolfara <d tba local uaaaa. fara^j > ■ r * u mnra thaa ona taam or rahicla may, upon 

af tho meal union, rmittad by tba (Ianara! Praaldan 1 to hold • r.-,h*r»htp prorldod auch paraona Mra and «n 

paap aaaa awt aaNlac* af tha tataaaagtaniJ aad dnra a raklala thaaaaalrra ui com ir.m with tba prrvaihag rata af wagaa haura and 
warblaa condi laaae af lha laaal uakaaa la lha locality 

' ar ■ charter mat aaafl alainp u I1J00 All alhar auppliaa nrceaaarT i> in* poratlon of tho local union can bo obtained 
at tha pricaa ba k e d aa tha heavtlencv stai.-n rm and Supply Order hiralahed by tha In tar. 

Aa taltlallaa Paa af aal laaa than BN la charred each applicant for memlwr-hic m thia IntamaHaaal. Wbar ibo Poe la in raoaaa 
af M. tan paraaat (|g%i af tha hdai faa a payable Id tha International Otter Th* 1 : uu or tba m at lha Mlal ha paid by aaab 
ar aian paay lha Apaliraiion (or Charter Thor aa (tar initiation »>*-■ ara paid aa ta tba International Office on 
|l 01 ar Ilk ad tha total (aa if it a in aacaaa <d 136 00 

A par replte tea of forty mala l «•> par month aa each mam bar paying dun uit ba paid by tha Secretary-Traaaurer lo tba 
lalaraallcaal Ottca by tha IMh af tha mer lh following 

Ta ba carriad aa an actira lane ! uatan an tbr rwcarda at tho International Offlrr ■ minimum af aaran par capita par aaaath muat 
ba paid by tha I aaal Ualoa 

P la anna! leilet anre arfB net ha glran to any local union which la not lit r .1 tmuoua good ataading for a penad af at laaal 


Tbr llaMetlaa tea chara 


OffMiwn ii 
(lAf tni Dma ft 

la ettlaa ar 
1 ad tbla chart 


appUcatlo 


h far maanberab.p ta a Laaal Union ir.u«i lv noT l.ESS tbaa tiff, and tba Local Union Duaa 
1 for tba Ural year fntiowtag taa ua -» a of the < twrtnr and thoraadtar HOT l.CSS than H 00 par 
uaa aauat ba ramptad for by tba Local Union Sr<- #ta*t iT*amm inaarllna tba Ottctal tnltlatloi. and 
. Laaal Umr.i duaa ara payable by tha inambera on or Prior* Ula rat at ma month In advance 
la pay partlralar alleallaa la tba Inarartleaa an ih« Kemiiieaea Malamaal and gapply Order and alaa 

la ainmdy aatabliahad a Joint Council ot thia Tr.rr rr.aij'.vnal. auch Council muat ba given written 


JOHN P. INGUSH ral Sacvatary -Trrhturrr 

• WiakuitM 1 . O C. 


ggBAUt 




Writ) 



I 


I 



APPLICATION FOR CHARTER 

International Srothertioob of £tamsttr*, Chauffeurs, 
Warehousemen anb Heloerb of Amenta 

HAOdVAiTUI 

U I wiMmi A<m., N. W. Waehiagton I. I) l 

JOHN r. HNGUMH. General Borr.taM.lr 




■ » ■ belwnag it te be well calculated to improve our economic and 

oar indntnal w«U being and advancement, reepectfttily petition the Interna 
Chaaffeura. V* arafcoeMeeaen and Heipera of America to grant a Charter to ua 

aa loqraaonfattTaa of: 

National i rovhound Ovners - Breeders 

rTfBMd Hinw nf UtfUMMOR __ _ 


JvMbtte 


Na tl on 


WmAbow A d4rvM 


Aatldpatad 


Local Unlae. 


Hueineoa Phone No ^ 


Wa . maiTKiuaii) and collectively, to nr „,,.-rrned by the Constitution, Rules and 

Brotherhood of Taamatare, Chauffeur- U areho'iaemea end Helpers of America, 
with tha right to prsaanre the autoaainy or eeW-tovertim*n« of uur Dam organization. aubjert to such 

aa aaay ba maria or are now aotabliohac in our organixation aa abova named 


John H. barren 
Frad Hereilth ("erao) 


Name of Barretary Treasurer 


John H. Warren 


Adiireax ^2 ^IjOetto Dr^ 


Addn«« 


wm a^ 


iSm T V PI M PMff UMit 




vMi ftli appitratten 






.It ~TV 









V 


I 


I 


INBTKI (T10NS TO OK<,AMZHI- 


Wifi CAI0GUI AMO rUTMI T the character of IM work 


maatng application ar« aaiployed 


mt J Cwn l la a>aa Ml whether netibad af Uii> 


TV* <*|aaliiim haa JutMMUan mw all t*am»t«r% rhauffeure wan 
rarri«|ai aaaanohtlaa Irjrti i. • .r.» and all other w*. 

•la. auhaaatie* aalaa. (arear* ana ■u.i.li 'inn rmpKivee* ,u<. 
ftlatda amplayad H warwbaea* wart, alaah raMU aaipiav««a 

Cr^t uarrhaaaiat. at ether mala*la m an to ar frtwn any type 

■alaaaian. bawwery a**d alt anna w*im w.iktrl employed In u- 
proraeaug. tale a*4 dMtrtbuUori at food milk dairy and other prudu 
•win* where tb* aarurlty ml tit* bargaining p-iatiuna of the ab-^> 
ara 

Na pawaM Mall be aatltlad la a wn barahip in thu organization wh 
a«a eaganiaetMar m au bam baa a* landa aupport Id th*ir doctrine* Nur ah. : 
deal m lbs L’aatad Mate* aa caaala ta am a cttlian thwrwuf or haa failed 
ladaalma. haa aaiaunad ana t» lapa* Ferauna who own lea* 
furialirtiee nt lha laMabaUiwial L'liion, including venders 
ll> and awaar-MftMpataal drivers" ip*ia>na who in ■ ■•nn*r''..m will 
!>■»/■ la wit tadcpiotdrnu r hot wh.ch la aacd in *) 
ran pri vw Id Hi* satisfaction of thr 
would ba dalrtatanlal h> thr • •Item of lha ). cal union P. 

at lha local untart ba permitted In lha G*n*ial Prraidrni I 
—bara u f haa htan ia Umti ami an . a a «*btrla Utamaa I wa■ 
aa al Uka memi uafcjata in lha ncaiii - 
rharpa lar cbartar aaal and stamp m IIIJ 00 All other subtiiea r 
tb* (aaaaawl Ian*m*y-Tr iaanrwr mt tha pries* lictad aa lha Remiuai 


Am laaMabaa Vmm ml aat laaa than $3 M ta iliand a*rh applicant I 
•I liltl ml lha total faa la paTaota In tha Internal. - 

npaay tka Appl f«V < nartac Thcraaftai 1 

■rtbar |i ■ ar 10% al Um total fir if ll la in aacwa* of IVilil 
A par capita faa at tarty aante < *0 par no*.in <« aach namber pa 
Office by lha tffth at tha atonlh frlloeing 
Ta ba l arrtad aa an artlwa local uttlaa oat hh r*i .cda aI tha lnt*maiK>r,*i 
ba paid by lha Laaa! llama 

Financial aaata t anca tlB aal ba gittn i t any local unlaa which u 

laa charaad aaaUrano far membership to a Local Uni- •• 

thaa flffff aaa aaanlh lar lha Ural year fuUsw.ag an.a 
laaa and haa atuat b* raceipted fnr by tha l j -ral t 'r 
Dura Book Local t'ni.a Jura air parable by the r- ■ 
la (H laniaiiiu atlratiaa la tha laalraclian* 

•awa# wbar* thare U alraady cetebhahad a Joint Court.-! 


nng, or eonraylr.g freight, mcrchanrfi**. nr 

r .i t* peraiata mi>(*<> m loading i»r unloading 
' Liry employ eea. inside arid out aide inclird- 
• ll ulhr ■ work ret employed In the manufac 
Uiirur.al rrrpli.rrea cannery worker*, and 
na require* tha organ Ira lion uf tuch ntbrr 

f the Coanmuniat Parte or a atmilar tubver 
-• rltgihla to iTirrnba. sVtIp who being a reai 
< intention In an uecaenr or abo. having d* 
a tingle team or vehicle and perfirrtn work 
■tate product* and fell the tame on their own 

• merit uae equipment b id or leveed by their 
' the aarvira of tholr vmpiuver’. ar* allglbi* 
lent that admiaKHt of «v»ch Individuate to 

we than uoe team ar vrhlcir may. upon 
-erthlp provided aucb persona hire and rm 

• w ilh lha pravailuif rale uf wage* haur* 

••tteiallon of the local unket can be obtained 
Supply < trdar furnished by tha Inter 

ihta Ln terns tloaial When the fee ta In ntccaa 
11 UQ or tha 10% uf tha tala! lee paid by each 
ar* paid on tu the Internationa) Office on 

t b* paid by the Secretary-Treasurer to the 

e minimum at erveo per capita per month muat 

us good atanding for a period of at leaat 

NOT LXSS than Cl 00. and lha Local t'nion Lhiee 
or. and taer latter NOT LXSS than tS.OD pel 
r.-eaaurer inserting thr Official Initiation and 
fur* the Oral of thr nxrtth In advance 
M r in it lawee rttairiaeet bbd easalr Ordar aaa ala* 

rnatiunal. aucb Cauncil muat b* given wmtian 


• Laalalaaa Aeaaaa N W 


H*<ain(iaa I n C 










wit ll| W%a alt Er pkKii fc-| <* 

or fralgbl. —tWf.dm. at 


* paranaa aagagad la tondng ar ualnadtng 
■ ' r atnpiuyaaa, laarfa a ad awtalda lac lad- 
(har aarkan anptoyad la Ilia nanufac 
mal aaaa l ayaaa- cannary warbara. aad 
i^juiraa Mm arganttaUtm W aucb on 


aad. *>Ub. dairy and aM 

bat talcing pcsUoaa ad 


vi.Uirn (a aa ba r ana. c* arba. having da- 
'-jla I anal aa vabirla aad patha ai ararb 
producb aad aall tba aaaaa aa Ihalr awn 

■ aq.npaaaat aald or laaaad by tbatr 
aarvlaa ad MmM eaaptowat), ara aliztbla 

it that adaada ad nab individual! ta 

■ ■■ Uaa aaa taata at nhliia nay. upua 
i p prtrvldnd aarb par area blra aad aa 
lb on graval!lag rada ad arag 


Ualan. incindii.g «andarr~ (aara.ni 
(yarama who ir. .-nnaciton arlth Uw 
tly but arbwb la uaad aa a l n to 
l yaarvu to tba Mtirdartion ad tlM On 
tba walla r a at tba total uauaa. Parauna • 
ba para latoil by tba Oanaral Praaidant it- I 
*vati drtva a vabtala Ibaaaaatvaa ir. 


•■•'.an at tba laoal uaJaa i m ba atonl 
1 Supply OiMaa bxralaba by to 

t ImarnaOaaal. Wban iba Faa a la azi 
r Uw |g« ad Mto total toa paid by a 

‘I paid aa ta Iba lalamatiaaal OAea 






Hi! Si 


I 


I 


1 NSTKITTIONB Tl) ORGAN IZIHS 


n*n ( UUMXT tn nWlUL T tha cktiwlar at tha work al »h (H me pirn making application an ataplayad 


af tbia application’ 


»r ■" * — ' * r ail leamatara rkauffnm •anh'mu'ww ind h alpa c a: ail wko an aaaph-ywd an or imak 

iaa. tnarfea. a aitera and all nthar vehlriea n. ,;.i.g arryma or converted frairht aankandla, or 
ami maialnianro aaaplayeaa. garage w.irteiv and --nrlea atatiea aaapiayaaa. waratoeaaaman at all 
yed ga naiahauai work, ah Mbman adawtaa raaan aaapioyaev eixl l..«fi»rv_ ihat la porenna engaged in loading or unloading 
rkaadlaa aa ether amlariala tm la from aaj type at aohicla. all c I dairy ampkiyvea. Inaide and aulaada. inrlud- 

a. krawaay aag aagl drtah workers warkara employed la k'l cr**f nur u all other worker* employed In tha manufac 
Mg Mill l imi t) n at toad. mitt, dairy, aad other oruduru .hi true ■ tarmuial employaaa. cannery workara; and 
Ika aaaiwNy at tha bargaining paaitlnaa at th* ataia i lamK.ral* cia raqulrea tha orgaataation at auch othar 

ho aotMtad ta aaankaratup m Ihla organlaal ton who :■ a T«r.n«r at tha Caotununiat Hrty or a similar subver- 
aa laaga aapport I ■ theur gartrtnaa Nor •*.*., m > i<t«i ha eligible ka membership who. bring a iaat- 
aaada. ta aot a ntsiaa ihorsnf or haa failed -Jr* hu intention to ao b a con -»* or who. having da* 
w lapwi I araaau who own. Isaac «r i • • *iv a atngla loam or vahiclt and perform work 
_ Uoiaev. lactodmg loaders iprrv-in « t ■ rurchaaa products and aail Urn aaiaa on their own 

driver*" (permms who la raaaactlun with >h*.r muu ynanl uaa aqmpmaal Bold or taoaed hr thair 
aaad agent I y hit which la uaad in wnme in lain m tha aaraan at thair a m pt ir vrcl. an eligible 

ptvva t<> tha satisfaction nt tha lier.r. *. rrraidant that admiaaloa of auch individual# to 
• » ta tha waifara at tha local itaMa ftre».1 n mra than oaa loam or vehicle may. upon 


tied by tha Oaaaral ftaaldent In h- .1 .-nr- -i* rehip, provided iurh peraune hlra and an 

•aad di'lva a vwhwla thaaaaalvae in mnri.rmily with tha pswvaUlag rata af wagaa. boura and 


•lamp m tll-M AO othar aanpliaa nocravaiv i-> tha -per at Ion .if tha local unlua can bo obtained 
at tha pal oaa hamd aa tha Manilla err maiim.cn' aaid Supply O do r lunilahad by tha Intar 

aot taaa than MM la charcad aach appllcont for aitmieunii: in this latarwaUaaal. Whan tha Faa u m axcoaa 
I ad tha total Me m payable m tha lalaraaUca^i Office Th. tl OQ oa tha IM of iha total Iaa paid by aarb 
■apeay tha ApaMoatloa I or Chartar Tbaraafur Initial., n frra ara paid aa ta tha latamatiaaal time* an 
ar in at tha total fn II it u 

wtr aawta i hi per mnntk aa aaah member pay .ng Jura mual ba paid by tha Secretary■ T reoau rer to tha 
Mlh at tha amath following 

ad tha latarwaticmii Offica a minioaoo af arras* par aapita par month mual 

wM aal ha glvao ta aay local ualaa which la rvx m rontinuoua good alandlag lac a partad at at taaat 

ta Mb maaa h arah l p ta a Loan! Union murt be NOT [JEM than |1N and tha Local Union Dues 
baa MgS aar Mealb tor 'lo Ina aaar I. ' awiag Iaa a»t nt ui* < r >riar aad tharwaftar MOT LESS tha . (3 BO pa. 
taaa aed ihma aanat ba lacolptad tar by tha Local Unlor. Vntenr T. pourw Inserting tha Official Initiation ai d 
I aaal Viki d»la •. payable by the aaa.b - .« ufwa the Hr I at 'la awith In atrair* 

•i***' ’ h'iw - - i Iha kaaarmiciMM ao im> kra.niaaaa Maliaaeal aad Saippiy Order and alaa 


I All other aanplii 

hamd oa tha Bern 


OtflAlHfl MB rsfttMlhtf !• 
\m» >■ i uw 


•ittn v mi Aultf 


tuiahad a Joan I Caaaril nt Hut IfiiemaOoaal. auch Cowell aaiaal ba given written 


JOHN f . BMaUBI. Gataarhl Sherman .Trcaahrar 


Aaaame N W. 


leak iaa tea I D C 


prjrr^ri!^' 
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APPLICATION POP CHARTER 

international Srotfoerfcoob of (Ttamstrra. Cbaufftur*. 
Wartboutemen anb Jbelprrs of America 

■UB^t)Ann.i 

U LnUiu Am, N. H. VlMklif 1 . O. C 
JOM.N r. ENGLISH, GmnJ Bocmarv ! r 


/* 
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CjIjt 


Date 


Woft-Workara, ballerina It to be wHl alrulalad to Improve oar economic end 
oar indaetriel ereO beinc end advar<rmeat, reepectfally petition the Interne 
of Teeieetore, Chnaffeure, Werehooeeram end llelpere of America to (rent e Charter to ua 

- ran mt i 


Prapaead Nemo 


Kvtionn.1 Greyhound Owner* - Breeders 


JwWdirttan 

R2i t 1 rtr» «•*! 


Baataaat Addraea 

f4a gg OMMS 1 

dial 1. JG - 

Anticipated ewmber ad ■ 

le Leeai 

Huainem Phone N« *U "-lo4l 


Individually and eoDectJvoiy. to if governed by the Conotitntlan. Rulaa and 
>•> Beetherhood of Tee met ere. Chaufleura. M irrhoueinm end Helper e of America. 

w<u the r—e r red rif ht pr eoei a the eatoaomy or eelf fovernm«-m »t our own organisation, oubjort to each 

•« • a* »•. da nr era now eetnbliehad in our iron nation ea above named 

Name of Organ tear John H * W «rren ■ f ^ ^ 

td r ,| T red Meredith (Temp) _Addnreo Box Ro noko, Texas, 


rrfui 


W 


Johfi H. Var. ■ n 


A ii 



1.72 faUietto 


aMMMEs_ 
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4 
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rvieat 


•' Lf SAME* i»r aPrUTAEIfl 

MAM N titf laemhafl A Mil tfcM MfllMlIiE 


1OTII1 
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INKTUi (TIONH TO 


c 


V Me oharartar <4 Ita mrl ai whwh I-CII moalag lyftnlln ara aafioy' 


4 Una appuntxa 


aaraik.jMc.aa and nalpira; all who ara aa^lapad aa aa ar-awd 
•h—~oati 7*0.* aooivayuiA SMrcfcec.t'ieo. or 


garage wcrki ri ai>*i aaraioa akaUoa eoestUyooe, rawk aa aaaa <4 aO 
MBaraa. da|ag raaaa aaq»iytoo ana Vtoijcra that ir paraoaa engaged la loading or unloading 
■la aa aa ar {nan aa y Ippa if vehiclr an naaace of dairy employees, inafda and o a U aa do . mrlud- 
w.ehara. wrrkorv aaaployod id trw rrverr i.er.le all other worker* rmpvnad In the manufae 
dairy othar maur truck terminal oraoloyeeo, eannery workera 

at tha ah air.riitana roqui/aa tha orgaalaatlon of auch othar 


j$ wm liin 


m iM If 
^ m ltd. i 
t CittVtV Ml 


gi Uua organiaalina who a a 'narnbar at tha Cvaunal Party or a Bmllar aubvar 
■a thair (iihlaw Mar ahall an* prraa ba obglblo b> nwmhocchlp who. being a rear 
a iBttaa a tharaaf or haa failed a* ara hla intaattea to who. having da 

a Wpoe Paraoaa who own. laooo ■ r Ti.krrata a Magta toaai ar vvhiaia 
Ualoa. laafudiag "vaadara 1 param « no | irrhaaa producta and aall tha ana an thair awn 
lea with tl ornpma m aa l aaa equipment aold ar l aaaa d by thair 
y a.i abiah la aaed in abm* ■ • u earl d thair aaapioyar). ara eligible 

l< I ho aalMdartken at tha li.-n^rol [■-« at auch Individuals to 

Wallace nt tha local union Pei *.n .h.. own mare thaa ivaai ar v ah tola auy. upon 
mad b‘i tha aaaaral PrvMdanl to r.. ,<t m« > «rhlp, provided auch ovrvona Kira and ani 
oad a.ive a iity with tha prevwilkag rwbv of wagoa, boura and 

la the leaebty 

daep la 111 M AH other aoaplirr norm.". to tha uparatloa of tha local union can ba obtained 
at Me prtcoa Hot ad aa the lU nultonrr >Mtrmonl ad Papply Order hraldiod by tha Inter 




a chivaod each applicant fir nm 1 rohip m thia latarnatioaal Whoa tha Too k in aaevao 
thll at Mae Mai faa la payable to tha laternaLu* >: i <Tra. Tha UM oa the lit at tha aetal too paid by m 
i.naeipaaT hi Ape.Incline lor Charter Theroeftr n faa ara past aa te tha laternattonal Office 

I dO ar Mt at tha aotal foe if N la la aacoaa cd Ilk u 

rtj aa to haa mom bar paying euea n.uot ba pa)4 hy tha Snaalaiy- Tr ooa o nor to the 

Boa Mu of tha OMnlh tallowing 

uaioa am tha raaardo at the International OBI cv ■ aunlauaa at aeven par aaptta par month muot 


wp not ha glvaa ta aay Waal 


a not in cniinuaua good tending tor a parted at at loael 


tea itkaraif applicants lor aiembarehlp to a Local l'man moat be MOT LESS thaa t! 00 aad tha Local Union Uua 
mJk ear awath lar tho llrt veer MUitt ina kruu/.-• ef the chartar aad taeraattor MOT LUO than 14 00 par 
aad tlaaa mua> ba laccr-x.e'l far ay the Local Union r>o*rotary Tra a a ur ar InaarUng the Otheio! Initiation and 
• Laaal Uatrn duv<i are payable by tho inrniwi on ■« botura lUa Hit ef iha boot th m advance 
. r*ve«o»»a o pay part Motel aaeatiaa. te the taalraoiiuru va the koiaMaaa* Oaatioaerii aad (apply Order aad ataa 


m already wdahl 


a Joint Council of tbu I r. .vrnallnaal. ouch Counall aiut ba glvaa wnttan 


JOHN f. KKUI 


i Aiwaaa. M «. 


umaho 


■ I Her r cl ary Tree 

It uleftar |. D C 
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1NSTFI (TIONH TO OR< \* l/| 


ITATt CUtmiT AMD nft tULI th* sharacter ,f iha 


• g apphrasttnr ua employed 


raaa ad 1 


U U era* and Whuher notiAad at U 


Tha orgaataaMan ha* )iaa<hUaii avar *1' ‘-a-naUra rhauffeura ware- 
harnaaa tamagaa aukaautula truck*. V aum. and all "ther vehic. 
lala. autaanotlv# aalaa, Mr vara and aaml»r»n.» employe#* gangr » 
kinda asnployad in warahowM work. atackraaii. shipping n« m empli'*«i. ai 
kai|kl aiarchaadsaa. or <th#r Material* on to nr from any tap* of vehicle , 
Mg (atoaaaini. brewery and aoft dnnk worksrs. w<okrrs employed Ir. 
tura. peeceaaag. Mia and dUtrlbution of foot I milk dau* and other pr<«1 
ether wnekara whara tka security af lha ba gaming ptaitmn* of thr a - . 
•erfcara 

Da pae a oa aball ba entitled to mesnbrrih.i) tn this organisation * r 
alve arganuatlaw ar aubacrlba* or landa iupi* r’ : • their dot trine* Nor vh 
dawt of the United btataa or Canada, i* not a • iti*en thereof or ha* failed 
alar ad aucb inlaastlrm ha* eermdtad aaaa to apae Hrr«»na wh<> •wo n ... 
under the ]v rtadirtKai at the International Croud including venders p« 
ha half' and awnar-aquipaneol driver*' ‘persona wh. m r.nnactl.Mt win - 
•qulaM-sit purchased Mdapai dantiy hot * tori', it axed n 

uailaea the local union can prove t . ti e Mtiafartx-n of the >. 
na a wild ha drtriamntal to the welfare of thr ln>*t union I’ria 
aw' law of the local union, ba permitted hr the f'.er,< ra. Preai ler* 
r» uf the latamauonal and drive a .ak.ela than, wl.tr 
working coadltaana of the local union• in tha kval tj 

Tw# charge far charter anal and stamp u *1". DTI All Other suppers ■ 
(Mb tha General hat raiary. Treasurer at tha ftrirea dated on tha Rert. tier 


An Initintlaa Rea «f noi laa* than >100 1* charged each applicant f r 
af IHN laa parr ant <M%) of tha total far la payable to tha li.lernslcu a. 
charter weather Muat accompany tha Appii<ali'«i for Charter Thereaftr 
tha « M » baaaa. either gl di ar lg% af thr val fee if it i* in eticrM of (251* 

A par caaito faa of forty vent* < 40> per u • ■ th on each rremher pay. „ 
International OAre by Iha IMh of the Month following 

To ba earned a* an active lecal unien on the record* of the Internet . t . 
ba paid by Iha Lacal Ualea 

Rtnancia: aaatatanca will not he given to any Inal union wh.ch ,• : 

ala maatha 

Tha laMlattoa faa cha/aed applicant* for aieanhrrrhip to a Local >'"■ • ■ 
Mail ba DOT UM than *zsv par laan th f • thr first year fnt'owlng Inna. 
Maaath AU initMttan faa* and duae Mun ba rarci riled for by the Local l*n:< •- 
Duaa Btampa to the Due* Duok Local Union don are payable by thr menu* 
Oeyaeleeee aea rare eel ad ta pay part lea la r ,i Ilea Ilea te ibe Malrartlana ea 

la eiiaaa aa townc where thaie a already established a Jatnl Council 


-1 nr'perv *!■ who are ?*r or ir-'oid 

.: g "f conveying frr.ght, merchandise or 
n -■ atai.un empire*. avarehouaemeti of all 
• ’ is le mma engaged in loading or unloading 
rrttpi .veea. inji-ie and nulaide. inrlud 
all other » .tkara employed m thv mariufac 
ternurm' employees cannery woiketa. and 
. i' (pure* tha organ.cation of turh other 

* '.It- »" .mmumat Party .>r a similar sublet 
?• ■ fcib.i tr member*!-.p who, being a revs 

itentioli t*- ao Det •mi- .>r wbo ha.irg d«- 
1 single leatm or vehicle and perform Wort 

* »o- (instufl* and sell If r Mine •"' their own 
rfil CSV p'i'i.pment »'>'d or leaaed hr their 

the a .kv .if tbeli ei .pioren, *fv eligible 
.ter; that aomuaion .f «rirh irnlivlduata to 
::.ore than on# team ■■ vehlcir mar tip*n 
■ert' .p pr. ti led luch perac.s hue and ert.- 
» vttut the prevailing tale of wage* hours and 

pei*i,..ti of ;he hx-al U'iMjsi car t» obtained 
and Supple f 'fdrr furuiahed by th# Inter- 

n this International W hen the Fee .* in esceM 
> Lf« 10of the total fee paid by each 

• • 1 arc pa.'l on to the International OT.o on 

. i « paid by the Secretary-Treasurer In tha 

mum of Mvan par capita par month must 

ta good standing for a parlud of at leaat 

■ 1 r >.ESS than (3 00. and the Imral Union Dues 
»e* tnd tharaaftar (ff^T I.RSJI than (3 00 pe. 
surer inarrtlng the ■ ifflcial Initiation and 
ra the ymt of tha month in aovanca 

the krmiitassea SlalaMaal aaid aappty Order ial alaa 

allnnal. such Council muat ba given written 


JOHN F (INOUMI. (* al $ecretar' -Treasurer 


■ Leals ana Aaaaar N R 


kniitiiftss i n c 
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INNTlircriONS TO ORCAM/ 


■TATI I AIDCUI AMD ftHDUT the rfa/acier I tDa wark al wht 


ippliratteD atv employed 


l Cauanl m area mi 4 whalher 


bl Uni ap| 


•f|muiL« aa 
m toe IJauiaal 


It USUMTtOM 

TVi* ■“•a— aaa )uf tadli'ua: n« all taaaaelera, rhauffaufl. warer.vi-- 

Aaraaa bamaea. larriayn eulonaDilaa truck* ■ ,* - and all other eel... .. . I 

• ‘Aaaaatlfa aa>*a wniaa and maitite a - employ-** garage a 
aaeebouar week. —v ahiap ng n-.ai e>nj .eyee* am 

nai'tiaaltaa aa 1 other aaatariala on i» « fit*- any t j pe <.( vehicle a 
ai *■ I •***■. u ueaareey aad aatft Inal wueaeri wuraera emp. yrd in ire rre-. 
aaanaaau-g. tote and HaWka Uca W fcaai m.lk da.* ai d >thrr w-a.. 

, *'*i IN aerurrty al Ikf kt'M>aai| p..ait<una or uw above 

Da pararfi riail ha entitled B>anilw-r*lii|> in Una organization arh.i n . 
acaamaabaa aa MMrrlbaa ar auepnii l. their d ■ trine. Nor anal: t 

m to* Uiuiaal t* not a rn.nn lh-re.1 or baa failed t«. ’ 

i pa mu M ad aaaaa ta .*(-*# r> rinr« art ■■ ..am. !■■■ 

1 <aradartiaa al tin laiamattonal I’man mei <ding "n lari .para 
d aaraaa aynp ai a l drieen’ (para n* mN. m n^ir *rtkm aith rh, 
aqtainaaaat | weahaaed ladap rade.lly l~l wh .h I* uaad In whole 
i Ik* taeal aaaaa ran prove ia.< aetitfa. ban y# tha t. 
ta Ik* a a fa/a al tlur kval union 
•atom al tba total uaa. he neetoltied bv tha f^nara) Prnldrnt 
DM 'Kiaiaara al to* D ta Mll.au aaa drive a rabiei* tDaataalvaa id 
al Ik* torai naiaaii ta I Da larai.t 

-Darga laa chafer. aa! aad Map w »H •« All other arppli** na< 

I General Itoarecary.Traaelwer at iDa pri.aa uaatd tba tumilUrr* 

Otoe* 

Aa Inn Him Ta* al aaa baa (Daa CM a charged ml appl rant fur rr.r 
^ *MM tar potad tail nl IDa taaal taa m D*T**»ia Vu tha Intair.at.uraJ l>3li. 

tDa Mom.lwa for Charier Thereafter Imt.. 
mo Mlbai gl M ar |g% of tDa latal tra if it Ia n . ». raa of |2S M 
A par <aa«U laa uf lerty carta ' I0> par m-rU -ech mam bar pajmr • 
by tDa IDtD >rf IDa Month Ml. a g 

Ta Dr fti7li4 mi *r» Klivf ltd) uriMJti UO tht r^njrtLi of tha lottmaliM.ii 

•» PflMl hy d» UmI Uaiaa. 

aatiiiMn mlII mi Id firm U* iuraJ MUtm • hicfr. la i 

TW dMdttlia tm rKaiadl appUftfiU Itr m#mber*/,p to a Urai 
*• MOT UtHa u. M flU Mr Maaih tor Ihr flrat v ac luUowiog laaua. • .1 
AU MitMDaai tear aad duar mum lie r**etptrd Vr t.> tha t^rral IT 

IDa tb.aa Duo* Local (Jan dora mi r pa>rbla by the mrcnb* 

Orf aadarcr aaa caaaaaaod la p*f patt'c a-ar aUnuo M iDr Matrartian* an tbr 


a| plana mo. 


M airaady mabiiaDad a iolat Caunril of !• .. 1 


rra, all arDu ara rnpiujai uc. *t around 
li nr convrying frnchl. mrrrhandiir or 
tali.K. amplcyaaa. ara-rruaiarnirn of all 
.r-ranna rngagrd in k* ling or unloading 
rmplotraa inaidr end outaldr mciud 
bn wi.rhrra employed in tha manufar 
at rmployraa. rar.i.-rv aorlrn and 
p.iraa tha ..t(inuu.*i nt aurh «tt r* 

■r (‘rmintmiai Tarty or a aunilar cut.vrr 
■ ‘ .ig blr to mnntanbip »ho. bring a rra, 
er.lion to an brro«a. or aho having dr 
■ (* tram o* vrhicla and perfnrm work 
prod.wta and toll th<- »arr>r on thnr own 
t uto npuiparnl add or Iraaad bv thnr 
■hr arrvicr al tbalr rmployrrl. ara rllglbla 
> that admlai >n of ».icn individual* to 
than una taam ar vrhicla may. upon 
p provided aurh prraina bira and rn. 
in tha pravailnvg rata of «>|h boura and 

• latiun of tha local uniui can br ottalnm 
^ Supply Order furaiahrd by tha Intar 

ta International Whan hr f mm 1 a in r*< ra* 
r tha 10% nl Uto total for paid br each 
»it paid on to tha later nail, mat Office -n 

,'*id by th* Secretary Trraaurrr v■ the 

um aI erven par capita par moath muat 

Ku.m| alariding for a period of at taut 

f SS than fi 00 and the Loral Union Dun 
-'•w tba raa (tar NOT Ltss than U DO par 
r' Inarrtu.g tbr Official Initial. e> and 
Ihr ftrat of tha inorth in advance 
r hiatraaeni and dapply Order and 

*li. nai, auch Council muat b* given written 


I M.USII, Gtnatal Sat 
Aeeaa* MW 
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H. J. Gibbon*- 
Executive Assistant to the 



Getier.il Prtisii.ent 

PLEASE TYPE OR WRITE 

PLAINLY WITHIN BORDER-DO NOT FOLD 




WESTERN UNION 


T JOFFA I 


LETTER :<ATEl ‘AIC.I 
A' r.r*u5STl -5 
i - i A £ I 3i:TEE 

*.?prc :r ate t r*t of arrival i c ill 

A-VISE .-AY "CCT CC’l'JZl. IELT FOR YCL. 

ICC PAT : . 7 /. , 



March U, 1959 


14r. T. *. Whitford, Gan.-Sac.-Traae. 

Railroad Optratlag 
409 South Doarbora St. 

Chicago 5. niiaoia 

Dm ar Sir aad Brotkar: 

Yoar comanuaicatioa of March 3rd haa baen racaived. 

Praaidaat Kofi a, at tka praaaat tinna, ia out of tha City 
aad arill aot ratura uatil aoma tima aftar tha 23rd of 
March. At that tima 1 will ba happy to bring your 
commueicatioa to hia attaatioa. 


Fraternally youra. 


H. J. Gibbona 
Executive Aaaiatant to tha 
General Preaident 


HJG/yh 
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r. lAiutRt 

t^ftdr nt 


T. W. WHIT FORD 
f.riwral ImdiryTiramn 


United Railroad Ur) Operating Crafts 

N ATiONAL OFFICE 

SUITE C7Z • MS SOUTH DEARBORN STREET • CHICAGO S. ILLINOIS 


V.crch 1959 


Xr. Hoff a, 

.! Lot-Ib' -ltr Aver. ..v 
War'"— ton, 1, E.C. 


Dear Sir; 

Ilesrl; ije'r let passed rir.ee* I talked to you in regards to the 
above union, which haa spent the prat seven years trying to indust¬ 
rialize the railroad employees. Court battles have been many with 
one case £• lng h.^f-'r*- the U.S. 1" v :e Court, where that court ruled 
"no Jurisdiction” but referred us to the Secretary of Lrbor. A hear¬ 
ing was set. by ‘he Secretary and our case was heard before him or 
rather I ahould say the case was heard before M ?XLA” and labors good 
friend George K. Harrison. A3 you will recall the court cases and 
the hearing before the Secretary of Labor were whether or not we met 
the rational In Scope status, a phrase which is found through out 
the Railroad L"bor Act. 

It waa while the hearing took place that I called upon you and ex¬ 
plained to you of our struggle and what we were up against. As you 
predicted the caae that we presented received a M no merit decision”. 
Ih- decision was reached by a comparative basis regarding the size 
f cur un* o„.. 3 y i sing this sar comparative css's there ere quite 
a few of other so called stei lard organizations that v; uld not be 
national in scope if they were put on trial as of today. However we 
brought this out in the transcript and the opposing attoraies cs:..e 
back with that there is no decertification clause in the act. Under 
the nr^cedure which we were f-rced to follow I now see the basis 
for your pre 3' cti-v .. 

”At this writing our fitter..lea advise that no recourse by 
the way of the c:urts or by the Secretary of Labor is advis¬ 
able, for in their op^inion the act must be amended or a 
change in policy before a fair hearing could be expected” 

Ac you ateted we can not make the grade alone. The only evenue open 
new ia to affiliate which can give us the"national in scope 3 tatus” 
or to become s division with in e union who has or * - elgiblt t.c 
certicipete !;. the deal-ration and selection of the labor me: ber to 
the Railroad Adjustment Beard. The Teamsters as you know are such a 
union oy birth right 1 id I e.-n sure that our people are --clrous In 


“"ir.f sn aff 1 1‘a .' cn. 


In reiiral I car. nrt 1- 'neatly say tfc _t the railroad people deserve 
ti.e resistance t' t.t I a.c Fakirs of the Teamsters out I feel that 
they wtuld be greetful and woit'y of a chance to better themselvee. 
I arrive at this view roir.t, for when one locks et their past and 
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-resent leaders ir it Is un erstood wl v t; tir attitude end Interest 
has be •. and Is still at the lowest ebv in the labor field. Rather 
then edu'atin^ the sobers nip cf go-d ur.ion y .licy they have done 
•'s *;; cut teach unfair ’poor tctics in rdf r thrt one slater union 
i.ht raid the aembershic from another sister union, by selling out 
r by «ccep-tlr-r vnrk performe: by en.rloyeos or .embers f the sister 
ur.ion and accepting a package deal which looks good to the rivrl mes- 
bars but actually is -r.ly belt to lure then. 

I or. sure that y>v a re aware the con:: cry union set up, the insur¬ 
ance deals, loyality bonds end the bargaining that the brotherhoods 
pretend t^. be d>ir. : . I will r.ot mention their strlbes for that woulc 
be en insult to the word strike itself. I only cell your attention 
to the euove p.r-'Cedures end practises f •• I en convinced this why 

the railroad men ere without interests ^W'such de __'eblo tatlcs ere 

directly responsible f:r their tttitude further the decline In 
the industry, ho union on the rellrcad today has or is preparing fer 
e tcv.crr-v, therefore the r.or verb only for today. 

I. ; .>vlu create e leilicsd division with us w.-.ich would give us 

national score recognition we ere confident that we conic Fusrentee 
100,000 members within six months without teki.. r con'ract. By open¬ 
ing our 600 f t letting the icils leer thet ve ere national in sc- ;e 

w*-uld put us well on the arch for el out 400,OCC vhorr ve can represent 

'-■y heir.- - th_ .eti-nel i,. scope stetus er.d admitting membership to 
se cra.'te. The latter we comply with. Tula is where the brother- 

h'* da slipped up and e union that is nati:r.al in scope end admits :i em¬ 

ber* to those crafts (namely the Engineers,Conductors,Firemen,Trainmen, 
& Svitc'v.en) can really take over the railroad field et brotherhood ex 


L--'-kin,_; t t..e -uture tils division con Include the eirlir.e employee 
w v ich r!sr come under the Reilroed Labor Act. The airlines ere cer¬ 
tainly ' lr.g to ha the largest cerrltrs transporting pes^engers, rail 
and exuieso. how large the elrllnes will become in the future is only 
a wiic q'-eas at this time cut it is f^r certain that they will be 
larger than the reilreed industry is today. 

I knew that, you are a ousy man and a men with many pro's le r.s but I 
trust that you will take time to consider the '~~Fihilitles cf creet- 
irw a rail end air division in the Teemsters or some other ..ear.s of 
affilicti'.r. where by ve cay industrialize the reilroed people. We 
have Iccrls through out the ret ion and members in ell key cities end 
cr. ell pri r. cl pal railroads. There also is e movement under way in 
Ca.ie.a e'oilrr t - ura end the officers '-f this Canedian union ere 
clos«i friends with us. 


HIP TO ALL RAILROAD EMPLOYEES 





r. • a«mi 


T. W. WHITfOlU 

Iff frta n rrrgwrrf 


/A 

United Railroad y®> Operating Crafts 

NATIONAL OFFICE 

SUITE m • Ml SOUTH DEARBORN STREET • CHICAGO 5. ILLINOIS 


SlYinjs the ra'lroad :-en an 1 Vustrial union will heal nearly all 
of their problems and also will gseetly help the Industry itself. 

reaent brotnarr.'^d uni'-ns reelize and kr.i w v.-hat should be done 
but can r.ct ret toother for It -reana that quite a few officers will 
have to step covr. I oelieve that aorr.e of the unions woulc throw in 
with ue If eucb « . overeat wes to teke rlace that had u: 1 
leaderr.h'p thet they could have faith in. Industrielizlr.s 1 finSvZc' pre- 
vent what w' he re witnessed with thu rsuroads ar.d such a nove would 
be r’^at for the Teamstera in more ways than one. The employees of 
fir rni rail nerd the lea' rshlp thet the Teecsters have time 
and tine a^aln displayed. 

I can aaet with you at any tine at ary place (preferably New York) 
f^r f dlacur-lor. tj ...urt'.er e overent es I hev_ outlined in this 
letter. 


3incf-rel 


T.W. Wlritf-ro 


1.3. I enjoyec ycur art'e'e "Spec 1 si Reoort in the February issue 
in the Teamsters &c~azine? 
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March 6, 1959 


Mr. J. P. Caxborry 
Orlaad Rd. 

Rocheatar, Ntw York 
Doar Mr. Carborry: 

I hava your communication of March 3rd, aod ahall bo 
happy to hava your fiald ropiwontetivo, W«ltar Ruaa, atop in 
aod hold a preliminary moating with Harold Oibbona, my 
Exacutiva Aaaiatant, any tima ha ia in tha City of Waahingtoo. 

In tha avant thora ia anything that ahouid bo brought to my 
attention or handiad diractly by me, 1 will at that time moat 
with Brother Ruaa. You may adviaa Brother Ruaa to contact 
Mr. Oibbooa direct aa to tha date of auch a meeting. 


Fraternally youra. 


Jomaa R. Hoffe 
Oanoral Praaident 


JRH/yh 

Ml 
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March 3,1959 


Mr,James Hoffa,President 
International Brotherhood of Teamsters 
International Headquarters 
Washington,D.C. 

Dear.Mr,Hoffai 

The purpose of this communication is a request 
for a peraonal meeting between yourself and 
Walter Russ,an International Field Represen¬ 
tative of our organization and my right hand 
man. 

Mr, Russ is a young man in his thirties and 
is employed as a Pennsylvania Railroad Conduc- 
tor # out of Jersey City,New Jersey,He is dedicated 
to the theory that the railroad man would be 
better off under the banner of the Teamstera, 

While we are both aware of the issue that Mr, 

Russ will discuss*!feel that much consideration 
should be given to the expanding Piggy-Back ser¬ 
vice and the inevitable jurisdictional battles 
with the so-called brotherhoods. 

Hoping that you can see your way clear to meet 
with Mr. Russ in the near future,! remain 


Sincerely 



Yj, P.Carb 

P,3,You may contact ae. If 
you desire at my home 
address or thru your 
agent here at Rochester 
Mr, Russ's Address is 
100 Parke Street 
Ridgefield Park,N.J. 






T. W. WHITPORD 
r.narnl torrtary TiMainr 



JJntet- (Jf)f) ice (Communication 


From: HJOibbons 
Mr. Tbbin 


th» Office of tHo Oonorol Protidont 

Dots 2/20/58 

Svb/sct United Railroad Operating Crafts 


Please examine the attached and let me know if we have any 
stake in these hearings. 



NITEL) STATES DEPARTMENT OF UHOK 


Washington 25, 0. C. 


In tha Mattar of t 

THE UNITED RAILROAD OPERATING i 

CHAFTS 


HU D AS PART 
01* I ME RECORD 

FtB S 1S58 
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Cktff MUNflllff 

NOTICE OF HKARINO 


Claimant 


WHEREAS, THE UNITED RAILROAD OPERATING CRAFTS, having lta 
axacutlve office at 608 South Daarbom Street, Chicago 5, Illinois, 
through J. P. CARRERRY, President, has made claim that It la entitled 
to participate In the selection and designation of the labor members 
of the National Railroad Adjustment Board as provided In Section 3(c) 
of the Railway Labor Act, aa amended (1*8 Stat. 1185; U5 U.S.C. secs. 

151 et aaq.)i and 

WHEREAS, Section 3(f) of the aforementioned Act provides that 
in the avant a dispute arises as to the right of any labor organisation 
ao to participate, the Secretary of Labor shall Investigate the claim 
of the labor organisation to such participation and If the claim In his 
Judgment has merit, he shall notify the National Mediation Board 
accordingly} and 

WHFHKAS, it appears tiiat a dispute concerning the aforesaid 
claim of the UNITED RAILROAD OPERATING CRAFTS has arisen and that 
investigation of the write of said claim wouli be facilitated by a 
bearing at which ail parties in interest will have full opportunity to 
present facta In support of or in opposition to the claim; 

NOW, THErtEE KS , 

A hearing upon the question whether the aforementl med claim 
of the UNITED RAILROAD OPERATING CHArTS has merit will be held in Hoom 
of the Department of Labor Building, Constitution Avenue at 
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Fourteenth Street, Washington, D. C., commencing et lliOO e.m. on 
March 5. 1958 before Clifford P. Orent whom I hereby deelgnete to 
preelde ee hearing officer. 

The clalwnt lebor orgenitetlon end ell other pertlee in 
latereat may appear end per tlolpete in the hearing in paraon or by 
their attorneys or other representative a. 




January 14, 19SB 



AyTM-NISTRATIVE _FJLE V 


■r. Joaaph V. Morgan, Oanaral Organizar 
Intarnational Brotharhood of Taaaatara 
SIS M. K. 178th Straat 
North Mlaai Baach, Florida 

Daar Sir and Brothar: 

Kacloaad you will find a copy of a lattar addraaaad 
to aa froa Frank Fltaalanona, which la aalf-axplanatory. 

Mill you, at your aarllaat convanlanca, lnvaatlgata 
tha contanta of thia lattar and raport your findlnga 
to aa? 

Fratarnally youra, 


Jaaaa X. Hoffa 
Oanaral Praaldant 



January 14, 1989 


I 


Hr. Joaaph V. Morgan, Qanaral Organlzar 
lataraatlonal Mrotbarhood of Teaaatara 
SIS I. I. 178th Street 
Worth Mlaal Baach, Florida 

Daar Sir and Brother: 

Incloead you vlll find a copy of a latter addreeaed 
to ae froa Frank Fltaeliaaona, which la aelf-axplanatory. 

Will you, at your earllaat convenience, lnvaatlgata 
the coetenta of thla lattar aad report your flndlnga 
to ee? 

Fraternally youra, 


Jaeea B. Hoffa 

General Preeldent 

JKM/alb 

LWS 

Seel 
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Mr. James R. Hoffa 
Teamsters Headquarters 
25 Louislane Avenue, N. V. 
Washington 1, D. C. 


UNION No. 299 


*ith the 

term. Chauffeur*. Wmrehmupn 

I America 


DETROIT 14. MICH 


January 7, 1956 


Dear Sir end Brother: 


Upon your direction, I called a Mr. Buchanan at Leesburg, 
Ploride, in answer to a cell he made to you. 

Mr. Buchanan thought he was talking with you, and in 
our conversation, he pointed out that he was with the 
Netionel Agricultural Transportation League. He was 
vitally interested in the outcome of what was going to 
happen with the haulers transporting exempt commodities 
out of the State. 

I might say that he prevailed upon me to keep our con¬ 
versation in strict confidence. The growers and pro¬ 
cessors he represents would not look with favor on his 
soliciting the aid of the Teamsters. 

In his conversation he requested a meeting with you or 
your personal representative. I suggested Dusty Miller 
or Dick Kavner or someone of your own choice to have 
such a meeting based on his assurance that a program 
could be worked out to enlist these owner-operators 
and drivers, an such, to become members of the Teamsters 
Union. 

After exploring this situation, I would suggest that 
the person you designate call Mr. Buchanan at Leesburg, 
Ploride, at DI 3-3901 to arrange such a meeting. 

If there Is anything further I can do in this matter, 
please advise. 


Fraternally yours, 


Jh 
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PEF:mhl 


Frank E. Fitzsimmons 
Vice President 
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TTWIT3D milk producer's guild 

DEER PARK, WASHINGTON 
< JIM DEIUK 

Mp. Erie Redcliff 
Teematera Building 
Oennev War 
Seattle, Washington 

Dear Sir: 

In our recent telephone conversation vou asled for a letter 
describing the conditions of the dairy farmers In our area and 
the reasons why we wanted to affiliate with the International 
Brotherhood of Teamstera. I believe the best way to do that la 
to give e ahort outline of what has taken place In the laat five 
years. In 19*>S and lQ*>li conditions In the milk business were, 
a smell surplus of milk and the processors started a milk war at 
the expense of all of us pr^duce^s, this bankrupt many and also 
made ue realise that In order to live on a standard with the rest 
of the population of this countrv we must organize. At this 
time the Spokane Milk Producer's Association was founded with 
the Idea that In time we would have sufficient strength to handle 
our own problems but as the organization grew In numbers we found 
out that we had no real power and the organlrati-n then became a 
haven r or the processors ”ves men”. 

In IR'jf the board of our local unit met with Mr. Dustin of 
the A. F. L.-C. I. 0. here In Spokane. He explained to us that 
we were smell business men and therefore we could not Join their 
union. 

In the spring of this year, lG*^, we received word that the 
International Brotherhood of Teamsters had granted the Tri- 
State *aater Dairy Farmers Guild of Milford, Pennsylvania a 
charter. Immediately we contacted Mr. Cartwright, the Executive 
Director of the T~l-State Master Dairy Farmers Ouild asking for 
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pertinent Inf oration on the procedure of obtaining a charter. 

He wrote a lette** which we to^k to Mr. Abe Ruhl, the secretary 
of the Teamstera of Spokane. It wan his personal opinion that 
aa l^ng as we were slnce-e and as long as the International had 
granted a charter to one group of dairy facers they would grant 
us one alsoafter we were organized Into a group, particularly If 
we had the majority of the producers In this area signed to our 
organization. 

On August 11, 1Q5R the United Milk Producer's Guild held Its 
first meettng which consisted of 15 farmers. Plans were made for 
the methods to be used In organizing and the building of a found¬ 
ation of our Guild. The officers elected were 3rvln Dyck, President; 
Millard West, Vice President; Jim Dzluk, Secretary-Treasurer; and 
trustees Kenneth Doggett, C, P. Phillips, and Grover Clark, 
Initiation fee at the present time Is $5.00 per farm and no dues 
until we obtain the charter ^rom the International, However, at 
the meeting of November 5. 10<fl donations of $5.00 per month were 
asked for the hiring of a man on a part time basis to sign more 
members. The response was terrific. Almost every member donated 
Immediately or promised to do so as soon as possible. Some are 
even enlarging the donation (see enclosed letter). The results 
of this are that our field man Is signing 3 out of 4 parties 
contacted. 

The full cooperation of the Guild members Is a most amazing 
and gratifvlng thing to see after being In other farm groups. 

They feel that at last we have an organization that can and will 
do a Job of getting them an equlttable price for their milk and 
decent conditions for them to operate under. 

We, as dairy farmers, are being discriminated against by the 
processors, Spokane Ml^k Producers Association and the United 
States Department of Agriculture, and some feel that the 
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SDokane Health Department has not treated them Justly in the 
recent action charging them with watering their milk. 

We have our investment, time, and usually a lifetime of work 
and seringa in a business that the processor can destroy any d*y 
thay faal like it. We feel that although we are selling a product 
to a handler, we are selling mostly labor in that product. 

We hare bean in communication with Mr. Cartwright both by 
letter and bv telephone. He has sent us s copy of their by-laws, 
contrsctw with the processors and court records of the Superior 
Court of New Jersey when the handlers tried to tie them up with 
Injunctions. Their local won their case in that trial. All 

of these contracts and records are available to you at your request. 

On November 10, lQgH Mr. Cartwright called from Pennsylvania 
Informing me that Mr. Jack backus, a Vice President of the Inter¬ 
national had requested us to call Mr. Iener Mohn in San Francisco 
and that we should maks every effort to get our Guild affiliated 
with the Teamsters as soon as possible. The information I 
received from Mr. Mohn’s secretary was to contact you in Seattle. 
After contacting you I learned that the Spokane Milk Producers 
Association, in cooperation with the processors in Spokane, both 
independent and cooperative, have entered into a plan to take over 
all the hauling of the milk and also build a small plant to dis¬ 
pose of anv surplus milk that might occur in the flush season. 

This means that anv producer that is not a member of the Spokane 
Milk Producers Asaoclst^on could not ship any milk and that of 
course would stop the enlarging of our Gul’d 'This plan appears 
to me ss simoly a ’’smoke screen'’. It could not possibly work 
for any period of time, but it could give us union-minded people 
a real set-back. 

Our immediate problem is this: In the first six weeks of our 
existence we sigred 120 members to our Qui’d on the proiosition 




that we would receive a Chapter from the Teamsters for our own 
local. Wow we feel we hare nothing to sell until we receive that 
Charter end can show the remaining pr^duce^a that this Guild Is 
a going concern and that we mean business. 

We hav* engaged Mr. Max fitter, who la the leading union 
attorney In Spokane. Ha la In complete sympathy with us and feels 
that we can be entirely successful In our crusade. 

The price that we are receiving for our milk today is the 
lowest In actual figures that It >ha« been In tan years, then add 
the rlae In coat of machinery, trucks, taxea, living, etc. you 
Can realise the financial conditions that the dalrvmen are In. 

A good manv dalrvmen have had to try to make ends meet by taking 
on outside Jobs while their wlvea and chtldfen milk the cows. 

Five years ago th*ra were 12^0 milk producers In this milk 
shed and todav there are less than 8L0. This means that In order 
for the remaining producers to protect their property we must 
work from 10 to lh. hours a day milking mo^e cows, which In turn 
creates a surplus and further depresses our price. This merry- 
go-round muat stopj We feel that agriculture is a very important 
part of thla countrv'a economy, and when the farmers cannot buy 
the machinery, etc. he Is seriously handicapping the laboring man 
In the factories and every other business and community. 

In our opinion the Spokane Milk Shed Is the Ideal place to 
start a new venture like this, due to the fact that we have very 
little surplus milk and this would make the problems involved so 
much more simple.than In large surplus areas. 

Please do everything possible for us In obtaining a Charter, 
as every dav that passes without It makes our goal that much 
harder to reach. 

Thank you for your cooper«tlon »nd If you need more Inform- 






atlon please let me know 



